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Discussion and Action on the Bishop's Address
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Report on Diocesan Council
Report of the Diocesan Treasurer
Report and Action of the Personnel Practices Committee
Report of the Division of Program and Budget
Action on the Proposed 2004 Operating Budget
nd
Report on 2 Ballot
Bishop's Appointments and Announcements
Adjourn

Cathedral Nave
Gresham Hall

Cathedral Nave
Gresham Hall

PLAZA
Gresham Hall

Gresham Hall

DioCal 004160

The Bishop's Appointments to Convention Committees
For the 154`h Diocesan Convention
Committee on Credentials:
Mr. Dennis Delman, Ballots
Mrs. Mary Louise Gotthold, Registrar

Mr. Nigel Renton, Secretary
The Rev. George Sotelo, Nominations

Division of Program and Budget:
Mr. James C. Wall, Chair
Mr. David Clegg
Mrs. Peggy Greene
Mr. Thomas Orr

Mrs. Anne Reisman
Ms. Melissa Ridlon
Mr. Byron Rovegno
The Rev. James Stickney

Committee on Dispatch of Business:.
The Rev. Barbara Bender-Breck, Chair
The Rev. Cn. Michael K. Hansen
William H. Orrick, III, Esq.

Mr. Nigel Renton
The Rt. Rev. William E. Swing

Committee on Nominations:
Mr. Dennis Delman, Co-Chair
The Rev. George Sotelo, Co-Chair
The Rev. Cn. Michael K. Hansen, Ex Officio

Dr. Ronald Johnson
The Ven. Dorothy K. Jones

Committee on the Bishop's Address:
Mr. Dennis Delman, Chair
Committee on Resolutions:
The Rev. Chad Smith. Co-Chair
Ms. Kathy Henry,. Co-Chair
The Rev. Cn. Michael L. Barlowe, Ex Officio
The Rev. Nancy Eswein

The Rev. Cn. Michael K. Hansen

The Rev. Cn. Michael K. Hansen, Ex Officio
The Rev. Joseph Lane
The Rev. John Sutton

Committee
Canons:
William H. Orrick, III, Esq., Chair
James A. Barringer, Esq.

Margaret G. Gill, Esq.
Robert A. Lowry; Esq.

Committee on Personnel Practices:
The Rev. Stacey Grossman, Chair
Ms. Joan Clerk
Ms. Sarah Crawford, Ex Officio
Mr. Jim Forsyth, Ex Officio

Ms. Bridget Gleason
Ms. Joan Jacobson (Consultant to Diocese)
Mr. Thomas D. Matthews
Cn. Holly McAlpen
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MINUTES OF THE 154TH CONVENTION
of the
EPISCOPAL DIOCESE OF CALIFORNIA
Saturday, October 18,2003
Grace Cathedral
San Francisco, California

L

Almighty and everliving God, source of all wisdom and understanding, be present with those
who -take counsel in the Diocese of California for the renewal and mission of your Church.1
Teach us in all things to seekfirst your honor and glory. Guide us to perceive what is right, and
-grant us both "the courage to pursue it and the grace to accomplish it; through Jesus Christ our
Lord. Amen. (BCP, p. 818)
Bishop Swing called the 154th Convention of the Diocese of California to order. He noted that
this marks the Rev. Cn. David Forbes' 50th Diocesan Convention. He then recognized Nigel
Renton, Secretary of Convention, who declared that a quorum was present.
Mr. Renton appointed the assistant secretaries: Mary. Louise Gotthold, Registrar; Dennis
Delman and the Rev. Cn. David Forbes, Nominations and Balloting; and the Rev. Barbara
Bender-Breck, Dispatch of Business.
Mr. Renton read the report of the Credentials Committee for the clergy having seat and voice but
who were ineligible to vote, not having become canonically resident before April 1, 2003:
Susan M. Thompson
Philip T. Brochard
John D. Golenski
David S. Lui
Christopher Rankin-Williams
Norman L. Cram, Jr.
Laura K. Toepfer
Richard Vettel-Becker
Jennifer Baskerville-Burrows
He noted that courtesy seats and voices other than those already provided for by rule 3.9 will be
granted to lay deputies and alternates to General Convention in 2003. (Clergy deputies and
alternates already have seat and voice.)
The Bishop then introduced the following:
CLERGY WITH NEW POSITIONS October 19, 2002 —October 18, 2003
Michael Barlowe, Congregational Development Officer
Philip Brochard, Assistant, St: Paul's, Walnut Creek
Jimi Brown Benesh, Transitional Deacon, St. Peter's, Redwood City
Ellen Ekstrom, Deacon, St. Mark's, Berkeley
Y
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John Golenski, Clergy, St. Gregory of Nyssa, San Francisco
Frederick W. Heard (Diocese of Oregon), Transitional Deacon, Trinity, Menlo Park
Marsha Heron, Deacon, St. Anselm's, Lafayette
David Lui, Transitional Deacon, Incarnation, San Francisco, and Our Saviour, Oakland
Leslie Nipps, Rector, St. Michael and All Angels, Concord
Christopher Rankin-Williams, Rector, St. John's, Ross
David Ross, Deacon, St. Albans, Albany
George Sotelo, Officer for Multicultural Ministries and Contemporary Models for Ordination
Mark Spaulding, Rector, Holy Cross, Castro Valley
Sylvia Sweeney, Ministry Development Officer
~
Edward Thompson, Rector, Christ Church, Alameda
Sue Thompson, Vicar, St. Edmund's, Pacifica
Laura Toepfer, Assistant, Christ Church, Alameda
Richard Vettel-Becker, Rector, Trinity, San Francisco
Christina Williams, Deacon, St. Augustine's, Oakland
Ron Willis, Vicar, St. Aidan's, Bolinas
CLERGY SERVING AS INTERIMS October 19,2002 —October 18, 2003
Mary Atwood, Redeemer, San Rafael
Terry Burley (Diocese of San Joaquin), St. Clare's, Pleasanton
James Croom, Grace Church, Martinez
Judith Dunlop, Epiphany, San Carlos
David Forbes, St. John the Evangelist, San Francisco
Robert McCann, Our Saviour, Mill Valley, and St. Stephen's, Orinda
Robert Moore, Holy Trinity, Richmond
George Ross, St. Michael and All Angels, Concord
NECROLOGY: Clergy Deceased October 19, 2002 —October 18, 2003
November 15; 2002
James Peter Poole, Jr.
November 26. 2002
William E. Brown
April 19, 2003
Walter Y. M. Hsi
April 29, 2003
Vito Villalon
June 1, 2003
Shirley F. Woods
May the souls of the faithful departed rest in peace.
REPORT OF THE COMMITTEE ON THE DISPATCH OF BUSINESS
The Rev. Barbara Bender-Breck
The Rev. Barbara Bender-Breck, Chair of the Committee, moved for the approval of the agenda.
MSC.
She noted that the following changes should be made to the Committee's Reports in the
Convention booklets, beginning on page 20:
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Report #3, Special Order: Committee on Canons, paragraph #2 should read: "Five minutes shall
be allotted for debate on any amendments to the Constitution and Canons."
Report #4, Special Order: Committee on Resolutions, paragraph #4 should be amended to read:
"...three minutes shall be provided for the presentation of each resolution and ten minutes for
debate."
Report #5, Special Order: Program &Budget, paragraph #1 should read: "Following the report
of the Diocesan Council, five minutes shall be allowed for the introduction of the Proposed 2004
Program aid Budget and an additional ten minutes for the introduction of amendments to the
Program and Budget.''
Report #5, paragraph #3 should read: "Debate on the Program and Budget shall then proceed for
a time not to exceed five minutes."
Report #5, paragraph #4 should read: "Debate on any amendments from the floor, -during the
consideration of the Program and Budget shall be limited to five minutes each. No speaker shall
be allowed more than two minutes."
Report #6, Special Order: Committee Reports (Excluding Canons and Resolutions), paragraph
#2 should read: "Debate on each resolution shall be limited to five minutes unless the House by
2/3 majority shall extend the time. At the conclusion of the allotted time votes-shall be taken on
all pending motions."
This concluded the report of the Committee on Dispatch of Business.
SERVICE OF MORNING PRAYER
REPORT OF THE COMMITTEE ON NOMINATIONS
Dennis Delman
Mr. Delman thanked those who had worked on the Committee: the Ven. Dorothy Jones, Dr. Ron
Johnson, the Rev. Cn. Michael Hansen, and the Rev. George Sotelo, as well as those who agreed
to run for office. He then read the names of the nominees:
Standing Committee
Clergy:

Lay:

The Rev. Donald Schell, St. Gregory of Nyssa, San Francisco The Rev. Chad Smith, Transfiguration, San Mateo
The Rev. Shari Young, St. James', San Francisco
Dr. Anna McHargue, Advent, San Francisco

Ecclesiastical Court
Clergy:
Lay:

The Rev. James Stickney, St. Albans, Albany
Vik Slen, St. Gregory of Nyssa, San Francisco
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Board of Directors
Margaret Gill, Trinity, Menlo Park
Merrill Magowan, St. Matthew's, San Mateo
Secretary of Convention
Nigel Renton, St. Mark's, Berkeley
Treasurer
James Wall, St. Bede's, Menlo Park
There being no further nominations, Mr. Delman moved that the nominations be closed and that
the Secretary be directed to cast unanimous ballots for the offices of Treasurer, Secretary of
Convention, the Board of Directors, the Ecclesiastical Court, and the lay order of the Standing
Committee. MSC.
SECOND REPORT OF THE COMMITTEE ON RESOLUTIONS
The Rev. Chad Smith
The Rev. Chad Smith, speaking for the Committee on Resolutions; noted that the Committee is
presenting four resolutions for debate at this Convention, which come from the delegation that
was sent to the 2003 General, Convention. The _Resolutions Committee had requested the
delegation to bring back five resolutions from General Convention which would enhance the
ministry and mission of our Diocese. Four of these-are being presented to this Convention; the
fifth has been referred to Diocesan Council. - The four resolutions in the Convention materials
incorporate changes which were made following meetings with the deaneries of the Diocese.
He thanked the Committee Co-chair Kathy Henry, the Rev. Joseph Lane, and the Rev. Cn.
Michael Barlowe for their hard work in preparing the resolutions for Convention.
He then called for further resolutions and, there being none, moved that the resolutions be closed.
MSC.
THE BISHOP'S ADDRESS
Grace be unto you and peace from God our Father and from the Lord Jesus Christ.
In this past year our country went to war in Iraq. In this past year our General Convention
consented to the episcopal consecration of the Rev. Gene Robinson,'a man who had been in a
committed relationship with another man for years. Rising waters have beaten against the
Episcopal Diocese of California since we last gathered in convention. Some of our members
have left us over our interpretation of both events. Looking back we have been tested like those
words from the Gospel according to Luke: ", ..like.someone building a house, who dug deeply
and laid the foundation on the rock; when a flood arose, the river burst against that house but
could not shake it because it had been well built." (Luke 6:48)
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At our last Diocesan Convention, four months before the Velar in Iraq commenced, this
Convention passed a resolution stating:
"...intervention in Iraq may become necessary, but not without [the approval ofJ the
United Nations, not without factoring in the possibility of unintended consequences, and
not without [the involvement of more] countries, lest the divide of hatred grow larger."
Now in Iraq there are quite a few young members of our Diocese who are in our daily prayers;
they are American military personnel, subject to ambushes, landmines, and suicide bombers.
Also the Rev. William Schooley, our Deacon at the Veterans Administration Hospital, Palo Alto,
reports that some Iraq war casualties are arriving regularly now.
On the other front; the battles over human sexuality in the Episcopal Church, United States of
America(ECUSA), a large gathering of parishioners and clergy just met in Texas to explore how
to leave the Episcopal Church and still remain in place as Anglicans. Furthermore, this week the
Archbishop of Canterbury convened an,emergency session of primates of the 38 provinces of the
Anglican Communion to consider the crisis in ECUSA.
With our nation facing the financial and moral burden of Iraq, with our Episcopal Church staring
in the face the prospect of a significant, angry exodus of many members and institutions from
coast to coast, it would appear that the mood of this 154`h Convention would be somber,
frightened. Although we do worry about our nation and its direction, although we are. deeply
concerned about our Church and the likelihood of divisions, there is more._ What is more is that
we gather here today in confidence to .build upon the foundation of Jesus Christ. The
Episcopalians of the Diocese of California have always faced hard issues and the threats of
division. Yet we have always trusted that if we stay centered on the cornerstone of Jesus and if
we faithfully utter the Resurrection faith that we have glimpsed, we will be sustained in unity
throughout the generations. The reason for this Diocesan Convention is to celebrate ouranchored unity: We aspire to be servants of and participants in the new humanity, the new
creation promised to the disciples of Jesus Christ. Because we do believe that the Holy Spirit
compels us to celebrate our anchored unity and to build upon it, we gather to praise God on this
18`h day of October in the year of our Lord 2003,
I. Anchored Unity
Before getting into lots of specifics, I want to say two things that are general. First, more real
Episcopal ministry takes place outside the notice of our Diocesan Convention than within it.
People and piety and practicalities that are outside the parameters of Diocesan journals. The
husband who for years makes daily visits to his wife in a convalescent home. The parents trying
to do the loving and best thing for their addicted child. The woman who goes by the hospital to
rock crack babies. The friar who looks after the priest with dementia. The person who serves
dutifully on the board of a helping agency for years. The immigrant who grinds out work in
order to send money back home overseas to an impoverished family. The person who commutes
long distances in perilous traffic for the sake of the family. And the plethora of ministries that I
vaguely hear about on my travels. Their names will never be called out for recognition, but their
quiet witness declares that there is a rebar strengthening link that is set firmly on our foundation.
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Second, we hold together through the Diocesan Assessment. This is rock solid. At a time of
great social upheaval, over 6% unemployment and unconscionable debts at national, statewide,
and county levels, the Diocese of California continues to have a record of almost 100% payments
on assessments. In addition, we in turn always meet 100% of our assessment to the National
Church. This is the time when some dioceses across the country have put their money to the
National Church in escrow because they are planning to leave. For instance, our next-door
neighbors in the Diocese of San Joaquin. Plenty of other dioceses have lost entire congregations
and considerable monies, and thus give only a small percentage of their assessment to the
National Church. But in the Diocese of California we have stayed toge~her. Conservatives,
liberals, and moderates. People on all sides of difficult issues. No blackmail or extortion. Here
there is anchored unity. And for that I give, we give thanks to God.
II. Jubilate Deo as an Anchor of Our Unity
V~'hen storm lightning hits high here, the destructive force is grounded. That means we can
spend our energies looking into the future to attempt research and development, to contemplate
expansion. We call this Jubilate Deo. Three years of hard work were required to commence,
and three more years are needed to carry out Jubilate Deo. Having completed the first year, I am
extremely happy to report to you that we are off to a superlative start. Let me give some
examples.
The Episcopal Charities
It has vastly expanded its primary contact with congregations and is now an everyday resource
among us. In terms of its $5 million campaign, $2.4 million has been raised. The Board of
Directors has been strengthened considerably, mostly due to the work of its Chair, Margaret Gill.
Its endowment presently is over a million dollars. And if all goes well, within three months we
expect $13 million will be moved from the Brotherton Fund of St. Luke's Hospital to the
Brotherton Fund of the Episcopal Charities. By any estimate, this past year has been a truly
remarkable one for the Episcopal Charities, which represents one aspect of Jubilate Deo.
Congregational Development
Here we need to realize that a search had to be undertaken to hire several staff members. Our
Executive Officer, Canon Michael Hansen, carried out this assignment and deserves the credit
for assembling an all-star Jubilate Deo staff. The first hire was the Very Rev. Michael Barlowe,
our Congregational Development Officer. In his first year, he has visited numerous
congregations and met with numerous clergy, vestries, and bishop's committees. What everyone
is discovering is that we have a valuable resource for enriching congregational life. The growing
vitality in churches is a testament to the efficacy of the Congregational Development of the
Jubilate Deo.
During this past year, the Congregational Development Committee succeeded in starting the
Creative Ministry Fund. This Committee worked with over one hundred Episcopalians, who
prayed, planned, dreamed, and carried out site interviews. The first grants totaling $84,250 were
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awarded to a youth ministry formation program in the Codtra Costa Deanery, a multilingual
education program at True Sunshine, San Francisco, a children's choir school at Our Saviour;
Mill Valley, and a multigenerational, interfaith-sensitive liturgy at St. Mark's, Palo Alto. The
second round of grants will be awarded this month, and many rounds to follow in the next two
years. Like Episcopal Charities, Congregational Development has -had a banner year.
Ministry Development
Again this work began with a hire. The Rev. George Sotelo filled two half-time positions. In his
first position as Offic~r for Multicultural Ministries, he has become an advocate for multi-culture
at all levels of the Diocese. One conspicuous success in this area is the beginning of a Latino
Theological Academy, which has been developed in cooperation with CDSP and the Latino
Commission. More opportunities for fostering additional education and leadership programs are
in the planning stages.
In his second position, the Rev. George Sotelo is the Officer for Contemporary Models for
Ordination. Recognizing that unique circumstances and life situations require the Church to
create new, flexible avenues leading to ordination, we have moved ahead while -always
respecting. national and Diocesan canon law regarding ordination. To date we have thirteen
people taking this alternative.
Under Ministry Development there is another category: Clergy Housing. I personally call all of
these meetings, which are held early on Saturday mornings in my office. Realtors, bankers,
lawyers, clergy meet to address the calamitous challenge of housing clergy in the Bay Area. At
present we are heavily engaged in a Diocesan-wide inventory about clergy housing. Early
findings seem to suggest that, wherever possible, a congregation should own a house or part of a
house. When this is impossible, the Diocese on behalf of all congregations should begin to own
a stable of houses and create an investing policy whereby congregations can have a maximum of
options and clergy could have an opportunity to grow equity.
The final piece of the Ministry Development of Jubilate Deo is the Rev. Sylvia Sweeney. She is
focusing on the Ministry of the Baptized, or the lay ministry. The task is to affirm ministries
inside and outside the Church. To encourage Christian formation for ministry of everyone, not
just the ordained. For instance, in the next four weeks Christ Church, Alameda, and St. James',
Fremont, will pilot a program in the Art of Listening, designed to equip Christians with the skills
to do effective ministry in a group setting. In addition, the recent General Convention placed
primary responsibility on discernment for all Church leadership —ordained or lay — in the hands
of laity. Title III, it is called. This will require a considerable change of focus. Thank goodness
we have the Jubilate Deo's Ministry Development Office in place and ready to help us respond.
Special Initiatives in Jubilate Deo Time

~.

These are special possibilities that fit in no broad category of Jubilate Deo but are in the spirit of
these three years. Several for instances: our high school in Foster City is not going to happen,
but our high school in San Francisco, the Bay School, will open next September, God willing.
We have much thanks to give to the Rev. Canon Malcolm Manson for shouldering the burden of
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this exciting enterprise. Another for instance is that we have made two rounds of payments to
reduce seminary debts of our clergy. Another for instance is that we are coordinating a
Diocesan-wide singing event, under the direction of Rebecca Brown, which will culminate in
2005.
In summary, the Jubilate Deo challenged us to do more than think outside the box. It expects
action. And we are getting action. All built on a firm foundation of the presence of Jesus Christ.
God is great, and God is good. God lives in our neighborhood.
III. The Everydayness of Our Anchored .Unity
This is the part you know better than I because you are there —daily, regularly, weekly in the
churches, on the task forces, in the field making ministry happen. The people attending the
Diocesan Convention are experts in the everydayness of prayers and labors, which are an
extension of our faith on the local level. We look around here at each other and realize that we
are not alone on our Christian pilgrimage. In a great room full of mostly strangers, we know the
reality of back home in our own church or ministry, and we strain hard to live into some kind of
common vocation and to serve collectively in ways that stretch our .spiritual imagination.
Diocesan Convention affirms that all of us and all we do are related. A family. For one day.
And the rest of the time we exist in the stories that you take home.
You could tell about our Bay Area Seafarers' Service hosting ministries to seafarers of North
America ...our parishioners in Vacaville Prison or on Death Row at San Quentin .. ,two of our
priests were elected bishops —Andrew Shin, Diocese of Taejon, and Dean Wolfe, Diocese of
Kansas . .the staff housing built at the Ranch replacing the old friary ...Matthew
dedicating Sweet's Ballroom in Oakland for the Techno Masses .. St. Anne's, Fremont,
breaking ground for a new sanctuary, with another groundbreaking to follow there to house
senior deaf people ...couples throughout the Diocese who have been married fifty years or
more were honored at Grace Cathedral ...the sad closing of St. Andrew's Church, Oakland .. ,
the purchase of three - more acres in Brentwood ...the construction or remodeling or both at All
Souls', Berkeley, St. Paul's, Walnut Creek, St. Stephen's, Belvedere, and Resurrection, Pleasant
Hill ...the national Episcopal Church picked up our Diocesan TV ads acid are going to air them
nationally :..the Gift Planning Department of our Diocese during the year closed on $2,440,000
in gifts, mostly to congregations, wrote 67 additional wills, and over $3 million in gifts are in
negotiation ... Nico Van Aelstyn of St. John the Evangelist is the chief lawyer pursuing the
murderers of Archbishop Romero in EI Salvador ...Robert Mueller of St. Mary the Virgin is
.the Rev. Sally Bingham consults worldwide on matters of
now the Head of the FBI
environment and spirituality ...the Rev. Lauren Artress' Labyrinth Project has gone from here
to congregations of all denominations around the nation and the world ...the Rev. Winston
Ching of our Diocese retired from the National Church after a distinguished career ...the Rev.
Richard Bolles' book What Color Is Your Parachute? continues to be a popular bestseller ...the
Rev. John Rawlinson at St. James', Oakland, has nine evenings of Las Posadas at the end of
Advent, a walking pilgrimage of dialogue for East Oakland children ... St. Timothy's, Danville;
hosted an Anti-Prom Night as an alternative for teenagers .. ,when Good Shepherd, Berkeley,
had a Victorian artist paint the church, its spectacular beauty transformed the neighborhood and

Fox
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numerous yards and buildings were soon spruced up. These and thirty thousand more represent
the everydayness of our anchored unity.
IV. The Human Center of Our Anchored Unity
We Episcopalians of the Bay Area could not stay together if it were not for people at the center
of our family holding us together. Michael Hansen, Holly McAlpen, Jane Kallgren, Pamela
Williams, Mary Beth Brown, Jim Forsyth, Sarah Crawford, Hannah Lamson, Jackie Fielding,
Sidrah Gibbs, Richard Schaper, Jonathan Abernathy, Lauran Pifke, Dorothy Jones, Sally Coates,
Hank Nourse, Jerry Campbell .. ,would you please stand up.
Recently we have four new members of our staff whom I would like to introduce to you. Julia
McCray-Goldsmith, Education Coordinator; Bob Carlton, Youth and -Young Adults Coordinator;
Greg .. Bilke, Online Communications and Publicity Administrator; Sally Smith, Program
Assistant for. Jubilate Deo. Finding space for everyone in Diocesan House is a genuine stretch.
On another note, I don't go to staff meetings. Michael Hansen is in charge of Diocesan House. I
just wear a nametag, eat popcorn, drink Diet Cokes, and sit in my office.
Four other people whom I depend on mightily are Bill Orrick, our Chancellor, Cynthia Rowland
and Sandy Boone, our Vice Chancellors, and Jim Wall, our Treasurer. Their wisdom is
impeccable, and their willingness to respond is indefatigable.
Two other people are in transition. First is Dennis Delman, who presently is the .Editor of our
Pacific ChuYch News, but he serves and has served in so many other ways. At Trinity Parish, in
the Dream of California, in over a quarter of a century of Diocesan Conventions, and on and on.
At the end of this year, he and Gretchen are taking off for Florida. But not without the profound
gratitude and genuine affection ofthe Diocese of California.
The other person is Mark Farmer. Twenty-one years as Director of St. Dorothy's Rest! For
some of those years he served in a dual leadership capacity as the Executive Director of the.
Bishop's Ranch. It was during his tenure that the Ranch developed its Master Plan and.started a
financial campaign. Before he took over at St. Dorothy's Rest, the buildings were in a sad state
of affairs, and a certain amount of chaos inhabited management. But steadily and lovingly he
went about the restoration. Soon the buildings were sparkling, new properties were added,, and
the morale reached an all-time high. His wife, Jeannie, kept the place healthy, provided
prevenient hospitality, and made sure that the hills were alive with the sound of music. St.
Dorothy's 1001 Anniversary celebration was a monument to their compassionate care for over a
score of years. For that reason I put this Convention on notice that in the near future I will make
Mark Farmer a Lay Canon of Grace Cathedral. Generations of grateful campers and this Diocese
thank you for constituting the best of our anchored unity.
As for me, I had a full year. One of the highlights was an ecumenical pilgrimage with our
Roman Catholic Archbishop and Greek Orthodox Metropolitan to Canterbury, Rome, and
Istanbul. But most of my travel is around the Bay. What I am finding as I journey among you is
not only that this is an alert Diocese, percolating with fresh ideas and energizing faith, but every
day, every Sunday is like a family reunion. It is sweet to see old friends. My heart is glad to be
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your bishop. I am blessed. And I cannot wait to see what unfolds in our second year of Jubilate
Deo.
We have always trusted that if we stay .centered on the cornerstone of Jesus and if we faithfully
utter the Resurrection faith that we have glimpsed, we will be sustained in unity throughout the
generations. The reason for this Diocesan Convention is to celebrate our anchored faith. - Amen.
THE FIRST BALLOT
Mr. Delman instructed the delegates on the voting procedure. Since unanimous b~ilots had
already been cast for all other offices, only the office of clergy delegate to the' Standing
Committee required a vote. The delegates were instructed to vote for only one cleric. Mr.
Delman reminded delegates that in order to win on the first ballot, a candidate must win a
majority in both the clergy and lay orders.
THE BISHOP'S ANNOUNCEMENTS
The Bishop said that the Convention would look at what happened at General Convention as a
whole, and then hear comments or questions about Canon Gene Robinson. At General
Convention there are two houses: the House of Bishops and the House of Deputies, which
consists of both clergy and lay deputies. In order to pass, a piece of legislation must pass both
houses; changes or amendments to any piece of legislation must be transmitted from one house
to another, which means any piece of legislation may require multiple trips between the two
houses before it is either passed or rejected. Since there were 325 issues that.had to be voted on,
the whole legislative process took eight or nine days.
The deputation for the Diocese of California consists of four clergy deputies and four lay
deputies, plus four clergy alternates and four lay alternates. The ECW Triennial took place
simultaneously, and all these people from the Diocese met together after the daily sessions to
discuss the events, resolutions, and so on. Given the sheer volume of legislative business
required a great deal of work on the part of all these people.
GENERAL CONVENTION DEPUTATION REPORTS
The Rev. Dr. Katherine Lehman
Clergy Deputies:
The Rev. Dr. Katherine Lehman, Co-chair, St. Bede's, Menlo Park
The Rev. Nedi Rivera, St. Aidan's, San Francisco
The Rev. Dr. John H. Eastwood, St. Paul's, Oakland
The Rev. George Sotelo, Multi-Cultural Ministries, Diocese of California
Lay Deputies:
Cn. Holly McAlpen, Co-Chair, Diocesan Missioner
Nigel Renton, St. Mark's, Berkeley
Warren Wong, St. James', San Francisco
Mary Louise Gotthold, St. Timothy's, Danville
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Clergy Alternates:
The Rev. Katherine Salinaro, Christ the Lord, Pinole
The Rev. Joseph Lane, Good Shepherd, Belmont
The Rev. C. Robbins Clark, St. Mark's, Berkeley
Lay Alternates:
Sarah Lawton, St: John the Evangelist, San Francisco
Mary Kimball, St. John's, Oakland
Kay Bishop, St. Luke's, San Francisco
Dr. Bonita Palmer, St. Aidan's, ~an Francisco
The Rev. Dr. Katherine Lehman introduced those who represented the Diocese at General
Convention. She noted that many members of the Diocese who were working at display booths
in the exhibit hall or working on Diocesan business around the edges also attended.
The theme of General Convention this year was "Engaging God's Mission," and the tone of
Convention was just that. It was a marvelous Convention. Everyone knew that we had a
significant test case before us, and we were well aware of that. Even so, it was as if the entire
Convention was determined to keep that in perspective and in its proper context, and did so..
Everything Convention did was prayerful and forward-looking, focused on mission and.
evangelism, with the sense that this was exactly where the Church needed to be headed.
Evangelism to the New Majority
Sarah Lawton
Sarah Lawton, who has served on the 20/20 Task Force of the Episcopal Church, noted. that as
first alternate lay deputy, she did get to serve on the floor; but her main task was tracking
legislation related to 20/20 because she had chaired 20/20 during the last triennium, through her
work on the Standing Commission on Domestic Mission and Evangelism. She reported:
For many years, people have thought of 20/20 as a movement about doubling the Church, and
certainly that would be a wonderful expression of vitality; if we were to do that, either in.
members or in what we have come to talk about as Sunday attendance. But what we did in the
last triennium, and what Convention embraced, was a vision of 20/20 that is much more than that
— a vision of vitality, of mission and engagement.
What we have come to realize is that 20/20 is an expression of a desire to re-form the Church for
mission in the 215 century, to look around us at the way in which the world has changed, in how
we have become apost-Christian world. We are no longer living in Christendom, but in a
radically diverse culture. Vv'e have known that for a long time here in the Bay Area, but this is
now true nationally, and will become more so. There are now generations which have not gone
to church, who do not know the stories of the Bible. That's a kind of cultural assumption we
cannot make any more.
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There are so many cultures coming to our shores through waves of immigration, bringing the
richness of those cultures, and we are beginning to recognize that in many ways we have been an
ethnic church. We are now saying,"How can we become more than that, with the diversity of
our nation at the heart of mission?" This vision is what we came to Convention to articulate.
You might say that at Convention, if the tsunami wave was the sexuality issue and Gene
Robinson, then the sneaker wave was 20/20.
The energy for 20/20 comes from the grassroots. The Commission doesn't believe that it is up to
us to define what should happen on the local level, but rather to offer some initial steps,
particularly practical steps in a number of areas, such as:
Leadership: How do we call forth, support, and equip the best leaders, whether lay or ordained?
How do we equip these leaders with cross-cultural knowledge and understanding on a deep level,
including linguistic ability and culturally-sensitive conflict resolution skills? Ho~v do we support
leaders in practical terms, so that they don't come out of seminary $60,000 in debt? How do we
house our leaders? These are real, practical issues.
Prayer, Spirituality and Worship: What we pray is what we believe, so how can we bring to the
center of our liturgy what is actually happening in people's lives? One of the initiatives was to
empower a commission to gather liturgies that may already be happening in the Church, liturgies
that reflect the diverse culture of the Church -for example, quinceanera celebrations in Hispanic
congregations, a culturally important ceremony when a girl turns 15. Can we include something
in the Book of Occasional Services in both Spanish and English? Or the honoring of elders in
Korean congregations.
Youth and Young Adult Ministries: We asked for more funding for youth and young adult
ministries, and somehow they came up with $1 million to strengthen these ministries in the next
triennium.
Faith Story Initiative: We were the ones who authored the Faith Story Initiative, that every
Episcopalian should be able to tell and share his or her faith story. We asked, "What is
evangelism about?" Obviously, it is about words and deeds, but it starts with ourselves, making
the point that this is not just a national program; it is something that has to be as personal and
grassroots as it can be.
We realize that the next step for 20/20 is to look at it more strategically. What we managed in
this triennium was to bring the vision together, to make it move from "Let's double the Church,"
to "What is it really about? What is our purpose as a Church, and how do we accomplish it and
stay on mission in a time of great change?" I think our other accomplishment was the embracing
of that vision by Convention and the realization that it is not just about a national program but
about bringing it home to the local level.
I will leave you with a couple of stories. We were able to give a presentation from the
Commission to the whole House of Deputies, and we didn't try to cover all the legislation, but
we simply told stories. There were two in particular I'd like to share.
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Altagracia Perez, who is a priest in -South Central Los Angeles, has helped her congregation deal
with the change in its neighborhood from a largely African-American community to an
increasingly Latino one. She has had to deal with a lot of change and conflict, but ultimately
some -real transformation in her community. She told a story about how she and her fellow
priests in the area have been going out and marching with the hotel and restaurant workers in
their struggle to keep the hotels unionized or to unionize them in the first place. These were oldschool union organizers, often burned out, who wondered why the priests were there. After
sitting down and sharing their stories,'the union organizers are now having spirituality and Bible
study gatherings in the union hall, thanks to their work. A lot of them are going back to their
original faith communities, or joining new ones —especially the Episcopal Church.
The other story is from the Rev. Kwasi Thornell, a priest in Southern Ohio. He came out of the
African-.American struggles in the sixties; and his dream and commitment have always been to
social work and the community. He told the story of the police brutality riots that happened in
his city a few years ago. He often walked the streets wearing his collar, trying to be a buffer
between the police and the young men who were in the streets. In an encounter that he had with
one of those young men, though it was positive in many ways, the man asked, "What do you
have to offer me?" He said he thought and thought about it and what he realized is that there is
much that we can offer on a social level and that we need to be able to do that, but we-have to be
able to articulate what we have to offer.
I want you to know that 20/20 is coming down the pike. Michael Barlowe, Sylvia Sweeney,
George Sotelo, and the others who are part of the Jubilate Deo team are incarnating it here. But
where it really needs to happen is in the congregations, so you are all doing 20/20. Thank you.
Program and Budget
Cn. Holly McAlpen
First, I would like to thank you for the privilege of serving in the House of Deputies this last
triennium. Our National Church budget is the single best example of how the Church unites to .
work together in ministry, to heal the hurts of the world, and to proclaim the Good News in
Christ.
The adopted priorities for the budget for the next triennium are:
• Youth and young adults, and their full inclusion in the life of the Church
• Reconciliation and evangelism, making peace, proclaiming the gospel, and participating in
God's mission of reconciliation
transformation —that is, the revitalization of worshiping communities
Congregational
•
• Peace and justice —reaching out to the dispossessed and promoting peacemaking
• Partnerships with provinces in the Anglican Communion and interfaith partners
The group called Program, Budget; and Finance used these priorities, adopted by General
Convention, to assess the following developments in the national budget preparation and
adoption process:
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• The proposed budget from Executive Council
• Ninety-three resolutions proposed to General Convention that had funding implications
• Commissions, committees, agencies, and boards seeking funding for their work for the
next three years
• The meeting of canonical obligations
• Assessing the corporate needs of the National Church
• Aprogram-by-program assessment of funding for those ongoing needs of the National
Church and other funding priorities that the}~ might have
• The use of resources of the Domestic and Foreign Missionary Society in their investment
portfolio
~
• Income from the diocesan assessments — 62% of the dioceses are paying 21% or above,
while 38% of the dioceses are paying less than 21%
• The assessment formula for the next triennium.
Putting all these together by the eighth legislative day resulted in a budget presented by Program,
Budget, and Finance to both Houses of Convention. The highlights of what went on and.what
we did are as follows:
• A $1 million allocation for ministries with young people, the specifics to be determined
by Executive Council
• An increase for our long-standing support of overseas dioceses by $150,000
• Provision for another $150,000 to be used .for Jubilee Ministry grants in the next
triennium
• $130,000 set aside for the development of multi-cultural, multi-lingual liturgies for new
populations
• The continuation of our long-term commitment to overseas partners.
To enable these new initiatives to move forward, there were substantial reductions in the
corporate and canonical part of our budget, and most notably in the commissions, committees,
agencies, and boards. To move in this new direction, to honor the 20/20 movement, that meant
our monetary and human resources needed to follow our hearts' discerned path. Many
endeavors that have served the Church well have been left behind to build capacity for new work
and missional opportunities. This is the work that you make possible by your gifts and your
prayers. The vision of the Church's priorities in the next three years will drive our common
mission, as we respond to Christ's call to be a transformational community.
Thank you. Thank you for paying your assessment; thank you for joining in prayers and in
resources to make this possible.
The Committee Structure System
Nigel Renton
Mr. Renton next spoke on how the committee structure system supports the work of General
Convention. Mr. Renton began by thanking the deputies, their parents, and grandparents for
electing him as a delegate. This was his eighth successive General Convention. He served his
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apprenticeship as an alternate to three General Conventions; and now five times as a deputy to
General Convention. He reported:
There are 25 legislative committees for the House of Deputies, and a similar number of the
House of Bishops. Usually these committees meet together, being called Cognate Committees
when they do so. So they consider the material together, but the deputies and the bishops each
have to vote separately whether or not to send the legislation forward, and in what form to do
that. Only deputies; not alternates, are permitted to serve on committees, and only about 5/8 of
them were appointed to committees. The present President of the House of Deputies, Dean
George Werner, took special care to make sure that there was wide-spread representation, not
only geographically, but also between the extremes of conservatives and liberals, with moderates
in the center. Also he took care to see that there was diversity. This has enabled virtually all of
us to be appointed to a committee from this deputation, including two new persons, George
Sotelo and Warren Wong. Our two deputation leaders had the heaviest chores. If you are on
Program, Budget, and Finance, as we have just heard from Holly McAlpen, you work long
hours, start early, go late, and carry a very heavy burden. Kitty Lehman's committee (Prayer
Book, Liturgy, and Music) had to consider the particular hot potato of same-sex blessings. They
ended up with a modified form. We ourselves put in resolution to that effect, and it was
modified. It resulted in a resolution that recognized that there are some places (including the
Diocese of California) where, under proper guidance, the blessing of same-sex couples takes
place. That is one of the irritants that has caused a certain amount of turmoil among the socalled conservatives.
a

This time I served as Chair of Privilege and Courtesy. It is quiet committee; which doesn't
have all of the Sturm and Drang of the more active committees. It's a pleasant committee. We
spend our time writing nice things about nice people. As.Chair, I had the chance to read most of
these to the House of Deputies. I was really on the spot because I never knew when I was going
to be called up. It didn't. necessarily follow the expectations that we had. I also served on
another committee, which is not a legislative committee .but was important nonetheless, the.
Orientation Committee. Here again, George Werner showed his skill as a leader. He chose one
of the most active conservative priests, Jim Simons from Ligonier, Pennsylvania in the Diocese
of Pittsburgh, to chair this group. Then we had a lesbian and a woman priest of color, and
myself, this old white man. And we had a good presentation.
a

In committee is where the "heavy lifting'' takes place, where whatever is .poured in gets
dissected, pruned, sometimes added to, sometimes improved, before it is sent forward. That is
the time when, if you don't like what is being proposed, you can go there. In addition to formal
open hearings for the major issues, which are well advertised in advance, deputies, alternates.
and anyone attending is advised to look at the board to see what committee is going to discuss
which resolution, and people crowd in.
I had one resolution which was passed. It was not very important; it simply recognized the
positive effect of changes at the Church Pension Group, specifically Church Publishing. Part of
rmy work was to appear at a hearing when it was being discussed at another committee.
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I do have to tell you that there is an excellent description of what happened to our own Diocese
of California resolutions in the Pacific Church News. It discusses what happened to all the
resolutions we forwarded.
Study on the Status of Women
Mary Louise Gotthold
I would like to say something about the study, "Reaching Toward Wholeness 2: A Twenty-First
Century Survey." This was done in 18 dioceses, of which the Diocese of California was one.
Many of you participated in this by filling out a survey form. This is what happened to those
survey forms. They came out in a booklet, and some of the highlights are available on the
Clergy Wellness tables. I would urge you to pick these up and read them. There are also copies
available at the Resource Center. In addition, "Companions in Transformation" is the Standing
Commission on World Mission's vision statement for the twenty-first century. It is a wonderful
statement, which has to do with the foreign missionary work of the Church. There was a
resolution passed that asked each diocese to study this and report back to the commission.
Internment Resolution
Warren Wong
This was my second General Convention, my first as a deputy. I was actually involved with two
resolutions. The first was drawn up earlier this year and cb-authored by Richard Helmer, Vicar
of Christ Church (Sei Ko Kai), San Francisco. This resolution had to do with the internment of
Japanese-Americans during World War II. Some people asked why we were revisiting that
question. Unfortunately, there were some comments made by the Chair of the Homeland
Security Department for Congress, and we felt it was important to go on the record and make
him accountable for those comments. We drew up the resolution and presented it to Convention,
even having a bit of a campaign, including little buttons that said "Call for Accountability."
The key point of this resolution was that it was mindful of the internment and of what Japanese
Americans experienced during World War II, urging that the Church's Office of Government
Relations be mindful of this and what could happen should similar Executive Orders be issued or
should Congress expand certain legislation, particularly the Patriot Act.
The second resolution, which you might have noted in the Pacific Church News, was based on a
Diocesan resolution concerning the abhorrence of violence and of the racial profiling of
Muslims. We essentially used part of the resolution passed by this Diocese in 2001, and then
drew up a new resolution called "Post-9/11: Racial Hatred and Incarceration." What this focuses
on is the imprisonment and restriction of American citizens or legal residents. More specifically
it focuses on racial hatred in the post-9/11 era, when many people had feelings of racial hatred
and were reacting out of hysteria.
The key reason for presenting these resolutions back-to-back was to think about where we were
fifty years ago after Pearl Harbor and how easy it would be to slip back into that mode of
thinking today. We were calling upon the Church to think about this and to ask the question:
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what is going to happen to our government, and what will happen if we have failed political
leadership that might result in the same kind of restriction of American citizens today?
There was a lot of support both from our deputation and people from other dioceses for both of
these resolutions.
Prayer Book, Liturgy, and Music
The Rev. Dr. Katherine Lehman
The one piece of big-profile business we did was around the same-sex blessings resolutions that
came to us, and many of you may have seen our committee on national television. Our
committee was highly diverse, from all parts of the Church in every imaginable way, and we
determined that it was extremely important to bring this matter to the Convention floor and to
give both houses something definitive that they could discuss, debate, and decide. There were
movements to have all legislation tabled on the theory that we should not legislate on issues that
we disagreed on. We were quite clear that the only issues that we legislate -are the issues that we
disagree upon. Otherwise we work by consensus and unanimity. So that did riot distract us. Our
committee —and in fact, the entire Convention —stayed-very centered.
It was also quite possible that the same-sex blessing substitute which we eventually .came up
with would not have come to us from the House of Bishops. To their credit, it did come to us, so
we did get to consider it together. Our committee worked very hard in closed session with three
resolutions we had received, and we came to unanimity of those gathered on a substitute, which
we thought was substantive, to send on. The one person who was absent from that closed
session where we forged the substitute was the person who had given the minority report at the
open hearing. I suspect he would have been opposed to the substitute; but all the conservatives
on the committee were aligned with the committee on sending the substitute forward. It was
slightly amended in the House of Bishops.
We felt that what we have as a result of the Church's work is remarkable, because the vote on the
consent to the election in New Hampshire and the vote on same-sex blessings in both houses was
almost identical. The vote on the same-sex blessings was just short of a 2/3 majority, and in the
House of Deputies that was a 2/3 majority of a vote by orders, so that it was significantly more
than that. What this says to us is that the center ofthe Church is willing to get on with it in terms
of mission and evangelism. I will also say that the committee and the Convention understood
these issues in the context of the development of indigenous liturgies that reflect the multicultural nature of this Church, and felt that this is just one, that there are a lot more, and let's talk
about the others, too. I believe that was very healthy. I think we got as far as we could get;
given all the excitement that overtook us,-and I think we have come a long distance on this.
Reparative Therapy
Or. Bonita Palmer
Given my background in family medicine, and being a psychotherapist, and now being involved
as a spiritual director in formation for healing ministry, I have tried to be a resource for health
issues as they have emerged at Convention.
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First, to speak of the California resolutions. The first had to do with reparative therapies: This
involves the ethically troubling and mostly professionally discredited practice of counseling and
praying for people who are experiencing shame and guilt over same-sex attraction. It is based on
the belief that being gay or lesbian is either a spiritual or psychological disorder. I originally
proposed this in committee and was involved in the hearings. It was the first time that something
came out of committee and onto the floor of the House of Deputies about this issue. This was a
big step forward in getting the conversation expanded.
Our resolution went through a process of debate and compromise. The final resolution did
contain some elements that many of us are very happy about. Specifically, it said that there
should be professional standards met in all counseling and pastoral care and the practice of
psychiatry as it involves people who are presenting with these troubling feelings. It further said
that therapy and ministry should not be coercive or manipulative. The Diocese of Newark had
put forward a very straightforward call for the Church to stand against these ministries, given the
number of problems that have arisen in these areas, but we remained in dialogue and reached a
compromise resolution.
The second resolution also came from the Diocese of California, from the Commission on
Mental Illness, and had to do with the rite of exorcism. It was originally titled "Against
Stigmatization and Spiritual Abuse ofthe Mentally I11 and Persons with Neurological Disorders."
This was also put forth in committee and taken very seriously. It was felt, though, that the topic
of exorcism was not well enough understood across the Church, and thus it would just create a
lot of confusion if it went to the floor. So the Justice Subcommittee of Social and Urban Affairs
decided to send it on to the Theology Task Force of the House of Bishops, with the additional
request that they also address the ways in which Deliverance Prayer and Exorcism have been
used in some of the so-called Reparative Therapies ministries. In fact,. the conversation was
expanded. The Rev. Chet Watson, the person who originated this, will hopefully follow along to
make sure that the bishops do discuss it.
Last but not least, the Health Commission .was going to be reinstated. Two triennia ago it was
discontinued, and health concerns were blended into national concerns. Michael Barlowe of this
Diocese has served on these issues and worked on that committee. The deputies did vote in
favor of reinstating the Health Commission, and it was forwarded on to the House of Bishops. It
was not voted on there, and there was no budget provided for it in any case. So sadly it was in
effect defeated, meaning that many health and healing concerns have almost no place to go in the
Church. Hopefully, next Convention will be able to reinstate that commission.
Resolution in Support of Representative John Conyers' H.R.40
The Rev. Nedi Rivera
This resolution was also forwarded to General Convention by the Diocese of California. The
resolution called on General Convention to state its support for Representative John Conyers'
H.R. 40, which calls for the establishment of a Congressional commission to study the
appropriateness of restitution for African-Americans, who were enslaved for over two hundred
years.
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It was an interesting resolution because it showed how things happen at General Convention.
During the early part of Convention, we overwhelmingly supported re-upping our commitment
to anti-racism training and to supporting the National Church's training, as you will see in this
Convention's Resolution #l.
However, whenever we got down to brass tacks it got a little more difficult. This resolution
came to our committee, we discussed it, worked with it. We had at our committee (Social and
Urban Ministries) a representative from the National Church's, office in Washington. We have a
lobby in Washington, and this young man, who knows the ins and outs of the Congressional
process, did the research for us as we went along. l~or instance, is it still H.R. 40? Is it still
saying what we want it to say? The resolution was approved by both parts of the committee and
sent forward to Convention. It came to the floor of Convention and again was brought into
debate.
Toward the end of the time set aside for debate, a deputy from Iowa, a legislator in the State of
Iowa, said that this is a very tricky, thing to do, because House and Senate bills can be changed,
and it might not end up saying what you want it to say. The resolution was worded to say what
we wanted it to say, and the people who work in the National Church's Washington. office
understand. Combine this legislator's statement with some general discomfort in the house for
many people about the whole issue of reparations for slavery, and the bill was defeated after the
time for debate expired. However, it became clear that the first resolution on anti-racism training
is truly important work, because we do not always understand that what we do and say have
implications for racism, sexism, and the other isms of our society.
Evangelism to the New Majority
The Rev. George Sotelo
It is not usual for first-timers to be put into committees, but there was a real effort to have a good
representation in the committees, so I had the good fortune of being on the Ministry
Development Committee. This dealt with all the Title II matters —direct ordination — , in
committees that include bishops, priests, deacons, and lay people.
When I came to the Episcopal Church in 1982, I heard the motto, "The Episcopal Church
welcomes you." The difficulty is how do we live that out, how do we make that a reality? This
year at General Convention we the Church took some steps to put both power and money behind
that motto. We really worked hard at trying to make this Church a welcoming church to all
people.
It is reflected in the wording of the resolutions that were passed and in the money that is put
behind those resolutions. Some wonderful things have come out of General Convention, such as
the.idea of having the information that comes to us from the Church headquarters come in a
variety of languages, so that we could know what is happening there in our own language.
Things like written materials and liturgies being formulated in other languages. Many of these
have an impact on our efforts in Multi-Cultural Ministries, so I was happy to be involved in this
and to be on a committee where I could add the wording of multi-culturalism and multi-
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lingualism. The Church is trying; it is opening its doors to people of other cultures and other
languages.
I was asked to speak on Evangelism to the New Majority. I am very glad that the Church is
moving to a place where it is not "evangelism to" but "evangelism with." We, the people of
color, are a part of this Church, we are proud to be a part of it, and we want to take our place at
the table of decision-making and power. General Convention and this Diocese are moving
toward that.
Closing Remarks
The Rev. Dr. Katherine Lehman
The theme of General Convention three years ago at the turn of the Millennium was "Jubilee."
At that time, we were celebrating our sesquicentennial in the Diocese of California. It vas
immediately after that celebration in this Diocese that we moved into Jubilate Deo. Our Jubilate
Deo initiatives are directly connected with the Jubilee movement of General Convention in 2000.
Of course, Engaging God's Mission in 2003 is the next logical step. The other thing it is
important to know is that the deputies' service to the Diocese is not over but continues for the
entire triennium until the 2006 General Convention.
Again, thank for you allowing us to serve you in this way.
EPISCOPAL CHURCH WOMEN
Sally Young
The mission statement of the United Thank Offering is: "To expand the circle of thankful
people." To achieve this mission we encourage daily prayer, offering, and an awareness of the
abundance of God's blessing. It was my great pleasure, as your UTO coordinator for this
Diocese, to attend the triennial meeting of the Episcopal Church Women in Minneapolis. It is at
this meeting that the delegates voted on the grants for this year. It is very special, especially for
diocesan coordinators, to take part in the voting.
I am pleased to announce that this. year the UTO granted over $3 million around the world, with
21 grants funded in our own Province VIII, amounting to almost $399,000. Two of those were in
this Diocese, amounting to $33,000.
All dioceses in Province VIII participated in the United Thank Offering, which is wonderful
news. Let us continue to expand the circle of thankful people so every congregation in this
Diocese partakes in the UTO.
I am here today to happily present certificates to our two grant recipients, the Church of the
Incarnation, San Francisco, and True Sunshine, San Francisco. I am pleased to present the
certificate for True Sunshine's Community Center program to hire a director to coordinate all the
programs of True Sunshine serving Asian immigrant children in Chinatown. And I am pleased
to present the UTO certificate for Incarnation's Chinese Ministry program to help hire a part-
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time pastoral educator to be a bridge between the parish and the neighborhood Chinese families
in the church, where aChinese-English language school is already established.
To all of you, the United Thank Offering thanks you for your daily prayerful coins, helping to
expand the circle of thankful people.
GRACE CATHEDRAL
The Very Rev. Alan Jones, Dean
The Cathedral - has a peculiar vocation, at least in the Church as it is now. We basically have a
double life, serving two very different communities, expressed virtually through the Internet,
where we broadcast our forums, the Sunday liturgy, and Thursday Evensong. We are also the
Cathedral of the Diocese of California, being a crossroads for the Church and world in general.
This double aspect affects everything we do, not least fundraising.
In this report, I'd like to concentrate. on three areas of the Cathedral's life, and then end with a
few words about our search for a new Canon for Music and about our finances.
First, the life of the congregation and the opportunities for growth. I will draw your attention to
things you already know about. For instance, there is our wonderful program that many of the
parishes are already ahead of us in implementing: Godly Play, a Montessori approach to faith
formation as its primary educational offering for children, and then the relationship we're
developing with Rebecca Brown as a joint venture with the Diocese on reaching out to young
people. I'm very proud of our ministry in that area.
I'm also thrilled with our ministry to seniors. It's depressing going to a seniors' program
because they all look younger than me. They meet twice a month and contribute a great deal to
our common life here.
The second thing I'll draw attention to is our growing relationship with three areas of the world
that are of great concern to us: Central America (Nicaragua), Israel-Palestine, and South Africa.
IVIy colleague Mark Stanger is leading a group to Israel on Monday, and we ask that you keep
them in your prayers.
The third area is the work of grace.com. One of my colleagues describes the heart of the,
Cathedral as having two sides: the life of the congregation and the outreach of grace.com. I
hope you have all had the opportunity to see our newly-designed website. It's grown
exponentially since its launch in 1996, We have 700,000 hits a year, but we also have had
30,000 visitors watch audio and video programs on our site. The forum is an important facet of
our life. We had Chief Justice Ronald George just before the recall election with insights of the
challenges facing our legal system, and Dame Jane Goodall. We will be speaking with Ward
Connerly, America's most outspoken anti-affirmative action activist and author of California's
Proposition 209. We'll talk about this sensitive issue, and in November we will speak with
author Isabel Allende.
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We are searching for a new Canon for Music, and our goal is to have someone appointed soon
after Easter. We're very grateful to Christopher Putnam, who after triumphing over a grave
illness and putting his considerable talents to work on our behalf, has left us to do graduate work
and to write music. We owe him a great debt.
Lastly, like many other institutions, we are having to look seriously at our financial situation.
Two areas are undergoing radical changes. The Gift Shop will be reopened, and Peet's Coffee
will also be opened. We know the Cathedral shop is an important part of the Cathedral's
ministry, but we are frankly not good at retail. We're expecting a shortfall of over $350,000 this
year, and expect insurance costs to increase next year. We're hoping to present a balanced
budget, but"this may mean letting four of our staff go.
We are beginning to move toward inaugurating a centennial campaign to increase our
endowment; that is our big problem. In order to do this with integrity and credibility, we must
demonstrate that our house is in order. I am amazed at how well the Cathedral has done over the
years with a pathetically small endowment, and it is exciting to look to the future.
On a final note, in light of what happened at General Convention, and knowing the Church
around the world a bit, I am so grateful to be part of this Diocese. It has a number of odd things
going on, but there is a kind of breathtaking sanity here. I would like to anticipate the Bishop's
25`" anniversary, which comes up next year, by saying we are privileged to be the Bishop's
church. Pd like to thank him for a remarkable 24 years. It's a great time to be an Anglican.
GIFT PLANNING DEPARTMENT
The-Rev. Richard Schaper
It gives me great pleasure to present the Margaret Wasser Award for Progress in Planned Giving
to a parish of our Diocese. So many of you are doing so much good work to create proactive,
effective gift planning programs in your parishes that it was very hard to make a choice.
How important is planned giving? Last year my office in the, Diocese facilitated gifts of over
$2.4 million to over fifteen parishes, plus nine other ministries. In addition, $3 million in gifts
are now in negotiation. Just the gifts since last year, placed in an endowment fund, will create an
annual income stream for ministry in our church of $150,000 a year in perpetuity. Next year's
gifts will be added on top of that. This is the wonderful thing about building an endowment.
I am now going to call up Warren Wong, the Chair of the Gift Planning Commission, to present
the Margaret Wasser Award.
This year there were five different congregations who were particularly outstanding in the work
they have been doing in Gift Planning. I'd like to ask the members of those five finalists to stand
up:
St. Paul's. Walnut Creek
St. Matthew's, San Mateo
St. Luke's, San Francisco
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St. Bede's, Menlo Park
St. Mary the Virgin, San Francisco
Warren Wong read the name of the winner of the Margaret Wasser Award for 2003: St. Bede's,
Menlo Park. St. Bede's this year inaugurated their new legacy society, the Durham Guild, a
society that honors all those who have remembered St. Bede's in their wills or estate plans. The
Rev. Dr. Katherine Lehman accepted the award on behalf of Don Sweet and the Planned Giving
Committee at St. Bede's.
NOONDAY PRAYERS
UPDATE ON ST. LUKE'S HOSPITAL,SAN FRANCISCO
The Rt. Rev. William E. Swing
Today is St. Luke's Day, and I want to bring everyone up to date on what is currently happening
in regard to St. Luke's Hospital a year and a half after there was a strategic combining of St.
Luke's with the Sutter Health System. We continue to be an Episcopal hospital with our own
mission statement and board of directors. In the meantime, Sutter has put $100 million into the
hospital in the last year and has kept St. Luke's from going bankrupt. Good news, indeed. They
have paid off all our vendors and bought new equipment for St. Luke's. Now California Pacific
Medical Center (CPMC) and St. Luke's are working on a combined plan to update CPMC's
three campuses and St. Luke's one campus. A large project will get under way in the next few
years, in the amount of about $1 billion — $800 million for work at CPMC and $250 million for
St. Luke's. Our campus will be under construction for about two years,'but at the end of that
time we will have astate-of--the-art hospital South of Market. In the meantime, we are working
with CPMC,no longer as competitors, but working together to develop a plan for the City of San
Francisco to meet the healthcare needs of both the rich and the poor. They have graciously
begun to send cardiologists and oncologists to St. Luke's and are moving more and more
specialists to St. Luke's as needed. St. Luke's has known nothing but red ink for the last ten
years, but we hope that by January or February we will finally begin to turn the hospital around
and cease to lose money. It has been a miracle of being led to an expanded healing ministry.
THE BISHOP'S REMARKS ON PRIMATES'STATEMENT
I promised this morning that I would say a few words about what happened this week in
Lambeth Palace. The issue of the election of Canon Gene Robinson of New Hampshire as
Bishop has now been expanded by the Diocese of New Westminster in Vancouver, Canada,'
which decided to have a diocesan policy for same-sex blessings. This has caused a stir both in
Canada and in the rest of the Anglican Communion. Some dioceses in the world are not in
communion with the Diocese of New Westminster, and other dioceses are saying that if the
United States ratifies Gene Robinson's election as Bishop, they are prepared to take a similar
step. One of the things that is at stake as this begins to become more full-blown —first it was
New Westminster, then it was the Bishop of Oxford, then it was the United States —and this gets
to be of enormous power. One of the first issues that we think of in the United States is "What's
going to happen to the Episcopal Church?" But the other issue is a larger orie, and that is "What
happens to the Anglican Communion?"
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We've been asking the question about the Episcopal Church because we've been in Convention
this summer in Minneapolis, but when the primates, the archbishops, and presiding bishops got
together in Lambeth, the real issue wasn't what's going to happen in the United States, but
what's going to happen to the Anglican Communion.
To provide just two little pieces of background, I wrote a document that I put in your folders
today [see Appendix A], and just to reiterate, I want this to be very, very clear. When we were
colonies of England, we were under the Bishop of London, who was under the King of England,
who is the Defender of the Faith. In those days we did not have a name; we were simply. the
Church of England in the colonies and were referred to as episcopal churches because we had a
bishop, as opposed to Roman Catholic churches. We were episcopal churches under the Bishop
of London under the King of England. When the War for Independence was over, it was
intolerable for the citizens of the United States to be under a foreign sovereignty so we had to
make a clean break from the Church of England. Two things happened. First, we had to make a
clean break, and we also needed to continue the constituent principles of the Church of England
— the Prayer Book, the three ministerial orders of bishops,.priests, and deacons, the sacraments,
etc. of a protestant or protesting nature —meaning not Roman Catholic.
In 1782 William White, who ended up being one of the chief architects of the governance
documents of the Episcopal Church, said that because we were making a clean break from
England, England would probably not allow us to have our own bishops, but we had to have
them. So he floated the idea that we begin with a presbyterian form of church government until
the bishops arrived, The people in Connecticut heard that and immediately called a diocesan
convention, elected Samuel Seabury as Bishop, and sent him to Scotland to be consecrated.
They did not want to ,get into the presbyterian governance model, but wanted to be an episcopal
church.
Surprisingly, England did not oppose us or make life difficult for us. They began to think of
themselves not as the Church of England spread throughout the world, but began to think of
themselves as .the Church of England in England, and the former Church of England in the
United States —which called itself the Episcopal Church —would be the second province, while
England would be the first province. So we began to have the Anglican Communion —not the
Anglican church —but the Anglican Communion. This means that this province makes its own
autonomous decisions, but we will be in communion with each other.
Today,_ it's not England and the United States, but 38 provinces, each one of which is
independent of the others. If you get into a constitutional crisis in the Anglican Communion,
such as we appear to be on the verge of now, then one of the issues is: "Could the Anglican
Communion kick the Episcopal Church in the United States out of the Anglican Communion?"
The answer to that is yes. There's only one way they could do that. The Archbishop of
Canterbury .and the Archbishop of York would have to say, "We no longer recognize the
no longer be inviting them to the
Episcopal Church in the United States of America, and we
Lambeth Conference every ten years."
will
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There's no way that is going to happen: After two hundred years of living together, and having
gone through the Revolutionary War, and depending on each other and being held together by
the affection of those years, there is no way we are going to get kicked out.
The second issue is: is it possible for there to be, within our province in the United States of
America, a separate province for those who don't go along with the election of Gene Robinson?
Could they have a province of their own, so that one province would be wed to the earth, like the
Dioceses of Idaho and Iowa and California, and another diocese would be anon-geographic
diocese, which forms around issues but not around geography. And the answer is that cannot
happen. The Episcopal Church would have to decide to alter its Constitution to allow that.. And
as far as I can see, the Episcopal Church in the United States is never going to decide to have two
such provinces. If you did that, then you would have one: province that is based on "We voted
for Gene Robinson," and one based on "We voted against Gene Robinson." And ten years from
now, when we have another issue, then we'd have another province based on that, and another,
and another, and so on.
There are other things that can be done. Somebody might leave; somebody might say,"I want all
of us to be under the Bishop of Rwanda." And then the issue is: But would you be recognized..
by the Archbishop of Canterbury and invited to the Lambeth Conference? Up until now that has
been an absolute no. In my thinking, I don't see any way of ultimately dealing with the issue at
hand except as a family. We are going to have to live with each other, and we are going to have
to work it through.to the other side. We cannot say to the State of Alabama and the State of
Arkansas,"The United States wants to get you out of here; you're no longer a state." The United
States of America has to work things through. The Episcopal Church has to work things
through. The Anglican Communion has to work things through. There is no easy constitutional
way out of the issues that we are looking at right now.
There are some people who believe the direction the Episcopal Church is taking is wrong. They
might be correct. We might be wrong; we might be right. But there is no orderly way to make a
decision unless the whole family makes the decision. If the whole family makes the decision,
then it is made. Regardless of which way it is made, that is the mind of this body.. It was
interesting when I used to go to General Conventions, say fifteen years ago, the gay and lesbian
lobby was a little lobby over here on the side that talked to a couple of liberal bishops, and that
was it. The conservative bishops would have none of that, and the vast majority of people who
were at General Convention would have. no part of that conversation. When the vote was taken
last summer in the House of Deputies, the vote was more than 66% of the deputies there. This
was not a Convention of conservative versus liberal. These are the same people who go to all the
conventions. They are the schoolteachers and the firemen and the bankers,and the lawyers —just
the rank-and-file people of the Episcopal Church —and the rank-and-file people of the Episcopal
Church made the decision. Then we live with the decision, and we work our way through it as
pastorally as we can.
What came out of the meeting at Lambeth this week, as I see it. You can find it on the Episcopal
News Service. It is a great, huge statement. If you .have an axe to grind, you're going to find
something in there that is right up your alley. If you want to think that someone is beating up on
you, it's in there. I think it was a good statement that represents where the Anglican Communion
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was when we met in 1998 in Canterbury. It represents thinking about human sexual issues since
then. It says, in essence,"We hope that the United States will not consecrate Gene Robinson on
November 2." The priest in the Diocese of Oxford who is living in a same-sex relationship with
someone declined to be consecrated as a bishop, and that put the firestorm out. There was a lot
of pressure on him from a lot of sources, and those same sources, those same pressures, were at
the conference. And there are good pressures and bad pressures, but they are just pressures.
That's the way it is.
When I hear this, I begin to ask where was the Presiding Bishop of the United States, Frank
Griswold, over at Lambeth. What I heard from Frank Griswold was,."As the Presiding $ishop
of the Episcopal Church in the United States of America, and a sovereign group of people who
can go our own way, I have got to listen to what the Diocese of New Hampshire said when they
said, `We want this man to be our bishop.' I have to listen to the House of Bishops that said,
`We consent to that election.' I have to listen to the House of Deputies that said, `We want to
consent to that election.' It's just overwhelming in terms of where the Episcopal Church in the
United States of America is in regard to that consecration." So all the messages that come from
the Presiding Bishop, who was there in those meetings, are that we will go straight through with
what the Church in this country has decided. This goes straight back to 1782, where, if you are
an independent, sovereign governance in the United States, then you make your own decisions
and you live with them. And everyone else has to live with you as you are, just as we have to
live with a lot of things that we don't appreciate from other parts of the world. We're in this
worldwide communion together, and in the Episcopal Church we're all in this family together.
Evidently something of the Spirit happened when all the primates were together for the two days.
I didn't read anything from anybody that didn't say,"Our conversation together went to a deeper
level than it has ever gone." Something of the Holy Spirit was going on with those 38 people in
that room for two days. I trust that,just as I trust what went on with the Holy Spirit when there
were 12 people in a room in Jerusalem. I believe there is something that can happen with the
Holy Spirit with 38 people in a room at Lambeth Palace in the year 2003.
That's about all I have to say, but there are other people who may want to make a statement. I
did say earlier that there are people who have left the Diocese, and I do understand that, though I
am sorry that they did. I recall the Archbishop of Canterbury two times ago said that these
problems are intractable, but clearly the intractable is becoming more tractable now. I can
understand why some people of good conscience and for good reasons leave. I wish they
wouldn't; I wish they would stay and work it through. I think we are all the poorer for it,
because if the Church is going to be the Church — if it's going to be Anglican and truly catholic —
it has to have a big embrace to it. If we narrow the Church, we lose our catholicism, we lose our
Anglicanism. If we broaden the Church, we move into our catholicism; we move into our
Anglicanism. So when anybody leaves around any issues, it is heartbreaking. We need their
voice, whatever that voice is.
know the stories from around the nation, and what happened when some bishops went home
from General Convention. In Alabama when the bishop got back, the dean had black cloth
over the cathedral doors to say what he wanted to say. Bishops had to meet with their clergy
immediately. A lot of people had been waiting around to see whether to stay or leave, or where
You

a
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to go from here. At Lambeth this ..week they said we are going to have one more year. A
commission has been started to study all these issues, to come back with a report within one year
to the Archbishop and to that gathering of primates, and to the rest of the Anglican Communion
to give an updated report on where we are and what are the forces that need to be at work to hold
us together. .
Therefore, if somebody would like to go to a microphone and say something that the whole
Diocese needs to hear, please do so. I don't want to do two things: I don't want to turn this into
a rally for one side and booing to the other. I don't want to make this into awin-lose deal. This
is not awin-lose deal. There isn't anyone who was up here today who was at General
Convention who didn't go away from those votes with an enormous bittersweet feeling. There
were no high-fiving people or people saying hooray. It was the recognition that we have gone
down a path now that is going to bring a lot of pain and a lot of hurt, as well as a lot of hope and
a lot of health —and it's going to be very tough.
The Rev. Joseph Lane, Rector, Good Shepherd, Belmont, and President, Oasis_ California: I'm
not here to rally one way or another. - Just to make a brief announcement to tell you that the
various statements that have been made this week —the Primates' Statement, the Archbishop of
Canterbury's Statement, a couple of things from Presiding Bishop Griswold and Bishop Swing —
are all available at the Oasis California table, so you can take these back to your parishes.
The Rev. Donald Schell, Rector of St. Gregory of Nyssa, San Francisco: Yesterday I got a call
from Channel 4, London. Somebody knew that I knew Gene Robinson and wanted to talk to an
American priest. They asked what I thought of this morning's statement by the Archbishop of
Canterbury, and I said I hadn't read the news yet. So they read it to me, and I was able to say
that I'm a fan of his, I've been .reading his works on theology in the last ten years, but that he
.
misses on history on this point.
The history of change in the Church is never consensus. If you look at the Council of Nicea,
they were followed by what we now regard as an anti-council that repudiated them. The only
reason we call the second one the "anti-council" is because it didn't stick. So what happens over
and over again is that some little portion of the Church goes out, does something, makes a
statement, and for two thousand years we've been plunged into chaos when we try to make
ourselves move forward, which we do. On the question of communion, we have -a number of
parts of our communion who do not recognize the ministration of women bishops, who say that
people who are ordained by women bishops are not really priests. The Communion is already a
qualitative, rather than a simple yes-no sort of thing. We've been through this before, and God is
going to hold us, and we're going to make it.
The Rev. Edward Thompson, Rector, Christ Church, Alameda: Bishop Swing, you have spoken
well in a way that has helped me personally to understand the mind of the primates, the bishops,
and archbishops in the larger Anglican Communion who are facing pressures that we may not
understand in.this country. As I try to keep open —not to the decision, but to my brothers and
sisters in Christ —that has helped me. I guess the follow-up to that would be to ask what the
National Church would have to do to help them walk in those issues, in addition to the scriptural
work we all need to be doing.
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Bishop Swing: Let me speak to that for just amoment —just to take two bishops, one in
Jerusalem and one in South Africa. I saw Bishop Riah of Jerusalem, who _has been a friend of
this Diocese for a long time, just before the vote. He said; "I hope you all will not vote for
Bishop Robinson. I am the Bishop in Jerusalem, and we are just like this, with Christians and
Muslims together at each other in many parts of the world in great competition. Christians are
supposed to be People of the Book, and Muslims are People of the Book. If Christians allow
homosexual people into leadership, it is going to be an enormous public relations coup for the
Islamic world to say, `Look, these people see Leviticus and walk away from it.' It will be used
in propaganda against us, and life is hard enough in the Middle East. Please don't do this."
On the other side, I could take the Archbishop of Cape Town in South Africa, Winston
Ndungane, who spent a year studying here in the Bay Area. He said, "I have to vote for Gene
Robinson. Anyone who has lived under apartheid and knows what it is like to be discriminated
against every day of your life, how could you do anything but vote for someone who has been
discriminated against just because of who they are?"
The Rev. Dr. Fran Toy, Our Saviour, Oakland: I was also in Minneapolis this summer, and I
was at the ECW Triennial, but I wasn't there representing the Diocese of California. I was there
representing EAM,the Episcopal Asiamerican Ministry. When triennial was not in session I had
the opportunity to sit both in the House of Deputies and the House of Bishops, listening to all the
statements that were made for and against the. consent to Gene Robinson's .election. I must say
that many of the statements that I heard against giving consent were statements that were made
in 1976 in Minneapolis when the discussion surfaced, as to whether or not women could be
ordained priests and bishops. So although I acknowledge that there are people in this Diocese
who are deeply grieved by what happened at General Convention —indeed people in the
Episcopal Church and throughout the Anglican Communion who are deeply grieved — as a
female priest in the Episcopal Church, remembering indeed that this is God's Church and that
God is in control, I feel that as God was doing a new thing in 1976 in Minneapolis, God did a
new thing in Minneapolis in 2003. So I have my ticket, and on November 2 I will be at the
consecration of Gene Robinson.
Michael Music, St. John the Evangelist, San Francisco: I will say to the Primate of Nigeria,
Peter Akinola, who will serve as a symbol, "You are anti-gay, but you are much more, and I
salute and embrace all that is good and holy in you and in the Nigerian Church." I am gay as
pink ink, but I too am much more, and I am worthy of a certain amount of reverence and respect.
If only we knew each other. Peter; take your next sabbatical in San Francisco, and join us at St.
John the Evangelist, join us in the circle around the altar on Sunday for communion. Get to
know us, let God bless us by having you in our midst, and by all that we can learn from each
other. I too have a ticket and will be in New Hampshire in two weeks. Finally, as to the great
ummah, the Muslim Community, some of them are gay and lesbian, too, and they have an
advocacy group called al-Fatihah, which has a chapter in the Bay Area. They are quite pleased
with what we are doing. Salaam aleikhum.
Christian Lehrer, St. Luke's, San Francisco: St. Luke's has been my parish for the last couple of
years. All through the '90's I was blessed to be a member of St. Michael and All Angels
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Episcopal Church in Concord. I came to St. Michael's in 1992, following the departure of the
rector and a number of members of the congregation who could not accept the fact that the
Episcopal Church was trying to welcome all people. It took many years there. We were blessed
to have Father Thomas Skillings. Through the work of many people there, the church was
rebuilt, and some people who left came back. It was only after seven years there that I realized
how deep the wounds go there. This schism had divided families and caused great hurt and pain.
I ask the people this room who may be thinking of leaving, please don't leave. Stay with and
continue in this dialogue. I made my own discernment. I read James Barnett's book, The
Diaconate: A Full and Equal Order. In it he asks the question,"As far as the dignity of being a
priest or a bishop of the Church, can you be made any holier than you are by your baptism? Are
not all who are baptized part of the Incarnation?"
in

Martha Jo Chalmers, St. Gregory of Nyssa, San Francisco, and St. Albans, Albany: After this
election I received an e-mail from someone at St. Gregory's who said that for the first time in his
life —and he's in his forties —the Church had finally welcomed him. I was in tears as I read that
because I thought of all the years he had spent in church as an unwelcome person. I could not
believe what I was reading: that this man had been attending this church, had given so much
time and money to it, and had felt unwelcome.
Jonathan Hart, St. Columba's; Inverness: I want to thank everyone for being here and showing
up. I liked the Bishop's description of the autonomy of America, and I think that we have an
autonomous walk ourselves, in that Christ is calling us to die to ourselves and to follow him. I'
think in time of crisis we need to look for Christ's fingerprint, and not to get scared in the wind
and sink in the water. There is a precious walk for us corporately, and we need to find Christ's
fingerprint in that. That is when Christ the Mender will come into the Anglican Church. We
need to press on and allow ourselves to develop. We are a work in progress, individually and
corporately.
REPORT ON JUBILATE DEO
Bishop Swing noted that the Jubilate Deo Steering Committee consists of himself, Peggy Green,
the Rev. Dennis Tierney, Jack Fitterer, the Rev. Valerie Valle, Jim Wall, and the Rev. C'n.
Michael Hansen.
Multi-Cultural Ministries
The Rev. George Sotelo
We have created the Multi-Cultural Ministries part of Jubilate Deo to work to promote and
advocate the inclusion of ethnic people in the work and ministry of the Diocese on every level of
the existing Diocesan organizations. That is our goal — to make ethnic people, people of color,
visible, present, and participating in every part of the Diocese.
I wear another hat with the Jubilate Deo Initiative; which is working with people in
contemporary tracks toward ordination. There have been many barriers, especially to people of
color getting involved in the ordination track. First of all, in order to get into seminary, you have
to have a bachelor's degree. We have started, with the help of Prof. John Kater and Gloria del
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Castillo, and the Latino Commission, to begin the Latino Theological Academy. We have some
ten students who are working every Saturday in a three-year pilot program, and they are working
toward becoming good Christian leaders in the Episcopal Church. We are hoping that some of
those ten will come into the ordination track and join us in this ministry.
There are lots of things going on with Multi-Cultural Ministries. We are hoping to promote and.
set for this Diocese the anti-racism program that is mandated by General Convention. We hope
to have that available in the spring. There is already an inter-religious study program that is put
out by the California Council of Churches. It is a four to six-week program giving information
and promoting dialogue around six different religions here in California in the Bay Area.
I am also working on a cultural sensitivity program for our Diocese so that even our people of
color can use this to get to know what it is like to work with Americans. Those are some of the
things we are working on in Jubilate Deo. Thank you for your support.
Congregational Development
The Rev. Cn. Michael Barlowe
At the time of the Resurrection the entire Church was in Jerusalem: Mary, the Mother of Jesus,
John the Beloved, Mary Magdalene, and of course Peter and all those who had gone into hiding
at the first sign of trouble. But there was one slight problem. Yes, the church was in Jerusalem,
but Jesus was in Galilee. As the angel told the women in the Gospel According to Matthew,"He
is not here. He has been raised from the dead, and he has gone ahead of you. And you will find
him in Galilee." So while the Church was in Jerusalem, Jesus was waiting for them in Galilee.
As part of the Jubilate Deo Initiative, the Diocese of California is moving into Galilee, finding
Jesus among the startling number of people who are also there. Young adults in their twenties
and thirties, people speaking in languages as diverse as Pentecost, people who speak a postmodern language that doesn't include a word for church. There is that breathtaking diversity of
people sometimes called the new majority. All of them are spiritual seekers, but they are not
going to Jerusalem to find the Church. They are in Galilee. And since Jesus is already among
them, that is where we need to be proclaiming the Good News.
As Congregational Development Officer for the Diocese, I've already discovered many mission
outposts in Galilee populated by dedicated clergy and people from our churches, each of them
trying to be more articulate and faithful in communicating the Good News of Jesus. In a way,
that is what congregational development is all about —assisting the Church in the very Anglican
enterprise of presenting the eternal word in our time, in our place, and in the language of the
people. This means firiding new images, new strategies, new creative paths, and yes, even new
words. This is an exciting time in the history of our Diocese, with great opportunities and more
than a few challenges.
As you know, the Bay Area is one of the most unchurched places in the country, and yet the vast
majority of our neighbors identify themselves as interested in spirituality. How can the Church
connect our apostolic faith with the sincere yearnings of our neighbors? This, perhaps the
Church's greatest challenge, is really the same one with which Christians have had to contend
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since the very beginning of the Church. How can we faithfully and engagingly proclaim the
Good News of Jesus Christ in the language and culture of our time? Today that question may
have a greater urgency than any tirile since Constantine because we are living in the ruins of the
construct once called Christendom, the synthesis of church and society living in secular culture.
In many ways the challenge for us as evangelists is obscured by a simple truth: while the world
is changing rapidly, we too often act as if we were still in a society that is predisposed and
sympathetic to Christendom. That makes it easy for us to get lost in internal dynamics while the
world is finding us less and less relevant to its pressing spiritual issues. Often we present the
Gospel in ways that answer our questions rather than the questions that the world is asking of us.
The irony of this is that the world has never been more in need of the Good News of Jesus. The
world is insistent in asking why, even if we persist in responding to our question how. ~
I believe that God is calling us to a deeper engagement of our biblical and sacramental faith that
can be articulated in the language — by which I mean the symbols, the music, the art, the
philosophy, and the words of the people of our post-modern world. One of the wonderful things
about the Episcopal Church is that the deep roots of our tradition make us strong enough to try
new ventures, and with God's help to introduce others to Christ. The possibilities are limited
only by the limits we place on our imagination and faith. The challenge before us is to trust God
and to be pioneers in this exciting new world. This is what I hope Congregational Development
in Jubilate Deo time is all about, and I hope you will call upon me to assist you as you build new
roads into Galilee. We have the tools; we've got the information; we've got the success stories;
we've even got the blog. But our journey to Galilee isn't ultimately about using the right tools.
It's about setting our sights on mission for the Good News in Jesus Christ.
The Gospel of Matthew ends with the disciples finally arriving in Galilee where they did
indeed find Jesus. They worshiped him, and the Gospel reports that Jesus said this in
response: "All authority in heaven and earth has been given to me. Go therefore and make
disciples of all nations, baptizing them in the name of the Father and of the Son and of the
Holy Spirit, and teaching them to obey everything that I have commanded you. And
remember that I am with you, even to the end of the age." (Matthew 28:18-20)
The Great Commission is still our directive, and it is a good way for us to be with Jesus in
our post-modern Galilee. One way we're doing this — and a tangible expression of
Congregational Development during this Jubilate Deo time —has been the Creative
Ministry Fund. In concluding this report, I have a brief look at some of the first ministries
to be awarded grants. You'11 be hearing a lot more about these, and about other creative
ministries that are now forming, but here is a first quick peek at some of the folks who are
already leading us into Galilee.
[Video is shown.]
Ministry Development
The Rev. Sylvia Sweeney
The purpose of the Ministry Development Office is to celebrate, discern, support, and train
Christians for ministry in the Diocese and to the world. By way of introduction to what this
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particular piece of the vision of Jubilate Deo is about, I would like to share with you an
anecdote from my own past.
When I began my ministry in 1985, I started in a tiny church in northwest Montana. My
first Sunday preaching, about eight feet out in front of me in this tiny church was a man in
his seventies, who sat with his elbows on his knees and his head in his hands all the way
through my sermon. I was known for being even more abrupt than I am now, and I asked if
I had inadvertently said something really offensive in my sermon. My husband and covicar, Bob, said,"Oh, no. You didn't say anything wrong. That's Sparky. And that's how
Sparky sits to listen to every sermon. After a while, you get used to it. He's just
~
concentrating really hard on what you're saying."
You see, Sparky truly believed that when he came to church on Sunday God would have
something to say to him, and Sparky also believed it was his responsibility to listen when
God talked. What I came to know about Sparky over the next several years was that Sparky
entered every aspect of his life with the same intensity he brought to Sunday morning.
Sparky had gotten. his name because when he was a young man working in the Montana
woods as a road engineer, he was known for two things: his never-ending love of the
outdoors and his equally passionate efforts at sparking with the ladies. But when Sparky
met June Hudson, his sparking days were over. He fell head-over-heels in love with the
love of his life, and he believed with all his heart that June Hudson had been sent to him by
God, and that it was his life's great joy and great duty to love her with all his heart until the
day he died.
Eventually there were children in the story, and by the time I knew Sparky those children
were grown. One had gone off to do something with computers in the Big City. One was
an artist who lived on the edge of Glacier Park and spent every day admiring God's
handiwork up close and personal. And one was a sometimes employed construction worker
who suffered from a drug addiction. Sparky believed that all three of those children were a
gift from God, and he struggled mightily to love and support them all. He spent his life
caring for the land on which he worked, for his partner and his children, for his. friends and
his neighbors, and for those with whom he shared that tiny worship space called St. Luke's
Episcopal Church. For Sparky, all those relationships themselves were gifts from God.
They were the meaning of his life, the work God had entrusted to him. When Sparky was
74, he was diagnosed with lung cancer that seemed to have developed from some kind of
prolonged exposure to asbestos. During the last days of Sparky's life, June was at his side,
and June's best friend Betty was at both their sides. Sparky's best friend Ron —indeed the
man who had originally named him Sparky —was not there. Betty said he just couldn't face
his own terror, both of his friend's death and, by extension, of his own. Sparky's next door
neighbors were at the hospital. Sparky's doctor had been on Sparky's Little League team,
and he was there, and a rock for that family. All of Sparky's kids and grandkids came and
went as they were able. And Sparky responded to them with love and sometimes
forgiveness. As I came and went in those last days, I watched the extraordinary unfolding
of everything that faith and church are meant to be. Everyone who sat in that hospital
room, or stayed away from it out of pain, was a part of the amazing and mysterious ministry
of the church. Parents, children, friends, doctors, priests, and grandchildren created this
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web of love that seemed to hold the world up when it was crumbling down. Love and faith,
the glue that held that community together. Each person came and offered the gifts that
they were able to offer; each person came to be a part bf something holy, and much, much
bigger than duty or respectability or expectations. Even bigger than Sparky himself. Each
person came to be a part of the work of God bringing life out of death, bringing hope out of
despair, bringing good out of evil. And each person who was there was there for one reason
alone, and that was for love.
After Sparky died, ministries went on. Betty and June became even closer, if that was
possible. Church members supported June through the growth and transitions and new
identity she built following Sparky's death. The priests kept preaching. The artists kept
painting. The doctor became involved in litigation on behalf of the town that eventually led
to the development of one of the largest ecological superfund sites in this country. The
construction worker kept constructing and self-destructing. And everyone to this day
continues to pray that one day his day of resurrection will come. And Sparky's best friend
Ron never completely recovered from Sparky's death, or his own absence in those days.
When I think about lay ministry, my first thought is not of Sunday school teachers and
ushers, acolytes, and chalice bearers. Don't get me wrong; those are wonderful and vital .
lay ministries. But the first lay ministers I think of are .the ministers of love, ministers like
Sparky and June and Betty and Ron, and Sparky's doctor, and Spark}''s neighbors, and
Sparky's church community. All of them knew that living the Christian life takes a whole
lifetime, and it's as much gift as responsibility. Every one of them needed help and support
and knowledge and training and faith and courage to do the work God had given them to
do.
And so today, you who are in this room —whether you are licensed by the Church for your
ministry, or whether God simply turned you loose on the world, whether you are lay or
ordained, and adult or a child, whether you know how to utilize your own gifts or you just
trust that God knows what your gifts are —ask yourselves: Who has God given me? Who
am I called to minister to and for and with? What is the meaning of my life?
We will do programs, and we are doing programs in these Jubilate Deo years. We will do
wonderful programs meant to teach, to inspire, to raise awareness, to celebrate, to discern,
to support, and to train the people of God. But you know, Jubilate Deo is not really a
program. It's really a dream. Catch the dream. Embody the dream. And together that
dream will set the fre of God's love loose on the Bay and on the world.
If you want to know more about the program part, the Art of Listening Program, which
teaches group process and group facilitation skills; or you want more information about
models for communal discernment that help the people of God find the ministries to which
they have been called, or if you just want to turn this anecdote into a real live conversation,
then look for me at the Jubilate Deo desk, or get hold of me after Convention is over
because we all have wonderful love-filled work to be doing.
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Funding Jubilate Deo
James C. Wall
Way back when Jubilate Deo was in its very seminal stage, there were a number of
meetings held, primarily with clergy. A group of very bright people was invited to these
meetings, and the Bishop invited me to these meetings as well. I wasn't entirely certain
why, because I didn't feel I had a lot to add to what a group of very bright clergy people
were doing. But I've always- felt that if the Bishop invites you to,a meeting, it's always
worth showing up,just in case. So I kept going to these meetings, though I didn't feel I had
a lot to contribute. But one thing I probably did do that I think was helpful was that people
often turn to someone they think of as "the numbers guy" and say,"Do we have enough to
pay for this?" or "How much is that going to cost?" I'm actually more of a marketing
person than a finance person, so my position in these meetings was to say, "Let's not let the
numbers stand in the way of the thought process. Let's just keep the thought process going,
and later on we can figure out the cost side of the equation." So we finally did get to a
point where sooner or later we were going to have to say, "All right, what is this going to
cost?" At about that point, the Bishop decided that one of the very strong commitments we
were going to make was that we were not in any way going to use any funds from parishes
to fund the early stages of Jubilate Deo. It was about that point that I realized why the
Bishop was having me at these meetings. Because at about the point when he said we
would not use any money from the parishes, he turned to me and said, "So; Jim, where are
we going to get the money?"
We made the decision to use some endowment funds to fund the initial stages of Jubilate
Deo. The Board of Directors passed and approved transferring $1,750,000 to the Jubilate
Deo effort. That figure was also ratified by Diocesan Convention last year. What we said
was that we would commit to account for Jubilate Deo separately. That is, we actually have
a subset general ledger and a subset revenue and expense set of books that we keep and will
continue to keep. What I can tell you in round numbers is that essentially we have
transferred about $1 million to the Jubilate Deo effort. About half of that funded some of
the early stages of the changes that are going on in Episcopal Charities, and so we have
another $750,000 that will be transferred over the next couple of years on a needs basis.
With that amount of money and with the current level of projections, we also expect there
will be some other funds that are generated as a result of the Jubilate Deo Initiative. For
instance, there has already been a $25,000 donation in the mix. So it's my opinion that this
level of funding will certainly get us through 2004 easily, and probably through the better
part of 2005 if more funds become available. But certainly within the spirit and the manner
with which we told you we would fund and account for and keep track of Jubilate Deo, we
have done all of that. So I would report to you that the funds at this time have adequately
done their job, and I expect they will continue to do so.
Clergy Housing
The Rev. Richard Schaper
Bishop Swing has made it clear that the housing of clergy is a high priority in Jubilate Deo.
Has anyone here noticed that it's expensive to live in the Bay Area? It costs a lot of money
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to provide housing in the Bay Area for ourselves and for our clergy. It's really reached a
point of crisis in our Diocese, as we hear from many different parishes and many different
selection committees in our parishes. We hear, for example, that housing is becoming a
significant factor in the choice of church leadership. We need to ask ourselves about that,
and what we can do about that. Today I am going to ask you to help us to help you further.
It is a committee often professionals —some in real estate, some in property management —
that the Bishop has called together. We've been meeting for over eight months now, and I
would like to thank the almost four dozen clergy who have come forward to be interviewed
about your feelings about your housing arrangements. Of the first 22 clergy whom we
interviewed, 13 said they were mostly satisfied with their arrangements; nine said they were
not satisfied with their arrangements. For us that was a pretty strong indication of a fairly
good level of discontent in an area that eve really need to look at as a Diocese.
We have also been exploring a theology of clergy housing. It's not just a practical issue,
but an ecclesiological issue for us here in this Diocese. We've also been researching how
other nonprofits here in the Bay Area handle this situation: For example, Stanford
apparently owns some houses which they sell to faculty and then buy back from them. The
Pilgrim Church Foundation of Menlo Park Presbyterian Church 14 years ago did equity
sharing with the 13 clergy on their staff, but then said that wasn't working out for either
party, so they asked parishioners if they would donate their houses when they were done
with them. They now have 13 houses, and they. rent them to their clergy at fair market
value. They find that works best for them.
What is going to work best for us in all the different conditions —because each parish has a
different situation and a different solution? One of the things that we've learned so far
that there is a great variety of arrangements that parishes and clergy have worked out with
one another. For some it's rectories; for some it's equity shares. We've discovered that
some of our clergy are driving, commuting more than an hour, to get to the parish they are
serving. Is this what we want to be happening in our pastoral ministry? We also
discovered that seminary debt and the current level of clergy compensation and the sale,
perhaps, of a prior home, have all been factors for some of the clergy who have come here.
We've also learned that the discussion of housing was not clear enough or well-informed
enough with the parishes before new clergy made an agreement to come to this Diocese, or
actually arrived here. Clergy are asking if there is a way that the Diocese can help, not only
with funding but with counseling both parishes and clergy on what a good arrangement
might be in individual situations and parishes to meet individual needs.

is

We have learned some things so far. There is a growing consensus among those of us who
have been studying this and exploring the parameters of it that appropriate housing within
the parish community is essential for effective church leadership. That seems more and
more clear to us. We also have an increasing conviction that while Jubilate Deo is only
three years —and this Clergy Housing Committee may only be three years — at the end of
three years we will be coming to this Convention, and we'll be making some
recommendations about long-term commitment in this area for the Diocese, things that we
think we can help with. It is clear to us that we can't solve all the problems in the area of
clergy housing, but it's also clear to us now that if on the level of the Diocese we bring our
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resources to bear, we can make the situation much better than it is right now. Much better
for the parishes and much better for the clergy. So where are we headed at the end of three
years? This Diocese may be asked to make alonger-term commitment to this area of our
life together as a church, perhaps in the form of a Clergy Housing Commission, or at least
some group that could help counsel clergy coming into our Diocese, and to counsel parishes
in working out satisfactory arrangements — perhaps a pool of funds or a stable of houses
around the Diocese that might serve clergy. Again, I thank you for your help so far. We
really want more input, particularly .from lay leaders in the parishes. Those of you who are
thinking about how we can better house our clergy in our parishes, if you would respond to
the questions on this sheet, and e-mail it to us, it would be a great help to us. Or if you'd
like to be interviewed over the phone, we could arrange that, too. ~
REPORT ON THE FIRST BALLOT
Dennis Delman reported that there would be a second ballot since there was no election on
the first. The results of the first ballot were:
Clergy Ballot
Standing Committee
Clergy candidates
Total ballots
Needed to elect
The Rev. Donald Schell

The Rev. Chad Smith
The Rev. Shari Young

Lay Ballot

120
61

204
103

41
49
30

61
96
47

On the second ballot delegates were instructed to vote for one candidate for Standing
Committee. The results would be combined, and the person with the highest total, majority
or not, would win the election, so there would be no third ballot.
THIRD REPORT OF THE RESOLUTIONS COMMITTEE
The Rev. Chad Smith
Resolution #1: Anti-Racism and Multi-Cultural Sensitivity Training
Resolved, That the 154th Convention of the Diocese of California recommend to the Bishop of
California that in-depth anti-racism and multi-cultural sensitivity _training be required of
Diocesan clergy and candidates for ordination in the next triennium, and that such training be
made available annually for all members of the Diocese, relying on resources provided by the
Episcopal Church Center and the expertise of Diocesan clergy of color; and be it further
Resolved, That clergy and candidates for ordination be encouraged to develop proficiency in a
contemporary culture other than their own, either by learning a second language or some other
means of acquiring inter-cultural competence.
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The Resolutions Committee moved adoption of Resolution #l. Motion seconded. Discussion:
Sarah Lawton, St. John the Evangelist, San Francisco: As a member ofthe deputation to General
Convention, I have a seat and voice, but not a vote. I just wanted to give a little background to
this resolution. All of them came out of the deputation, and this one came out of 20/20. Actually
it's a conflation of several different resolutions and several different issues, and that may be
confusing. General Convention has overwhelmingly mandated that leaders of our Church should
have anti-racism training, and that went forward. Here we are saying that clergy and candidates
for ordination and lay leaders should have this training. The other issue that we looked at —and
that generated a lot of debate at General Convention —was the issue of candidates for ordination
— that is, new clergy —developing proficiency in contemporary languages other than their native
language. Just for clarification, that means that native English speakers should have a language
other than that language. And presumably it also means that immigrant leaders, people who
have a native language other than English, should also have a proficiency in English. We
recognize that it may not be possible for everyone to acquire a language, but they should have
some kind of deep experience in intercultural work. The model I would offer is that you don't
learn to do crisis pastoral care in a hospital setting in one afternoon —which is why we've had
CPE all these years. We're talking about a deeper kind of training. This did not actually get
passed as a canonical requirement at _General Convention, but it was sent to the Standing
Commission on Ministry Development to be worked up. I think it's coming down the pike in
our future as something that will definitely be a.requirement. What we are really saying is, can
this Diocese get ahead of the curve and be a model for what this might look like in training of
our clergy candidates? I can tell you that the Diocese of Los Angeles already requires a second
language for all of their ordinands, and we have a similar demographic here in the Bay Area.
Gary Lindsay, St. Mark's, Berkeley: One of the issues that came up when we had our Deanery
Convocation was that this and the other resolutions don't really call on us to do anything. They
are Mom, apple .pie, and boy-or-girl next door resolutions. I gave the text that I am going to
offer for an amendment to Kathy Henry before the session to put some teeth in it, to make sure
that this doesn't just go in the journal of Convention and be forgotten. I would like to add two
further Resolveds:
Resolved, That the Commission on Ministry be requested, with the Bishop's advice and consent,
to embrace these ~oals in its work, to work on ways to implement the first Resolved, and to
report to the 155` Convention any recommendations for program or canonical changes to
achieve these goals; and be it further
Resolved, that the Bishop and Canon Missioner be requested to monitor implementation
.
activities for the second Resolved and to report to the 155`" Convention.
I move this as an amendment. Seconded.
Tim Sullivan, St. Mark's, Berkeley: These amendments were proposed as part of our Alameda
Deanery meeting, and our general perception or sentiment there was that you get what you
measure, and that a resolution without a report or a follow-up was nothing but a feel good,
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hollow sentiment. The requirement made sense, but the question was whether or not the
requirement would actually be enforced or met.
The Rev. Karen Swanson, St. Andrew's, San Bruno: I'm a little bit unclear with the amendment
as to where the responsibility lies. The first sounds like we will be leaning on the expertise of
Diocesan clergy of color and national programs. How will that tie in with the Commission on
Ministry? I'm a little confused about how that would look and work. That would be my concern
with the amendment.
The Chair commented that when we are dealing with people who are already ordained, it is one
thing, but if we are dealing,with people in seminary, how do we go through the Commission on
Ministry to get them to do the training? How do we go to all the schools and seminaries that our
people are part of, plus the ethnic or the alternative processes to make sure that they adhere to
this?
The wording of the amendment was reviewed; and the amendment was carried. The resolution
then read:
Resolution #1: Anti-Racism, Multi-Cultural, and Inter-Cultural Issues
Resolved, That the 154th Convention of the Diocese of California recommend to the Bishop of
California that in-depth anti-racism and multicultural sensitivity training be required of Diocesan
clergy and candidates for ordination in the next triennium, and that such training be made
available annually for all members of the Diocese, relying on resources provided by the
Episcopal Church Center and the expertise of Diocesan clergy of color; and be it further
Resolved, That clergy and candidates for ordination be encouraged to develop proficiency in a
contemporary culture other than their own, either by learning a second language or some other
means of acquiring inter-cultural competence; and be it further
Resolved, That the Commission on Ministry be requested with the Bishop's advice and consent
to embrace these goals in its work, to work on ways to implement the first Resolved and to report
to the 155`" Convention any recommendations for program or canonical changes to achieve these
goals; and be it further
Resolved, that the Bishop and Canon Missioner be requested to monitor_ implementation
activities for the second Resolved and to report to the 155`" Convention.
Discussion of the amended resolution continued:
Sheila Simms, St. Paul's, Oakland; Co-Chair, Peace, Justice and Hunger Commission: I'd like
to know that the Peace; Justice and Hunger Commission has as its number one priority for
next year anti-racism training. We do encourage everyone to take it, not only clergy but lay
people in positions of leadership. One the things I learned while I was in Minnesota was that the
Episcopal Church has the goal by 2020 to embrace people of color, and I think if this Diocese
were to go ahead and offer anti-racism training and education to everyone, it would show that we
you
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embrace the goal of the new community and welcome all people of color in reaching the goals of
20/20. So we encourage everyone to support this particular resolution.
The Rev. Shari Young, St. James', San Francisco: I understand that the main focus of this
particular resolution is toward finding ways for us to reach hands across ethnic and linguistic
divides that have been persistent among us for decades. I have proposed rewording one of the
Resolved clauses to this end. My observation is that the Episcopal Church is a culture unto
itself, and we don't necessarily and fully realize how we are an island. I'm speaking mainly to
the Caucasian people, or for myself as a Caucasian person, because I don't know about people of
color, if they experience this the same way. I find as I move in different circles I have different
understandings about the world, different language, different ways of celebrating. This has been
highlighted for me by the fact that my husband is a TV director, and I move a lot in the world of
people who are deep into the world of video. We are from very, very different cultures, and they
are looking for different things than I am looking for, and speaking in different ways, so I think if
the vision of 20/20 is an inter-cultural, multi-cultural focus, we need to realize that we have
cultural biases, cultural rites and rituals, and language within our Church that we need to break
apart as well. Not all Caucasians look at The Way in the way we do. To that end, I would like to
propose an amendment to the second Resolved clause. Let me just say this about "proficiency."
I worked long and hard at acquiring Spanish and worked in depth with an Hispanic congregation
in Santa Ana when I was an intern there, and I think proficiency in a contemporary culture other
than your own is extremely difficult, if not impossible, so that is part of my thinking behind my
proposed amendment. I would amend this clause to read:

Resolved,. That clergy and candidates for ordination be encouraged to develop awareness of and
openness to a contemporary culture other than their own by learning another language, an
alternative world view, new rites and practices, or other means of acquiring intercultural
sensitivity.
Amendment moved and seconded. The Bishop asked if this was being considered a friendly
amendment, or if the Resolutions Committee would like a vote.(As a point of clarification, this
is not simply an amendment to the amendment but an amendment to the entire resolution.} The
Resolutions Committee requested a vote.
Sarah Lawton, St. John the Evangelist, San Francisco: I think the sentiments behind this
amendment are good. We are talking about openness; we're talking about awareness. But I
would urge you to defeat this amendment because while the spirit is good, I think in practice we
need to talk about what we mean by inter-cultural work, that it would have the effect of watering
down a very important conversation that happened at General Convention that we're hoping to
bring here, and which is very much grounded in multi-lingual and multi-cultural conversations.
The Rev. Joseph Lane, Good Shepherd, Belmont: I also understand and appreciate Shari
Young's sentiments. But I'm on the Resolutions ,Committee, and the way we worked this
resolution is that the first Resolved talks about sensitivity, the second Resolved talks about
proficiency, and those are two different things. I think what Shari has suggested really makes the
second Resolved redundant. We realize that in this life no one is going to totally acquire
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proficiency in another culture, but we do think that it is something we need to work on
developing and something to which we aspire.
The Chair called for the vote. The amendment was defeated.
The Rev, John E. Rawlinson, St. James', Oakland: When in high school in the Bakersfield area,
I knew there was- "their group" and "my group." We weren't antagonistic; we simply didn't
know each other. We only saw faces. Coming from the Diocese of San Joaquin, I knew I was
going back to an all white, upper-middle class grower church, where at age 30, I would be semiretired. And I am now in St, James', Oakland, a bilingual, bicultural, multinational, poor, innercity. church. I was totally unprepared for that ministry. This would have scared the dickens out
of me, but the intention of this would have given me preparation for this ministry. Thanks be to
God, my friends in the parish have helped me learn something about cultures —not to be
competent, but to be trying. I think this is essential not just for the clergy; but the clergy as
leaders for the whole Church. We all need to understand our Episcopal culture. We al] need to
know how to analyze the culture. We all need to know how to welcome. We all need to be
aware how we might accidentally offend and learn not to do that. And we all need to join
together in the kind of difficult process life and God have taken me through, so that we can do it
better, faster, more openly. I strongly encourage this resolution.
The Rev. Katherine Salinaro, Holy Trinity, Richmond: As a woman in her later years, I am now
in aSpanish-speaking parish, and I have to say that it has really broadened my understanding of
another culture, a culture that I was raised with here in the Bay Area. It makes all the difference
in the world having some kind of background in other cultures. It turns your brain around; it gets
you to thinking in new and different ways. I think it's really crucial that we find ways of
encouraging and requiring our clergy and our leadership in the Church to learn about other
cultures and to learn other languages.
The .Chair now called for the vote on the amended resolution. MSC.
Resolution #2: Mutual Ministry -and Continuing Education for Individual and Institutional
Wellness
Resolved, That this 154th Convention of the Diocese of California commend to all its members,
in particular clergy, vestries/bishop's committees, and Diocesan staff, the following documents:
• Individual and Institutional Wellness (the 2003 Annual Report of the Church Pension
Group)
Toward Wholeness II (the Report to the 74th General Convention of the
Reaching
•
Executive Council of the Committee on the Status of Women)
• Clergy Wellness and Mutual Ministry (2000 edition, from the Clergy Wellness
Commission of the Diocese of California);
and be it further
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Resolved, That this Convention affirm the continuing education of priests specified by Canon
III.9.I of the National Canons and urge congregations to affirm and support their priests in
fulfilling the Diocesan requirement of annual continuing education; and be it further
Resolved, That this Convention affirm the continuing education of deacons specified by Canon
III.7.5 of the National Canons and urge the Bishop and Commission on Ministry to affirm and
support deacons.in fulfilling this canon.
The Resolutions Committee moved its adoption. Seconded. Discussion of the resolution
followed.
l

Betsy Hada, St. Albans, Albany: The copies of this resolution we considered at Deanery
Convocation included specific wording about two weeks of continuing education, and I am
wondering why -that was left out. Is that specific amount of continuing education no longer a
requirement, because the resolution now has no specific requirement?
The Rev. Cn. Michael Hansen responded: In the letter of agreement that is in effect for clergy in
the Diocese of California, two weeks is the recommended period for continuing education for
priests, based on full-time work in a parish.
Vik Slen, St. Gregory of Nyssa, San Francisco: I have several problems with the resolution.
First of all, it asks us to commend these documents to the Church, when most of us have not seen
these documents. I think the first thing would be for us to actually read them. The second thing
is that, while Continuing, Education may have something to do with clergy wellness, I think.
basically it tends to confuse them. I think there's a big difference, and they shouldn't be
confused. So I would just encourage defeat ofthe resolution.
The Rev. Pamela Cranston, St. Cuthbert's, Oakland: I am the Chair of the Clergy Wellness
Commission, and I would like to thank Joseph Lane and members of the deputation to General
Convention for putting this in a resolution. If you would like to read these materials, there are
free copies of Individual and Institutional Wellness, the report from the Church Pension Group,
and Reaching Toward Wholeness. We also have copies of Clergy Wellness and Mutual Ministry
for sale. The Clergy Wellness Commission has been working on these issues for a long time,
and we are in the process of drafting work agreements for clergy and associates. We are also
sending out the latest version of Clergy Wellness and Mutual Ministry to all rectors and wardens,
probably at the beginning of the year. We have sent these items to all parishes before, but we
have new vestries, new clergy, so we are still trying to get the word out. If you have any
questions, a number of us are able to come to your parish and to talk about how to do a mutual
ministry review, on mentoring, on work agreements, conflict management, all the wellness
material we deal with.
as

Gary Lindsay, St. Mark's, Berkeley; Vice President, Alameda Deanery: The same issue comes
up with this resolution as with the previous one. Our deanery felt that there weren't any teeth in
this resolution to ensure that we follow up on it. I would like to submit a proposed fourth
Resolved to handle that missing piece:
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Resolved, That the Bishop and Executive Officer be requested to assign oversight responsibility
to appropriate bodies in the Diocese and include these goals in their programs and that those
bodies report to the 155`" Convention on implementation of this resolution.
Amendment moved and seconded.
The Rev. Dr. Gary Brower, U.C., Berkeley Canterbury: I am a firm supporter of continuing
education, but I have some questions, both about the amendment and about the original
resolution. If the Canons are already requiring the Diocese to do this, why are we voting on this?
It's already being required in the National Canons. Second, as a priest who would.be required to
do continuing education, what are we going to keep as a record of this? What will it look like?
Are these going to be CE units, or what?
The Rev. Chad Smith responded by noting that the Resolutions Committee wanted the
deputation to General Convention to bring back resolutions that, even though they had already
passed, are important to pay attention to based on what happened at General Convention. We
felt that paying attention to Clergy Wellness and to Continuing Education would be something
that would be supportive and enhancing for the Diocese. So some of this may feel redundant,
but having the discussion here was, we felt, important for the Diocese.
The Rev. Cn. Michael Hansen, Executive Officer: We have in front of us Canon changes that
have passed through General Convention. The question is how much are we able to change the
words that are in the National Canons, since National Canons take precedence over Diocesan
Canons. If we are in disagreement as to what we do here, the National Canons still take
precedence, so I think there are plenty of teeth in this particular resolution because it requires the
Diocesan office to keep track of continuing education. So my question is just how much
leniency do we have to play with these resolutions?
The Rev. Dr. Katherine Lehman, St. Bede's, Menlo Park: I wanted to speak in favor of the
suggested amendment. Because of the wording of the Canons in the explanation section of the
resolution, it seems appropriate to add the fourth Resolved because what we're really asking for
is a report back from the Diocese that would give us a chance as a Convention to assess where
we are with this.
The Chair called the vote on the amendment. Amendment passed, The resolution then read:
Resolution #2: Mutual Ministry and Continuing Education for Individual and Institutional
Wellness
Resolved, That this 154th Convention of the Diocese of California commend to all its members,
in particular clergy, vestries/bishop's committees, and Diocesan staff, the following documents:
• Individual and Institutional Wellness (the 2003 Annual Report of the Church Pension
Group)
Reaching Toward Wholeness II(Report to the 74th General Convention of the Executive
Council of the Committee on the Status of Women)
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• Clergy Wellness and 1Llutual A~Iinistry (2000 edition, from the Clergy Wellness
Commission of the Diocese of California);
and be it further
Resolved, That this Convention affirm the continuing education of priests specified by Canon
III.9.1 of the National Canons and urge congregations to affirm and support their priests in
fulfilling the Diocesan requirement of annual continuing education; and be it further
Resolved, That this Convention affirm the .continuing education of deacons specified by Canon
III.7.5 of the National Canons and urge the Bishop and- Commission on Ministry to affirm and
support deacons in fulfilling this canon; and be it further
Resolved, That the Bishop and Executive Officer be requested to assign oversight responsibility
to appropriate bodies in the Diocese and include these goals in their programs and that those
bodies report to the 155th Convention on implementation of this resolution.
The Chair now called on those who wished to speak to the amended resolution.
Sharon-Gay Smith, Holy Trinity, Richmond: I know that clergy have as part of the letters of
agreement that they have time off to do continuing education, and I think that's wonderful. But
you have a lot of deacons out there who are working for nothing, and yet you are requiring them
to do something that may be costly. They are volunteering their time to the churches, usually
working afull-time job to keep their families together, and we say we want. them to do
continuing education, but we have no way to help them. I think that is going to defeat the
purpose that you seem to be encouraging, which is that they need the continuing education as
well as the full-time paid clergy. I think when we pass a resolution like this, we need to think
about that. There may need to be a fund, or something like that. This Diocese really depends a
lot on the deacons we've ordained. They support a lot of parishes, they do lots of things, and yet
they are not paid a salary and their letters of agreement don't give them time off to do something.
I think we really need to look at that. I think the resolution itself is a good idea, but I simply feel
we need to be conscious of this.
The Rev. Katherine Salinaro, Holy Trinity, Richmond: I am a deacon in the Diocese,. and I am
very much in favor of the continuing education piece of the new Canons for deacons for many
reasons that involve deacons as well as priests. If we're going to continue to do God's ministry
in the. world, I think we do need .continuing education in order to do this better. When you look
down here it does say that it urges the Bishop and Commission on Ministry to affirm and support
deacons in fulfilling this Canon. I think if we all put our heads together, we can figure out some
really good ways of doing that.
The amended resolution was MSC.
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Resolution #3: Funding International Development Programs
Resolved, That the 154th Convention of the Diocese of California embrace the achievement of
the United Nations Millennium Development Goal that pledges to:

1.
2.
3.
4.
5.
6.
7.
8.

eradicate extreme poverty and hunger;
achieve universal primary education;
promote gender equality and empower women;
reduce child mortality;
improve maternal health;
combat HIV/AIDS, malaria, and other diseases;
ensure environmental stability; and
develop a global partnership for development;

and be it further
Resolved, That the congregations of the Diocese of California be challenged to contribute 0.7%
of their annual income to international development programs.

The Resolutions Committee moved the adoption of this resolution. Seconded.
Sarah Lawton, St. John the Evangelist, San Francisco: At General Convention the Presiding
Bishop held awell-attended forum at which one of the lead speakers was the Archbishop of Cape
Town, Desmorid Tutu's successor, the Most Rev. Winston Ndungane. The theme was global
reconciliation, which was about the issue of extreme global poverty. When I think about the
Anglican Communion, this week we are thinking about sexuality. But there is so much that we
can do together, and this is one of the things that we can do together — to work together toward
these goals. I really think the great sin of our time has nothing to do with sexuality, but is about
extreme global poverty and the growing gap between the rich and the poor. This is actually a
very mild resolution, compared to the very strong resolutions that are being offered, since this
was submitted in dioceses across the country. The one from Missouri includes a section on
participation as a diocese in advocacy with the U.S. government to raise our standard of giving
towards these goals, not counting military assistance and money that goes for contractors, which
ultimately just comes back here, but money that goes toward these goals. Also, included in a lot
of resolutions is diocesan level participation from the diocesan budget at the same level. Also
offering mechanisms to gather in and celebrate and help to direct and educate people on this
important issue. I certainly urge support of this. This is a step we can take in mutual mission
with the global Anglican Communion.
Julia Duncan-Cassell, St. George's, Antioch: I am proud to be a part of this Diocese and to
support this resolution. I am from Liberia in West Africa where, in the last few months, there
has been war. The Episcopal Church in Liberia used to play a very important role in education
and healthcare there. What we did at St. George's in Antioch was to adopt a sister church, St.
Thomas' Church in Liberia. The tuition for a school teacher is US$20 a month. Our Sunday
school also got involved with the kids in Liberia. Last Christmas they provided meals for the
kids at St. Thomas' Church. In Liberia people take Communion only once month because they
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simply can't afford to communicate the way we do in the United States. It is important for us as
Episcopalians in the United States to be part of the international world by giving back what God
has so blessed us with to our fellow Episcopalians around the world, in Latin America and in
Africa. I strongly ask you to support this resolution.
Chris Buckley, St. Gregory of Nyssa, San Francisco: I very much believe in what is behind this
resolution — and I do want to see it succeed —but at the same time the road to hell is paved not
only with good intentions, ,but with the total absence of action steps, enforcement, and
accountability. I would like to suggest a friendly amendment that would address that. This
comes out of the discussion in the San Francisco Deanery and represents a lot of the ideas that
came out of thatjoint discussion. ~ I would not change any of the existing language, but I would
suggest that the resolution continue to read:
Resolved, That the Diocese identify and implement a mechanism by which the percentage and
recipients of all its congregations' donations be reported and recognized annually for their
progress towards matching this challenge; and be it further
Resolved, That the Diocese of California itself be challenged to contribute .0.7% of its annual
income to international development programs, reporting back at each annual Convention using
the same mechanism available to its congregations.
The amendment was moved and seconded.
Gary Lindsay, St. Mark's, Berkeley: I strongly support of this amendment. It addresses what I
would have presented myself on behalf of Alameda Deanery, where we strongly felt that these
resolutions need feedback loops. I also think it would be a good idea for the Diocese to match
that contribution. Do we have any feedback from our Treasurer and Controller as to what
implications that would have on future budgeting?
The Rev. Cn. Michael Hansen replied that, as he understood it, the first Resolved asks for
congregations to give 0.7% of their budget to this cause. So when the second one asks for the
total budget —the Diocesan budget —you're talking about the congregations who send their
assessment money in to the Diocese of California, which means that the parishes are making a
second contribution to this fund, as well. It's not a significant amount of money in our budget
because it's less than 1%, but it does mean that we're using parishes' assessment money to do
that.
The Rev. Donald J. Schell, St. Gregory of Nyssa, San Francisco: One of the things I really like.
about the amendment is the informational aspect of it in that reporting would actually engender
further support. That is, as we saw what other congregations were doing, we might get interested
in projects that we didn't know about, so it has an educational component which I think is useful
along with the accountability.
James C. Wall, Treasurer of the Diocese: In answer to one of the questions, the resolution uses
the word "income," and in a sense there really is no such thing. But if you use the parish reports
as a proxy for that, the aggregate number — or the calculated number —would be $20 million
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"income," and 0.7% of that would be about $140,000. In terms of trying to keep track of that at
the Diocesan level, I would remind you of one of my favorite quotes, which is "Nothing is
impossible for the one who doesn't have to do it."
Amendment passed. The amended resolution then read:
Resolution #3: Funding International Development Programs
Resolved, That the 154th Convention of the Diocese of California embrace the achievement of
th~ United Nations Millennium Development Goal that pledges to:
1
2.
3
4.
5
6.
7.
8.

eradicate extreme poverty and hunger;
achieve universal primary education;
promote gender equality and empower women;
reduce child mortality;
improve maternal health;
combat HIV/AIDS, malaria, and other diseases;
ensure environmental stability; and
develop a global partnership for development;

and be it further
Resolved, That the congregations of the Diocese of California be challenged to contribute 0.7%
of their annual income to international development programs; and be it further
Resolved, That the Diocese identify and implement a mechanism by which the percentage and
recipients of all its congregations' donations be reported and recognized annually for their
progress towards matching this challenge; and be it further
Resolved, That the Diocese of California itself be challenged to contribute 0.7% of its annual
income to international development programs, reporting back at each annual Convention using
the same mechanism available to its congregations,
MSC.
Resolution #4: Stewardship and Holy Habits
The Rev. Chad Smith read the fourth and final resolution. He noted that there is a slight change
from what the General Convention deputation passed on to the Resolutions Committee. The
change is that we wanted each of our delegates to make a statement and sign a sheet saying that
they support this statement. All too often at Convention we pass statements that we say are nice,
but then we don't challenge ourselves personally. If this should this pass, the Department of
Stewardship would like you to put your name on it if you support the statement at the top. Also,
at the bottom in the explanation is the Diocesan stewardship statement passed by Diocesan
Council last year, as well as part of the new Canons that instruct priests to teach the biblical
standard for the tithe, All those are changes from the original text you had before you.
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Resolved, That in response to the action of the 74th General Convention of the Episcopal
Church, delegates to the 154th Convention of the Diocese of California affirm the following
declaration:
As Christian stewards and leaders of the Episcopal Church, we affirm that we are tithing, or
have adopted a plan to work toward tithing as a minimum standard for our giving; and that,
if we are not already doing so, we are committed to give priority to corporate worship,
personal daily prayer and study, and Sabbath time in our own lives; and we invite all
.members of the Episcopal Church to join us in these holy habits; and be it further
Resolved, That this Convention urge vestries/bishop's committees, and the people of our
parishes, missions, and university centers be given opportunity to sign the preceding, or a similar
declaration, and that the Department of Stewardship oversee this process.
The Resolutions Committee moved the adoption of this resolution. Seconded.
Betsy Hada, St. Albans, Albany: Just a point about how you word resolutions, the "and be it
further" should not be part of the declaration. It should come out of the declaration and go under
it, because the declaration stands as itself, and that is part of the Resolved above it.
This alteration in the presentation of the resolution was made.
Melissa Ridlon, All Saints', San Leandro: I want to draw your attention specifically to the
Diocesan stewardship statement in the explanation section and to stress the importance of that
statement in support of the statement in the resolution itself. Diocesan Council itself started
working on a new stewardship statement in late 1999 and worked on it over a period of a couple
of years. Then in 2002 Council worked with Lauran Pifke and Bishop Swing to come up with a
comprehensive statement which is the core of Diocesan Council's work in retreat that year. It
was further revised and finalized in the spring of 2002, agreed upon unanimously by the Council,
and then sent to the Standing Committee, which also affirmed the statement. I believe it was
submitted to most parishes late in 2002. It clarifies a lot of what is suggested in the resolution
statement —working toward the tithe and what we are called to do as stewards. I think it is a
very. important part of this, and very important for parishes to include when they are looking at
this and possibly signing the resolution..
The Rev. Richard Helmer, Christ Church (Sei Ko Kai), San Francisco: In our congregation we
have people who have pledged not only money but time and their gifts, and that seems very clear
in the Diocesan statement at the bottom. But it's not so clear in the resolution: So a point of
clarification, when we talk about tithing, do we want to be specific about financial tithing, or do
we want to leave it ambiguous and let people decide that on their own conscience?
as

The Rev. Chad Smith responded by saying that the resolution was passed at General Convention,
and we are actually proposing that same statement. In a sense, it is not really ours to change.
Queried as to how we might interpret it, he said that tithing was financial tithing as presented in
the resolution: 10% in financial giving.
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Gary Lindsay, St. Mark's, Berkeley: We've thrown an awful lot of good things into this
resolution, but we're stuck with the fact that we're affirming a quoted section from General
Convention. As Nigel Renton taught me years ago, we don't debate the explanation, but I do
have to question why the explanation addresses only money and doesn't address any affirmations
of the need for personal and corporate prayer and study and the Sabbath time. The final issue is
about compliance and feedback measurement. I move the following as an amendment:
Resolved, That the Bishop and Executive Officer be requested to assign oversight for
implementation and monitoring of this resolution to appropriate Diocesan bodies, and that those
bodies report to the 155`h Convention.
Seconded.
John Kirkley, Holy Innocents', San Francisco: It seems to me that this resolution is simply
asking that folks in the Diocese and various bodies have the opportunity to sign this statement.
That's all it's asking for. It is already directing the Department of Stewardship to oversee that so
I don't really see the need for the amendment, and I would encourage people to vote against it.
Sharon-Gay Smith, Holy Trinity, Richmond: How can you legislate how much I can afford to
give? I have to give of God's giving, whether it's hours to the church, whether it's money,
whether it's what I can give in the way of leadership. Who is going to write down what anyone
is giving? Can you come and write down what a person's income is, what 10% is, and whether
we are pledging that to the church? Do we do so many hours of work at the church? I don't like
that idea. I think the statement for stewardship is that I will aim for that goal, but I don't like the
idea of someone checking on me. It's like the government and what's happening now in the
world. Is the church going to be Big Brother? I urge you not to vote for the amendment.
Amendment defeated.
Speaking on the resolution as originally submitted:
Jane Redmont, Good Shepherd, Berkeley: I just want to speak to the theology or the spirituality
of this resolution, It still seems to me to be a confusing resolution, and I say this as a member of
the bishop's committee who just signed the stewardship statement, but it's not entirely clear on
the balance of time, talent, and treasure, and it still takes on the values of this culture, which is a
production culture. As a Church, I think we are called on to be counter-cultural in the sense of
affirming that God doesn't love us because of what we produce, or what we do, but because we
are. I'm not sure that this core value of our faith is really embodied in this resolution. It seems
to me still to have a kind of Puritanical production theology or spirituality behind it. I just
wanted to express that concern, although I am all in favor of time, talent and _treasure. I think
there are better ways of phrasing it.
The Rev. Donald Schell, St. Gregory of Nyssa, San Francisco: We can't do anything about it
because it's the General Convention's language, but we see something that looks like the work of
a committee. "Adopting a plan to work toward" and "a minimum standard" are contradictory.
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That is, if somebody says "I'm going to make a stretch, and I can do 3%," that is working
toward, but it doesn't meet the minimum. When you put the minimum in there, it looks like
you're putting judgment in rather than grace. I've signed this, and I think we're on the right
track, but I think we need to watch this language. Somewhere along the line somebody put in
"the minimum standard of the tithe" rather than "working toward the tithe." It's not only
different language, it's_ different theology.
The Rev. Shari Young, St. James', San Francisco: The very last sentence under the excerpt from
the new Canons speaks about my duty to instruct people about making a will as prescribed in the
Book ofCommon Prayer. Where is that in th~ Book ofCommon Prayer?
Answer: page 445.
Warren Wong, St. James', San Francisco: I would like to urge passage of this resolution. I think
its passage at General Convention was very helpful, and although there may be some points of
confusion, if people will plan to work toward a standard of giving, I think that is what it is about.
MSC.
The Chair thanked Chad Smith and the Resolutions Committee for their hard work. He went on
to say:
I am not against the 0.7% specified here, but I get nervous when with every bit of money we deal
with in the Diocese we spend a whole year working hard, crunching numbers, looking at
ministry, making decisions, and so on; and then when a resolution comes up, someone stands up
at Convention and says, "Let's just give it now." And the Treasurer stands up and says it might
be $140,000. It's not possible to say lightly, "Oh, sure, let's just do that." I don't know if it's
$140,000; I don't know what it is, but. if it is going to be a considerable amount of money from
this Diocese, I wish that we would have enough time in advance to think through the issues so
that we're not just dealing with something that moves our heart apt the moment but hasn't gone
through the whole process that everything else in our ministry in this Diocese has gone through.
I worry about that kind of policy.
REPORT ON THE SECOND BALLOT
Mr. Delman reported that the Rev. Chad Smith was elected to the Standing Committee.
REPORT ON THE CHURCH DIVINITY SCHOOL OF THE PACIFIC
Bob Carlton
I simply want to ask how many people in this room have a garden, have not killed a plant, or
have been on a farm in their lives? Please raise your hand. We've all grown things. I have two
brown thumbs, but even I have grown things. And what you do with your time and commitment
is support a garden that is a seminary. There are many seminaries across the country, but I am
here today to express my appreciation to you from the 30 people from this Diocese and the 150
people from 30 dioceses across the country which are a part of the Church Divinity School of the
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Pacific or a part of the Graduate Theological Union. Your commitment, your support, and your
prayers help make that a garden where people can grow and flourish.
Let me ask another question. How many people in this room have taken a class at the Church
Divinity School of the Pacific or at the Graduate Theological Union? That's really impressive.
We are part of a group of people who span the globe, who come to a seminary that has been
known for more than one hundred years as a leading light for preparing both lay ministers and
ordained ministers and a part of the Graduate Theological Union.
The last question I'll ask you is: how many of you feel challenged nowadays to bring words and
images that express our Christian hope to a world that is broken, violent, and is seeking answers?
How many of you are struggling for those images and words? What 1'd encourage you to do is
to think about being a part of the Center for Anglican Life and Learning's Epiphany West in
January. This year the topic is "Voicing the Vision: Imagination and Prophetic Speech." There
will be speakers like Laurie King, Steven Charleston, and Deborah Farrington, talking about how
our daily life and practice can be part of how we voice the redeeming love of Christ to the
broken world that we live in. In closing, let me thank you. There are students at CDSP and the
other nine seminaries in the United States who depend on your prayers and your generous
contributions to the gardens that they grow in right now. I thank you for that support.
REPORT OF THE COMMITTEE ON CANONS
Phillip S. Boone, Jr., Esq.
A new edition of the Canons has been prepared, incorporating all the previously adopted changes
and cleaning up some confusing language. So far there are no changes that require a vote of
Convention. There is one change that will require a vote, and that is a proposed change to Canon
16.02, which .deals with Deputies to Provincial Synod and is on page 6 of the Convention
booklet.
The changes involve when the deputies are to be elected. They would now be elected six months
prior to the scheduled date of Provincial Synod, as opposed to being elected at the annual
Convention during the year of the General Convention.
Proposed Canon
Sec. 16.02

Deputies to the Provincial Synod

The deputies and alternate deputies representing the Diocese at the Synod of the Eighth Province
shall be elected at least six (6) months prior to the scheduled date of the Provincial Synod.
Eligibility for such offices shall be in accordance with the Canons of The Episcopal Church and
the Ordinances of the Eighth Province. Deputies and alternates so elected shall serve at all
meetings of the Provincial Synod for which elected during the two (2) years subsequent to the
date of the Synod, and until their successors are elected. Any vacancy in such deputation shall be
filled by the Bishop with the concurrence of Diocesan Council.

50

DioCal 004211
J/

I would like to ask for two resolutions from Convention at this time. The first is to approve the
proposed revision to Canon 16.02. MSC.
The second resolution may be unnecessary, but as a general principle I would like Convention to
approve the new edition of the Canons so that we all have one common edition of the Canons;
and that would be the working one. Note one thing that appears in the new edition. There is an
appendix to the new Canons; Appendix C, which is a set of Defined Terms. They are included
for convenience in interpretation; they are not to be understood as part of the Canons themselves.
We welcome, any comments and suggestions when you have had time to consider them.
Meanwhile, I would like to move that we approve the new edition of the Canons, to be dated as
of this Convention. MSC.
REPORT ON DIOCESAN COUNCIL
Peggy Greene, President, Diocesan Council
For the last four years I have had the privilege of being a member of Diocesan Council, and I
have been President of the. Council for the last two years. I'd like to take this opportunity to
thank the members of this year's Council. From the Alameda Deanery, Howard Bolton, who is
also Vice President of Council, St. Augustine's, Oakland; Gwen Saunders, St. Cuthbert's,
Oakland; and the Rev. C. Robbins Clark, St. Mark's, Berkeley. From the Contra Costa Deanery,
myself, from St. Paul's Walnut Creek; Dr. A. C. Hollister, St. Stephen's, Orinda; and the Rev.
Valerie Valle from St. Albans, Brentwood; from the. Morin Deanery, David Clegg from Holy
Innocents, Corte .Madera; Toni Van Kriedt, Our Saviour, Mill Valley; the Rev. James Ward, St.
Stephen's, Belvedere. From the Peninsula Deanery, Betty Nolan, Good Shepherd, Belmont;
Virginia Debs, Holy Trinity; Menlo Park; the Rev, Scott Hayashi, Christ Church, Portola Valley.
From the San Francisco Deanery, David Frangquist, St. Aidan's, San Francisco; Anne Reisman,
Incarnation, San Francisco, who is also the Corresponding Secretary; the Rev. Everett Powell, St.
Mary the Virgin, San Francisco. From the Southern Alameda Deanery, Jim DeMersman, Holy
Cross, Castro Valley; Steve Sales; St. James', Fremont; and the Rev. JoAnne Bennett, St.
Christopher's, San Lorenzo. And last, our Recording Secretary for Council Mary Louise
Gotthold, St. Timothy's, Danville. Please acknowledge this great group of hard-working people
who do the work of Convention between conventions. We only.convene here once a year, but
these people meet every month.
In the program this speech is billed as a report from Diocesan Council, but it's not quite going to
be that. The written report is in your packet. What you.will hear from me today will come
closer to a marketing or sales pitch, and it's about communication.
In the passage from Luke that was read in this morning's worship, the writer states, "A report
about him spread through all the surrounding country.'' Well, how did it spread? Primarily by
word of mouth. The literacy rate at the time this passage was written was not great, and for at
least 50% of the population —the female part —the need to read or write was deemed
unnecessary, regardless of socioeconomic status. People talking to other people was primarily
how information was spread. It's hardly the situation we have today, with radio, television,
many forms of the printed word, e-mail, voice messaging, text messaging, faxing, the Internet,
and who knows what else. So with all these tools and largely a literate population, how can we,
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as the Body of Christ in the Diocese of California, continue to effectively spread the Good
News?
All of those people I introduced to you a few minutes ago and their predecessors for a number of
years have asked this question and have listened to rectors, vicars, parish secretaries, youth
ministers, lay ministers, wardens, vestries, bishop's committees, and people in the pews, and
have heard their concerns. These are a sampling of a number of them:
"I am drowning in mail. Where can I easily get the forms to do ...."
"We have people who speak nine languages. How can we talk to everyone?"
"Why can't we have more on the Internet?"
"I don't have a computer, or want a computer. How do I find out what's happening?"
"By the time we get information on events, it's too late to sign up, or the event has passed."
"How do we in our deanery find out what other deaneries are doing?"
"Is some other congregation doing a similar kind of ministry in this deanery, diocese, province or
country, and what can we do to help each other?"
This is just a small sampling of the concerns elicited by just one question. So how do we use all
the tools available tows to communicate effectively and to address these concerns? This became
the focus of the two-day Council retreat in February, which was facilitated by Mary Vargas of
Christ Church, San Francisco, a professional communications consultant. The work that was
done in those two days is just the beginning of an ongoing process.
In the first phase after the retreat, the Diocesan staff took the information that came out of the
retreat and looked at how they were communicating among themselves. As a result, a number of
changes were made to the internal operations that helped prevent overlap, duplication of effort,
and allowed easy access to shared information. At the end of June, the Bishop formed a
Communications Commission to take the work from the retreat and the Diocesan staff and look
at how we can improve communications throughout the Diocese. This is a huge job:
It was decided that the first task was to look at communications between Diocesan House and the
congregations. A short questionnaire was sent by e-mail on September 29 to rectors, vicars,
parish administrators and secretaries, and wardens. A reminder to respond to this will be going
out at the end of this month. I ask that you go back to your congregations, ask to see the survey
questions, and respond. The information from your responses will be used to improve and
enhance communications with the Diocese. The next phases will take the additional information
that was gleaned here and apply it to inter- and intra-deanery communications; communications
between congregations and ministry teams, and communications within congregations
themselves. Please make sure that your congregations participate in this work and pray for it.
A quick word about your responsibility as delegates and alternates for the first line of
communication person to person. When you leave this Convention, you should plan with your
rector or vicar to report to the vestry or bishop's committee and the congregation on the
proceedings here. After every deanery meeting, a report needs to be made to the vestry or the
bishop's committee, and any concerns reported back to your Council representatives. And lastly,
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a report from your Council representatives should be made at each deanery meeting.
Communication is everyone's job, and it starts with you and me.
So do we have the answers to the questions I've asked today? How can we continue to
effectively spread the Good News and how can we use all the tools available to us? No, we
don't have all the answers, but we have made a start on a corporate level, and I certainly know
where to start on a personal level: "A report about him spread throughout all the surrounding
country." I can tell his story and mine to my neighbors, co-workers, other soccer, swim team
and ball team parents, the person next to me in the chemo treatment room, or on BART or Muni,
or wherever I meet them. Thank you.
REPORT OF THE DIOCESAN TREASURER
James C. Wall
You'll be pleased to know that I prepared a very short report, and I just cut it in half. This report
is the formal presentation of our financial results for the calendar and fiscal year ending
December 31, 2002. We received audited financial statements for both -the Episcopal Church in
the Diocese of California. and Corporation Sole. Both entities are audited by the independent
firm of Burr, Pilger &Mayer. Their reports indicate that our financial statements present fairly
the financial position of the entities. Overall, the financial condition of the Diocese is sound with
ample liquidity to meet all of our current needs. We are currently doing better than our 2003
budget, primarily the result of temporarily unfilled positions and positive results from total
support in revenue.
I would like to take the opportunity to thank Jim Forsyth, our able Controller, and his staff for
continuing to improve the overall management of the Diocesan finances. Also special thanks to
the members of the Finance Committee, and to all of you for allowing me to be your Treasurer
during this- exciting and creative Jubilate Deo time.
REPORT OF THE PERSONNEL PRACTICES COMMITTEE
The Rev. Stacey Grossman
I want to give you just the salient points of our report. I would call your attention to the written
report booklet. We are also going to be sending the Personnel Practices report not only to all
clergy, but also to treasurers and administrators, because we do believe that there are some very
important upcoming- issues that congregations and people who are paid in the Church, both lay
and ordained, need to be aware of over the coming year.
The good news is that our benefits package is fine. We have renewed for the year 2004 at the
small increase of only 8.6% overall. In the world of benefits increases and costs, that's quilte
good. What you need to know also —and I'm sure you've read about this in the.newspaper — is
that benefits costs are spiraling out of control and continue to do so. We are in a very complex
marketplace, and we're a very small player. So we are at the whim of the market, and what we
have tried to do in Personnel Practices over the last. year is to develop more and more the
professional capacity of that committee to deal with this ever-increasing environment. I'm
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happy to say that at this point every member of the committee has professional human resources
experience and brings a lot to the committee.
The hard news for people who are paid in the Church to hear —this is the third time I've said it at
a Diocesan Convention, and I'm sure I'll continue to say it — is that the reality of cost-sharing for
benefits continues to be a likely scenario for those of us who are paid in the Church. There is no
easy way to say that. The Personnel Practices Committee over the next year will be looking into
this more carefully, but more and more the pressure to find creative solutions to paying for
benefit costs is the challenge of this committee, and we take it very seriously.
.The other important thing is that the Employee Assistance Program
change as of the first of
the year. You may know, as you've gone to your own doctors' appointments recently, that the
new HIPAA Act makes it impossible for our Diocese to administer this in-house, This means
that we're going to have to go outside for the Employee Assistance Program. The program has
been in a deficit for awhile, which also contributes to that. So news about the changes in the
Employee Assistance Program will be mailed to every person and every congregation within the
next little while.
will

I also want to call your attention to the new Minimum Salary Guidelines, which are advisory
now but which will be mandatory in January 2005. I'd like to call your attention to the proposed
Salary Resolution, which is on your tables and which we'll get to in a minute. Attached to that
are the guidelines for the structure which churches have been working toward for the last four
years. If you don't know what I'm talking about, I'd be glad to tell you about it. I know that
most parishes and missions are working toward this.
The Personnel Practices Committee reminds itself daily that it's very easy in the Church to
become clergy-centric or clergy-focused. We remind ourselves when we meet that we serve not
only the clergy of our Diocese, but the lay employees, the staff, and the workers in our
institutions and our schools. So we need to be mindful that all of these people are recipients of
the stewardship of our benefits and pension resources that we oversee for the Diocese.
Finally, I would like to thank Jim Forsyth for his good humor and his patience over these last
years that I have worked on Personnel Practices. I am also happy to announce that the Rev.
Bruce O'Neill has agreed to become the new chair of Personnel Practices beginning after this
Convention. He had human resources consulting experience prior to his ordination, and so he
brings vet another degree of professionalism to the committee.
The last thing that I get to do is to move the adoption of the Proposed Salary Resolution. You
will notice that it indicates acost-of-living increase adjustment of 1.6%.
Proposed Salary Resolution
Resolved: That effective January 1, 2004, the minimum annual compensation for clergy
employed full time by the Diocese of California and by any parish or mission thereof shall be
increased 1.6% as follows:
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Salary, Social Security
Supplement, Housing
Utilities Allowance
&

Salary, Social Security
Supplement (Housing
Provided by Church)

Rector, Vicar; Priest-in-Charge
Base
Self-Employment Tax Assessment(7.65%)
Total Taxable Income

$49,227
3,766
52,993

$39,381
3,013
42,394

Assistant/Associate Minister
Base
Self-Employment Tax Assessment(7.65%)
Total Taxable Income

43,735
3,346
47,081

34,988
2,677
37,665

Transitional Deacon
Base
Self-Employment Tax Assessment(7.65%)
Total Taxable Income

29,831
2,282
32,113

23,866
1,826
25,692

Resolved:
That the minimum transportation allowance be $0.36/mile for congregation-related travel;
to be adjusted in accordance with IRS published rates for 2004;
2.

That any deviation below these minimums will be permitted by the Bishop for serious
cause, with the Bishop using the Personnel Practices Committee as a council of advice;

3.

That employers of all clergy pay to each cleric 50% of the self-employment tax assessed
on the cleric's base compensation as a portion of total compensation (7.65% of base
compensation);
That all churches, wherever possible, increase the clergy and lay staff compensation 1.6%
for 2004 to accommodate inflation.

Note: Compensation increase is based on the Consumer Price Index for All Urban Consumers.
in San Francisco; Oakland, and San Jose as of June 30, 2003.
MSC.
REPORT OF THE DIVISION OF PROGRAM AND BUDGET
James C. Wall
On your table, you should find a single sheet of paper. One side says "Episcopal Diocese of
California Department of Finance —Proposed Change to Assessment Procedure." The other side
says "Proposed Assessment Formula for the 154`" Diocesan Convention." A number of people
over the years have been very frustrated with our .process of coming up with the budget
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assessment number. So a number of people got together and came up with a proposal that would
essentially work one step backwards in time in order to create the basis for which we would do
budgeting for the assessment purposes. So what you now see is the Proposed Assessment
Formula for 2004, using the 2002 Parochial Report. The distinction now is that by jumping back
a year to 2002, we actually know what the figure is. So the process works more easily for
everybody. It's a great time to do this because in a time when there is not a lot of economic
movement one way or the other because of inflationary pressures and the like, shifting from one
year to another has virtually no economic impact on us, but will dramatically improve the
process and make our lives easier.
Assessment Formula for 2004
1.
2.

~% assessment on the first $52,993 of a parish or mission's operating income for 2002 as
defined on Line A of the 2002 Parochial Report
20% assessment on all such income above $52,993, provided that

No parish- or mission shall have an increase over 2003's initial assessment before appeals of
more than 50% or $15,000, whichever is less.
Ann Jordan, St. Andrew's, San Bruno: My concern is that the economy in this area stinks, and
-it's not improved. So in 2002 many parishes and congregations may have had more revenue;
more money coming in than they do now, so this might create a hardship.
Mr. Wall responded that this point was discussed at Council, and the answer was that the normal
assessment appeal process stays in place, and it was there for dysfunctions. So if there is a
dysfunction caused by this formula on a parish, then they could go through the assessment
appeals process.
MSC.
2004 Proposed Budget
As Program and Budget met to come up with the first budget, there was representation from each
deanery. As in past years, the process began with collating all the requests that came from
operating units, making an estimate on the revenue side and seeing where the financial chips fall.
This year, there was a daunting deficit of $232,000 from the first run of the numbers. Program
and Budget-heard helpful and impressive presentations from the Department of Missions, Social
Ministries, the Commission on Health and Healing, the Asian Commission;and the Liturgy and
Music Commission. As you can see from the 2004 Proposed Operating Budget, there are over
150 line items comprised of 36 commissions and ministries and various Diocesan functions. We
were able to preserve and approve most of the requests intact by holding Diocesan salaries flat
and reducing 12 specific requests. We also, as a matter of policy, do not budget depreciation,
since doing so might cause us to further reduce program and expense requests. Although we are
not enthusiastic about the resulting budget, which still shows a deficit of $69,633, we're hopeful
that our overall projection of support and revenue may be conservative if we are lucky enough to
see an improving economy in 2004.
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We have a policy of balancing our budget, but we believe at this time it is better to approve a
projected and, we hope, manageable deficit than to further cut the many programs so critical to
the Diocese of California. As a result, the Program and Budget Committee, the Department of
Finance, and Council are recommending the approval of the 2004 Operating Budget as it appears
in your Convention packet.
Ann Jordan, St. Andrew's, San Bruno: On Line 169, you've got Medical Premiums Retired
Clergy, current year $125,000, and you are budgeting $100,000. Why would that go down?
Jim Forsyth responded:
There's been a change in the Medicare Supplement that's being offered by the _Medical Plan
from Church Pension, and therefore, between that change and the subsidy, the cost per retired
cleric for us is about $100 a month now, whereas before we were at the mercies of the plans
themselves. Some of the clergy are still on more expensive plans, but most of them are on the
plians subsidized by the National Church, so our cost may go down by as much as 1/3. So it may
actually come out below $100,000. But it's directly tied to the new plan of the Medical Trust;
which is a subsidiary of the Church Pension Fund.
The Bishop commented that we started helping retired clergy a long time ago, and the National
Church is now getting around to where we have been for a long time.
MSC.
The Rev. Karen Swanson; St. Andrew's, San Bruno: It's such abare-bones budget, and I'm
worried about what we did at 0.7%. I was going to suggest that we do that in 2005 rather than
apply it to the budget we now have, but I didn't get to the microphone quickly enough.
The Chair commented that it was an idea we would take with us, and the Council will deal with
this.
The Chair requested permission to destroy the ballots for the 2002 elections. MSC.
He then declared the' 154`h Convention of the Diocese of California adjourned.
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APPENDIX A-1
Present Crisis in the Episcopal Church
October 2003
Because of the upcoming episcopal consecration of the Rev. Gene Robinson and
because of the official recognition that some dioceses ,permit same-sex blessings, the
Episcopal Church of the United States of America has come to a difficult moment.
What is going to happen to our Church? For my answer to that question, I will address
the following issues.
How did we come to be the Episcopal Church? When we were thirteen
colonies, all of our congregations. were under. the authority of the Bishop of London,
who was under the authority of the King of England. In those days we were always
called "Episcopal churches" because we professed the principles of the Church of
England and we had a bishop, or an episcopal leader; in London. As the Revolutionary
War was ending, it was obvious that we could no longer be under an authority that
finally rested in the sovereignty of the King of England. So we broke from foreign
jurisdiction, and we created an independent church government that contained the
constituent principles of the Church of England. And we called ourselves the Episcopal
Church —actually the Protestant Episcopal Church of the United States of America
(PECUSA).
Would it be possible for the Anglican Communion to dismiss the Episcopal
Church as a province? Yes, but that is highly unlikely after more than two hundred
years of lived history. To dismiss the Episcopal Church, the only route would be for the
Archbishop of York and the. Archbishop of.Canterbury to determine that the Church of
England no longer recognizes and accepts PECUSA. That is not going to happen.
Could parallel provinces in the USA be established to accommodate people of
differing sides of the present crises? In - other words, could there be one province
(PECUSA) for people who voted for Robinson and another province for people who
voted against Robinson? That seems highly. unlikely. In the future, there will be
disagreements on a plethora of other issues. Each disagreement cannot create another
province. Such a vote to create a new province v~~ould have to be made by the General
Convention of the Episcopal Church and in conformity with the constitution of
PECUSA. That will not happen.
Are there other alternatives? Perhaps, but I can't think of any.. It seems that the
children of the old Episcopal Churches will have to learn to live together in union just
like the states do. To Balkanize the Church would be an atrocious error. In this land we
have learned to live in unity while in the midst of diversity in Church and in State.
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APPENDIX A-2
What are key Church issues around Christians who are homosexual?
(a)

Scripture. Leviticus 20:13 demands that all practicing homosexuals be
murdered. Once the Church decides not to murder them but to take a
more moderate stand, then the issue is where to draw the line and still be
loyal to the entirety of the Scripture. Some draw the line here; some draw
the line there.

(b)

Apostolic Authority. If a bishop of the Episcopal Church is part of the
Apostolic Succession, have there been homosexual bishops at any time in
its two thousand-year history? Yes, of course there have.been, and that
did not interrupt the Apostolic Succession.

(c)

Faith. Is sex a central or core issue in the life and teachings of Jesus
Christ? Are the core issues Jesus' divinity and the Trinity, or is the core
issue sex? (St. Augustine: "In essentials, unity; in non-essentials, liberty;
and in all things, charity.") Sex doesrit seem to be the central revelation
of Jesus Christ.

(d)

Are there any recent ecclesiastical trials that pertain to the matter at
hand? Yes, one. The Court for the Trial of a Bishop, 1994. The Rt. Rev.
Walter Righter ordained anon-celibate man who was living in a same-sex
partnership. The Court found "that there is no Core Doctrine prohibiting
the ordination of anon-celibate, homosexual person living in a faithful
relationship with a person of the same sex ...." -The Court said that if
General Convention wants to pass a binding resolution with appropriate
penalties against ordaining people in same-sex relationships, the General
Convention is free to do so. No resolutions have been offered to that
effect in the subsequent decade.

Why did Cardinal Ratzinger of the Vatican send encouragement to the
Episcopal conservatives meeting in Plano, Texas? For the same reason that the Roman
Catholics offered a special deal to Episcopal priests when we were going through the
crisis over women's ordination. Shameless exploitation! When they were going
through their pedophile crisis, we kept quiet and prayed for them.
Is all of this about lowering standards and affirming the gay lifestyle? No.
This crisis is about raising the standards in one dimension of homosexual experience.
•

The Church looks at heterosexual experience of promiscuous, wanton
sexual behavior and calls it sinful. Same with homosexual promiscuity:
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•

The Church looks at serial relationships among heterosexual people going
from partner to partner and calls it sinful. Same with homosexual serial
relationships.

•

The Church looks at heterosexuals who are in covenanted relationships
where one of the partners is "sleeping around" occasionally and calls that
sinful. Same with homosexuals who "cheat" while din a committed
relationship.
The Church looks at heterosexual couples who live faithful, responsible,
caring lives together for a lifetime, and the Church calls that good. The
Church looks at homosexual couples who live faithful, responsible, caring
lives together for a lifetime, and up till now,the Church called that sinful.
Here is the rub. This is the one and only issue being debated. Is there a
high standard in intimate relationship to which homosexual couples
should aspire? To which they should be held accountable? 'If your child
were homosexual, would you want your child someday to be loved and to
love in a responsible, faithful relationship? This is not about "gay
lifestyle" — as if there were only one way to be gay. Pornography. mocks
everyone, straight and gay. Is there anything that a homosexual person
could aspire to in terms of a sexual relationship?

What does the Presiding Bishop, Frank Griswold, think about this? In a Neu
York Times interview of September 30, 2003, he stated. that in Biblical times there was no
understanding that homosexuality was an orientation and not a choice. "Discrete acts
of homosexuality" were condemned in the Bible because they were acts of lust instead
of love, forgiveness, grace "of committed same-sex relationships. Homosexuality as we
know it as an orientation is not mentioned in the Bible. I think the confirmation of the
Bishop of New Hampshire is acknowledging what is already a reality in the life of the
Church and the larger society of which we are a part."
Will all of'this have a negative impact on marriage? Certainly our Diocese lives
constantly with gay-straight issues, probably more so than any place else. I do not see
that the presence of homosexuals has slowed down the number of our people who want
to marry. And judging from our celebrations of couples who have been married for
fifty years or more, the homosexual presence in our midst has been of no consequence
on marriage. Life goes on, marriage goes on in a place with a high concentration of gay
individuals and couples.
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What about the children raised by same-sex couples? Some gay couples in our
Diocese have adopted .children. Seeing these families wrestling with the everyday
issues of schooling, discipline, finances, friendships, etc., the scene looks pretty ordinary
to me. And the children in every instance I've seen are doing fine.
Last summer the Roman Catholic Congregation for the Doctrine of the Faith
declared that allowing gay couples to adopt children would "actually mean doing
violence to these children." After the stupefying aggregate of violence against children
that has been tolerated and facilitated by their family of faith, it seems ironic and wrong
that they mount an attack which has the potential of doing violence to the children and
parents of gay families.
Would asame-sex blessing be a marriage? I have been on ,record for twenty
years saying that I think that the word "marriage" means a man and a woman. I still
do. I don t think we ought to touch that word. Perhaps the state will someday call a
same-sex blessing by the name marriage. But I think that the Church ought to.use an
exclusive word for a historically understood reality. As for "Blessing of a Same-sex
Couple," that phrase, while helpful in this time of transition, hasn't much poetry to it.
Another word or words will need to be found..
What difference will this issue make in the everyday life of a congregation?
Very little. Life will go on in congregations about 99.5% of the way life has always gone
on. In the past, the Diocese of New Hampshire has not much impacted everyday life in
the Diocese of California. I doubt if that will change.
In conclusion. I realize that good Episcopalians in the Diocese of California for
honorable reasons do not see the above issues as I do. These have been bruising days, a
hurtful time for these people. I thank you for staying with your Church at this hard
moment. Your discernment and conviction are genuine, and you have a place of
integrity in the wide and deep family of faith. I may be wrong, and you may be _right.
But we praise God in harmony of different voices rather than in unison.
May the Holy Spirit lead us into all Truth.
Faithfully in Christ,

The Rt. Rev. William E. Swing
Bishop
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The 154th Convention of
The Ep~scopal Diocese of California
Annual Reports

Diocesan Council —Peggy Greene, President
Standing Committee —The Rev. Katherine L. Ward, Ed.D., President
Episcopal Charities —Sally Coates, Executive Director
Department of Gift Planning —The Rev. Richard L. Schaper, CFP, Gift Planning Officer
Department of Stewardship — Lauran Pifke, Stewardship Officer
Congregational Development and Enrichment —The Rev. Cn. Michael L.. Barlowe
Ministry Development —The Rev. Sylvia Sweeney
Multi-Cultural Ministries and Contemporary Models for.Ordination — .
The Rev. George S. Sotelo, Diocesan Officer .
Clergy Wellness Commission —The Rev. Pamela L. Cranston, Chair
Commission on Ministry — Dr. Ronald C. Johnson, Chair
Personnel Practices Committee —The Rev, Stacey Grossman, Chair
Diocesan Deacons —The Ven. Dorothy K. Jones, Archdeacon for Deacons
The School for Deacons — Dr. Roderick B. Dugliss, Dean
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Report from Diocesan Counci12003
Council members for 2003 are: Alameda Deanery -Howard Bolton, Gwen Saunders,
Rev. C. Robbins Clark; Contra Costa Deanery -A.C. Hollister, Peggy Greene, Rev.
Valerie Valle; Marin Deanery -David Clegg, Antoinette van Kriedt, Rev. Jim Ward;
Peninsula Deanery -Virginia Debs, Betty Nolen, Rev. Scott Hayashi; San Francisco
Deanery -David Frangquist, Anne Reisman, Rev. Everett Powell; Southern Alameda
Deanery -Jim DeMersman,- Steve Sayles, Rev. JoAnn Bennett -. The Officers for 2003
are: Peggy Greene, President, Howard Bolton, Vice President, Anne Reisman,
Corresponding Secretary. Mary Louise Gotthold continues as our very faithful and
hardworking Recording Secretary.
January this year saw us welcoming two Jubilate Deo staff members, The Rev. Michael
Barlowe, Officer of Congregational Development/Enrichment, and The Rev. George
Sotelo, Office for Intercultural Ministries. We also approved the Chairs of Diocesan
Departments and Commissions and discussed topics to be discussed at the Council
Retreat in February.
Council this year expanded our retreat time to two full days. The change was
implemented to allow more in-depth working sessions and team building time. The
focus for the retreat this year was Communications and very ably facilitated by Mary
Vargas, a professional communications consultant and a member of Christ Church, Sei
Ko Kai, San Francisco. (She is the senior warden too!) Council came away from its'
retreat with a great deal of good information and the beginnings of action plans for
analyzing communications needs. The first of which was an inventory of all the
communications vehicles from the Diocesan Office and then a study done by the staff at
Diocesan House to streamline its' own communications. In late June the Bishop the
established the Communications Commission and the congregations received a survey
from the Commission in mid-September regarding their intercommunications with the
Diocese. This is just the first of several surveys that we hope will lead to more effective
and timely communications throughout the Diocese.
In March we received and acted upon the report for the Assessment Appeals Committee.
The final budget for2003 was approved. The Report from Program and Budget was
received in April and the proposed budget for 2004 was approved and sent to the
Deaneries for comment. The policy for funding Commissions was formalized and reads:
"The policy of Council is to provide funding for program and administrative expenses
which allows commission volunteers to carry out their Mission". Reports were also
received from the Commission on Recovery Ministries and from the Creative Ministry
Fund Committee. In May the Department of Education and YAYA reported to Council
and we bid a fond farewell to the Rev. Julie Graham, coordinator of YAYA who is
leaving to spend more time being Elliot's mom. Deanery reports on the Program and
Budget presentations were heard along with liaison reports from the Department of
Missions and PCN, with the news that Dennis Delman the editor is retiring at the end of
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this year. Reports from Michael Barlowe on Congregational Development and George
Sotoleo on Multicultural Ministries were received in June together with the Commission
on Liturgy and Music report from the Rev. Richard Fabian and Christopher Putnam.
July we heard from the Communications Commission and the Commission on Clergy
Wellness. August was the vacation month. In September we were introduced to three
new staff members; Bob Carlton YAYA Coordinator, Julia McCray Goldsmith Education Coordinator and The Rev. Sylvia Sweeney the Jubilate Deo Lay Ministry
coordinator. Holly McAlpen reported on the Department of Missions.
Follow up on Jubilate Deo initiatives and communication has been a major focus of this
year's Council and will continue to be so in the future. We ask for your prayers as we go
forward in Christ's name to spread the Good News.
October 13, 2003

Peggy Greene, President
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2003 Standing Committee Report

During the past year, the Standing Committee performed the functions required by
canon as follows:•:•
❖
❖
~
:•
❖
:•
❖
❖

Approved episcopal searches and elections throughout the Episcopal Church
Approved appointments and elections to diocesan boards of trustees. .
Approved petitions from diocesan congregations for change from parish or
mission status
Approved congregational proposals for financing plans, buying or selling church
property, etc.
Interviewed and approved aspirants, postulants, and candidates for Holy Orders
Received notification in cases of ecclesiastical discipline and the renunciation of
orders throughout the Episcopal Church
Acted as required in other matters brought by the Bishop
Sat, along with the Bishop, as trustees of the Eastman Fund, which is an
endowment for theological education. In that capacity, approved the
disbursement of funds for seminarians and the reimbursement of student loan
funds to diocesan clergy.

The Committee expresses it appreciation for the privilege to serve the Church in the
Diocese of California. It has been a pleasure:

The Rev. Katherine L. Ward, Ed.D.
President(2003)
Mrs. Leah Martinez-Kjellen, Vice President(2003)
The Rev. Nedi Rivera, Secretary (2005)
The Rev. Dr. John Eastwood (2006)
Ms. Kathy Henry (2006)
The Rev. Anna Lange-Soto (2004)
Ms. Janet O'Brien (2005)
Mr. Edwin Waite (2004)
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Diocese of California
154`h Annual Convention
October 18,2003
Episcopal Charities Annual Report

The following vision statement continues to guide the growth of the program and infrastructure
of Episcopal Charities within the Diocese of California:
Episcopal Charities seeks to become the faith-based community funder of the Bay Area.
We establish, maintain and direct high-impact financial support to carefully selected
human service agencies that have demonstrated successful outcomes in our community.
Through wise selection and expert direction of donor-advised funds we are able to steward
truly effective social giving.
Underlying this vision are the virtues and ideals that we, as Episcopalians, embrace:
The Episcopal virtue of responding to God's call
Z'he Episcopal virtue of accepting the responsibility of Faith
The Episcopal virtue of creative and .generous stewardship
The Episcopal virtue of expressing love and mercy
The Episcopal ideal of liberty from poverty and abuse

Episcopal Charities is concentrating its efforts in three primary areas: Philanthropy, Partnership
and Parish Outreach.
Philanthropy
Inspiring and developing philanthropy is core to the future of EC. Through Donor-Advised
Funds and planned gifts, Episcopal Charities is building endowments that will have a sustained
impact in the community. Embracing some of the essential functions of a community foundation
presents Episcopal Charities with a unique opportunity to build stronger relationships with our
three core constituencies -- our donors, our grantees and our community.
The following achievements have marked the previous year:
❖ The Major Gifts Campaign -Episcopal Charities has raised $2.2 million toward a $5
million campaign goal. Our immediate goal is to secure $3 million in gifts or pledges by
December 31, 2003.
•:• Donor Advised Funds -Episcopal Charities has two Donor Advised Funds under
management and has awarded its first Donor Advised Fund grant.
❖ Planned Giving -The Planned Giving Department of the Diocese is working with
Episcopal Charities in inviting donors to consider the Charities in their estate plan.
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•:• Internal Growth and Development =Episcopal Charities has carefully developed the
policies, procedures and internal structure that will insure the careful management and
distribution of all funds entrusted to our care.
Partnership
Episcopal Charities makes an impact on community and the world through the partnerships
we form with our Partner Agencies, the Diocese of California; and the volunteers who step
forward to serve.
The Partner Agencies have budgets in excess of $20 million and are making a profound
impact on the lives of the needy. Our partnership with them supports their outstanding efforts
and gives us first hand knowledge regarding the needs of the people they serve. In addition to
grants, we provide some of these Episcopal-based agencies with valuable technical assistance
that undergirds their vital direct services.
In our partnership with the Diocese of California Episcopal Charities coordinates the work
of the Department of Social Ministry, United Thank Offering and Episcopal Relief and
Development.
Volunteers are the ambassadors that we send into the community. By expanding our
program that links volunteers with service opportunities, we will significantly expand the reach
of the church throughout the Diocese.
The following achievements have marked the previous year:
•:• Partner Agencies - in 2003, two new agencies were added to the Partner Agency group;
the Family Link in San Francisco, and The Canal Ministry in San Rafael.
❖ Technical Assistance Program to Episcopal Based agencies - we provide technical
services to 5 Episcopal based agencies, Berkeley Food and Housing, Bay Area Seafarers,
Chaplaincy for the Homeless, Interfaith Hospitality Network, and Fresh Start.
Parish Outreach
Through our parish work we expand the ministry of social service throughout the Diocese
and build the possibility of additional partner agencies in the future.
The following achievements have marked the previous year:
:• Strengthening the parish outreach organizational development program
•:• Fostering parish outreach incubator programs
We are actively supporting these parish outreach programs:
•
•
•
•

Holy Family (Half Moon Bay) —working to develop a program of services to farm workers
from Half Moon Bay in collaboration with the local Catholic ~'Vorker House
Fresh Start (W'alnut Creek) —supplying homeless services and advocacy out oESt. Paul's
Habitat fox Humanity (Contra Costa) — organizing a deanery wide effort to build a habitat
house in Spring, 2003
Interfaith Hospitality Network of San Mateo County —providing host sites in peninsula
parishes for homeless families
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St. Augustine's (Oakland) Learning Center —offering tutoring to students in West Oakland
through collaborative efforts of St. Augustu~e's, St Clement's (Berkeley) and St. John's
(Oakland)
• St. Bede's (IVlenlo Park) Child Care Group —working to start an after school program for
middle school students or a family resource center in Redwood City
• St Gregory of Nyssa (San Francisco) Food Panriy —distributing 3 to 4 tons of food each
week to 300 families. The program has helped to start a pantry at St. Francis' (San
Francisco) and is expanding to Bay View/Hunters Point
• Ministry Center (Peninsula) —monthly meetings of representatives from peninsula parishes
to discuss outreach projects.
•

Episcopal Charities has also awarded the following grants to Parish Outreach projects:
All Souls' (Berkeley) Youth Arts Studio —after school arts and crafts program, adding
tutoring
• St. Luke's (San Francisco) Welcome Ministry —hospitality center for the homeless two days
per week and counseling center one additional day per week
• St. Stephen's (Belvedere) Spirituality and the Arts Camp —one-week camp for at risk youth
in Marin City
• Rebuilding Together (formerly Christmas in April) -- "done in a day" remodeling projects in
five deaneries for low income or disabled families
•

•

St. Augustine's Learning Center (Oakland) —support for 2002-2003 operating budget
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EPISCOPAL DIOCESE OF CALIFORNIA

Department ofG~ Manning
REPORT TO CONVENTION

October 18, 2003
SINCE LAST CONVENTION,THE GIFT PLANNING DEPARTMENT HAS:
Closed on gifts with a known value of over $2.44 million to: All Saints, San Francisco; St. Paul's,
Oakland; St. Matthew, San Mateo; Grace Cathedral; Good Shepherd, Belmont; St. Cuthbert's,
Oakland; St. Bede's, Menlo Park; St. Albans, Albany; St. Mary the Virgin, San Francisco; St. Paul's,
Walnut Creek; fit. John's, Oakland; Church Divinity School of the Pacific; Episcopal Charities;
Episcopal Community Services; St. Luke's Hospital Foundation; Diocese of California; OASIS;
School for Deacons. Gifts in excess of$3 million are in negotiation.
Saved donors over $lA million in federal taxes.
Consulted regarding endowment and gift management policies with: Christ Church, Sausalito;
Christ Church, Los Altos; St. Luke's, San Francisco; St. Paul's, Burlingame; St. Paul's, Walnut Creek;
All Soul's, Berkeley; St. Mary the Virgin, San Francisco; St. Bede's, Menlo Park; St. Stephen's,
Orinda; St. Stephen's, Belvedere; St.John the Evangelist, San Francisco; St. Matthew, San Mateo; St.
Gregory of Nyssa, San Francisco; St. John's, Ross; St. James', Fremont; St. Paul's School, Oakland;
OASIS; Church Divinity School of the Pacific; St Luke's Hospital Foundation; Cathedral School for
Boys; Bishop's Ranch; Clausen House; Episcopal Community Services; Episcopal Charities.
Facilitated the writing of more than 67 wills at Wills Writing Appointments hosted by: St.
James'; Fremont; Good.Shepherd, Belmont; St. Christopher's, San Lorenzo; St. Bede's, Menlo Park;
St. Albans, Brentwood; St. Paul's, Walnut Creek; Church Divinity School of the Pacific.
Provided stewardship preaching at: St. Stephen's, Belvedere; St. Paul's, Walnut Creek; Good
Shepherd, Belmont; St. Bede's, Menlo Park; Resurrection, Pleasant Hill; St. Albans, Antioch;
Church of Our Saviour, Mill Valley; St. James', Fremont; St. Paul's, San Rafael; Holy Cross, Castro
Valley; St. Christopher's, San Lorenzo.
Scheduled Preaching and Wills Writing Appointments at: St. Peter's, Redwood City (9/20); St.
Matthew's, San Mateo (10/22); St. Ambrose, Foster City (11 /01); St. Paul's, Burlingame (11 /22);
Christ Church, Sausalito (12/05); Christ Church, Los Altos (2/7/04)
Benefited from professional expertise generously volunteered by: Attorneys Mark]ohnson,
Thomas Worth, Patrick Talbot Hall, Thomas Burcham, Daniel Leraul, Kathryn Murphy; Realtors
Marilyn Saner, The Rev. Laina Casillas; Estate consulting Warren Wong;Investment Counselors
Paul Evans, Kristor Lawson,CFA.
Re-launched the Episcopal Realtors Association, providing seances and gifts to parishes;
Sponsored 3 Guiid of St. Yves program gatherings and 2 national teleconferences for
professional advisors; Provided parishes with 12 monthly parish newsletter articles promoting
stewardship; Led 4 Ministry Day Gift Planning Seminars with 55 participants from 12 different
parishes; Sent 52 weekly updates on gift planning/tax law to professional advisors.
Department Members: Warren Wong (chair),Jack Burleson, The Rev. Laina Casillas, Susan Crosier,
David Englehart,The Rev: Lisa Eunson,Paul Evans, Patrick Hall, Michael Helms, Mark Johnson,
Kristor Lawson,The Rev. Rob McCann,Patrice Motley, Betty Nolan, Lauran Pifke, The Rev. Cal
Rutherford, The Rev. Richard Schaper, Thomas Worth.
Respectfully submitted,The Rev. Richard L. Schaper, CFP, Gift Planning Officer
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Department of Stewardship
Report to Convention
October 18, 2003

Over the past year the Department of Stewardship worked on the following projects.
Leadership Day
Sr. Mary Jose Hobday, OSF, delivered an inspirational keynote address "A Gospel
Stance for Pilgrims: Moving with Joy, Freedom, and Generosity" to start the day, and
also led a workshop called "Simply Living". Members. of the Department provided
workshops on "The Scriptural Basis of Stewardship" (a two-part workshop), "Essentials
of Stewardship", "Money As Your Faith Journey", and "Narrative Budget".
Panic-Session
This is a program designed to help those congregations that missed Leadership Day and
started planning their pledge campaign late. This year we had five congregations
participate. We offered Bible Reflections, general information of a "how-to" variety, and
then spent an hour in individual consultations.
Clergy Workshops
We continued our Clergy Stewardship Education Program with a day in January that
focused on children, youth and family stewardship issues, a 24-hour retreat at the
Bishop's Ranch in June focusing on preaching stewardship, and are planning a day in
November to address stewardship of time and talent. This group currently consists of l 2
clergy people and 3 department members.
Consulting Program
There are currently 5 consultants who provide individual stewardship consulting (up to
20 hours/year, paid by the Diocese) to congregations requesting our help. So far this year
we have provided assistance to 16 congregations.
Multicultural Emphasis
In keeping with Jubilate Deo, we have begun working on developing multi-cultural
stewardship programs. We helped to develop a program for EI Buen Pastor that is
currently being used there. Also, we met with members of the Asian Commission and
now have a representative from that commission serving on the Department.
Upcoming Projects
We are co-hosting the 2004 TENS (The Episcopal Network for Stewardship) conference
in San Francisco. This conference will offer congregations in our Diocese an outstanding
opportunity for stewardship development without the expense and inconvenience of
travel.
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Congregational Development and Enrichment
The Episcopal Diocese of California
The Rev. Canon Michael L. Barlowe

"All authority in heaven and on earth has been given to me. Go therefore and make
disciples ofall nations, baptizing them in the name ofthe Father and ofthe Son and of
the Holy Spirit, and teaching them to obey everything that 1 have commanded you. And
remember, 1 am with you altivays, to the end ofthe age." A~attlzeiv 28.18-20

The words of the Great Commandment have never had more urgency than today.
We live in a world and at a-time when spiritual seekers far outnumber church members,
and when many congregations know well the difficult challenges of mission and ministry
in such an environment.
The Jubilate Den initiative of the Diocese of California is addressing some of .
these challenges through the work of congregational development and enrichment.
Consultations, workshops, vestry training, long-term planning,"Start Up! Start Over!"
conferences, demographic analyses, newsletters, my Internet "Blog"
(wvv-w.condcv:diocal.org) and other on-site work with congregational leaders are some of
the manifestations of this effort to support and create vital congregations.

Another important part of this work has been the creation of the "Creative
Ministry Fund," which~has already awarded nearly $85,000. Since the grants are
matching funds;these awards represent some $170,000 in funding toward new and
creative ministries in the Diocese.
The grants were awarded to congregations from throughout the Diocese, and
included parishes and missions of every size. Grants ranged from $2,150 (for an
innovative evangelism program at St, Albans, Brentwood) to $25,000 (to assist planning
and implementation of a $3.9 million project to create a community learning center at St.
James, San Francisco). Other creative ministries funded include the collaborative youth
ministry formation program in the Contra Costa Deanery, the Fellotivship ofthe Lord;
new multilingual educational programs at True Sunshine, San Francisco; a children's
choir school at Our Saviour, Mill Valley; and a new multigenerational, interfaithsensitive liturgy at St. Mark's, Palo Alto. These first,awards represent the discernment
and planning of scores of people from throughout the Diocese and beyond; over 100
different people were directly involved in the site interviews alone. To have so many
people in our diocese in conversation about new and creative ministries is itself a
wonderful accomplishment during this Jubilate Deo time.
Still another part of meeting the challenge of the Great Commandment lies in the
foundational ministry of evangelism for our time and place. One critical area is the
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creation and nurture of new Christian communities and congregations, especially ones
that respond to the spiritual yearnings of the (mostly unchurched)"20-30 something"
persons. Much of this exciting work lies ahead, but a wide exploration and discernment
of how the church ought to respond to our postmodern age is well underway. This is one
of my passions, and with God's help; the coming years will find us deep in the mission
field of the emerging church.
Assisting me in my work has been a talented and dedicated group of volunteers,
including the Creative Ministry Fund interviewers and committee members, the Start Up
Start Over alumni, the nascent "Condev Colleagues", clergy and lay colleagues in
parochial ministry, and many others. I have also been blessed by the ministry of Rick
Luoni, a seminarian and aspirant for Holy Orders, who is interning with me this year.
"Go and make disciples ofall nations." As the Episcopal Church's 20/20
Initiative has said in a variety of ways,"It's all about mission." I give thanks for the
challenge of mission God has placed before us, and for the support of the Diocese of
California in addressing these challenges.
Faithfully,

The Rev. Canon Michael L. Barlowe
Officer for Congregational Development and Enrichment
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Ministry Development Office
A critical component to our Jubilate Deo vision is the ministry development component.
7~he Jubilate Deo Ministry Development office works with congregations to celebrate,
discern, train, and support and Christian people in their ministries. As the natiotlal
church is working to develop new methods and models for ministry discernment—
rnodelsthat focus first and foremost on the gifts and talents of al] the people of God—the
Diocese of California continues its work in this area. Changes in Title III legislation
regarding ministry were designed to affirm the crucial role of the laity in the mission of
the church. These canons call for an approach to ministry discernment that is built _
around the wisdom of discerning communities recognizing and calling forth its
leadership, both lay and ordained, and equipping those leaders through adequate support
and training with the skills needed to minister to a broken world.
Congregations in this diocese will have the opportunity to explore through both a
diocesan workshop and congregational consultations new models for discernment that
focus on the needs of the community as well as the dreams and aspirations of individual.
While the need for vocations committees will not evaporate, that work will take place
within a larger umbrella of whole community discernment. Communal discerrunent
models assume that first and foremost we are helping individuals to discover and .live out
their lay vocations. Jubilate Deo is our statement of our commitment to a philosophical
and theological shift that invites every member of every church community to ask their
brother or sister in Christ, will you partner with me for ministry? Will you share your
gifts and talents with those in the world and in the church who need you? St. Augustine's
Oakland joins the growing list of congregations in this diocese that are grappling with
new models for ministry development—models that help every church member find and
celebrate their life work—to affirm as Frederick Buechner says, "the place where your
deep gladness meets the world's deep need". Whether that intersection takes place in
your personal life, your professional life, or your church life, it is Christian ministry and
the Diocese of California is working to support you in this ministry.
In the next several weeks Christ Church Alameda and St. James Fremont will pilot a new
diocesan program called Art of Listening designed to equip Christians with the skills to
do effective ministry in a group setting. We believe that we must further develop the
skills to live and minister in community and that many of these skills can and must be
taught to a new generation of Christian leaders. These are the skills that allow every
ministry team, every committee: every acolyte team or choir, every parent or caregiver to
minister in Christian hope and love. This will be the first in a whole series of educational
offerings designed to train and empower Christian leaders.
The Rev. Sylvia Sweeney
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The Rev. George S. Sotelo
REPORT TO THE 154TH DIOCESAN CONVENTION
Multi-Guttural Ministries
Contemporary Models for Ordination
October 18,2003
I began work for the Diocese of California in mid February. The positions of diocesan
officer for Multi-Cultural Ministries and Contemporary Models for Ordination are new
and were formed under the Jubilate Deo Initiative.
As Diocesan Officer for Multi-Cultural Ministries, my aim is to advocate for and help
coordinate the work and ministry of ethnic groups within the Diocese of California. I am
working to accomplish this by working with our existing ethnic commissions(AfricanAmerican, Asian, Latino) in promoting educational programs that foster strong Christian
leadership and lead to the ordination of some of our ethnic people using new models and
processes. This year with the cooperation of the Latino Commission and the CDSP
Center for Anglican Learning and Life, we saw the beginning of the Latino Theological
Academy. This Spanish language program meets at CDSP. This is a three-year program
aimed at training Latino Christian leaders for ministry in the Diocese of California. The
Jubilate Deo Initiative sponsors this program.
Within our churches we speak English, Spanish, Mandarin, Cantonese, Tagalog,
Japanese, Cambodian, Fijian, Korean, and Sign Language. I am working with other
diocesan departments to help promote and advocate for the inclusion of ethnic people iri
the work and ministries ofthe Diocese of California at every level of the existing
diocesan organization. In order to promote inclusion and to strengthen our understanding
of our ethnically diverse diocese, I am working on three diocesan programs:
1. General Convention is promoting the Anti-Racism program coming from our
New York office. New canons will require all clergy to take this program. I am
working to make the Anti-Racism program available to our clergy by the fall of
2004.
2. The California Council of Churches has a wonderful program for parishes having
to do with better understanding of the diverse religions around us. I am making
copies available to our parish and missions. This would be a great recourse for an
Advent or Lenten program.
3. The third program is still in the working and that is a course on cultural
sensitivity. This program is focused on reaching a better understanding of people
in our churches coming from diverse cultures.
-The goal in this ministry of inclusion is to reach a place of mission and ministry that
embraces all of God's people.
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Contemporary Models for Ordination is another of our Jubilate Deo programs.
This program is designed for a select group of people. We recognize the unique
circumstances of persons called to ministry that are of another culture and language.
There may also be unique life situations that would make it impossible to follow a
`normal track' that leads to ordination. It is for these people that the new models and
processes have been formed.
The Contemporary Model program is not a `short-cut' to ordination. An applicant for
either the Vocational Deaconate or the Priesthood must fulfill all Episcopal, national and
diocesan canons. An applicant must be a U.S. citizen or have legal immigrant status.in
the U.S.
In interviews and all meetings with commissions and committees throughout the process,
the applicant may request that a person fluent in his or her first language be present as
translator/interpreter.
Any written material prepared by the applicant may be in that person's first language.
Training program includes formal academic work, field education and chaplaincy
experience. Based on assessment of applicant's skills in English, additional language
study may be required.
There is an expectation of academic training. This training is intended to cover the seven
areas of study specified by Canon IIL7.5 a. Working with the Comtemporary Model
program many academic resources may be used including: School for Deacons, Church
Divinity School of the Pacific, Specialized Diocesan Programs, Internet Sources, and
Tutorials.
Thus far we have put through three people of color using this program. I am working
with ten other people that are in different places with in this program.

The Rev. George S. Sotelo
Diocesan Officer
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CLERGY WELLNESS COMMISSION REPORT 2003
to
THE 154th DIOCESAN CONVENTION
The Clergy Wellness Commission (CWC)was established in 1992 by the Convention of this
Diocese to address the well being of parish clergy and their families/partners and to support the
health and mutual ministry of congregations in the Diocese of California. The commission meets
five times per year, every fourth Thursday, bi-monthly, 12-1:30 p.m. Our place of meeting is at 5t.
Paul's Episcopal Church, 114 Monteeito Ave., Oakland, CA:(510)834-4314
The Clergy Wellness Commission continued to make good progress in 2002-2003.
1) Fr. Thomas Schultz OHC, who has been serving as the new Chaplain to the Clergy since the fall
of2001, has been a tremendous asset to the clergy of our diocese and at our Clergy Wellness
Commission meetings. From September 2002 to September 2003, Fr. Tom has done
outstanding pastoral work with the clergy and families ofthis diocese. He has had 194 contact
hours with Diocesan clergy, has heard confessions of8 clergy, and has made 12 one-hour (or
more) phone calls. Please feel free to contact him at:(510)548-3406.
2) The Clergy Wellness Commission had developed two draft clergy Work Agreements, one for a
rector and for an assistant priest, which are more aligned with the current guidelines proposed in
Clergy Wellness and MutualMinistry. This document includes a summary ofthe basic
requirements needed in a work agreement plus the whole work contract spelled out in full form.
The CWC plans to send these Work Agreement guidelines plus copies of Clergy Wellness and
Mutual Ministry, to all the parishes and missions in the late Fall of2003.
3) In 2003, the Clergy Mentor Program continues but with minimal response. Currently, only two
clergy are being mentored. While many new clergy support the idea of mentors, many do not
have the time in their busy lives. We are re-evaluating the need for this program. One
suggestion is to have mentors based upon "function", i.e. if a new rector has to do a building
campaign or add a third service, she/he could turn to a colleague who has had good experience
with these things, to be their mentor.
4) In 2003, Geoff Clevenger, from Elyseum, continues to update and maintain the Clergy Wellness
Commission website. You can reach the new Clergy Wellness Commission website at:
http://cwc.diocal.org.
5) CWC members continue to provide education around the Diocese and beyond:
• Members ofthe CWC made contacts and presentations to individual clergy, the School for
Deacons, the Clergy-in-Training Program, congregations and seminarians about clergy wellness
and mutual ministry.
• Pamela Cranston joined Canon Michael Hansen, the Rev. Stina Pope and Canon Holly McAlpen
in the Fresh Start Training of facilitators for clergy and congregations in transition held at
Vallombrosa, Menlo Park, September 24-27, 2002.
• Pamela Cranston also led the Diocese of Long Island Clergy Conference, October 15-17,2002
on the topic of clergy wellness and mutual ministry at the Trinity Conference Center, West
Cornwall, CT.
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• Pamela Cranston taught the spring,2003:Senior Field Ed. course at CDSP and made full use of
the clergy wellness materials.
• Pamela Cranston led a vestry retreat for the Church ofthe Advent of Christ the King, SF on
Conflict and Communication skills in February 22, 2003 and October 24-25, 2003.
• John Gallagher, Mary Moore Gaines, and Pamela Cranston met with the coordinators ofthe
Rush Institute and Pamela also met with a delegation from the Anglican Church of Australia
,about Clergy Wellness and Mutual Ministry issues.
• Joe Holt and Pamela Cranston taught a workshop on "Mutual Ministry as Mission" for Spring
2003 Diocesan Leadership Day.
• The CWC was mentioned in a Duke Theological Seminary article entitled "Which Way To
Clergy Health?" sponsored by the ~'ulpit and Pew project funded by the Lily Corporation.
• The Diocese of CA delegation to General Convention has submitted three resolutions to this
Diocesan Convention, which we support and for which we are grateful, commending the latest
publication by the Church Pension fund on Clergy and Congregational Health, the CWC book
Clergy Wellness and Mutual Ministry, and the resolution on the ministry of women submitted at
General Convention this summer.
6) One of our future goals is to explore feasibility of creating a new-comer clergy orientation
packet (those new to the Diocese) providing information such as: Diocesan and Clerical
Directories, Diocesan canons, Diocesan Sexual Ethics Guidelines, Clergy Wellness and Mutual
Ministry, sample work agreements, information about spiritual directors and therapists.
7) The year 2003 saw the reluctant departure of Rev. Leslie Nipps, offthe CWC. Thank you Leslie
for your wonderful support! We also welcomed five new members: the Revs Terry Burley,
Interim at St. Claire's, Pleasanton, Paul Burrows, Rector of Church'ofthe Advent, SF, Dr. Rod
IBugliss, Dean ofthe School for Deacons, Rev. Ann Hallisey, Executive Director of Cornerstone, and our Diocesan Council liason, Rev. Valerie Valle, Vicar, St. Albans, Brentwood.
8) Current members of the CWC include both clergy and laity: The Revs Terry Burley, Paul
Burrows, Pamela Cranston, Mary Moore Gaines, John Gallagher, Ann Hallisey, Canon Michael
Hansen, Dr. John Kater, Rev. Dr. Joe Holt, Joseph Lane, Tom Schultz OHC, Valerie Valle, plus
Dr. Rod Dugliss, Mrs. Eleanor Prugh, Mr. Dave Roberts, and Bishop William Swing. Many
thanks to all for their hard work on behalf ofthe CWC.
All clergy and laity interested in this ministry are encouraged to join this commission. If you are
interested, please contact the Rev. Pamela Cranston:(510)655-7243.
It continues to be our privilege to serve you. The CWC members are always available to meet with
clergy, vestries, congregations, clericus, deaneries and others to educate and open up the dialogue
about clergy wellness, mutual ministry, creating healthy congregations and work agreements. If you
would like a member ofthe CWC to make a presentation at your parish, please contact any member
above or the Rev. Pamela Cranston at(510)655-7243 or a-mail her at: peranstn@pacbell.net.
Yours in Christ,
The Rev. Pamela Lee Cranston, Chair
Clergy Wellness Commission
Assistant Vicar, St. Cuthbert's Episcopal Church
Chaplain, St. Paul's Towers, Oakland, CA
Chaplain, Hope Hospice, Dublin, CA
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Annual Report of the Commission on Ministry(COM)in the Diocese of California
The COM continued to exist to serve the Diocese by assisting the Bishop and Standing Committee
in promoting the ministry of the baptized within the Diocese of California. We particularly offer
our guidance on behalf ofthe Diocese to those aspiring to ordained ministry by offering our
discernment of their vocations and guiding their training process.
The COM members have met with and advised the following churches: True Sunshine; St. Luke's;
St. Matthew's; Holy Trinity; St. Augustine; St. Alban, Albany; St. Alban, Brentwood and Our
Savior in the process of organizing or advising a Congregational Vocations Committee whose
purpose is for giving discernment and guidance to those who sense God's call to ordained
ministry.
The COM,together with members of the Standing Committee, held a Vocations Conference at St.
Mark's Episcopal Church, Berkeley in order to interview and then offer its discernment regarding
12 aspirants for ordained ministry
The COM has- continued to monitor and guide all Postulants and Candidates for holy orders in the
Diocese of California(38 women and men).
Four members ofthe COM attended the Province VIII regional conference of Commissions on
Ministry.
Ordained to holy orders from October 2002 to October 2003 were: four vocational deacons, five
transitional deacons and nine priests.
Received as priests from the Roman Catholic Church were two men
Received as priest from the Evangelical Lutheran Church in America was one man
The COM facilitated a vocations workshop at the Diocesan Leadership Day event and initiated
meetings to.begin discussions on formation of a Sub Commission on the Ministry ofthe Baptized.
The COM began promoting diocesan-wide consciousness of the importance of the Ministry of all
the Baptized as well as their expansion in the parishes and missions.
On recommendation by the bishop, COM will initiate background checks on candidates next year.
Members of the COM interviewed Mr. James Tramel who is incarcerated in the California Men's
Facility at Vacaville. He was granted postulancy, and having passed the Prayer Book and Bible
Content examination as well as having undergone a psychiatric evaluation, he was made a
candidate for the priesthood.
The Bishop met with the COM for discussion of the revised Title III canons approved at General
Convention and how they will affect total ministry development in the Dioceses of Califomia.
Respectfully submitted,
Ronald C. Johnson, Chair
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Report of the Personnel Practices-Committee
The Rev. Stacey Grossman, Chair
The Committee once again thanks Joan Jacobson, our benefits consultant, for
presenting the Diocese with a renewal package for 2004 which leaves current plans in
place, with an overall cost increase of 8.6%. The grim reality of the healthcare market
is summarized in the following comment by Marsh:
In a recent Hewitt survey (Health Care Expectations: Future Strategy and
Direction, 2003), the employers surveyed expect health care costs fo
increase 15~ this year. Should this trend continue, health care costs will
double in five years.
Total health care costs for the Diocese have risen almost 50% over the past three
years. The fact that we are a relatively small group means that we are at the
whim of the market place. Complex market conditions, including an increasing
number of uninsured people, emergency room closures, HMO failures, a crisis in
malpractice insurance, and the depressed state of the economy, all lead to
rising costs which are foreseeable well into the future.
The challenge of Personnel Practices is to creatively manage our costs and
provide alternative options for financing rising costs. This is the third year in a row
this committee has instructed me to raise the issue of cost sharing. This option,
while not implemented for 2004, continues to be a reality which all church
employees must face.
In the midst of this gloomy forecast, Personnel Practices remains committed to
providing employees with good choices, good information and options for the
future.
• Controller Jim Forsyth and Missioner Holly McAlpen are in constant
dialogue with our consultants, as well as with the schools, parishes, and
institutions covered by our benefits program.
• The Personnel Practices Committee has worked hard over the past year to
provide professional capacity on the committee. All members of the
commission have professional Human Resources experience and are
prepared and eminently qualified to lead us into the increasingly complex
maze of employee benefits.
• The EAP, or Employee Assistance Plan, will be changing as of the first of
the year. New HIPAA privacy regulations make it impossible for us to
administer the program in-house. In addition, the current program has
been in deficit for sometime now, and since it is self-funded, this situation
needs to be corrected. Details of this change are being sent to all
individual participants as well as to all congregations and organizations.

Personnel Practices Report to the 154rd Annual Convention of the Episcopal Diocese of California, October 18, 2003
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The Committee calls to the attention of each parish the new minimum
salary guidelines which were adopted at the 1999 Diocesan Convention
and which will become mandatory as of 1 / 1 /05. The Diocese believes
that most churches have worked steadily towards compliance, and we
encourage those with questions to be in touch with the Controller's office.
• The Committee would like the Diocese to know that ~we continue to take
seriously ethical and justice issues surrounding benefits; we plan to address
such issues as benefits for lay employees in 2004.
• We are also reminded that we serve not only parish clergy, but also
teachers and staff of our schools and our diocesan institutions. It is so easy
in the church to become "clergy-centric", and the Committee wishes you
to know our commitment to all who receive benefits through the Diocese
as a result of their paid ministries.
2004 agenda items for Personnel Practices will include:
1. Monitor adherence to 2005 mandatory clergy compensation guidelines
2. Develop cost-sharing proposal for employee benefits, with accompanying proposal for
canon change
3. Examine and evaluate lay benefits (salary and pension) vis-a-vis Clergy benefits
4. Draft new model salary resolution for 2004 Convention.
The chair gives special thanks to Sarah Crawford, for her good humor, timely
information and advice to the church, school, and institutional staffs of this
Diocese. She also thanks Monique De Matoff of Marsh for her behind-the-scenes
support. Without these two women, our benefits administration would grind to a
halt.
The chair also thanks Controller Jim Forsyth for his patience, guidance and good
humor over these past several years. I am pleased to announce the
appointment of the Rev. Bruce O'Neil, Rector of St. Clement's in Berkeley, as the
new chair of Personnel Practices. After almost six years on the Committee, it's
time for me to step back and let the new era of professional committee
members take up the reins. Bruce's background in employee benefits adds to
the already deep field of committee members. It has been an honor to serve.
In closing, it is the duty of Personnel Practices to move the proposed salary
resolution, which you will find on page 8 of the Convention package. We move
adoption of this resolution, which reflects a cost of living increase adjustment of
1.6% for minimum annual compensation guidelines.

Respectfully submitted,

(The Rev.) Stacey Grossman
Chair, Personnel Practices
Personnel Practices Report to the 154`d Annual Convention of the Episcopal Diocese of California, October 18, 2003
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Deacon's Report for 2002/2003
The Ven. Dorothy K.Jones
Archdeacon for Deacons

October 19,2003

In.December 2003,4 new Deacons were added to the community of deacons in the Diocese of
California: Ellen Ekstrom, serving at St. Mark's, Berekely and also chaplain at Kaiser Oakland;
Marsh Heron, serving at St. Anselm's, Lafayette; David Ross, serving at St. Albans, Albany,
and the Bay Area Seafarer's Service, and Christina Williams serving at St.Augustine's, Oakland.
This December we will be adding 3 more deacons to our community of Deacons, Margaret
Deeths will continue at Grace Cathedral with the Seniors of Grace, Diana Wheeler, at St. Aidan,
working with the after school program and Tricia Rosso at St. Mathews, Burlingame, working
with disability awareness.
The Annual Deacons meeting was held at St. Bede's, Menlo Park with 35 deacons attending
along with Bishop Swing. Discussion focused on the proposed revised Canon 111, ministry
canons and the new separate canons for the vocational deacon. These were approved at General
Convention this summer.
The deacons present also spoke about the ministries that they are involved with, many in addition
to their parish ministry and their secular jobs. The variety and extent of diakonial ministries
ranged from visiting and being with seafarers at the Port of Oakland to chaplaincy in
systems, hospital chaplains, working with homeless and shelter programs, teaching at the School
for Deacons, police chaplains, senior programs„ working in recovery programs, missionary
deacon in Nicaragua and many other ministries.
jail

Deacon Kate Salinaro finished her two year Presidency of the North American Association for
the Diaconate in June 2003. She remains on the Board as past president. Kate and the Dean of
the School for Deacons and the Archdeacon attended the Biannual meeting of NAAD in
Toronto, Canada in June 2003. No one caught SARS!!
Kate Salinaro was also clergy alternate to General Convention in Minneapolis. With
approximately 30 other Deacons from around the country who were also serving as either
deputies or alternates from their dioceses, deacons have taken their place in the councils of the
church.
As Archdeacon, I continue to visit the deacons in their parishes and continue to be available to
meet with and counsel deacons whenever there I a need. It is a
and privilege to be a part of
the community of deacons in this Diocese and under the leadership of Bishop Swing.
joy
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~School¢on DEacons
Annual Report--2002-2003
September 30, 2003
Introduction
This year The School For Deacons launches into its 23'~ year of operation of dedication so]ely to "the
education and formation of Deacons in and for the Episcopal Church."Quoted from the schools mission
statement. 1t is an institution of the Diocese of California but includes a number of students from the
Diocese of Fl Camino Real and the Diocese of Northern California.

Program
The program is well established and tested. We continue to look for ways to strengthen, in particular, the
parts of the curriculum that build skills for "interpreting to the church the needs, hopes, and concerns of
the world." We continue to focus on the fact that we are preparing servant leaders and not just servants.
The program continues to be demanding.
Students
For the 2003-2004 academic year we have 23 full-time students and 5 part time. Of the full time
students,65%are from the Diocese of California, 17% from the Diocese of EI Camino Real, and 17%
from the Diocese of Northern California.
Faculty
The makeup of the faculty was very stable this past year. The Rev. Paul Strid joined the faculty to take a
second section of Homiletics, thereby assuring that student will have the maximum opportunity to
practice preaching with and for their peers. The Rev. Jay Johnson joins the faculty this fall to cover for
Bishop Otis Charles who is on leave. Jay will both teach liturgy and preside at our Sunday F,ucharists.
He will also serve as "Dean of the Chapel" to provide direction and feedback to students trying out roles
in liturgy. The school continues to benefit from the hard work of an exceptional faculty.
Staff
Rod Dugliss is in his fifth year as dean. The school is well run by Administrator, Chris Butler. This year,
however, Chris will be away for three months—partly accrued vacation, partly to reduce costs in order to
balance the budget. This will be a challenge to everyone, especially the Dean who will discover all the
things Chris does to make the school run smoothly that we take for granted. Grady Sanford from [he
Diocese of West Missouri and a member of the CDSP community will work part-time to cover in Chris's
absence. The Rev. Mary Louise Hintz, who is also the deacon at Holy Trinity in Richmond, works in the
office part-time in a number of key roles

Major Achievements
A number of things were accomplished in what was aloes-key year.
• We graduated a class of six prospective deacons, all of who are or will soon be ordained
• We experienced a great response for Inquirer's Day,thanks to the hard work of Mary Louise Hintz.
• We continue to offer one of the best diaconal formation programs in the Episcopal Church, if not in the
Anglican Communion. Day today, we are doing our job well.
• We were pleased and honored to see that the school's curriculum was the inspiration for the new norms
for diaconal formation in the ministry canons approved at the 2003 General Convention in Minneapolis.
Major Challenges
• We did not meet our annual fund goals for the past year. In the coming year we will once again be
challenged to meet the minimum goal of $]00,000 for the Annual Fund.[n a bad economy,
congregations, especially those benefiting from the ministry of one or more deacons, were faithful in
their support of the school. Students, faculty and board also, overwhelmingly participated in support.
Uur greatest challenge is to increase support from graduates, and to find generous friends of the school,
social. ministry, and the diaconate to ensure that we meet our goal.
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• Key to the stability and the continued growth of the program is a strong and enthusiastic board. We
have yet to fill all positions on the school's board and are constantly challenged to find and invite folk
whose passion for servant ministry both infectious and able to sustain the school's vision and mission
• We muss continue active recruiting, especially in the Diocese of California. The new Jublilate Deo
initiative will require the active ministry of many deacons in myriad roles in social ministry and enabling
the ministry of all the Baptized. There are many deacons out there in the congregations of this diocese
waiting to be discerned and called out.
• We need to continue to be sure we teaching what 21 ` century deacons need to know.
is

5
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REVENUE
Assessments
Interest Income
Endowment Income-Operating
Endowment-Planned Giving
Administrative Fees-Controller
Administrative Fees-Planned Giving
Payroll Fees
Miscellaneous Fees
Other Income-Pacific Church News
Total Revenue

3,240,000.00
10,000.00
112,985.00
28,480.00
132,000.00
52,000.00
40,000.00
000
30,000.00
3,645,465.00

3,240,000.00
10,000.00
112,985.00
28,480.00
132,000.00
52,000.00
40,000.00
0.00
30,000.00
3,645,465.00

3,240,000.00
22,000.00
142,608.00
39,237.00
132,000.00
52,000.00
45,000..00
0.,00
30,000.00
3,702,845..00

153,614.62
7,756.26
50,110.32
64,944.39
zo,000.o0
5,000.00
1,000.00
302,425.58

149,867.92
7,567.08
48,888.12
64,944.39
20,000.00
5,000.00
1,000.00
297,267.51

149,867.92
7,567.08
48,888..12
60,494.,34
20,000..00
5,000.00
1,000.00
292,817.46

101,278.51
7,175.74
47,715.80
43,520.90
4,000.00
30,000.00
233,690.94

98,808.30
7,355.13
48,908.70
47,872:98
4,000.00
30,000.00
236,945.11

98,808.30
7,058.32
46,552.00
51,878.91
4,000..00
30;000.00
238,297.53

83,087.46
48,489.62
45,100.00
55,350.00
36,900.00
81,065.60
20,000.00
15,000.00
2,000.00
6,000.00
15,000.00
4,000.00
3,000.00
32,000.00
446,992.69

.81,060.9.4
47,306.95
44,000.00
54,000.00
36,000.00
81,065.60
20,000.00
15,000.00
2,000:00
6,000.00
10,000.00
4,000.00
3,000.00
.32,000.00
435,433.49

81,060.94
47,306.95
44,000.00
54,000.00
36,000.00
83,439.28
23,000.00
15,000.00
6,000.00
6,000.00
10,000.00
4,000.00
3,000.00
24,000.00
436,807.17

EXPENDITURES
Episcopate
Bishop's Compensation
50% Self Employment Tax
Bishop's Assistant Compensation
,Episcopate Benefits
Travel &Entertainment
Episcopal Election Fund
Sabbatical Travel
Total Episcopate

Executive Office
Executive Officer's Compensation
50%,Self Employment Tax
Executive Assistant's Compensation
Executive Office Benefits
Travel &Entertainment
Miscellaneous
Total Executive Office

Treasurer's Office
Controller's Compensation
Accountant's Compensation
Payroll &Benefits Coord. Comp.
Accounting Manager
Receptionist's Compensation
Treasurer's Office Benefits
Bank Fees
Outside Services
Computer Training
Computer Equipment
Computer Repair &Maintenance
Travel &Entertainment
Miscellaneous
Audit of Diocese
Total Treasurer's Office

-

DioCal 004245

Episcopal Diocese of California
2004 Final Budget
DEPARTMENTS &ACCOUNTS

APPENDIX C-2

2004

2004

2004

Request

Proposed

Final

Mission Development
Missioner's Compensation
Mission Assistant's Compensation
Mission Development Benefits
Travel &Entertainment
Subsidies &Grants
Program Expenses
Total Mission Development

76,875.00
20,622.94
25,487.00
5,000.00
385,300.00
114,700.00
627,984.94

75,000.00
20,119.94
25,487.00
5,000.00
375,300.00
89,700.00
590,606.94

75,000.00
20,119.94
23,539.00
5,000.00
375,300.00
89,700.00
588,658.94

63,550.00
4,861:58
20,622.94
28,916.73
18,500.00
3,000.00
10,000.00
149,451.25

62,000.00
4,743.00
20,119.94
28,916.73
18,500.00
3,000.00
10,000.00
147,279.67

55,000.00
0.00
20,119.94
29,929.35
18,500.00
3,000.00
10,000.00
136,549.29

63,550.00
4,861.58
36,305.50
33,000.00
23,200.00
4,000.00
164,917.08

62,000.00
4,743.00
.35,420.00
33,000.00
23,200.00
4,000.00
162 363.00

34,375.00
0.00
28.000.00
33,925.76
23,200.00
4,000.00
123,500.76

38,300.00
20,000.00
3,000.00
61,300.00

38,300.00
14,500.00
3,000.00
55,800.00

38,300.00
14,500.00
3,000.00
55,800.00

18,810.37
3,600.00
1,500.00
12,000.00
14,500.00
2,000.00
30,000.00
2,700.00
85,110.37

18,351.58
3,404.00
1,500.00
12,000.00
14,500.00
2,000.00
30,000.00
2,700.00
84,455.58

18,351.58
3,404.00
1,500.00
12,000.00
14,500.00
2,000.00
30,000.00
2,700.00
84,455.58

Education
Education Minister's Comp.
50% Self Employment Tax
Education Assistant's Comp.
Education Benefits
Program Expenses
Travel &Entertainment
Leadership Day
Total Education

,

Youth &Young Adults
Youth Minister's Compensation
50% Self Employment Tax
Youth Ministry Asst. Comp.
Youth &Young Adults Benefits
Program Expenses
Travel &Entertainment
Total.Youth &Young Adults

,

Youth Ministries
Camp Ministries
Youth Ministry Academy
California Pacific Camp
Total Youth Ministries

Ordained Ministry Development
Ordained Ministry Coordinator's Comp.
Ordained Ministry Coordinator's Bene.
Travel &Entertainment
Clergy in Training
Commission on Ministry
Clergy Wellness
School for Deacons
Deacon's Council
Total Ordained Ministry
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Social Ministries
Dept. of Social Ministries
Recovery Ministries
Long Term Care Facilities Ministry
Interfaith Jail Ministry, SF
Oasis
Peace, Justice and Hunger
HIV-AIDS Commission
Mentallllness
Elders
Episcopal Chaplaincy at Stanford Hosp.
Totals Social Ministries

39,000.00
1,700.00
7,000.00
5,000.00
6,000.00
3,600.00
2,000.00
2,000.00
17,000.00
2,000.00
85,300.00

39,000.00
1,700.00
7,000.00
5,000.00
6,000.00
3,600.00
2,000.00
2,000.00
8,500.00
2,000.00
76,800.00

39,000.00
1,700.00
7,000.00
5,000.00
6,000.00
3,600.00
2.,000.00
2,000.00
8,500.00
2,000.00
76,800.00

. 64,959.38
4,969.39
31,119.00
51,271.17
4,000.00
25,000.00
181,318.93

63,375.00
4,848.19
30,360.00
51,271.17
4,000.00
20,000.00
173,854.36

63,375.00
4,848.19
30,360.00
48,584.66
4,000.00
20,000.00
171,167.85

14,321.48
10,373.00
7,137.90
3,000.00
4,000.00
14,500.00
3,000.00
56,332.38

13,972.18
10,120.00
6,489.00
3,000.00
4,000.00
14,500.00
3,000.00
55,081.18

13,972.18
10,120.00
6,872.19
3,000.00
4,000.00
14,500.00
3,000.00
55,464.37

82,215.00
15,000.00
2,400.00
600.00
2,000.00
27,000.00
22,700.00
5,000.00
5,900.00
4,500.00
2,100.00
4,000.00
173,415.00

82,215.00
15,000:00
2,400.00
600.00
2,000.00
7,500.00
5,000.00
5,000.00
5,900.00
4,000.00
2,100.00
4,000.00
135,715.00

82,215.00
15,000.00
2,400.00
600.00
2,000.00
7,500.00
0.00
0.00
5,900.00
4,000.00
2,100.00
4,000.00
125,715.00

Planned Giving
Planned Giving Coordinator Comp.
50% Self Employment Tax
Planned Giving Assistant Comp.
Planned Giving Benefits
Travel &Entertainment
Program Expenses
Total Planned Giving

Stewardship
Stewardship Coordinator Comp.
Stewardship Assistant Comp.
Stewardship Benefits
Travel &Entertainment
Program Expenses
Consulting
Miscellaneous
Total Stewardship

Commissions &Ministries
Campus Ministries
Deanery Program
Ecumenical 8 Interreligioius Affairs
African American Commission
Commission for the Environment
Asian Commission
Commission on Health &Healing
Spirituality at Work
Liturgy &Music Commission
Latino Commission
World Mission
China Friendship
Total Commissions &Ministries
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Outside Diocese Support
Executive Council Apportionment
Provincial Assessment
Total Outside Support

620,000.00
23,087.00
643,087.00

620,000.00
20,155.00
640,155.00

660,740.00
20,155.00
680,895.00

65,000.00
400.00
30,000.00
13,000.00
28,000.00
10,000.00
37,000.00
27,000.00
10,000.00
12,000.00
42,000.00
8,000.00
282,400.00

65,000.00
400.00
30,000.00
13,000.00
28,000.00
10,000.00
37,000.00
27,000.00
0.00
12,000.00
42,000.00
8,000.00
272,400.00

75,000.00
400.00
30,000.00
5,000.00
38,000.00
10,000.00
40,000.00
27,000.00
0.00
12,000.00
58,000.00
5,000.00
300,400.00

50,000.00
7,250.00
1,200.00
0.00
2,200.00
3,250.00
1,000.00
125,000.00189,900.00

50,000.00
7,250.00
1,200.00.
0.00
2,200.00
3,250.00
1,000.00
100,000.00
164,900.00

116,400.00

116,400.00

116,400.00

46,678.50
22,664.06
8,500.00
77,842.56

45,540.00
22,664.06
8,500.00
76,704.06

45,540.00
22,664.06
28,500.00
96,704.06

3,877,868.72

3,722,160.90

3,675.,083.01

-232,403.72

-76,695.90

27,761.99

Administration
Chancellor's Fees
Volunteers
Building Maintenance
Equipment Repair/Maintenance
Telephone
Utilities
Supplies Office
Postage
Depreciation
Convention &Journal
Insurance
Write- Off Bad Debts
Total Administration

Support Activities
Grace Cathedral
Travel-General Convention
Travel-Lambeth
Travel-Province
Standing Committee
Diocesan Council
Ecclesiastical Court
Medical Premiums Retired Clergy
Total Support Activities

Pacific Church News

~

0.00
12,000.00
1,200.00
0.00
2,200.00
3,250.00
1,000.00
75,000.00
94,650.00

Communications
Coordinator's Salary
Coordinator's Benefits
Communications Expense
Total Communications
Total Expenditures
Surplus/(Deficit)
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The Episcopal Diocese of California

Institutions
Bay Area Seafarers' Service
The Bishop's-Ranch

~

Canterbury Foundations
Clausen House
Episcopal Charities
Episcopal Community Services of San Francisco
Episcopal Homes Foundation
Good Samaritan Family Resource Center
Ohlhoff Recovery Programs
Saint Dorothy's Rest
Saint Luke's Hospital
The Episcopal School for Deacons

Chartered Organizations
An Episcopal Ministry to Convalescent Hospitals
OASIS/California
SOJOURN —San Francisco General Hospital Chaplaincy .
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APPENDIX E-1
Clergy of the Church Canonically Resident
in the Diocese of California
as of December 31, 2003

1951
1953
1953
1953
1955
1957
1957
1957
1957
1957
1958
1959
1959
1959
1960
1960
1960
1961
1961
1961
1962
1962
1962
1962
1962
1962
1963
1963
1963
1963
1964
1964
1965
1966
1966
1966
1966
1966
1966
1966
1966
1966

G. Richard
John L.
David R.
Richard G.
Harold R.
D. Murray
John R.
Richard B.
Robert
Clarence H.
M. Warren
Donald W.
Walter E.
Edward C.
Robert H.
Donald A:
William D.
Robert M.
Bertand D.
Eric B.
Robert W.
Gregory M.
Charles B.
Samuel E.
Edward J.
Richard P.
Henry G.
Colby A.
David W.
Gordon D.
James B.
Mac Reynolds
John M.
Ferdinand
Richard N.
Eugene A.
John J.
Paul B.
J. Barton
John P.
Ting Chang
John R.

Millard
Powell
Forbes
Jenevein
Brumbaum
Hammond
Fredericks
Ford
Tsu
Stacy
Debenham
Holly
Phelps
Hobbs
Anderson
DeCoss
Dulaney
Kidd
Langtry
Yeoman, III
Cromey
Sims
Gompertz
Smith
Berey
Fowler
Bayne
Cogswell
Gordon
Griffith
Jones
Stanley
Gallagher
Saunders
Bolles
Stech
Weaver
Thunemann
Sarjeant
Brown
Yao
Day

~

November 25 Connecticut
January 18
Los Angeles
June 28
California.
June 28
California
June 12
California
January 1
Los Angeles
January 4
Nevada
Washington
June 15
June 30
California
December 24 California
June 29
California
California
June 21
June 21
California
November 27 California
December 24 California
December 24 California
December 24 California
California
June 25
December 24 California
December 24 California
March l9
New York
June 1
Los Angeles
California
June 24
June 24
California
September 24 Olympia
November 30 Pennsylvania
California
June 23
June 23
California
Oregon
September 1
October 1
Newcastle, Australia
California
June 21
September 1
Arizona
California
June 20
January 21
-Los Angeles
Newark
May 12
Newark
June 6
Michigan
June 14
California
June 19
June 30
Los Angeles
New Hampshire
September 6
September 19 California
November 1
Central Brazil
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1966
1966
1967
1967
1967
1967
1967
1968
1968
1968
1968
1968
1968
1968
1969
1969
1969
1969
1969
1969
1970
1970
1970
1971
1971
1971
1971
1972
1972
1972
1972
1972
1973
1973
1973
1973
1974
1974
1974
1974
1975
1976
1976
1976
1976
1977

Richard N.
Hugh F.
Amos C.
John M.
Esther
B.B. Vincent
Robert T.
Roswe11O.
John T.
William F.
Bernard F.
Oliver
John B,
Paul
David N.
John W.
Robin Nikolaus
Albert
Theron H.
David E.
Richard
Robert D.
Winston W.
Robert O.
Brian R.
William B.
John B.
Helon L.
Ellen L..
Marjory K.
Victor T.
James T.
John E.
Donald A.
Robert G.
Clayton L.
James S.
Carl B.
Rob Roy
Guy J.
Susan E.
G. Lois Pinneo
Scott G.
Richard G.
Robert E.
Arlen

Wilmington
Hardin
Carey
Oda-Burns
Davis
Lyon, Jr.
Coolidge
Moore
Baker, Jr.
Geisler
Griesel
Nixon
Butcher
Evans
Linn
Steinfeld
Merrell
Colbourne
Kinsey
Green
Vaggione
Clifton
Ching
Adams
Bailey
Nern, Jr.
Phillips
Chichester
McIlroy
Quinn
Wei
Brown
Rawlinson
Fox
Caughey
Morris
Vdard
Gracely
Rhudy
Littman
Bergmans
Hoy
Sinclair
Fabian
McCann
Towers

November 4
December 22
February 1
April 1
June 3
June 24
July 29
January 1
June 13
June 22
July 11
October 1
November 1
December 7
June 28
September 1
September 21
December 10
December 28
December 31
June 1
June.27
July 1
January 13
June 26
June 26
Jurie 26
June 24
June 24
June 24
June 24
November 7
June 23
October 16
November 28
November 28
June 29
July 8
September 23
October 30
June 28
June 26
June 26
July 22
October 24
April 19

New York
California
Texas
Nassau
California
California
California
New Hampshire
Northern California
California
Oregon
California
Arizona
Western New York
California
Colorado
Colorado
Northern California
California
California
California.
California
Hawaii
San Joaquin
California
California
California
California
California
California
California
California
California
Olympia
California
Oregon
California
New Jersey
Northern Indiana
California
California
California
California
Dallas
California
West Texas
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1977
1977
1977
1978
1978
1978
1978
1978
1978
1979
1979
1979
1979
1979
1979
1979
1979
1979
1979
1980
1980
1980
1980
1980
1980
1980
1980
1980
1980
1980
1981
1981
1981
1981
1981
1981
1981
1981
1981
1981
1981
1981
1981
1982
1982
1982

Vern E.
Robert L.
Palmer O.
Lynn E.
Stewart G.
John R.
George G L.
Edward J.
Thomas M.
R. Calvert
Maurice
Joseph Lee
H. David
David F.
Erroll F. W.
Arlinda W.
Connie C.
William E.
Richard P.
Ann-Lining
Chester F.
Mary Hill
Bruce R.
Donald J.
Stuart P.
Patricia L.
Peter R.
Robert Hugh
John R.
Sumner F.
Rudolph
Douglas W.
John W.
Charles W.
Harvey H.
John C.
Edward A.
Robert
Shepherd M.
John H.
Andrew J.
Dorothy R.
John A.
Gary W.D.
John W.
Walter $.

Jones
Bettinger
Wilkins
Bowdish
Graham
Coats
Ross
Dumke
Osgood
Rutherford
Turner
McInerney
SOX
Brown
.Rhodes
Cosby
Hartquist
Swing
Harris
Smith
Watson
Atwood
Smith
Schell
Coxhead
Cummings
Lawson
King-Smith, SSF
Schanhaar
Walters
Johnson
McKinney
Turnbull
Taylor
Ray
Tolley
Wicher, Jr.
Switz
Jenks
Staley
Walmisley
Curry
Fitterer
Ost
Bennison
Bess, Jr.

July 25
October 12
November 23
June 24
June 24
August 4
September 5
September 6
October 1
January 1
January 1
Apri127
May 14
June 6
June 8
June 20
June 25
September 1
October 9
January 6
February 16
June 28
June 28
June 30
September 1
September 15
September 25
December 5
December 15
December 24
January 14
March 2
March 25
March 26
April 1
April 12
June 1
June 5
August 12
October 16
November 1
November 22
December 7
February 5
June 14
June 19

Oklahoma
Rhode Island
California
California
California
Texas
San Diego
Northern California
Olympia.
Ca}ifornia
Massachusetts
East Carolina
PB's List
PB's List
PB's List
California
California
Washington
California
California
California
California
California
Idaho
Southern Ohio
California
Indianapolis
Durham, England
California
Olympia
California
California
Massachusetts
Washington
North Carolina
California
San Joaquin
Southeast Florida
California
Los Angeles
Kensington, England
California
Massachusetts
Olympia
Los Angeles
California
.
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1982
- 1982
1982
1982
1982
1982
1983
1983
1983
1983
1983
1983
1983
1983
1983
1983
1984
1984
1985
1985
-1985
1985
1985
1985
1985
1985
1985
1985
1986
1986
1986
1986
1986
1986
1986
1986
1987
1987
1987
1987
1987
1987
- 1988
1988
1988
1988

Katherine
James R.
Thomas K.
J. Patrick
Philip L.
Elaine Gilmer
Richard S.
Lyle Wood
Andrew
Donald
Janet
Daniel E.
Joseph H.
Richard L.
C. Elton
John Adams
Fran Yee
Thomas
John H.
Mary D. G.
Alan W.
Gordon
Michael E. C.
Katherine E. M.
Zoila C.
Margaretmary B.
Marylou
Roxanne Smith
Donald S.
Alexander
Tamara Melanie
Douglas G.
Arthur G.
Lauren
Eleanor T.
George C.
Richard A.
Matthew J. P.
Frances Hall
Clark W.
Michael K.
Beth Arnold
L. William
Michael Andcrs
Richard W.
Ronald

Lehman
Stickney
Trutner
Maitrejean
Rountree
Reichert
Kerr
Grosjean
Shin
Adolphsor}
Griffin
Herth
Pummill
Southworth
Carter
Bright
Toy
Murdock
Eastwood, Jr.
Jizmagian
Jones
Lau
Erhard
Salinaro
Schoenbrun
Staller
Taylor
Walters
Miller
Blair
Sparks
Warren
Holder
Artress
Woodroffe
Silides, Jr.
Swanson
McDermott
Kieschnick
Trafton
Hansen
Hansen
Countryman
Backlund
Mapplebeckpalmer
McBride
'

June 19
June 19
June 19
July 16
November 1
December 11
February 14
February 28
March 1
June 25
June 25
June 25
August 29
September 1
September 26.
October 11
June 9
September 1
March 22
June 8
September 17
October 8
December 7
December 7
December 7
December 7
December 7
December 7
January 1
February 28
June 7
August 1
August 20
September 3
November 5
November 21
May 12
June 6
June 8
July 31
August 10
December 5
March 18
March 24
June 1
June 2

California
California
California
Colombia, S.A.
Los Angeles
California
Colorado
El Camino Real
Taejon, Korea
California
California
California
Hawaii
Navajoland
Michigan
Hawaii
California
Oregon
Indianapolis
California
New York
Olympia
California
California
California
California
California
California
Los Angeles
Rio Grande
California
Arizona
Western NC
New York
Pennsylvania
New Jersey
Northern California
California
Los Angeles
New York
Minnesota
California
Southern Ohio
El Camino Real
Oxford, England
Taiwan
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1988
1988
1988
1988
1988
1988
1988
1988
1988
1988
1988
1988
1988
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1989
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990
1990

Penelope S. Muehl
Steven R.
Kathleen J.
Machrina L.
Louis
Charles P.
Ann Roberts
Robert C.
James Marcus
William Thomas
Lee Sherwin
Sharon LaVonne
Kenneth L.
Robert E.
Charles W.
John R.
Shari Maruska
Pamela Lee
Caroline Sproul
Mary Moore
Duane Lynn
Thomas Benton
Frances Cromwell
Anne Polhemus
Jan Hickman
Richard W.
Joan Butler
Leilani Lucas
Paul Eric
Morgan C.
Ward J.
Roberta D.
Sjoerd L.
Dorothy L.
Helen Murphy
Mark Alan
Mark Andrew
T. Dewey
Patricia M.
John Gordon
Francis Ian
L. John
Charles Austin
Carol Lee
Judith G.
Dorothy Kovacs

Warren
Strane
Van Sickle
Blasdell
Weil
Gibbs
Winsor
Gregg
Lieb
Schooler
Venom
Wagner
Schmidt
Reynolds
McMahon, Jr.
Archer
Young
Cranston
Fairless
Gaines
Sisson
Skillings
Tornquist
Venom
West
Hess
Ford
Nelson
Strid
Silbaugh
Bauman
Kuschel
Bonting
Jamison
Price
Spaulding
Stanley
Schwartzenburg
Bingham
Gardner
Andersen
Larson, Jr.
Perry
Cook
Dunlop
Jones

June 4
June 13
June 27
July 1
July 14
September 7
November .1
November 11
December 3
December 3
December 3
December 3
December 21
February 13
February 27
April 25
May 9
June 3
June 3
June 3
June 3
June 3
June 3
June 3
June 3
November 30
December 2
December 2
December 2
January 1
January 12
May 24
June 7
June 9
June 9
June 9
June 9
July 3
July 10
August 7
September 3
October 3
October 1.5
December 8
December 8
December 8

California
San Diego
Northern California
Virginia
Chicago
Minnesota
El Camino Real
North Carolina.
California
California
California
California
Pennsylvania
Oregon
Michigan
Washington
Los Angeles
California
California
California
California
California
California
California
California
Southeast Florida
California
California
California
Central New York
Northern .California
Hawaii
El Camino Real
California
California
California
California
Milwaukee
Minnesota
Newark
Brisbane, Australia
Arizona
Washington
California
California
California
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APPENDIX E-6
1990
1990
1990
1991
1991
1991
1991
1991
1991
1991
1991
1991
1991
1991
1991
1992
1992.
1992
1992
1992
1992
1992
1992
1992
1992
1992
1992
1992
1992
1993
1993
1993
1993
1993
1993
1993
1993
1993
1993
1993
1994
1994
1994
1994
1994
1994

Eliza Mackay
Kevin Burns
Susan Jane
Raymond
Malcolm H.
Pamela Kay
Theolinda L. J.
Valerie Ann
Julie Ann
William G.
Becca F.
Ralph Joseph
Jan Steward
Carol E. N.
Bonnie
Richard T.
John D. C.
S. Ivan
Barbara Jeanne
Mark Edward
Elizabeth N.
Robert B.
Eugenia Wood
W. Mark
Aileen Marie
Bente Alyss
Timothy
Hans E.
Babs Marie
Sallie E.
Bavi
Bruce G. C.
C. Robbins
Barbara McGill
J. Rebecca
George Salinas
Harold H.
Sosaia
Vincent Victor
Derek L.
Joseph Harp
Thomas
John P.
Barbara L.
Nancy Gordon
Mary Ellen Turner
.

Linley
Maxwell
Singer
Hoche-Mong
Manson
Higgins
Knight
Valle
Graham
Riedell
Barnett
Calabrese, Jr.
Cazden
Cleland
Ring
Peterson
Bliss
Ramirez
Hill
Stanger
Whitmore
Moore
Kinney
Richardson
Aidnik
Carter
Greene
Sandrock
Meairs(Schmidt)
Shippen
Rivera-Moore
Bayne
Clark
Bender
Lyman
Sotelo
Weicker
Fineanganofo
MacKenzie
Jones
Britton
Brindley
Conger
Muller
Eswein
Gallagher

December 8
December 8
December 8
March 27
March 27
June 8
June 8
June 8
July 10
September 24
December 5
December 7
December 7
December 7
December 7
February 19
March 18
May 10
June 6
June 6
June 6
October 1
October 22
November 1
December 5
December 5
December 5
December 5
December 8
January 21
March 1
April 1
Apri120
June 5
June 5
June 5
June 28
September 2
December 4
December 14
January 10
April 1
May 11
May 24
June 4
June 4

California
California
California
El Camino Real
Oregon
California
California
California
Rio Grande
Colorado
Rochester
California
California
California
California
El Camino Real
San Joaquin
Virginia
California
California
California
El Camino Real
Colorado
New York
California
California
California
California
Fort Worth
Oregon
El Camino Real
Massachusetts
Rio Grande
California
California
California
California
Polynesia
California
Minnesota
Colorado
Texas
California
Central Florida
California
California
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APPENDIX E-7
1994
1994
1994
1994
1994
1994
1994
1994
1994
1994
1994
1994
1994
1995
1995
1995
1995
1995.
1995
1995
1995
1995
1995
1995
1996
1996
1996
1996
1996
1996
1996
1996
1996
1997
1997
1997
1997
1997
1997
1997
1997
1997
1997
1997
1997
1997

Janice N.
Amy
Bruce Douglas
Margaret Brogan
Elisabeth Payne
Katherine Lydia
Joseph Holt
Elizabeth H.
Terri Ann
Charlton Harvey
Joseph Mathai
Matthew Timothy
Gerald Eugene
Hollinshead
Malcolm C.
Sloane (Chip)
Elizabeth Appling
Mary Louise
Joseph Andrew
David Allan
John Davies
Gwen Hannah Rebecca
William Jordan
Kenneth Wayne
Mary Elizabeth Brunner
Stacey
Nina Lynette
Anthony Brian
Elizabeth Ann
Gary R.
Laina Wood
Luigi
Mary Christie
Scott L.
Sally Grover
James Paul
Kay Marie
Mary Louise
Charming R.
John L,
Edward E.
David Y:
M. R. "
Vivian Gail
William W.
Sarah Ann

Heglund
Lawrence
O'Neill
Post
Rosen
Ward
Holt
Oakes
Grotzinger
Fotch, Jr.
Chiravayalil
Fox
Shaon
Knight
Young
Barker III
Bloch
Hintz
Lane
Sheetz
Sutton
Butler
Doggett
Parris
Blessing
Grossman
Pickerrell
Turney
Newnam
Brower
Casillas
Licari
McManus
Denman
Bingham
Goss, III
Landers
Luck
Smith
Kater, Jr.
Thompson
Ota
Ritley
Powell
Rankin
Davis

June 4
California
June 4
California
June 4
California
June 4
California
June 4
California
June 4
California
June 14
Dallas
August 18
Michigan
September 6
Montana
October 20
Southwest Florida
December 3
California
December 3
California
December 3
California
March 31
Hawaii
May 3
Northern California
June 3
California
June 3
California
June 3
California
California
June 3
June 3
.California
June 3
California
December 2
California
December 2
California
December 2
California
June 1
California
June 1
California
June 1
California
June 1
California
'
August 5
Northwest Texas
September 10 North Carolina.
December 7
California
California
December 7
December 7
California
April 11
Massachusetts
June 7
California
June 7
California
June 7
California
June 7
California
June 16
Southern Ohio
July 9
Panama
Michigan
July 10
August 14
Hawaii
October 28
Los Angeles
December 3
San Joaquin
December 4
Massachusetts
California
December 6
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APPENDIX E-8
1997
1997
1997
1997
1997
1998
1998
1998
1998
1998
1998
1998
1998
1998
1998
1998
1998
1999
1999
1999
1999
1999
1999
1999
1999
1999
1999
1999
1999
1999
1999
2000
2000
2000
2000
2000
2000
2000
2000
2000
2000
2000
2000
2000
2000
2000

Lisa Marie
Mario R.
Nora
Whitney Wherrett
David Bruce
Trish
Michael Rex
Gloria Rosa
Ann Mary
Wendy Taylor
Eliezer
Scott B.
Thomas Haines
James Barrington
Carol Staley
Gail Ellen
Lynn Margaret
Franco C.
Karen S.
Kathleen Diane Ross
Elizabeth Anslow
Carol MacMeeken
James F.
Raymond L.
Roderick James
Frank Denzil
Richard Edwin
Lynn Mroczkowski
Anne Margrete
Lewis
Henry G.
Anna B.
James H.
Robert M.
Stacy Williams
Jessica Hansen
Amelia Ann
Christopher Louis
Mark William
Joanne Marie
Anne Fuller
Jason Lloyd
Fran McIver
Rosa Lee
Kathleen A.
Kathleen Marie

Dunkel
Marin
Marin
Roberson
Rickey
Ross
Carney
Del Castillo
Meunier
Manley
Risco-Losada
Hayashi
Schultz
Bates
Bowen
Kertland
Oldham Robinett
Kwan
Swanson
Bradford
DeRuff
Luther
McKnight
Harbort
Thompson
Sawyer
Adamson
Baird
Nielsen
Powell
Keyser
Lange-Soto
Billington
Ross
Duncan
Fellows.
Hagen
Harrigfeld
Henderson
Sanders
Wall
Parkin
Sweet
Harden (Jones)
McAdams
Trapani
_

December 6
December 6
December 6
December 6
December 23
January 28
June 6
June 6
June 6
July 1
August 17
September 8
October 30
December 5
December 5
December 5
December 5
February 24
May 17
June 5
June 5
June 5
June 5
August 13
August 13
September 8
October 14
November 20
November 20
November 20
December 28
March 1
Apri17
April 18
Apri120
June 3
June 3
June 3
June 3
June 3
June 3
August 6
September 22
November 6
December 2
December 2

California
California
California
California
Newark
Northern California
California
California
California
Michigan
San Joaquin
Utah
Pittsburgh
California
California
California
California
Long Island
Hawaii
California
California
California
California
Newark
Rochester
Toronto
San Joaquin
California
California
California
Hawaii
El Camino Real
New York
Massachusetts
West Missouri
California
California
California
California
California
California
Iowa
El Camino Real
Mississippi
California
California
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APPENDIX E-9
2000
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2001
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002
2002

Robert'E.
Hailey L.
Louis K.
Paul A.
Leslie
Anne Cox
Timothy R.
James
Vanessa Stickler
Jennifer M.
Richard L.
Judith B.
Kevin D.
Armand J.
J. Robert
Christine
Sylvia
JoAnne
Kathleen M.
Lisa Kei
Donald M.
Christine H.
Jane F.
Everett
Michael L.
Katharine
Gail Elizabeth
Eileen May
Jan Susan
Douglas P.
Grant S.
Margaret Catharine
Julia K.
John L.
Martha C.
Timothy J.
Eric M.
Dennis S.
Ronnie W.
Jeremy
Jimi W. Brown
Ellen L.
Marsha S.
David.J.
Richard L.
Christina H. E.

Droste
McKeefry
Newton
Burrows
Nipps
Bailey
Christoffersen
Croom
Glass
Hornbeck
Smith
Werner-Hall
Pearson
Kreft
Honeychurch
McSpadden
Sweeney
Bennett
Crary
Eunson
Fisher
Leigh-Taylor
Maynard
Powell
Barlowe
Flexer
Greenwell
Heden
Waples
Bachmann
Bushee
Greene
Jensen
Kirkley
Kuhlmann
Mitchell
Nefstead
Tierney
Willis
Blodgett
Benesh
Ekstrom
Heron
Ross
Schaper
Williams

December 19
January 22
February 14
February 19
March 15
June 2
June 2
June 2
June 2
June 2
June 2
June 2
July 15
July 16
September 1
October 26
October 29
December 1
December 1
December 1
December 1
December 1
December 1
December 1
January 1
January 15
January 23
January 23
February 5
March 11
June 1
June 1
June 1
June 1
June 1
June 1
June 1
June 1
June 1
September 1
December 7
December 7
December 7
December 7
December 7
December 7

Oregon
Long Island.
Chelmsford, England
Washington
Ohio
California
California
Califorriia
California
California
California
California
Chicago
El Camino Real
Idaho
New York
Idaho
California
California
California
California
California
Idaho
California
Iowa
Olympia
Oregon
Oregon
Iowa
Minnesota
California
California
California
California
California
California
California
California
California
Northern California
California
California
California
California
California
California
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APPENDIX E-10
2002
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003

Richard E.
Susan M.
Philip T.
John D.
David S.
Christopher
Norman L.
Laura K.
Richard
Jen~ifer L.
Linda A.
Margaret E.
Martin Juarez
Robert J.
Tricia
Thomas W.

Helmer
Thompson
Brochard
Golenski
Lui
Rankin-Williams
Cram, Jr.
Toepfer
Vettel-Becker
Baskerville-Burrows
V~~ood
Deeths
1-lerrera .
Kossler
Rosso
Traylor

December 17
April 29
June 7
June 7
June 7
June 12
June 26
August 14
September 2
October 10
November 5
December 6
December 6
December 6
December 6
December 6

West Missouri
El Camino Real
California
California
California
Los Angeles
Northern California
Ohio
Montana
Newark
El Camino Real
California
California
California
California
California
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