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Agenda:
& 20
Agenda:October
10/19 and1910/20
Friday, October 19
1:00-5:00 Registration (Cathedral Nave)
2:00 Call to Order, Welcome by Bishop (Gresham
Hall)
2:05 Liturgy
2:15 Adopton of Agenda, Opening Reports and
Appointments
2:20 Report of Committee on Dispatch of
Business and the Consent Calendar
2:25 Report of Committee on Resolutions
2:35 Presentation of Resolutions by sponsors
3:25 BREAK
3:40 Liturgy

3:50 Report of Treasurer and Personnel Practices
Committee
4:00 Action on Financial Resolutions and Budget
4:10 Report of General Convention Deputation
4:25 Action on Resolution 2, Hearing our Call to be
Disciples of Jesus
4:35 Report of Committee on Canons
4:50 Report of Committee on Nominations
5:00 Social Time and Break Out Sessions
5:45 Dinner (Plaza)
7:00 Convention Eucharist with UTO Ingathering
(Cathedral Nave)

Saturday, October 20
8:00 Coffee provided by Planned Giving (Plaza)
8:00 Registration (Cathedral Nave) (Note: At
11:30 Registration moves to the hallway outside
Gresham Hall)
9:00 Call to Order (Cathedral Nave)
9:05 Morning Prayer
9:35 Bishop’s Address
10:00 Discussion of Bishop’s address
10:15 Panel on LGBTQ+ Issues
11:15 Instructions for the First Ballot
11:25 BREAK
11:40 Liturgy (Gresham Hall)
11:50 Expanding Horizons Capital Campaign Report
12:00 Planned Giving Report
12:10 Action on Resolution 3: Prevention and
Reporting of Sexual Harassment
12:25 Announcements
12:30 LUNCH (Plaza) (Note: at 1pm Gallery 1055
will be open for tour, meet at outdoor labyrinth)
1:30 Liturgy (Gresham Hall)
1:40 Introductions: new clergy, leadership, and guests

1:50
1:55
2:00
2:05
2:15
2:25
2:30
2:40
2:55
3:10
3:25
3:40
3:45
4:00
4:10
4:15
4:30
4:40
4:55

Courtesy Resolutions & Special Recognitions
Results of First Ballot
Second Ballot
Standing Committee Report
Executive Council Report
Report on Episcopal Public Policy Network
Report from the Canon to the Ordinary
Action on Resolution 4, Better Food & Farming
Action on Resolution 5, Sustainable Eating
Habits
BREAK
Liturgy (Gresham Hall)
Results of the Second Ballot
Action on Canon Amendments
Report on School for Deacons
Report from Campus Ministries
Action on Resolution 1, Paid Family Leave
Chancellor’s Report
Action on additional resolutions
Closing Prayer & Adjournment
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2018 Appointed Committees of Convention
Committee on Dispatch of Business

Committee on Personnel Practices*

Abbott Bailey
Matthew Burt
David Frangquist
Krista Fregoso
Bronwen Howes
Jeffrey Hookom
Stephanie Martin Taylor
Eric Metoyer
Ginger Strickland

Bruce O’Neill, Chair
Abbott Bailey
Lori Coleman
Tom Ferguson
Jim Forsyth
Eric Hinds
Lane Ringlee
Mark Spaulding
Consultant: Sarah Crawford

Committee on Credentials

Commission on Ministry*

David Frangquist, Ex Officio, Chair
Denise Obando
Mary-Jane Wood

Committee on Resolutions
Jay Luther, Chair
John Chase
Mrs. E. J. Hilliard
Jill Honodel
Peter Jensen
Pamela Jester
Carol Luther
Darren Miner
Edwin Waite
(vacancy)

Class of 2019
Stephen Hassett
Nina Pickerell
Class of 2020
Alberta Buller
Merry Chan Ong
Alan Gates
Class of 2021
Julie Wakelee-Lynch, Chair
Justin Cannon
Margaret Dyer-Chamberlain
Anna Horen
Brad Peterson
Mary Wood

Committee on Canons

Sandy Boone, Chair & Vice Chancellor
Margalynne Armstrong
Paul Burrows
Michael Glass
Patricia Pearson
(vacancy)

Class of 2022
TBD
* requires confirmation by Convention
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Elected Committee Members
Standing Committee

Committee on Nominations

Class of 2018
Mark Spaulding, Vice President
Jim DeMersman, Secretary

Diane Fitzgibbon, Peninsula, Co-Chair
Tom Jackson, San Francisco, Co-Chair
Ruth Baney, Marin
Anna Lange-Soto, Peninsula
Sarah Lehman, San Francisco
Carol Luther, Marin
Harlan Van Wye, Contra Costa
Helen Sause, Alameda
Julie Wakelee-Lynch, Alameda
Deborah White, Contra Costa
Mark Spaulding, Standing Committee
Vacancies: Southern Alameda (2)

Class of 2019
Andrew Lee, President
Jill Honodel
Class of 2020
Michael Arase-Barham
Dorothy Randall-Tsuruta
Class of 2021
Pam Jester
Albe Larsen

Committee on Governance

Committee on Program and Budget
Bob McCaskill, Chair
Thomas LaFrance, Finance Committee
Chip Larrimore, Finance Committee
Jim McConnell, Finance Committee
Susan McKenzie, San Francisco
Bruce Morrow, Alameda
Wendy Olson, Marin
Jane Stratford, Contra Costa
Scott Whitaker, Southern Alameda
Matthew Woodward, Peninsula

Jim Wiant, Chair
Ade Adekunle
Pamela Jester
Wendy Olson
Richard Patenaude
(Vacancy)

Consultant:
Tom Ferguson, Chief Financial Officer
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Executive Council
Bishop and President
Marc Handley Andrus
Class of 2018
Deborah Hawkins, Chair (Convention Rep.)
Matthew Woodward, Secretary (Peninsula Deanery)
Robert Middleton (Convention Rep.)
Bruce Morrow (Alameda Deanery)
Wendy Olson (Marin Deanery)
Scott Whitaker (Southern Alameda Deanery)
Class of 2019
Lane Ringlee, Vice Chair (Convention Rep.)
Scott Buckingham (Alameda Deanery)
Ronald Johnson (San Francisco Deanery)
Susan MacKenzie (Convention Rep.)
Margaret Trezevant (Marin Deanery)
Jim Wiant (Contra Costa Deanery)
Class of 2020
Patrick Anderson (Convention Rep.)
Thomas LaFrance (Southern Alameda Deanery)
Debra Low-Skinner (San Francisco Deanery)
Charlie Mader (Convention Rep.)
Jane Stratford (Contra Costa Deanery)
Vacancy (Peninsula Deanery)
Bishop’s Appointees
Robyn Amos
Brad Barber
Miguel Bustos
Ex-officio Members
David Frangquist (Secretary of the Convention)
Robert McCaskill (Treasurer)
Others with Seat and Voice
Christopher Hayes (Chancellor)
Dorothy Randall-Tsuruta (Standing Committee)
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Rules of Order
Proposed 2018
Proposed addition of Rule 1.8 is indicated by Bold Italics.
Explanation: For the Committees of Convention, the
preferred method of meeting has become conference call or
various forms of electronic meeting. However, Roberts Rules
of Order, Newly Revised states that, "committees that are
expressly established by the bylaws can hold a valid electronic
meeting only if authorized in the bylaws to do so." (RONR
11th ed., p. 98, l. 22) Although the Convention does not have
bylaws per se, Roberts is obviously referring to any permanent
committees, which is what the Committees of Convention
are. To comply with the rules, we need to authorize those
committees to meet electronically. Since we don't have
bylaws, it could go either in the Canons or in the Rules of
Order. It seems more appropriate to put such a procedural
rule in the Rules of Order.
Submitted by: Jay Luther, Chair, Committee on
Resolutions; David Frangquist, Secretary of the Convention.

Before Convention

Section 1 — Procedure for Resolutions
1.1 Any resolution to be considered by the Convention,
other than those necessary matters of procedure and business
of the Convention, must be received by the Chair of the
Resolutions Committee at least ninety (90) days prior to the
opening of Convention. Resolutions may be submitted by
any cleric or lay delegate eligible to vote at the Convention,
or by any parish, mission, or other officially recognized
diocesan organization. Included on the copy of the proposed
resolution shall be the name and address of the proposer of
the resolution.
In the case of resolutions submitted by an organization, the
resolution shall state the name of the Rector, Vicar, Chair, or
other person duly authorized by that organization to respond
to questions and accept amendments to such resolutions.
It shall be open to other persons or organizations to be listed
as supporters of a resolution.

seventy-five (75) days prior to the opening of Convention
to consider resolutions submitted in timely fashion. The
Committee may make such editorial changes as may appear
necessary for accuracy or clarification. Substantive changes
in resolutions shall not be made without the consent of the
proposer. However, at its option, the Committee may make
suggestions or recommendations concerning resolutions,
which may be incorporated in the pre-Convention materials
furnished to the Deaneries.
Copies of all resolutions, in their original form, or as
modified by the Resolutions Committee shall be filed with
the Secretary of Convention and shall be included in the
pre-convention materials distributed to the six deaneries.
1.3 The several Deanery meetings at which such resolutions
are considered shall be open to all interested persons.
Advance written notice of the time, date and place of the
meeting of such Deanery shall be given by the Deanery
Secretary to the proponents of the resolution and to other
interested persons who have in writing requested such notice.
It shall be open to the presiding officer at the Deanery
meetings to call for a straw vote, if desired, on resolutions
after appropriate discussion, but such vote shall not be
binding on persons present who shall be entitled to vote at
the Convention.
1.4 The Committee on Resolutions shall submit no
more than five (5) resolutions to the Convention for its
consideration. This rule shall not apply to
a) routine or incidental motions required by the Canons
or Rules of Order, including action on the budget and
assessment formula;
b) resolutions proposed by the Committee on the Bishop’s
Address;
c) courtesy resolutions;
d) proposed changes to the Constitution and Canons;
except that if the Committee on Dispatch of Business
determines that such proposed changes are sufficiently
substantive as to require significant debate, then the
proposed changes shall count as one resolution and the
Committee on Resolutions shall submit no more than four
(4) resolutions;

1.2 The Committee on Resolutions shall meet not less than
return to table of contents
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e) resolutions placed in the Consent Calendar by the
Committee on Dispatch of Business.
1.5 Any proposed resolution that does not meet the foregoing
criteria may be considered by the Convention only upon
the affirmative vote of two-thirds (2/3rds) of those present
and voting in Convention. If the Convention agrees to
consider a resolution, it shall be referred by the Chair to the
Committee on Resolutions or other appropriate Committee
of Convention.
1.6 Any proposed amendments to a resolution may be
filed with the Secretary of the Convention on or before the
opening of Convention, and shall promptly be referred by the
Chair to the Committee on Resolutions or other appropriate
committee.
1.7 Any resolutions submitted to the Committee on
Resolutions and not submitted to the Convention, unless
withdrawn, shall be identified by the Committee in its
report. The report shall include the name or subject of each
resolution, the name(s) of the proposer(s), and the reason it
was not submitted to the Convention.
1.8 All Committees of Convention may hold meetings
by conference telephone call, teleconferencing or
videoconferencing as an alternative to in-person meetings,
provided that during any meeting all participants are
capable of hearing each other at all times. All Committee
members shall be provided with information necessary to
join the meeting. Reasonable notice of meetings shall be
given by written notice, telephone, fax, email, or other
electronic means.

During Convention

Section 2 — Order of Business
Both the Annual and Special Conventions shall open with
divine worship, at which service the Bishop may read an
address. Following the service, the President shall take the
chair, after which the Order of Business shall be as follows:
2.1 A quorum being present, the President shall declare the
Convention organized for business.

2.2 The Convention having been organized, the President
may yield the chair to the Chair of Convention elected or
appointed pursuant to the provisions of the Canons.
2.3 The Bishop’s Address, if not read during divine worship.
Table discussions may follow the address.
2.4 Report of the Committee on Credentials. Any contested
right or claim to a seat in the case of a cleric, and any
irregular or doubtful certificates in the case of delegates,
shall be referred to the Committee on Credentials. The
seating of clerics or delegates in question shall be decided
by the Convention upon the recommendation of the
Committee on Credentials.
2.5 Report of the Committee on Dispatch of Business. The
Committee on Dispatch of Business may propose a Special
Order establishing a Consent Calendar consisting of routine
and noncontroversial matters. The adoption of the Consent
Calendar shall be by unanimous consent; and if any member
objects to an item, it shall be removed from the Consent
Calendar and considered at a time determined by the Chair.
All items in the Consent Calendar shall have been published
for consideration of the members of Convention at least two
weeks before the Convention, using the normal methods
for publishing Convention materials, which may include
electronic posting or distribution. Matters placed in the
Consent Calendar may include, but are not limited to
a) The Convention Agenda,
b) Any Special Orders governing reports or debate,
c) Bishop’s appointments requiring the consent of the
Convention,
d) Technical amendments to the Canons to correct errors
or comply with federal, state or canon law,
e) Resolutions deemed noncontroversial.
2.6 The appointment by the President of the Chancellor,
any other appointed offices required by the Canons, any
Committee of the Convention not previously appointed
under provisions of the Canons, the filling of any vacancies
resulting from absence or other causes, and the entry in the
minutes of the names of those comprising the Committees
previously appointed.
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2.7 Report of the Committee on Resolutions.
2.8 Report of the Committee on Nominations and further
nominations from the floor for all offices, committees and
boards to be elected by the Convention, followed by the first
ballot.
2.9 Other business. After consultation with the President,
the Committee on Dispatch of Business shall arrange the
remaining business of the Convention in an order that best
serves the theme and focus of that Convention. Provision
shall be made for
a) Report of the Committee on Canons.
b) Report of the Treasurer of the Diocese, including the
report of the audit of the Treasurer’s Books.
c) Report of the Executive Council.
d) Presentation of the Program and Budget of the Diocese for
the coming year.
e) Reports of Special Committees appointed at previous
conventions or by the President.
f) Action on resolutions reported by the Committee on
Resolutions.
g) Report of the Standing Committee.
h) Reports of such other officers, boards and committees of
Convention as requested by the President or ordered by the
Convention.
i) Additional ballots as needed.
j) Prayer.
Section 3 - The Business of Convention
3.1 All elections shall be conducted in accordance with
Canon VII and these Rules.
3.2 All Special Committees shall be appointed by the
President, unless otherwise ordered.
3.3 The reports of all Committees shall be in writing, and
shall be received in course without motion for acceptance.
They shall be included in the Journal of Convention, unless
otherwise ordered. If recommending or requiring any
action or expression of opinion by the Convention, they
shall be accompanied by a resolution, or resolutions, for the
consideration of Convention.

3.4 The prescribed Order of Business shall not be departed
from, nor shall any Rule of Order be suspended, unless by a
vote of two-thirds (2/3rds) of the members present.
3.5 No Order of Business shall be changed or rescinded
except by vote of Convention.
3.6 An Alternate Delegate may not vote or have voice in
Convention, unless and until certified by the Committee on
Credentials as a substitute for a Delegate.
3.7 Following the close of Convention, the President of
Convention, the Chair of Convention, and the Secretary
of Convention are authorized to certify the minutes of the
Convention for publication.
3.8 The courtesy of seat and voice shall be granted
to Deanery Presidents, Chairs of Departments and
Commissions, and representatives of special projects for
the purpose of explaining their work and responding to
questions.
Section 3 — The Business of Convention
3.1 All elections shall be conducted in accordance with
Canon VII and these Rules.
3.2 All Special Committees shall be appointed by the
President, unless otherwise ordered.
3.3 The reports of all Committees shall be in writing, and
shall be received in course without motion for acceptance.
They shall be included in the Journal of Convention, unless
otherwise ordered. If recommending or requiring any
action or expression of opinion by the Convention, they
shall be accompanied by a resolution, or resolutions, for the
consideration of Convention.
3.4 The prescribed Order of Business shall not be departed
from, nor shall any Rule of Order be suspended, unless by a
vote of two-thirds (2/3rds) of the members present.
3.5 No Order of Business shall be changed or rescinded
except by vote of Convention.
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3.6 An Alternate Delegate may not vote or have voice in
Convention, unless and until certified by the Committee on
Credentials as a substitute for a Delegate.
3.7 Following the close of Convention, the President of
Convention, the Chair of Convention, and the Secretary
of Convention are authorized to certify the minutes of the
Convention for publication.
3.8 The courtesy of seat and voice shall be granted
to Deanery Presidents, Chairs of Departments and
Commissions, and representatives of special projects for
the purpose of explaining their work and responding to
questions.
Section 4 - Parliamentary Procedure
4.1 No principal motion, amendment thereto, or substitute
therefor, shall be acted upon by the Convention until duly
seconded and submitted in writing. No amendment or
substitute shall be finally adopted until the same be read to
the house.
4.2 When a question is before the Convention, no motion,
except as hereinafter provided, shall be received, but to lay
on the table, to move the previous question, to limit debate,
to postpone to a certain time, to commit, to amend or to
postpone indefinitely, which motions shall have precedence
in the order named.
4.3 All amendments shall be considered in the order in
which they are received. When a proposed amendment is
under consideration, a motion to amend the same may be
made; no further amendment to such second amendment
shall be in order.
4.4 A motion to lay on the table shall always be decided
without debate.
4.5 A motion to adjourn shall always be in order, when no
member is speaking.
4.6 The person who has made a motion or moved a
resolution may withdraw the same, without the consent of
the seconder, at any time before the decision or amendment,
in which case it shall not be entered upon the minutes.

4.7 If a question under debate contains several distinct
propositions, the same shall be divided, at the request of
any member, and a vote taken separately on each division
thereof.
4.8 The votes shall be taken by ayes and nays. On any single
question each member of Convention shall have one vote.
No vote shall be taken by Orders unless so prescribed by the
Constitution and Canons.
4.9 Any member whose character or motives may have been
attacked or questioned in debate shall have the right to speak
to a question of personal privilege.
4.10 A question that has been decided shall not be
reconsidered during the same session except when significant
circumstances can be adduced to support reconsideration.
No question shall be reconsidered more than once. In a
motion to reconsider a resolution or motion previously
adopted, the reconsideration of said action shall be preceded
by the reading by the Secretary of the resolution as recorded
in the minutes of the Convention.
4.11 All questions of order shall be determined in the first
instance by the Chair, but any member may appeal from any
decision of the Chair; and on such appeal no member shall
speak more than once without leave of the Convention.
4.12 During all debates the Chair shall call alternately upon
those wishing to speak for and against the question, so long
as there are those both pro and con who wish to speak.
4.13 After having spoken to it, the proponent of a motion
may respond to questions of clarification from the floor
before debate begins.
4.14 Prior to any matter coming before the Convention,
the Committee on Dispatch of Business may introduce
resolutions limiting the time allotted for its consideration
and debate.
4.15 A motion to caucus will always be in order, even after
debate on a question has terminated. The motion is not
debatable. Should it be carried by a majority, the Chair will
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set the time allotted for the caucus.
4.16 In circumstances not covered by these Rules, the rules
contained in the current edition of Robert’s Rules of Order,
Newly Revised shall apply.
Section 5 - Nominations
5.1 Under the proper order of business, the Committee on
Nominations shall propose two or more names, if possible,
otherwise only the number required for a specific office.
Nominations may be made from the floor at that time. No
seconds are required. In placing a name in nomination, the
following are required:
1) the name and position held by the person being
nominated; 2) prior consent given by the individual to be
placed in nomination; and 3) biographical material prepared
and distributed.
5.2 Upon completion of nominations, the Committee
on Elections shall print and furnish the Convention with
sufficient ballots containing the names of all persons
nominated for each office requiring an election. The clergy
and lay ballots shall be distinguished by paper of different
colors, identified with the name of the office; except that if
automated vote-counting equipment is employed and the
manufacturer does not supply ballots of different colors,
then paper of the same color may be used, provided that the
name of the order is printed on each ballot using a font of 24
points or greater.
5.3 The Secretary shall provide the registrars or tellers with
a voting list, in the Order for which they are registrars or
tellers, corrected to show those entitled to vote. The registrars
or tellers shall provide ballots to voters only after checking
the names of the voters on the voting list.
5.4 If the number of names nominated does not exceed the
number required for each office, the ballot for that office
may, by unanimous consent, be cast by the Secretary.
Section 6 — Voting
6.1 When multiple positions in the same office are to be
filled at one time, all nominees for that office shall be

listed together on the same ballot, and each Member of
Convention shall be allowed to cast as many votes for that
office as there are positions to be filled.
6.2 When one or more vacancies for unexpired terms
are to be filled by election, all nominees for the same
office, whether for a full term or for a vacancy, shall be
listed together on the same ballot, and each Member of
Convention shall be allowed to cast as many votes for that
office as there are positions to be filled, including vacancies;
except that when the number of nominees does not exceed
the number of positions to be filled, each Member of
Convention shall be allowed to cast only as many votes for
that office as there are full terms to be filled. The full term(s)
shall be filled first, as specified in the Canons of the Diocese,
and vacancies shall be filled second, in order of precedence.
6.3 When the Constitution or Canons prescribe that
alternates are to be elected in addition to the regular holders
of an office, all nominees shall be listed together on the same
ballot, and each Member of Convention shall be allowed
to cast as many votes as there are regular positions to be
filled, not including alternates. The regular positions shall
be filled first, as specified in the Canons of the Diocese, and
the alternates shall be filled second, in order of precedence.
Among the alternates, the order of precedence shall be
determined by the total number of votes received in both lay
and clergy orders combined.
6.4 On any ballot after the first ballot, each Member of
Convention shall be allowed to cast as many votesfor each
office as allowed on the first ballot, reduced by the number
of positions filled on previous ballots.
6.5 When each Member of Convention casts more than
one vote for an office, a majority shall be deemed to be the
number of votes that is more than half of the ballots cast.
6.6 In casting multiple votes for the same office, no Member
of Convention shall be permitted to cast more than one vote
for the same person.
Section 7 — Conduct of Elections
7.1 The polls shall be opened in a convenient place, at an
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hour and for a period fixed by the Convention. When the
time for voting expires, the Chair of the Committee on
Elections shall declare the polls closed and the tellers shall
proceed to count the vote.
7.2 Each voter shall vote by making a check mark or a cross
opposite the name of the nominee for each position to be
filled, on a single ballot for the appropriate office; except that
if automated vote-counting equipment is employed, the mark
shall be as specified by the manufacturer.
7.3 In tallying, the following ballots shall not be counted:
a) if two or more ballots are folded together, unless the extra
ballot or ballots are entirely blank;
b) if more than the specified number of persons receive votes
on any one ballot.
The reason for not tallying shall be endorsed on the reverse
side of any such ballot by the teller. Such uncounted ballots
shall be included in the appropriate envelope for the vote and
office concerned.
7.4 Any doubtful ballot shall be referred to the Chair before
tallying it, and the Chair’s decision shall be final.
7.5 The Secretary shall provide each set of tellers with a tally
sheet or sheets, properly headed and numbered. Each tally
sheet shall have the name of each person for whom votes are
to be cast, and all votes shall be registered only on that tally
sheet. The tellers shall be the only persons to record the votes
on the tally sheets. If done by any other person, the votes
shall be void.
7.6 The Committee on Elections may, with the consent of
the President and Secretary, employ automated vote-counting
equipment to canvass the ballots. No voting machine or
electronic voting system shall be employed which does not
use individual physical ballots marked personally by the
members of Convention. The Secretary shall provide the
tellers with vote result forms in lieu of tally sheets, and the
tellers shall transcribe the results displayed or printed by the
equipment to the vote result forms. At least three tellers shall
observe and verify the transcription of each result. If the
equipment provides a printed result, it shall be attached to the

vote result form.
7.7 Immediately after canvassing the ballots, the tellers shall
place them in separate envelopes for each order and shall
endorse on the outside of each envelope the following:
a) whether they were ballots of the Clerical or Lay Order;
b) the number of counted ballots inside, and if the vote did
not result in an election;
c) whether it is the first or other ballot for the office;
d) the number of any ballots not tallied.
7.8 Each envelope shall be signed by the several tellers and
delivered to the Secretary. In separate envelopes, the tellers
shall place the voting lists of the two Orders, properly
endorsed, with the number of the ballot for which they were
used. The envelopes shall remain unsealed until the close of
that day’s proceedings. It shall be the duty of the Secretary
to provide suitable envelopes for these purposes and to see
that they are returned with the ballots properly endorsed and
sealed, and to keep them unopened, except as provided in
Rule 7.9.
7.9 If the accuracy of the canvass by the tellers in any election
should be questioned, the same may be recanvassed on
written request of two clerics and two lay persons, delivered
to the Bishop no later than thirty days after the adjournment
of Convention. Upon such request the ballots shall be
recanvassed in the presence of the Bishop, the Standing
Committee and the Secretary of Convention, as soon as
may be convenient, either before or after adjournment of
Convention. Their findings shall be final.
7.10 After the expiration of the time for requesting a
recanvass, the Secretary may order the destruction of the
ballots, provided that there is no request for a recanvass still
pending.
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Special Order #1: Consent Calendar
The Committee on Dispatch of Business moves the
unanimous adoption of the following Consent Calendar
as the first item of business following the Report of the
Committee on Dispatch of
Business:
1. The Consent Calendar shall consist of the adoption of the
following:
a. The Agenda of the 169th Convention of the Diocese
of California, as published.
b. Special Order #2, Report of the Committee on
Resolutions.
c. Special Order #3, Report of the Committee on
Canons.
d. Special Order #4, Budget & Financial Resolutions.
e. Special Order #5, Committee Reports.
f. Special Order #6, Reconsideration.
g. Addition of Rule 1.8 in the Rules of Order,
Electronic Committee Meetings.
h. Approval of the Bishop’s appointments to the
Personnel Practices Committee.
i. Amendments to Canons 8.04 and 19.07 contained in
the motion titled “Insurance.”
j. Amendment to Canon 18.08 contained in the motion
titled “Appointments to the Committee on Assessment
Appeals.”
2. Provided that, if any member requests that any of the
above matters be removed from the Consent Calendar, the
President shall order that matter removed and placed in the
Agenda at a suitable time.
3. And provided that, after the President has announced
the adoption of this Special Order, any such requests for
removal of matters from the Consent Calendar shall be out
of order.

Special Order #2: Committee on Resolutions

The Committee on Dispatch of Business moves that the

Report of the Committee on Resolutions be governed by
the following Special Order:
1. The Committee shall have five minutes to file with the
Convention those resolutions which have been considered
by the Deaneries (Rule 1.3), and received any amendments
thereto.
2. Opportunity then shall be given for members of
Convention to seek 2/3 consent of the House for
consideration of other resolutions. Debate on a motion to
consider an additional resolution shall be limited to five
minutes, during which time no speaker shall be allowed
more than two minutes. Such debate shall be confined to
the advisability of considering an additional resolution and
not go into the merits of the resolution.
3. These resolutions, together with any amendments, shall
be referred to the Committee on Resolutions or other
Special Committees for subsequent hearing and report to
the House.
4. When the Committee reports, in accordance with Rule
1.4, three minutes shall be provided for presentation of
each resolution followed by seven minutes for Requests for
Information (questions) about the resolution. The agenda
may provide that at the end of Requests for Information,
debate shall be deferred until a later time appointed in the
agenda.
5. Debate on each resolution shall be limited to fifteen
minutes, during which time no speaker shall be allowed
more than two minutes, unless the House by 2/3 majority
resolves to extend the time.
6. Within the time allotted, no motion to limit debate
shall be in order while anyone still wishes to speak. At the
conclusion of the time period, votes shall be taken on all
pending motions.
The Committee also reminds the House that all
amendments or resolutions of any kind must be submitted
in writing to the Secretary of Convention before action can
be taken on them (Rule 4.1).
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The Committee on Dispatch of Business moves that the
consideration of the Report of the Committee on Canons
be governed by the follow Special Order:

4. No motion to limit debate shall be in order during the
allotted time period, while a person still wishes to speak. At
the end of each established time period, a vote will be taken
on all pending motions, pertaining to that period, unless the
House by 2/3 majority, resolves to extend debate.

1. Five minutes shall be provided for presentation of the
Report and questions of clarification.

Special Order #5: Committee Reports (Excluding
Canons and Resolutions)

2. Ten minutes shall be allotted for debate on any
amendments to the Constitution and Canons.

The Committee on Dispatch of Business moves that
except as otherwise provided the reports from any
regular or special committees of Convention, be
governed by the following Special Order:

Special Order #3: Committee on Canons

3. Within the times allowed, two minutes shall be allotted to
present an amendment, and five minutes allotted for debate
on each amendment, during which time no speaker shall be
allowed more than two minutes.
4. The House, by 2/3 majority, may vote to extend the time
for debate. No motion to lay on the table, to recommit, or
otherwise to terminate debate shall be in order while anyone
still wishes to speak. At the conclusion of each established
time period, votes shall be taken on all pending motions.

Special Order #4: Budget & Financial Resolutions
The Committee on Dispatch of Business moves that
consideration of the budget and other financial
resolutions be governed by the following Special Order:
1. Following the report of the Treasurer and the Committee
on Personnel Practices, a single motion shall be considered
for the adoption of
a. The Proposed Assessment Formula,
b. The Proposed Salary Resolution, and
c. The Proposed Budget.
2. Debate on the budget & financial resolutions shall not
exceed five minutes.
3. Debate on any amendments from the floor, during the
consideration of the budget & financial resolutions shall be
limited to five minutes each. No speaker shall be allowed
more than two minutes.

1. Five minutes shall be provided for the presentation of
each resolution from such a committee, and five minutes for
response to questions of clarification.
2. Debate on each resolution shall be limited to five minutes
unless the House by 2/3 majority shall extend the time. At
the conclusion of the allotted time votes shall be taken on
all pending motions.
3. Within the time for debate no speaker shall be allowed
more than two minutes, and no motion to limit debate shall
be in order while anyone still wishes to speak.

Special Order #6: Reconsideration

The Committee on Dispatch of Business moves that
Reconsideration of a Question be governed by the
following Special Order:
1. When the motion to Reconsider is debatable, debate on
the motion to Reconsider shall be limited to five minutes,
during which time no speaker shall be allowed more than
one minute, unless the House by 2/3 majority resolves to
extend the time.
2. When the motion to Reconsider has been carried, the
question being reconsidered shall be taken up immediately,
or at another time determined by the Chair, subject to
appeal.
3. When the motion to Reconsider has been carried, and
it is applied to a resolution originally governed by Special

return to table of contents

13

The 169th Convention of

the Episcopal Diocese of California

GUIDE TO CONVENTION

Special Orders
Order #2, debate shall be limited to ten minutes, during
which time no speaker shall be allowed more than two
minutes, unless the House by 2/3 majority resolves to extend
the time.
4. Within the time allotted, no motion to limit debate
shall be in order while anyone still wishes to speak. At the
conclusion of the time period, votes shall be taken on all
pending motions.
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Deanery Convocations
Canon 9.02

Resolved, that Canon IX, Section 9.02 of the Canons of the
Diocese of California be amended as follows (deletions in
bold strikethrough text, insertions in bold italic text):
Sec. 9.02. Convocation.
There shall be a convocation for each Deanery at least
four two times a year, one of which shall be held
between November 1 and December 31 of each
year to elect representatives to Executive Council
September 7 and the Annual Diocesan Convention
to consider matters coming before the Convention.
All Clerics serving congregations and institutions
or who have been assigned by the Bishop to duties
within the Deanery, and all Delegates and alternates
representing congregations within the Deanery, shall
be entitled to a vote. All other Clerics Canonically
Resident in the Diocese and residing in the Deanery and
all communicants in good standing of The Episcopal
Church registered in a congregation in the Deanery shall
have seat and voice, but not vote.

Note: Each deanery will need to make provision for the
election of representatives to Executive Council, taking
into account those from the deanery who are running for
Executive Council at Diocesan Convention.
Submitted by:
The Rev. Chris Rankin-Williams, Marin Deanery (crw@
stjohnsross.org)
The Rev. David Ota, Peninsula Deanery
Endorsed by:
The Rev. Melanie Donahoe, Peninsula Deanery
The Rev. Richard Helmer, Marin Deanery
Ms. Sarah Lawton, San Francisco Deanery
The Rev. Christopher Martin, Marin Deanery
Mr. Warren Wong, San Francisco Deanery

Proponent’s Explanation:
Current canon requires deaneries to hold four meetings
a year, and hold one for the election of representative to
Executive Council between November 1 and December 31.
This change would allow deaneries, at the discretion of lay
and clergy leadership, to meet two times a year, one of which
will be a pre- Diocesan Convention meeting held between
September 7 and the date of convention. These dates are
based on when convention materials will be available to the
deaneries.
Deaneries are not limited to two meetings, but must hold
two. Each deanery can decide how many total meetings are
needed for delegates to engage in diocesan governance and
topics within the deanery. The goal of this canon change is
to give each deanery the freedom and authority to decide
how many meetings are needed, while not requiring more
meetings than a deanery may need.
return to table of contents
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Report on Clergy Compensation
Canon 13.05 (new)

Resolved, That Canon XIII of the Canons of the Diocese of
California be amended to insert a new Section 13.05 after
the existing Section 13.04 as follows:
Sec. 13.05 Report on Clergy Compensation.
Each Annual Convention of the Diocese of California
shall receive a Report on Clergy Compensation, listing
for each congregation the average Sunday attendance,
Normal Operating Income, the years of ordained
experience of each stipendiary cleric, the percent of
time each stipendiary cleric works, and total pensionassessable compensation of each stipendiary cleric for
the previous year. Congregations and clergy shall not
be identified by name or city in the Report. This Report
shall be submitted by the Finance Office of the Diocese
and shall be published in the Convention Journal and on
the Diocese of California website. The report shall also
be sent to congregations’ wardens and search committees
when they begin the process to call a new stipendiary
clergyperson.
Proponents’ Explanation:
The Diocese of California has made great strides in women’s
ministry under the leadership of Bishop Marc Andrus.
Our first woman Canon to the Ordinary has now been
succeeded by the second woman Canon to the Ordinary.
Women have been appointed to a number of senior diocesan
staff positions, including Canon for Formation, Transition
Minister, and Archdeacon. Grace Cathedral has had its first
woman Dean. Women’s ministry has been celebrated in
special liturgies and at the 2017 Diocesan Convention with
guest preacher Bishop Barbara Harris.
Inspired by Bishop Marc’s work in lifting up women’s
ministry, the Diocese of California must now examine
structural inequities that disproportionately affect women,
people of color, and LGBTQ+ people. The House of
Bishops committed itself to this work at this year’s General
Convention through “A Working Covenant for the Practice
of Justice and Equity for All in The Episcopal Church.”[1]
The Diocese of California has a robust, well-thought-out

scale of minimum compensation for clergy, yet because
congregations may pay their clergy as much above the
minimum as they wish, the scale of minimum compensation
alone cannot ensure equity. The Church Pension Group’s
annual reports on clergy compensation have found that
male clergy are consistently paid more than women clergy in
similar positions, even when controlling for age and years of
ordained experience. In 2016, the median compensation for
full-time clergy in Province VIII was:

Male
Female

Senior
Clergy

Solo clergy

$99,243
$87,710

$74,500
$73,496

At this time CPG does not record the race/ethnicity of
clergy, making it difficult to track any disparities between
white clergy and clergy of color. CPG’s clergy compensation report will include data on race beginning in 2020. The
Office of Transition Ministry has been directed to compile
similar information on LGBTQ+ clergy.
The proposed canon follows the model practiced by the
Diocese of Georgia, which publishes salaries by size of congregation budget, annual Sunday attendance, and clergyperson’s years of ordained experience.[2] This allows for easy
comparison between congregations while providing some
privacy for individual clergy. Publishing salaries has helped
the Diocese of George to reduce its gender pay gap substantially.[3]
A report on clergy compensation is an initial step in remedying pay inequities. First, it shows us where those inequities
are. Second, it provides clergy and congregations in the
search process with valuable information as they negotiate
compensation. Additional steps may be necessary in future
years to ensure equity in pay for similar work in similar
congregations.
The biblical witness calls us to transparency in our dealings
with money. Jesus taught again and again that our relationship with money is a reflection of our relationship with
God. Where we place our treasure, we place our hearts also
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(Matthew 6:21; Luke 12:34). The rules of life of many intentional Christian communities, such as the Iona Community,
hold members accountable to each other for their use of
money for this reason.[4]
Transparency is a means to an even more biblical end: justice. The Diocese of California is recognized throughout and
beyond the Episcopal Church for its commitment to justice.
We have the opportunity to lead our Church in working
towards equitable compensation as we strive for justice for
all, regardless of gender identity, race, or sexuality.
Submitted by:

[1] https://www.episcopalchurch.org/posts/publicaffairs/
covenant-next-step-response-abuse-and-exploitation
[2] Diocese of Georgia, “2016 Full-Time
Priest Salary Survey,” http://georgia.anglican.
org/2016-full-time-priest-salary-survey/.
[3] Frank Logue, “Closing the Gender Gap for Clergy Pay,”
http://loosecanon.georgiaepiscopal.org/?p=1588.
[4] The Iona Community, “The Rule,” https://iona.org.uk/
movement/the-rule/.

The Rev. Gia Hayes-Martin, Rector, St. Bede’s, Menlo Park,
gia@stbedesmenlopark.org, 650-854-6555
The Rev. Liz Tichenor, Associate Rector, All Souls, Berkeley,
liz@allsoulsparish.org, 510-848-1755
Endorsed by:
The Rev. Phil Brochard, Rector, All Souls, Berkeley
The Rev. Lindy Bunch, Associate Rector, St. Mark’s, Palo
Alto
The Rev. David Erickson, Rector, St. Mary the Virgin, San
Francisco
The Rev. Heather Erickson, Assisting Clergy, St. John’s, Ross
The Rev. Paul Fromberg, Rector, St. Gregory of Nyssa, San
Francisco
The Rev. Stacey Grossman, Priest-in-Charge, St. Francis of
Assisi, Novato
The Rev. Cameron Partridge, Rector, St. Aidan’s, San
Francisco
The Rev. Chris Rankin-Williams, Rector, St. John’s, Ross
The Rev. Claire Dietrich Ranna, Rector, Christ Church, Los
Altos
The Rev. Ginger Strickland, Associate Rector, St. John’s,
Ross
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Appointments to the Committee on Assessment
Appeals
Canon 18.04

Resolved, that Canon XVIII, Section 18.04(a) of the Canons
of the Diocese of California be amended as follows (deletions
in bold strikethrough text, insertions in bold italic text):
Sec. 18.04. Committee on Appeals.

The Bishop is in agreement with this correction.
Submitted by: David A. Frangquist, Secretary of the
Convention, Frangquist@acm.org; and the Executive
Council of the Diocese of California.

(a). Any appeal of an assessment shall be referred
to the Committee on Appeals, except clerical or
computational errors, which may be corrected by the
Treasurer’s office. Promptly following each Annual
Convention, the Committee on Appeals shall be
established as follows: a Chair appointed by the
Bishop and confirmed by the Executive Council;
one person appointed by the President Chair of
Executive Council; one person appointed by the
Finance Committee; and six persons appointed by
the Bishop and confirmed by Executive Council, two
of whom shall be members of parishes or organized
missions whose total operating income for the prior
year was less than the average total operating income
of all parishes on which the assessment was based,
and two of whom shall be members of parishes or
organized missions whose total operating income for
the prior year was equal to or greater than the average
total operating income of all parishes on which the
assessment was based. At least three of such six shall
be lay persons.
Proponent’s Explanation:
This proposed change corrects a clerical error in the
language of the canon. The canon as written provides
for the appointment of one member of the committee by
the President of Executive Council and six members by
the Bishop. But the President of Executive Council is the
Bishop, so both titles refer to the same person. It appears
that the original intent was to give one appointment to
the presiding officer of Executive Council. The title of the
presiding officer is “Chair of Executive Council.” This canon
was overlooked when the titles of the officers of Executive
Council were finalized. The discrepancy was discovered
during an Executive Council review of the canons pertaining
to its work.
return to table of contents
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Canons 8.04 and 19.07

Resolved, that Canon VIII, Section 8.04(c) and Canon XIX,
Section 19.07 of the Canons of the Diocese of California be
amended as follows (insertions in bold italic text):
Sec. 8.04. Finance Committee.
[No change to subdivisions (a) and (b).]
(c) The duties of the Finance Committee shall be:
(i) To assist the Committee on Program and
Budget in the performance of its duties, to provide
financial and statistical information for its use in
preparation of proposed budgets, to review such
proposed budgets for financial integrity and to report
its recommendations to Executive Council and to
Convention;
(ii) To maintain general supervision of the financial
affairs of the Diocese;
(iii) To direct that an annual audit be made of the
financial records of all parishes, missions and other
organizations carrying out Diocesan programs;
(iv) With the consent of the Executive Council, but
subject to any general or specific guidelines that may
be adopted by Convention, from time to time to set
and alter the criteria for (A) the use of any Diocesan
line of credit, (B) nonoperating expenses, and (C)
expenditures from the endowment, gifts or other
reserves, or from assets of the Diocese, including but
not limited to the Corporation Sole;
(v) To require compliance by custodians of trust and
endowment funds and of securities held by or for any
parish, mission or organization of the Diocese with
standard business practices prescribed by the Canons
of The Episcopal Church and of the Diocese;
(vi) To act as adviser on financial matters to the
Bishop, and, upon request, to individual parishes
within the Diocese;

(vii) To require that appropriate liability, property,
worker compensation, and other customary and
appropriate insurance be maintained on all property
owned by the Diocese, the Corporation Sole, and
each parish, and by all Diocesan Institutions,
including by adoption of minimum acceptable
insurance limits and approval of insurance
carriers;
(viii) To require adequate bonding or fidelity
insurance of all persons handling funds of
the Diocese and of any organization under its
jurisdiction; and
(ix) To perform such other duties relating to the
business affairs of the Diocese as may be referred to it
by the Executive Council.
Sec. 19.07. Property Insurance.
All buildings belonging to or used by parishes, missions,
and other Diocesan Institutions, and their contents,
shall be kept adequately insured to the satisfaction of
the Finance Committee and in accordance with any
schedule of minimum acceptable insurance limits
adopted by the Finance Committee under Canon
8.04(c)(vii).
Proponent’s Explanation:
Episcopal Church Canon I.7.1(h) and Diocesan Canons
8.04(c)(vii) and 19.07 authorize the Finance Committee to
ensure that all congregations and other affiliated organizations maintain adequate insurance. However, existing canons do not specify the procedure for congregations to change
their insurance coverage if they wish to do so. Currently
nearly all congregations are insured by Church Insurance
Company, a “captive” insurance company owned by the
Church Pension Fund. Church Insurance Company also
serves as the Diocese’s risk management consultant and provides detailed reporting to the Diocesan Office so that the
Finance Committee can carry out its responsibilities under
these canons. A small number of congregations are insured
by Church Mutual Insurance Company, which generally
provides acceptable insurance coverage but does not provide
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the additional reporting.
Most other dioceses adopt a schedule of minimum acceptable insurance limits so that they can easily shop for coverage from carriers other than Church Insurance Company
without having to obtain prior approval from the diocesan
finance committee. These canon amendments would specifically provide for our Diocese’s Finance Committee to do the
same.
Upon adoption of these amendments, it is anticipated that
the Finance Committee will adopt one or more schedules of
acceptable insurance limits and that it will approve the two
insurance carriers in broad use, Church Insurance Company
and Church Mutual Insurance Company, as well as other
carriers that meet industry standards.
An unrelated amendment to Canon 8.04(c)(viii) would
specifically permit persons who handle funds to be covered
by fidelity insurance rather than bonding. Fidelity insurance
is the prevailing form of coverage in the insurance market
and is already provided as part of standard policies issued
by both Church Insurance Company and Church Mutual
Insurance Company.
Submitted by: The Finance Committee; Christopher Hayes,
Chancellor, christopher.hayes@borowsky.com.
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Treasurer’s Report to Convention
The Diocese, with input and oversight from of the Executive
Council and its Finance Committee, has continued to focus
on improvements to the financial affairs of the Diocese
during the current year. An overriding goal continues to be
the achievement of increased transparency in all financial
affairs and financial reporting of the Diocese.
The financial statements of the Diocese are audited by the
audit firm of Hood & Strong. A copy of the complete
financial statements and the independent auditors’ report are
made available on the website of the Diocese.
In the pages following this letter I have included a summary
of the financial statements of the Diocese for the year ended
December 31, 2017.
Financial Results for Calendar 2017
The financial books and records of the Diocesan Corporation
are composed of five separate funds:
1.
2.
3.
4.
5.

the Operating Fund
the Custodial Fund
the Endowment Fund
the Deferred Gifts Fund
the Expanding Horizons Campaign Fund (a new fund
established in 2016)

The Diocesan Corporation in total experienced an increase
in total net assets of approximately $4.9 million during 2017.
This increase was primarily due to growth in the value of the
Endowment Fund and gifts and pledges to the Expanding
Horizons Campaign.
The Operating Fund of the Diocese (which reflects the
operating income and expenses of the Diocese) realized a
surplus of $99,263 in 2017, offsetting a deficit of a similar
size incurred in 2016. The primary sources of revenue for the
Operating Fund are assessment income, gifts and the annual
income distribution from the Endowment Fund.
In late 2016 the Executive Council, upon the
recommendation of the Diocese Investment Committee,
approved the transfer of the Diocese’s endowment funds

to the Endowment Portfolio of the Domestic and Foreign
Missionary Society of the Protestant Episcopal Church
(“DFMS”), which is the endowment fund of The Episcopal
Church. This endowment fund adheres to the social
responsibility guidelines of The Episcopal Church, and
more specifically, to the mandate of Resolution C045,
“Environmentally Responsible Investing”, passed by the 78th
General Convention of The Episcopal Church. The decision
to transfer the endowment funds to the DFMS Fund was the
result of a robust discussion and study by the Diocese Task
Force for Socially Responsible Investing.
At the end of 2017 the Diocese had outstanding loans to
various parishes, missions and Diocesan organizations of
approximately $3.7 million under its program of providing
financial aid for Diocesan organizations seeking assistance
for capital improvements to their properties. The Diocese
continues to provide both payroll and personnel benefits
services to related churches and organizations within the
Diocese, a service that is offered in very few other Episcopal
dioceses. At the end of 2017 the Diocese had receivables of
approximately $1.4 million for payroll/benefit advances under
this program.
2018 Forecast and 2019 Budget
The Operating Fund is currently expected to operate at
breakeven to a small loss in the current 2018 year, depending
on assessment relief granted and continuing litigation
expenses relating to Episcopal Community Services.
The proposed assessment rate for 2019 continues to be the
lower assessment rate approved by Convention in 2011, with a
top rate of 17% (versus a top rate of 20% in earlier years).
The Program & Budget Committee and the Executive
Council have recommended a 2019 Operating Fund budget
that will result in a balanced budget for the year with a small
surplus. A copy of this proposed 2019 budget is included in
the following pages.
Please note that for the duration of the Expanding Horizons
capital campaign, the salary and benefits of the director of
development are being charged to the capital campaign fund
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and do not appear in the operating budget. Because of staff
focus on the capital campaign, we have likewise discontinued
the line item for current gift income for the duration of the
capital campaign.
The 2019 budget assumed a cost of living increase for
salaries estimated at 3.5% and an expected increase in the
cost of medical benefits estimated at 12.0%. The actual
cost of living increase as measured by the San Francisco
Consumer Price Index for All Urban Consumers for the
year ending June 30, 2018 was 3.9%, and in keeping with
prior years’ practice, the actual percentage increase as of
June 30 is submitted to Convention for its approval as the
recommended COLA for 2019 salaries.
Financial Policies and Procedures
The Finance Committee of the Executive Council holds
monthly teleconference meetings to review the financial
affairs of the Diocese. Its monthly discussions include a
review of the year to date operating financials, the aging of
receivables from the parishes and missions, and the line of
credit loan facility available to parishes and other Diocesan
institutions. A summary of these meetings is then presented
at each month’s Executive Council meeting.

Corporation Sole
All of the assets of the Corporation Sole except for its real
estate holdings were transferred to the Diocesan Corporation
in December 2009. A separate report on the financial
position of the Corporation Sole follows this report.
Other Matters
The Diocese and its member churches continue to experience
financial constraints, and it is likely that we will continue
to see many of our churches suffer from the strain of
limited financial resources. This calls for the Diocese to be
particularly mindful of its fiduciary responsibilities for the
financial welfare of the Diocese and all of its churches and
missions.
I want to express my thanks to Tom Ferguson, Jim Forsyth,
Sarah Crawford, Joann Fite, and all the staff at Diocesan
House for their hard work and assistance over the past year.
Respectfully submitted,
Robert McCaskill, Treasurer

Three other committees of the Executive Council also have
significant involvement in the financial affairs of the Diocese:
The Program and Budget Committee prepares the
recommended Operating Fund budget for the coming year,
which is then presented to the full Executive Council and
subsequently to Diocesan Convention. Members of this year’s
committee were Thomas LaFrance, Chip Larrimore, Jim
McConnell, Susan McKenzie, Bruce Morrow, Wendy Olson,
Jane Stratford, Scott Whitaker, Matthew Woodward, Tom
Ferguson, and Bob McCaskill.
The Investment Committee has oversight responsibility for
the investments of the Endowment Fund.
The Audit Committee is charged with the responsibility of
ensuring that the financial affairs of the Diocese are audited
by an independent auditor and that appropriate accounting
policies and internal controls are established and followed.
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Summary of the Financial Position of the Diocesan Corporation
Balance Sheet

All Funds as of December 31

ASSETS
Cash & cash equivalents
Receivables, net
Investments
Notes receivable
Notes receivable held for investment
Equity interests in real property
Property & equipment, net
Total Assets

2016
$

2,258,201
10,918,018
32,574,549
2,775,349
220,836
1,131,449
4,401,228
54,279,630

2017
$

4,641,595
12,792,662
38,473,581
3,692,600
164,199
1,131,449
4,339,351
65,235,438

ties to H

LIABILITIES
Accounts payable & accrued expenses
Deferred revenue
Line of credit
Funds held in trust for beneficiaries
Total Liabilities

1,950,450
14,280
2,775,349
10,240,780
14,980,859

4,346,721
5,862
3,692,600
12,764,223
20,809,406

ties to H

TOTAL NET ASSETS

39,298,771

44,426,032

off by $

Change for 2017

NET ASSETS BY FUND
Operating & Property Fund
Custodial & Unexpended Income Fund
Endowment Fund
Deferred Gifts Fund
Capital Compaign Fund

6,263,218
553,212
21,790,147
2,475,139
8,217,055

6,362,480
502,534
25,230,676
2,643,299
9,687,042

99,262 ties to H
(50,678)
3,440,529
168,160
1,469,987

TOTAL ALL FUNDS

39,298,771

44,426,031

5,127,260
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Diocesan Corporation
Statement of Income and Expenses
2016

2017

3,342,991
10,513,411
52,965
929,878
14,839,245

3,414,025
4,429,792
168,160
3,872,905
11,884,882

560,881
178,712
653,046
248,834
156,920
50,076
187,566
339,401
1,349,598
688,926
4,413,960

589,022
152,297
658,932
288,278
99,071
55,687
158,487
401,730
1,326,637
609,316
4,339,457

Changes in Net Assets Before Transfers & Reclasses

10,425,285

7,545,425

TRANSFERS
Payments to beneficiaries & other disbursements

(2,253,758)

(2,418,164)

CHANGE IN NET ASSETS

8,171,527

5,127,261

Net assets, beginning of year

31,127,244

39,298,771

Net assets, end of year

39,298,771

44,426,032

SUPPORT AND REVENUE
Parish and mission assessments
Gifts, grants and other
Change in value of charitable trusts
Investment income, net
Total support and revenue
EXPENSES
Episcopate
Diocesan communications
Congregational development
Youth, young adult & camps
Ministry development
Multicultural and other ministries
Development & planned giving
Finance
Administration & support staff
National church and international support
Total expenses
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In May 2008 the Special Convention of the Diocese adopted
governance revisions stipulating that the Corporation Sole
be merged or otherwise incorporated into the Diocesan
Corporation to the extent feasible by January 1, 2011.
However, the Convention resolution also provided that in the
event that such a merger or other incorporation would result
in a loss of assets to the combined entity, the Corporation
Sole shall continue to survive to the extent necessary to
preserve its assets.
As previously reported to Convention, a conclusion was
reached that all of the assets and liabilities of the Corporation
Sole could be transferred to the Diocesan Corporation
without significant costs except for the real property
holdings of the Corporation Sole. Transfers of real property
in California are subject to significant real estate transfer
taxes; religious and nonprofit entities are not exempt from
these transfer taxes. In December 2009 all of the assets of
the Corporation Sole other than its real estate properties were
transferred to the Diocesan Corporation.
The balance sheet of the Corporation Sole as of December 31,
2017 (shown in the following pages) reflects the 32 real estate
properties which continue to be held by the Corporation Sole.
Respectfully submitted,
Robert McCaskill, Treasurer
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Summary of the Financial Position of the
Corporation Sole
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2019 Proposed Diocesan Budget
The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

2018
Convention
budget w actual
salaries & TEC 2019 Salaries &
apportnmnt
Benefits
2019
Proposed Budget.xlsx

2019 Fixed
Expenses

2019
Discretionary
Expenses

REVENUES

1
2
3
4
5
6
7
8
9

Assessment revenue
3,330,000
Endowment income
341,053
Christy Fund (Bishop's Discretionary)
115,000
Fee income--endowment & benefits admin
203,000
Fee income--planned giving administration
58,000
Fee i ncome--payroll servi ces
47,000
2018
Event fees--youth & young adult
4,000
Convention
Interest i ncome
10,000
budget
w actual
Total
Revenues
4,108,053
The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

EXPENDITURES

salaries & TEC
apportnmnt

Episcopate
10 Bishop's compensation
189,279
11 Bishop's benefits
71,082
12 Substitute bishop expense for bishop's sabbatical
13 Commission on Ministry
16,000
14 School for Deacons
35,000
15 Archdeacon expense
17,000
16 Ordination process support
2,600
17 Deanery program
15,000
18 Ecumenical & Interreligious Affairs
4,000
19 East Bay diocesan presence
4,000
20 Bishop's residence-maintenance
30,000
21 Di ocesan evaluati on accrual
5,000
22 Clergy Conference
10,000
23 Executive Council
10,000
8/20/18
2:27 PM
24 Bishop
IX election fund
15,000
25 Travel--General Conventi on
25,000
26 Travel--Lambeth
2,000
27 Travel-Provincial Convention Triennial
3,500
28 Standing Committee
4,000
29 Travel--House of Bishops
4,000
30 Bishop's travel & entertainment
15,000
31 Bishop's hospitality
20,000
32 Total Episcopate
497,461

2019 Salaries &
Benefits

2019 Fixed
Expenses

2019
Discretionary
Expenses

195,904
75,088
16,000
35,000
17,000
4,000
15,000
4,000
4,000
30,000
5,000
15,000
10,000
15,000
25,000
2,000
3,500
4,000
4,000
15,000

270,992

76,000

20,000

167,500
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3.50%

3,480,000
380,000
95,000
209,090
57,000
65,000
4,000
10,000
4,300,090
2019 Budget

195,904
75,088
16,000
35,000
17,000
4,000
15,000
4,000
4,000
30,000
5,000
15,000
10,000
Page
1 of8
15,000
25,000
2,000
3,500
4,000
4,000
15,000
20,000
514,492

FINANCE AND BUDGET

2019 Proposed Diocesan Budget
The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

33
34
35
36
37
38
39
40
41
43
44
45
46
47
48
49
50
51

2018
Convention
budget w actual
salaries & TEC 2019 Salaries &
apportnmnt
Benefits

Canon to the Ordinary's Office/Congregational Ministry
Canon to the Ordinary's salary
104,000
Canon to the Ordinary's benefits
35,680
Associate for Congregational Ministries
90,802
Associ ate's benefi ts
53,360
Vocations coordinator
28,000
Archi vi st
6,000
Archivist benefits
500
Di rect subsi di es to mi ssi ons
320,000
Fresh Start
5,000
Living Stones Partnership
5,000
Vicars' retreat & training
4,000
Congregational Development
25,000
Clergy wellness
2,000
Mi ni stry evaluati on
2,500
Anti-racism training
9,000
Travel & entertai nment
7,000
Total Canon to the Ordinary's Office/Congregational
697,842
Ministry

2019
Discretionary
Expenses

2019 Fixed
Expenses

107,640
37,880
93,980
57,880
28,000
6,500
320,000
5,000
5,000
4,000
25,000
2,000
2,500

331,880

-

107,640
37,880
93,980
57,880
28,000
6,500
320,000
5,000
5,000
4,000
25,000
2,000
2,500

9,000

9,000

12,000

12,000

384,500

8/20/18 2:27 PM

716,380
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2019 Proposed Diocesan Budget
The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

2018
Convention
budget w actual
salaries & TEC 2019 Salaries &
apportnmnt
Benefits

52
53
54
55
56
57
58
59
60
61

Discipleship Ministries
Faith Formation Minister's compensation
95,220
MDM benefi ts
40,841
Equipping the Beloved Community events
10,000
Christian formation/Diocese-wide training events 10,000
Stewardship and ministry development
5,000
Epi scopal Resource Center
3,000
Education for Ministry (EFM)
2,000
Adult curriculum development
4,000
Specialized lay training scholarhips
8,000
Travel & entertainment Ministry Development Minister
6,000

62
63
64
65
66
67
68
69
70

Youth & Young Adult--Caren Miles
Di sci pleshi p mi ni stri es/YAYA associ ate
Discipleship associate benefits
"Happening"
Diocesan youth events
Diocesan young adult outreach
Youth communications/curriculum
Youth/ Young adult retreats
Mission trips and pilgrimages
Travel & entertainment Youth Minister

69,061
26,548
2,500
10,000
5,000
4,000
4,000
4,000
5,000

71
72
73
74

Camps & campus ministry
Campus ministries
Camp ministries
Cali forni a Paci fi c Camp - St. Dorothy's
Intentional Communities - Interns

83,000
48,000
3,000
40,000

75

Total Discipleship Ministries

488,170

2019
Discretionary
Expenses

2019 Fixed
Expenses

98,523
43,777
11,000
10,000
5,000
3,000
2,000
4,000
8,000

142,300

-

3,000

46,000

71,510
28,288
2,500
10,000
25,000
4,000
4,000
4,000

99,797

-

3,000

52,500
83,000
48,000
3,000

242,097

-

-

134,000
232,500

8/20/18 2:27 PM

98,523
43,777
11,000
10,000
5,000
3,000
2,000
4,000
8,000
3,000
188,300
71,510
28,288
2,500
10,000
25,000
4,000
4,000
4,000
3,000
152,297
83,000
48,000
3,000
134,000
474,597
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2019 Proposed Diocesan Budget
2019 Proposed Budget.xlsx

The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

76
77
78
79
80
81
82
83
84
85

Communications
Communications Minister
Benefi ts
Diocesan Convention
Communications program expense
Website and other technology expense
Travel & entertai nment
Total Communications
National Church Support
Episcopal Church Apportionment
Provi
nci al Assessment
The 2019 budget assumes a COLA of 3.5% for salaries,
Total
Church
Support
12% forNational
medical insurance
increase,
and 3.0% for dental
insurance increase.

86
87
88
89

Multicultural Commissions
Afro-Anglican Commission
Asi an Commi ssi on
Latino Ministry
Total Multicultural Commissions

90
91
92
93
94
95
96
97
98
99

Justice, Peace, & Integrity of Creation
Oasi s
Peace, Justice, & Hunger Commission
Episcopal Chaplaincy-Stanford Hosp.
Di saster Mi ni stri es
Poli ce Chaplai ncy-Mari n
Sojourn Chaplaincy at SF General
Commission for the Environment
Global Companions Commission
Women's Mi ni stri es
Total Justice, Peace, & Integrity of Creation

2018
Convention
budget w actual
salaries & TEC 2019 Salaries &
apportnmnt
Benefits

87,975
29,398
25,000
20,000
10,000
3,000
175,373

91,054
31,011
29,000
15,000
15,000

122,066

2018 534,833
Convention
budget21,000
w actual
555,833
salaries
& TEC 2019 Salaries &apportnmnt
Benefits

6,500
10,000
5,000
21,500
3,000
4,000
3,000
1,000
2,500
20,000
500
2,500
3,000
39,500

2019
Discretionary
Expenses

2019 Fixed
Expenses

29,000

5,000

35,000

580,000
12,000

592,000
2019
Fixed
Expenses

2019
Discretionary Expenses
6,500
10,000

-

-

5,000

21,500

3,000
4,000
3,000
1,000
2,500
20,000
1,000
2,500

-

-

3,000

40,000

8/20/18 2:27 PM

2019 Budget

91,054
31,011
29,000
15,000
15,000
5,000
186,066
580,000
12,000
592,000
2019 Budget

6,500
10,000
5,000
21,500
3,000
4,000
3,000
1,000
2,500
20,000
1,000
2,500
3,000
40,000
Page 5 of8
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2019 Proposed Diocesan Budget
The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

2018
Convention
budget w actual
salaries & TEC 2019 Salaries &
apportnmnt
Benefits

2019
Discretionary
Expenses

2019 Fixed
Expenses

2019 Budget

100

Planned Giving/Development
Di rector of development

101
102
103

Benefi ts for di rector of development
Gift planning officer
Benefi ts for gi ft planni ng offi cer

91,487
39,081

104

Prog. Expenses--development

42,500

42,500

42,500

105
106
107

Prog. Expenses-planned giving
Travel & entertai nment
Total Planned Giving/Development

15,000
26,000
214,067

15,000

65,500

15,000
8,000
201,565

108
109
110
111
112
113
114
115
116

Treasurer's Office
CFO compensation
CFO benefi ts
CFO emeri tus
Independent audit of diocese
Bank & payroll fees
Mi scellaneous
Outsi de servi ces
Travel & entertai nment
Total Treasurer's Office

117,901
45,915
16,930
57,500
82,000
23,000
8,000
351,246

-

122,028
48,958
17,522
60,000
115,000
23,000
5,000
391,508

-

95,323
40,742

95,323
40,742

136,065

-

8,000

122,028
48,958
17,522
60,000
115,000
23,000

188,508

5,000

203,000

8/20/18 2:27 PM
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2019 Proposed Diocesan Budget
The 2019 budget assumes a COLA of 3.5% for salaries,
12% for medical insurance increase, and 3.0% for dental
insurance increase.

2018
Convention
budget w actual
salaries & TEC 2019 Salaries &
apportnmnt
Benefits

2019 Fixed
Expenses

2019
Discretionary
Expenses

2019 Budget

117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
134

Administration
Admi n staff salari es
Admin staff benefits
Medi cal premi ums reti red clergy
Diocesan House maintenance
Chancellor's retai ner
Computer equipment
IT support
Computer software & subscriptions
Property & liability insurance
Interest expense
Postage & deli very
Printing & reproduction
Hearst Avenue
Real Estate Expense-Brentwood
Office supplies
Telephone
Utilities
Depreci ati on expense
Total Administration

378,167
185,491
25,000
32,000
92,700
6,000
65,000
25,000
70,000
15,000
5,000
12,500
16,000
14,000
14,000
18,000
80,000
1,053,858

679,460

479,700

-

440,983
213,477
25,000
32,000
92,700
4,000
68,500
20,000
85,000
14,000
5,000
15,000
16,500
13,000
14,000
20,000
80,000
1,159,160

135

Total Expenditures

4,094,851

1,971,068

1,379,700

946,500

4,297,268

136

Surplus (Deficit)

440,983
213,477
25,000
32,000
92,700
4,000
68,500
20,000
85,000
14,000
5,000
15,000
16,500
13,000
14,000
20,000
80,000

13,202

2,822

8/20/18 2:27 PM
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2019 Narrative Budget Poster
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2019 Proposed Assessment Formula
1. 5.0% assessment on the first $77,655 of a parish or mission’s operating income for 2017 as defined on Line A of the 2017
parochial report
2. 17.0% assessment on all such income above $77,655, provided that:
3. No parish or mission shall have an increase over 2018 initial assessment (before appeals) of more than 50% or $20,780,
whichever is less.
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2019 Proposed Salary Resolution and Mandatory
Minimum Compensation
Resolved, That effective January 1, 2019, the minimum annual compensation for clergy employed full time by the Diocese
of California and by any parish or mission thereof shall be increased by 3.9% as reflected in the 2019 Mandatory Minimum
Salary Schedule shown below.
Resolved, That Years of Experience be defined as Credited Service with The Church Pension Fund.

2019 Mandatory Minimum Compensation Including Self Employment Tax

Resolved,
1. That any deviation below these minimums will be permitted by the Bishop for serious cause, with the Bishop using
the Personnel Practices Commission as a council of advice.
2. That employers of all clergy pay to each cleric 50% of the self-employment tax assessed on the cleric's base
compensation as a portion of total compensation (7.65% of base compensation). This amount is included in the
schedule above.
3. The Personnel Practices Committee strongly urges all churches, whenever possible, to increase the clergy and lay staff
compensation by 3.9% for 2019 to accommodate for inflation.
4. That the minimum transportation allowance be $0.545/mile for congregation-related travel and is to be adjusted in
accordance with IRS published rates for 2019.
5. That associate clergy minimums are based on the cleric's years of service at two grade levels below actual congregation
classification.
Note: Compensation increase is based on the annual increase in the Consumer Price Index for All Urban Consumers in San
Francisco, Oakland and San Jose as of June 30th, 2018.
Resolution as passed at the 1999 Diocesan Convention:
Resolved: That the proposed salary standards for clergy in the Diocese of California, as reflected in the joint report of the
Personnel Practices Committee and the Clergy Compensation Task Force, are approved and shall be effective on a voluntary
basis for the years 2000-2004, and shall become mandatory for 2005 and later years.
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2019 Congregational Grade Structure
2019 Congregational Grade Structure
1. Number of pledging units:
Number
000-100
101-200
201-300
301-400
401-above

Points
3
6
9
12
20

2. Average weekly attendance at Sunday services:
Attendance
Points
00-100
3
101-200
6
201-300
9
301-500
12
501-above
20
3. Total Annual Operating Income--Line A of Parochial Report:
Amount
Points
$0 to $86,282
4
$86,283 to $165,607
8
$165,608 to $330,954
12
$330,955 to 662,433
16
$662,434 and above
20
The points from these three categories are then added together and the
congregation classification is determined from the following table:
Total Points
Salary Grade
0 - 10
A
11 - 20
B
21 - 30
C
31 - 40
D
41++
E
Schedule adjusted to reflect cost of living increases since passage of
salary standards resolution in 1999
Resolution as passed at the 1999 Diocesan Convention:
Resolved: That the proposed salary standards for clergy in the Diocese
of California, as reflected in the joint report of the Personnel Practices
Committee and the Clergy Compensation Task Force, are approved and
shall be effective on a voluntary basis for the years 2000 to 2004, and
shall become mandatory for 2005 and later years.
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List of Nominees
Standing Comittee

Elect: 2 — one lay member and one clergy member, four year terms, term begins at end of Convention

LAY

Noreen Huey

CLERGY

Chip Larrimore
Deborah White

Executive Council

Elect: 2 — at least 1 must be lay. Three year terms, term begins January 1, 2019
LAY
Don Miller
Jack Ryder

CLERGY

Todd Bryant
Merry Chan Ong

Secretary of the Convention
Elect: 1 (any order) for one year term
David Frangquist

Treasurer of the Diocese

Elect: 1 (any order) for one year term
Brad Barber
Note: It is not the practice of the Nominations Committee to edit or correct submitted nominee biographies.

NOTE: Click on nominee name to
be linked directly to entry.
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Standing Commitee — Lay
Noreen Huey

St. James, San Francisco
San Francisco Deanery
Interests:
Having raised a daughter in DioCal,
I am passionate about engaging
youth in church life, helping youth
build relationships with one another,
and finding their place in the
world. I have been an advocate for
creating youth ministry at St. James where I worship and
Transfiguration where I work. Creativity is important to me
and I have been blessed with talents in calligraphy, design
and papermaking. I enjoy collaborating in designing and
leading community art projects in my church communities. I
love being in creation, hiking and exploring; I also enjoy art
museums, and cooking for family and friends.
Professional associations:
Wedding and event calligraphy affiliation within the greater
bay area network of stationers, event planners and vendors.
Wedding Vendor on The Knot. Past member NCHRA
(Northern California Human Resources Association) and
ACA (American Compensation Association).

Former Human Resources Generalist and Compensation
Specialist with Sun Microsystems and CSAA. Areas of
focus included employee relations, salary and benefit
administration, training and development. Active parent
volunteer in the local public schools (San Leandro and
Redwood City) including PTA, School Site Council and
Graduation Committee Co-Chair, Sequoia High School
Class of 2008.
In my opinion the major issues facing the church today
are:
A need to balance our strong Episcopal traditions with being
relevant and engaged in the changing culture of the Bay
Area. We must build on the strong foundation of tradition
and liturgy, but also be imaginative to attract newcomers and
visitors. Diversity is essential to our Episcopal identity in the
Bay Area. I want to be an advocate for programs that engage
youth from diverse backgrounds in both congregations and
the diocese. It is clear to me that we could also improve
pathways and opportunities for youth to remain involved in
faith communities as they become young adults.

Why are you running for this position?
My family has served this diocese for generations and my
involvement is deeply meaningful to me. I possess a unique
perspective on the diversity of our diocese having experience
Summary of activities within my congregation / diocese: worshiping and working in three deaneries. I grew up in a
Chinese American congregation in Oakland; am an active
My home parish is St. James, SF (1985-) and currently
member at St. James, SF; and for the last 9 years I have
serve the Transfiguration community (2009-): Leadership:
served as Parish Administrator and Operations Manager at
Vestry twice, Personnel Committee and Family Ministry
Transfiguration, San Mateo. Additionally, with my former
Team/Parish Life co-chair/member. Outreach: chaired St.
career in Human Resources and strong communication
James’ Mothers Helping Mothers, a micro lending ministry
skills, I will make a meaningful contribution as a member of
for female entrepreneurs in developing countries. For over
the Standing Committee. My Episcopal upbringing began
20 years volunteered with Rebuilding Together. Ministry:
at Church of Our Saviour, Oakland. My parents modeled
Youth Ministry team member at St. James and Ministry
community leadership there, my father was Sr. Warden
Team at Transfiguration; taught Sunday school, developed
and my mother was Choir Director. In my 20s I became a
curriculum; chaired St. James’ Welcoming Committee,
member at St. James, SF which is still my community today.
served on flower guild at both congregations; developed
and led art workshops for retreats at both parishes; provided My husband and I raised our daughter there providing a
strong foundation which lead to her youth involvement &
calligraphy and design for parish events.
leadership in the diocese and as Assistant Camp Director for
two summers at The Bishop’s Ranch. My father served on
Major activities beyond diocese:
the Standing Committee in the 1970s and I am honored to
Owner of a calligraphy and design business providing
services for weddings and events, business and social projects, be nominated for this position following in his footsteps.
working with event planners, businesses and individuals.
Nominated by Warren Wong
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Standing Commitee — Clergy
Chip Larrimore

Christ Church, Sausalito
Marin Deanery
Interests:
My professional interests include
liturgy (especially liturgical space
and the creative use of it), ministry
with youth, congregational growth,
and church governance. What I love
most about parish ministry are the lifelong relationships
I develop with the members of my parish and the honor
of marking significant moments in their lives with them.
My personal interests include music of all kinds (including
playing the ukulele), travel (most especially on cruise ships),
sharing good food and wine with friends, and spending time
with my family.

In my opinion the major issues facing the church today
are:
Major issues facing the Church today mirror the issues
facing our nation as a whole -- the fractured nature of
our populous. As the Church, we must be the body that
proclaims reconciliation as the mandate to which God
calls us. The Gospel of Jesus Christ calls us to honor the
divine in all people -- perhaps most especially in those with
whom we disagree. By attending to those relationships, we
can then be a voice for the marginalized, an advocate for
the disenfranchised, and a companion and helper for those
who are suffering. The Episcopal Church has a rich heritage
and powerful message to proclaim to a new generation of
Christians and to those whom God will bring to Christ
through our witness.

Why are you running for this position?
Having now attended 3 General Conventions and served
for 3 years on the Executive Council of our Diocese, I have
Professional associations:
come to appreciate how the Episcopal Church both speaks to
Member, St. Dorothy's Rest Board of Directors; Member,
and acts upon the needs of the world through our legislative
Gathering of Leaders; Member, Gathering the Next
process. It is one of the most significant ways the Holy
Generation; Member, Marin County Fair Housing
Spirit works through us collectively as the Body of Christ in
Community Advisory Group; Member, Marin City MLK
the world. I am running for Standing Committee because
Coalition; Member, Sausalito Lions Club.
I believe in the work of our diocese and the vision of our
Summary of activities within my congregation / diocese: Bishop for us to testify to the power of embodied justice,
faith community vitality, rooted spirituality, and inclusive
Rector, Christ Church Sausalito (former Rector, St. Peter's
Redwood City; former Associate Pastor, Grace Cathedral San community.
Francisco): Preaching, teaching, pastoral care, congregational
Nominated by the Rev. Matthew Dutton-Gillett
development, and Vestry oversight; Member, Diocese of
California Deputation to General Convention 2018 (served
as an alternate deputy tracking the work of the Committee
on Churchwide Leadership); Member, Executive Council
of the Diocese of California 2013-2016; Chair of Executive
Council (2016).
Major activities beyond diocese:
I have represented our diocese as part of our diocesan
deputation at 2 General Conventions of the Episcopal
Church and attended 3 Conventions in total (Columbus,
OH; Anaheim, CA; and Austin, TX). While some of my
work in the Diocese of California has involved representing
our diocese in the wider church, my work at the present time
is focused primarily on the business of our diocese.
return to table of contents
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Deborah White

Grace, Martinez
Contra Costa Deanery
Interests:
I am very interested in my
family! I have two teenage
children who keep both
my hands and my heart
occupied constantly. I share
this (pre)occupation with
my husband Gary and,
to a lesser degree, my dog
Riptide, who accompanies
us wherever he can. We
enjoy hiking, biking, going
to the movies, reading, and
listening to NPR. Gary and
I also have what my daughter calls a "weird obsession" with"
Jeopardy." I also retain an interest in my previous career
in forensic neuropsychology, so I admit to reading and
watching some of what my kids call "creepy, non-priesty"
things.
Professional associations:
I am a member of the Contra Costa Clericus and Deanery.
I have had the opportunity to participate in the College
of Congregational Development and am proud to be a
member of the online Breaking the Episcopal Glass Ceiling
group. Outside of "church groups," I retain both my clinical
psychology license and interest in my former profession as
an forensic assessment psychologist through the Rorschach
Personality Assessment System group and the Society for
Personality Assessment.

General Convention, I have served on vestries in parishes
in Maryland and Massachusetts, in church leadership in
Virginia, and as a diocesan representative in Massachusetts.
As a sacristan at Trinity College in Connecticut, I was one
of the diocesan representatives at the visit of Archbishop
Desmond Tutu (way back when).
In my opinion the major issues facing the church today
are:
We are living in frightening and dangerous times which can
lead either to great evil - or, if we get it right, to hearts and
minds transformed by the life-giving and soul-sustaining
love of Jesus Christ. There are so many specific concerns that
we have not adequately engaged as a Christian community
- among others; racism, sexism, poverty, socioeconomic
disparity, and, fear of "the other" - that it seems impossible
to determine which is most pressing. I believe, however,
that none of these can be reasonably responded to without
knowing who we are as a people. As scary as it seems, we
have been given a gift - the chance to commit to actually
trying to live the message and way of Jesus. The work that
needs to be done to heal and reform a world lacking in
compassion and mercy begins with personal and collective
examination of what it means to be a community of Christ
and how we can be productive workers in the world's mission
field, identifying and acting in concrete ways to bring healing
to a world in desperate need of it.

Why are you running for this position?
I became familiar with Episcopal polity as a child with
parents who served on search committees and vestries.
Although I recognize that the structure of the church is
sometimes unwieldy, I also think it is a tremendous and
often unappreciated gift. Our denomination not only allows
but encourages each of us to find our unique place in the
Summary of activities within my congregation / diocese: community of Christ - whatever it may be - and to grow
with grace into our various vocations. As someone who has
I was an active lay person in this diocese for many years
gone through the ordination process in this diocese, I have
and am now grateful to be the Rector of Grace Church in
Martinez. We are a medium-sized parish, so I have a hand in benefited enormously from the opportunity to pray and
everything within my congregation but, strangely and despite discern alongside other Christians about both incredibly
my life-long membership in the Episcopal Church, I have the personal and universally important questions. Members of
the Standing Committee serve a crucial function within the
most fun doing evangelism (!) I have been involved in the
diocesan structure not only as leaders themselves, but also by
work of the diocese as part of three of DioCal's deaneries. I
faithfully considering and offering counsel to others tasked
have served on the Executive Council, and am currently on
with the spiritual and practical leadership of its people. It
the Diocesan Nominating Committee.
is my hope that my many experiences as a lay and ordained
person within the church and my skills working with groups
Major activities beyond diocese:
and individuals with significant concerns will be of benefit to
My husband Gary was a member of the U.S. Coast Guard
the committee and the diocese.
for 27 years, which caused us to move frequently. As a
result, although I have never been formally involved in the
Nominated by Brenda Paulin
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Executive Council — Lay
Don Miller

St. Clement's, Berkeley
Alameda Deanery
Interests:
Travel, cooking,
photography, gardening
and sports (Warriors,
Giants, 49ers). Big fan
of UC sports teams.
Hunger, food insecurity,
alleviating homelessness
and promoting economic
empowerment.

In my opinion the major issues facing the church today
are:
1) Declining attendance, especially among families,
presenting a major obstacle to growth
2) Financial constraints facing congregations limiting
outreach potential, especially in the Bay Area where costs
continue to increase
3) Reduced ability for congregations to assist as many of
those in need as we would like, due to decreased revenues
and membership

Why are you running for this position?
I am seeking to utilize my experience to make the Diocese
stronger now and in the future, as a member of the Executive
Council. My qualifications include 30+ years of experience
Professional associations: in both the private and non-profit sectors, in finance and
operations, at successful and diverse organizations. Being
Alameda County Community Food Bank - Development
heavily involved in my parish has given me an understanding
Operations and Database Manager. Lead team supporting
the ACCFB's development department and oversee ACCFB's of the issues facing many of the congregations in our
Diocese. This includes reviewing financial issues and
fundraising database.
collaborating on long range planning. As a Bay Area native
Summary of activities within my congregation / diocese: who grew up in Berkeley, I am passionate about working in
our community to end problems facing those who live here,
St. Clement's Episcopal Church: Currently serving second
regardless of their background, race or ethnicity, to the best
three-year term on Vestry at St. Clement's Episcopal
of my ability. I seek your vote so I can contribute to the
Church in Berkeley as Outreach Chair. Lead committee
future of the Diocese on the Executive Council.
as we increase activities addressing hunger, homelessness,
education, the environment and animal welfare (2014Nominated by the Rev. Deborah White
2017; 2018 - present). Alameda Deanery: Served on hunger
ministry committee resulting in documentary covering
hunger in East Bay and church-sponsored food pantries, such
as St. Augustine's and St. John's, in Oakland (2012-2013).
Major activities beyond diocese:
Volunteerism: - Options Recovery Services (drug
rehabilitation) - Upwardly Global (economic empowerment
- assisting immigrants and refugees with job hunting skills)
- Rise Against Hunger (international food aid) - Volunteered
270+ hours over past three years, with agencies addressing
issues ranging from health care and hunger to social services
and the environment)
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Executive Council — Lay
Jack Ryder

Grace Cathedral,
San Francisco
San Francisco Deanery
Interests:
birds | hiking | history |
@landmarkssf | Napa |
opera | pipe organs |
@ryderrealestate | San
Francisco | @statelysf

Why are you running for this position?
I love Grace Cathedral, the work we do in the community, as
well as our music and Forum ministry. I'd like to participate
in a leadership role in order to ensure their continued success.
Nominated by the Rev. Chip Larrimore

Professional associations:
Volunteer Experience:
President - Toastmasters
International, San
Francisco Association of Realtors Chapter Board
Candidate, Education Chair | Member: Global Business
Council, Government Relations - San Francisco Association
of REALTORS Member, Advisory Board - The Paideia
Institute for Humanistic Study Member, Donor
Engagement Committee - Grace Cathedral Historian - St.
Andrew's Society of San Francisco Events Committee British Benevolent Society of San Francisco Member - Royal
Oak Foundation, Sir John Soane Foundation, Conservatory
of Flowers, SF Botanical Garden Society, Fine Arts Museums
of SF, CA Academy of Sciences
Summary of activities within my congregation / diocese:
Sponsor, Pipe Organ Recital Series Member, Donor
Engagement Committee
Major activities beyond diocese:
When I'm not selling real estate, or birding, I serve on the
committees/boards listed above.
In my opinion the major issues facing the church today
are:
Personally, I am thrilled that the Episcopal Diocese has
chosen to tackle the issue of Climate Change. I believe it is
the most important issue of our time.
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Todd Bryant

In my opinion the major issues facing the church today
are:
St. Timothy's, Danville
Vision and evangelism -- I have a desire to support the
Contra Costa Deanery
beloved community and Bishop Marc’s leadership. We
need more Episcopalians to do this! A core value of the
Interests:
Diocese of California is ‘church vitality.’ I believe my gifts
I am an avid reader of
and passion for evangelism and incorporation support this
history. Doing dishes
plank of the beloved community. As we grow, our voice
while listening to a bevy
will have even more traction in advocacy and inclusion.
of podcasts is my daily
God is asking more of our leadership than just waiting for
practice. We are fairly
people to check us out. Praying to make budget next year
new to California, so
does not make a strategic plan. Episcopalians are great at
the Bryant family 5 are
“come and see” relationship building, but in the changing
hiking, biking, ferrying,
landscape of America it's not enough for the future. The
and BARTing our way
average Episcopalian invites someone to church once every
around the Bay Area. I
37 years. Personally, I don’t have some special gift except a
spend my Sabbath time
with the family, and am committed to health through yoga. driving passion to see us thrive. Sometimes Episcopalians
call evangelism the “e” word. But we have the tools and the
My spouse, Kimberly and I are delighted to embark on our
ability to define evangelism on our own terms. Using social
new chapter of life in California together.
media, community engagement, and personal invite, we can
be evangelists. If you have ever recommended your favorite
Professional associations:
I am a member of the Contra Costa Deanery. I was the Dean restaurant to someone, you have all the tools you need to be
an evangelist.
of Clericus in the Diocese of Texas – a clergy professional
development group. Academically, I was a Phi Beta Kappa
Why are you running for this position?
scholar during college and an FTE fellow in seminary. Was
I currently have the pleasure of serving at St. Timothy’s in
a partner in mission with the “Dulac Community Center”
Danville. If I am elected to Executive Council, I will commit
in Houma, LA. I was a member of a preaching formation
group (Deep calls to Deep) at Virginia Theological Seminary. myself to the Diocese of California and support the beloved
community. I will serve in the capacity that will most
Served as a board member for a helping agency called
strongly support the work of the Diocese. I have a passion
WHAM (West Houston Assistance Ministries).
for strategic planning and evangelism and work well in
Summary of activities within my congregation / diocese: leadership groups. I would consider it an honor to help move
the Diocese into an even brighter future. I will support our
I started as a curate and stayed as the Associate Rector of
diocese and when appropriate, advocate for strategic funding
a suburban church near the Texas gulf coast (ASA 225).
of missional initiatives meant to draw people to the “The
I also served as the Associate Rector in an urban church
Episcopal Branch of the Jesus Movement.” It would be an
(ASA 500). I began as Rector at my previous parish with an
honor to do whatever is needed for us to thrive.
ASA of 125, and when I left the ASA was 175. I am deeply
committed St. Timothy’s vitality within the church and I am
Nominated by Mike Oliver
committed to advocacy and social justice. It has been a joy
to be part of St. Timothy’s especially during our outreach
fundraisers involving the whole community.
Major activities beyond diocese:
I am not currently involved in provincial or national
ministry. However, God willing, I would serve at either level.
return to table of contents
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Merry Chan Ong
Our Saviour, Oakland
Alameda Deanery

Interests:
Professional: serving
the Diocese, serving
my church, furthering
our multicultural goals,
the Episcopal Liturgy,
sacrament, pastoral care,
preaching, teaching, and
program creation. I have a
passion for helping people
of all ages: children, young
people, adults and seniors,
setting up goals, plans, policies and decisions making.
Personal: Community Organizer, Administration stuff,
Singing, playing piano, teaching choir, swimming, table
tennis.
Professional associations:
1.)ACDC(Asian Commission for the Diocese of
California)-2 years (2014 - 2016) 2.)Chinese Convocation
Convener (2016 - present) EAM (Episcopal Asiamerica
Ministry) Vice President, 2016 to the present 3.) Deanery
of Alameda 4.) 1st Alternate Deputy at the 2015 General
Convention 5.) Deputy at the 2018 General Convention 6.)
PB Appointment to the Task Force on Clergy Leadership
Formation in Small Churches, for General Convention 2018
7.) Serve at Commission of Ministry (2016 - present)
Summary of activities within my congregation / diocese:
1.) Rector of Our Saviour, Oakland 2.) Adviser of Oakland
Chinatown Jubilee Community Center 3.) Director and
Founder of Our Saviour ESL (English As Second Language)
Program, Tai Chi Class, Citizenship Class & Translation
Class 4.) I worked across multiple cultures as a North of
Market Area Missioner here in our diocese, in 2011. 5.)
Bishop’s Appointee, Executive Council (2011-2014) 6.) Joint
Ministry with Oakland Episcopal neighborhood churches,
Food Pantry@ St. James, every Wednesday 7.) 1st Alternate
Deputy to the General Convention (2015) 8.) Deputy to the
General Convention (2018)

Major activities beyond diocese:
1.) Advisory Asian Committee for Criminal - work with
Oakland Police Department 2.) World Anglican Chinese
Clergy Fellowship - Networking person for Northern
America (2016 - 2020) 3.) Episcopal Asiamerica Ministry
Chinese Convocation Convener (2016 up to the present)
4.) Episcopal Asimmetrica Ministry Vice President (2017
- present)
In my opinion the major issues facing the church today
are:
1.) Shrinking congregations and church attendance, lack of
young people. 2.) Financial stresses. 3.) A general societal
drift away from religion.
Why are you running for this position?
To satisfy my calling, I need to serve the Diocese as well as
my church. I believe I have unique abilities and experiences
that allow me to make a contributions: at the same time,
I want to learn more our diocese’s implementation of
strategies, plans, policies and decisions consistent with
the organization Vision, Mission, Guiding Principles. 1.)
Multicultural: I am familiar with the needs, differences, and
sensitivities of different cultures. The different approaches
to their needs. 2.) Professional: I have two Masters Degrees,
one in Education and one in Divinity. I want to utilize
my educational knowledge to help in the implementation
of plans and policies. I was a Principal of a large private
Christian school in the Philippines, and responsible for
over 900 students 40 staff. I have skills and experiences in
resolving the differences of groups with varying perspectives,
such as school board of trustees, parents, teachers, and
children, most of all the finance section, I want to offer my
cross-culture experiences. I have the Bachelor of Science
in Business administration and master of education in
management.
Nominated by the Rev. Michael Barham
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Secretary of the Convention
David Frangquist

St. Aidan’s, San Francisco
San Francisco Deanery

to a skeptical people. At the same time, we need to find new
ways to use our resources effectively and mobilize the power
of the Holy Spirit embodied in all our members.

Why are you running for this position?
I was first called to this work when the Rev. Channing
Smith asked me to run after I had served as Secretary of
Standing Committee and led the organization of the Special
Convention that elected Bishop Marc. I have found the work
to be interesting and rewarding, especially the opportunity
to work with Bishop Marc, Treasurer Bob McCaskill and all
the members of Executive Council. Having outlasted Bob,
Professional associations: I am apparently still called to serve one more year. There is
Association for Computing a successor waiting in the wings who has agreed to run next
year.
Machinery (ACM).
Interests:
History, computers
and communications,
Christian vocation,
parliamentary law,
labyrinth design,
grandchildren.

Summary of activities within my congregation / diocese:
Secretary of the Convention 2007-2018, Executive Council
2009-2018, Committee on Dispatch of Business 20072018, Committee on Governance 2010-2012, Standing
Committee class of 2008 (Secretary 2006, Vice President
2008), Diocesan Council 2002-2004, Pacific Church News
Advisory Board 2002-2005, presenter at Diocesan Ministry
Conferences (vocations track), Convention Delegate (since
1998), Vestry (4 times), Parish Treasurer/Clerk, Congregation
Vocations Committee, Senior Warden, Rector Search
Committee, labyrinth builder, thespian, Mother Superior (St.
Dymphna’s).

Nominated by Diane FitzGibbon

Major activities beyond diocese:
Carleton College Alumni Association, Colorado River
runner, grandpa.
In my opinion the major issues facing the church today
are:
Reinventing Church to present the Gospel of Christ in new
and relevant ways. As our society becomes increasingly
polarized and many people associate Christianity with only
one side of the political divide, we need to broadcast that
we are a different kind of Christianity, truly concerned with
justice and compassion. We need to convey the relevance of
Christian community and corporate action to a society where
religion has become private and personal for many people.
We need to communicate our true excitement about Christ
return to table of contents
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Treasurer of the Diocese
In my opinion the major issues facing the church today
are:
St. Stephen's, Orinda
Stretched operating budgets at the Diocesan level and
Contra Costa Deanery
among congregations. Deferred maintenance. Inadequate
endowments. Clergy compensation and housing. Declining
Interests:
Having retired, I thought I attendance is a concern in many congregations.
would be able to devote my
Why are you running for this position?
time to travel, walking in
It is an opportunity for me to serve the church in an area in
the Bay Area and reading
California, American and which I have experience and to pay it back for all it has given
me and my family over the years.
British history. Instead,
I have become involved
Nominated by the Rev. Thomas Jackson
on several church,
university and other nonprofit, educational and
community boards. That
must mean those are my interests! I also find time to travel,
read, walk and spend time with my family.

Brad Barber

Professional associations:
California Bar Association (inactive).
Summary of activities within my congregation / diocese:
I have served on the Vestry on three occasions and currently
serve on the Investment and Capital Campaign Steering
Committees of the parish. Previously, I served on the Finance
and chaired the Planned Giving Committee and Rector
Search Committees. I am a Eucharistic Visitor, Lay Reader
and started the ministry of Morning Prayer at St Stephen's. I
have been a delegate from St Stephen's to the Deanery and to
the Convention. I currently serve on the Executive Council
and the Finance and Investment Committees of the Diocese.
Major activities beyond diocese:
At the University of California at Berkeley I am currently
the Chair of the Bancroft Library and serve on the boards
of the Institute of Governmental Studies, the Center for
Civility and Democratic Engagement, the Anglo-American
Studies Program, the Canadian Studies Program and
the University Library. I am a Regent of Samuel Merritt
University and serve on an advisory board to the National
Academies of Science in Washington, DC. I am finishing
my term as President of the Moraga-Orinda Fire District. I
belong to the Order of St John of Jerusalem and other service
organizations.
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Paid Family Leave
Resolved, That the 169th Convention of the Diocese of
California directs the Diocese to adopt a paid family leave
program for all diocesan clergy and lay employees, with
eligibility and benefits at least equal to those provided to
employees of secular institutions in the City and County of
San Francisco; and
Resolved, That, upon the recommendation of a provider
and related information by the diocesan Family Leave Task
Force, the Executive Council is authorized to approve a paid
family leave program as described above.

DioCal employees, regardless of hours worked per week,
and to offer generous benefits while keeping the program
affordable for DioCal employers of all types and sizes.
This policy will be an interim solution while The Episcopal
Church follows up on the mandate from 2018’s General
Convention to create a task force working with the Church
Pension Group on a churchwide plan for parental and family
medical leave. We anticipate that a minimum of three to six
years will be needed to bring this larger-scale plan to fruition.
Submitted By: The Family Leave Task Force: Matthew
Burt, Transfiguration, San Mateo, Chair <matthewburt@
gmail.com>; Ade Adekunle, St. Timothy’s, Danville;
The Rev. Bruce O’Neill, St. Clement’s, Berkeley; Jennifer
Snow, Church Divinity School of the Pacific; The Rev. Ted
Thompson, St. Cuthbert’s, Oakland; The Rev. Liz Tichenor,
All Souls, Berkeley; The Rev. Julie Wakelee-Lynch, St.
Alban’s, Albany.

Explanation: The 168th Convention passed a resolution
calling for “the creation of a task force to research and
prepare a proposal for a paid family medical leave policy
for consideration at the 169th Convention of the Diocese of
California.” This task force has sought to remedy a serious
inequity: because the Diocese, its congregations, and its
institutions are exempt religious entities, their clergy and lay
employees (collectively “DioCal employees”) are ineligible for
the paid family leave benefits available to almost every other Endorsed By: Grace Cathedral (Lori Coleman, CFO),
The Rev. Phil Brochard, All Souls, Berkeley; The Rev.
employee in the State of California.
Susan Champion, Christ the Lord, Pinole; The Rev. Stacey
California Paid Family Leave (PFL) provides up to six weeks Grossman, St. Francis, Novato; The Rev. Gia Hayes-Martin,
St. Bede’s, Menlo Park, The Rev. Beth Phillips, Christ
of pay to employees who take time off from work to care
Church, Portola Valley.
for a seriously ill family member (child, parent, parent-inlaw, grandparent, grandchild, sibling, spouse, or registered
domestic partner) or to bond with a new child entering the
family through birth, adoption, or foster care placement.
When caring for an ill family member, the period of family
leave is compensated at 70% of regular pay. When bonding
with a new child, employees who work within the City and
County of San Francisco are compensated at 100%. (Both
programs are subject to a maximum benefit amount that
would apply to very few diocesan employees.) This resolution
aims to replicate, if not surpass, these benefits for all DioCal
employees.
In the State plan, the cost for the benefit is 1% of an
employee’s compensation. We expect that a private plan for
DioCal would be similar in cost. At the time of filing the
resolution, a third-party provider for the benefit had not yet
been identified. The task force continues to pursue options,
and hopes to present Executive Council with a proposal
by year’s end. Our aim is to make the plan available to all
return to table of contents
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RESOLUTION 2

Hearing our Call to be Disciples of Jesus
Resolved, That the 169th Convention of the Diocese of
California reaffirms the Presiding Bishop’s vision of the
Jesus Movement and its three pillars: Evangelism, Racial
Reconciliation, and Care of Creation;
Resolved, That we in the Diocese of California accept the
call to be Disciples of Jesus and agents of the ongoing process
of transformation in the world; and
Resolved, That the Faith Formation and Congregational
Development Working Groups jointly develop a program
to help us live that call using the narrative format for
discernment developed at General Convention to help us live
the pillars and discern our mission, with such curriculum to
be for the use of the deaneries and diocesan community as a
priority for 2019.
Explanation: Sharing and hearing personal stories helps
us articulate the faith we experience during Sunday
worship, community service, and active witness to social
justice. We are often asked to think with our heads, but we
Episcopalians need to be reminded of the relational world
Jesus called us to build: a world based more upon love of
neighbor than doctrinal precepts. What does it mean to be
part of the Jesus Movement? What does God ask of us? How
can we grow as Disciples of Jesus and Hear Our Calling – To
be Agents of Transformation in the World!
Submitted by: Warren Wong, delegate, St. James’ Church,
San Francisco, wjwstjames@gmail.com General Convention
Deputy.
Endorsed by the following members of the General
Convention Deputation: The Rev. Vanessa Stickler Glass,
co-chair; The Rev. Merry Chan Ong; The Rev. Hailey
McKeefry Delmas; The Rev. David Ota; The Rev. Dr. Ruth
Meyers; The Rev. Chip Larrimore; The Rev. Br. Richard
Edward Helmer; Sarah Lawton, co-chair; Christopher
Hayes; Carolyn Gaines; AnnaMarie Hoos; Diane Fitzgibbon;
Karma Quick-Panwala; Ron Hermanson.
Other Endorsers: The Rev. Dr. Paul Fromberg, St. Gregory
of Nyssa, San Francisco; The Rev. Cameron Partridge, St.
Aidan’s, San Francisco; Peggy Lo, Grace Cathedral.
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RESOLUTION 3

Prevention and Reporting of Sexual Harassment
Resolved, That the 169th Convention of the Diocese
of California ratifies and joins in the work set forth in
Resolution A109 of the 79th General Convention of the
Episcopal Church in declaring that “sexual harassment of
adults by clergy, church employees, and church members
are abuses of trust, a violation of the Baptismal Covenant,
contrary to Christian Character, and are therefore wrong;”
Resolved, That sexual harassment is defined as “unwanted
conduct of a sexual nature which has the purpose or effect
of violating someone’s dignity, or creating an intimidating,
hostile, degrading, humiliating or offensive environment for
them;”
Resolved, That this Convention hereby establishes a
Task Force on the Prevention and Reporting of Sexual
Harassment, to be appointed by the Bishop or the
Bishop’s designee, with preference given to those who have
experience in dealing with harassment and its effects, such
as psychologists/psychiatrists, medical doctors, employment
lawyers, HR professionals, and with the following duties:
a. to develop a system of standard practices for use in
Diocesan institutions including: parishes, missions,
schools, camps, conference centers, and other ministries;
b. to develop preventative education, standards for the
continued care of those who have been affected, and
guidelines for the appropriate response of ministry
leaders;
c. to support diocesan staff in the development of
sexual harassment prevention policies and training to be
outlined in Called to Right Relationship: Safe Church
Policies; and
d. to report to the 170th Convention of the Diocese
of California and present as a part of that report the
additional policies which may be proposed changes or
already included in Called to Right Relationship: Safe
Church Policies;

Explanation: While the 79th General Convention of the
Episcopal Church has taken on the good work of studying
best practices in addressing sexual harassment within our
communities of faith, each year that passes means potentially
preventable harm will be endured by members, leaders,
staff, and volunteers of our diocesan and congregational
ministries. While we have, as a church, done considerable
work in protecting vulnerable populations such as children,
disabled, and elderly members of our communities, we have
not provided the same education and resources to prevent
and address the occurrence of sexual harassment as it may be
experienced by any member of our diocese at large.
The definition of sexual harassment outlined in this
resolution is intended to expand the common legal definition
of sexual harassment beyond the workplace to include
harassment as it may be present among parish members,
volunteers, staff, and clergy in circumstances where authority
may or may not be a factor. More simply put, Title IV of the
Canons of the national church addresses the accountability
and discipline of clergy. This resolution is intended to
create a standard for the prevention and reporting of sexual
harassment as it may be experienced between leaders or
any other person to person interaction, whether it be abuse
of clergy, abuse between parishioners, staff, non-parochial
volunteers, program conveners or anyone associated with the
church, such as camp counselors or groups renting church
space.

It will be important to adopt best practices as they are
developed by the national church, and still, there is no
reason to wait for the next triennial meeting of the General
Convention. It is also the intent of this resolution to give
parishes and other ministries guidance in appropriately
responding to incidents of sexual harassment. As a final
recommendation this resolution also considers a potential
lapse in policy as requirements for the regular renewal
of Called to Right Relationship training exists for lay
Resolved, That all lay and ordained leaders currently
volunteers and staff but as yet not for clergy. Thus continued
required to complete Called to Right Relationship training
education and formation in protecting the dignity of all
shall complete the training every three years, and once
of our members both lay and ordained is addressed by this
adopted shall as a part of this training complete a unit on the resolution.
prevention and reporting of sexual harassment; and
Submitted by: the Rev. Alan K. Gates, Church of the
Resolved, That as a part of the existing requirement in
Epiphany, San Carlos, alan@churchoftheepiphany.org.
Called to Right Relationship, annual audits shall report the
Endorsed by: the Rev. Charlotte Wilson, St. Peter’s,
completion of sexual harassment prevention and reporting
Redwood City; the Rev. Claire Dietrich Ranna, Christ
training along with other required training units.
Church, Los Altos; the Rev. Melanie Donahoe,
return to table of contents
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RESOLUTION 4

Better Food and Farming
However, more and more evidence suggests that foods
derived from animals are not harmful to human health
and are invaluable to maintaining a healthy weight.1 At
the same time, some the world’s leading soil scientists and
rangeland scientists now advocate that soil health is the
single most important factor in agriculture’s contribution to
Resolved, That this Convention encourages all congregations
climate change and that well-managed grazing animals are
to help people make mindful, informed food choices in their
vital to creating and maintaining optimal soils. According
daily lives, generally, and for church events, specifically; with
to UC Berkeley biology professor Lynn Huntsinger, nearly
such recommended food choices designed to support optimal
half of the earth’s land surface cannot be used for crop
human health, an unpolluted, diverse and vibrant ecology,
production but is well-suited for grazing, making grazing
and high animal welfare;
animals (animals from which dairy and red meat are derived)
indispensable to feeding the world’s population.
Resolved, That this Convention recognizes that because
individuals have vastly different cultures, nutritional needs,
Because of the indispensible benefits of grazing animals
and preferences, no one diet should be dictated, while the
(cattle, sheep, goats, and bison, among others), Richard
vilification of particular foods is misleading and unhelpful;
Young of the UK-based Sustainable Food Trust urges that
red meat is actually a far better choice for the environment
Resolved, That eating daily meals and at church events is an
than pork, poultry or fish.2
opportunity for practicing radical hospitality and should be
regarded as a time for pause, refreshment, and communion
There is a growing body of research supporting the
with our fellow humans, for the joy of partaking of the
conclusion that the world's rangelands are an invaluable
bounty of the earth, and for nourishing body and soul;
component of climate-friendly agriculture. In July 2018, UC
Davis released a study concluding that California's grasslands
Resolved, That congregations should assist people in
are actually more effective carbon sinks than woodlands.3
identifying and prioritizing the best food choices, under the
Most of California's grasslands exist and are maintained
following guidelines: Food should be nourishing, minimally
because of grazing. Without cattle, many of these lands
processed, farmed in ecologically sensitive and humane
would be developed into parking lots, housing, and strip
ways, and to the greatest extent possible, come from the
malls, and they would be less biologically active and diverse
surrounding region; and
from the ground up.
Resolved, That for the good of people, the Earth, and all
living creatures, the 169th Convention of the Diocese of
California supports better farming practices and healthier
diets;

Resolved, That the Secretary of the Convention is directed to
Mainstream media coverage presents a vastly over-simplified
make a copy of this resolution available to all congregations
view of what is actually an extremely complex question. We
within the Diocese.
must take a holistic, systems view. Farm animals, like all
parts of agriculture, can cause environmental damage when
Explanation: A growing number of people in the US and
improperly managed. But well-managed animals are a key
around the world are inflicted with diet-related diseases. At
part of an ecologically optimal food system. This point
the same time, agriculture has steadily increased as a source
was brought home by a watershed analysis in 2016 in the
of environmental contamination. People’s dietary choices
Journal of Soil and Water Conservation when several of the
can have a dramatic effect on their individual health and
world’s leading rangeland and soil scientists collaborated to
can help improve farming methods by financially supporting
argue that well-managed grazing actually has the potential
farms, ranches and food companies that are engaged in
to effectively reduce climate change impacts from the food
ecologically sound practices.
system.4
This dire situation has led some to call for a reduction in
consumption of meat, especially red meat, as a solution.
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Submitted By: St. Aidan's, Bolinas; Nicolette Hahn Niman,
Alternate Delegate (nicolettehahn@yahoo.com), Nancy
Zacher, Delegate, St. Aidan’s, Bolinas.
Notes:
1. See, for example, a July 2018 peer-reviewed study that
found dairy fat has no link to heart disease and other
problems and provides various health benefits. https://
www.sciencedaily.com/releases/2018/07/180711182735.
htm, and a July 2018 op-ed by a cardiologist urging
that carbohydrates are the true culprit in heart disease:
https://www.washingtontimes.com/news/2018/jul/8/
fatty-foods-dont-cause-heart-disease-bread-and-pas/
"The mistaken belief that fats cause heart disease stems
from weak, outdated research," he notes.
2. https://sustainablefoodtrust.org/articles/red-meat/?5cZ
3. “The Role of Ruminants in Reducing Agriculture’s
Carbon Footprint in North America,” http://www.
jswconline.org/content/71/2/156.refs
4. [See “The Role of Ruminants in Reducing Agriculture’s
Carbon Footprint in North America,” http://www.
jswconline.org/content/71/2/156.refs] In short, “It’s not
the COW, it’s the HOW.”
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Resolved, That the 169th Convention of the Diocese of
California reaffirms General Convention resolutions A170
“Advocate for Safe Food Production and Farm Labor
Policies” (2015) and D053 “Stewardship of Creation with
Church-Owned Land” (2018);

As the impact of red meat consumption on health and the
environment has become clear, continuing to serve red meat
at church-sponsored functions makes a statement that is
inconsistent with the Diocese of California’s mission and
values as well as those of the wider Episcopal Church.

Resolved, That this Convention encourages all parishes
and institutions to reduce the service of red meat at church
sponsored events, if possible; eliminate altogether the service
of animal products from non-sustainable and inhumane
sources; and offer the greatest proportion possible of plantbased whole food; and

Furthermore, animal-based agriculture has been shown to
be one of the largest global contributors to greenhouse gas
emissions and deforestation, as well as the obvious dimension
of animal suffering.

Resolved, That the Diocese of California aspires to advance
care of Creation with an emphasis on protecting the heath
and welfare of all God’s creatures (human and non-human).
Explanation: The Diocese of California has, in recent years,
faithfully responded in a variety of ways to a clear need for
action in areas of care of creation and social justice. Food
systems are inextricably tied to both of these large areas of
ministry.
Meat production (particularly that from ruminant animals)
is a major contributor to climate change, due to land use
changes and the production of carbon dioxide and other
greenhouse gases, most notably methane and nitrous oxide.
5-7

For these reasons, movement in the direction of whole
foods, plant-based eating is clearly an integral part of our
Church’s calling to be an active witness for care of creation
as well as economic and racial justice. The action called for
in this resolution is both a complement and an extension
of that ratified by the Episcopal Church in A170 and D053
in that it would enhance access to healthy food for many
and encourage the use of church property for responsible
agricultural and food-distribution practices.
Submitted by: The Rev. Andrew D. Lobban, Rector, St.
Bartholomew’s Church in Livermore and President, Southern
Alameda Deanery (rector@saintbartslivermore.com); The
Rev. Canon Sally G. Bingham, Canon for the Environment
for the Diocese of California (sally@theregenerationproject.
org); and Mr. Sean Swift, Executive Director, The Bishop’s
Ranch.

Global climate change is an enormous health threat, both
in California and around the United States. Observational
epidemiologic studies have found that greater red meat
consumption is associated with increases in cardiovascular
disease, cancer, and all-cause mortality.1-4 Meat production
is associated with a variety of other negative environmental
consequences including excessive water use, land and water
pollution from manure runoff, and excessive antibiotic
use.5,7,8
Consequences of global climate change fall
disproportionately on poor people and poor countries, those
least responsible for the excess greenhouse gases causing
it.9 Even in developed countries such as the United States,
poor communities of color are those most affected by the ill
impacts to environment caused by animal agriculture.
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