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The Cathedral of St. John the Evangelist 
 

 
The Cathedral of St. John the Evangelist is located in Spo-
kane, Washington. It is the Cathedral church of the Diocese 
of Spokane, which stretches over much of eastern Washing-
ton and northern Idaho. St. John’s is a happy, healthy Epis-
copal community that has an average Sunday attendance of 
250 and 190 pledging units. While our congregation is not 
ethnically diverse, we are politically and socioeconomically 
diverse, all of which is a reflection of our city. We offer a 
beautiful house and garden across from the Cathedral as part 
of the Dean’s compensation package. 
 
 
ST. JOHN’S COMMUNITY 
 
During the past several months, the congregation of St. 
John’s has been participating in several different activities 
that have allowed us to consider who we are, what we value, 
where our passion lies, what our strengths and challenges 
may be, and what God wants for us as we move forward.  
 

St. John’s is a Christ-centered, theologically progressive community that has maintained tradition 
while actively seeking a contemporary understanding of faith in our own place and time.  Oppor-
tunities for service, hospitality and witness to Christ abound both within our walls and outside 
them.  Our congregational family wants to explore and learn, to deepen our maturity through lit-
urgy, scripture, sacraments, music, teaching, and prayer. We need a strong communicational and 
operational structure that will invite participation, inspire loving service, and strengthen commu-
nity.  We seek a Dean who will equip us and lead us to personal and communal life in faith, that 
we may promote the Kingdom of God in ways we may never even have considered.   
 
We are a Eucharist-centered church that values the words and sacraments of the Episcopal liturgy. 
We are deeply rooted in our love of Jesus that tells us to welcome strangers and little children, feed 
the hungry, care for the sick, and be open to the transformative possibilities of the Holy Spirit. We 
care for each other, reach out to each other, and usually deal with conflict in consensus-driven 
ways. We are a theologically progressive church, and we are affirming of LGBTQ people. Politi-
cally and economically, however, our members run the gamut. We are a church that values the life 
of the mind, and we are invested in all kinds of Christian formation. We love music and the arts as 
a gloriously integrated part of our worship. We are sincere, and we are silly; we know that taking 
ourselves a little lightly is healthy and that laughter is part of the music we love. Our morale as a 
congregation is good. We adore our children and renew our baptismal vows with faith. 
 
St. John’s is a congregation that is passionately engaged in worship, the life of faith, the service of 
our brothers and sisters, and in caring for our community. All of us have gifts of the Spirit we wish 
to share in some way with the congregation and with the world. Each time that a call goes out for 
a project or a need, we discover that many people kneeling and singing around us have been quietly 
harboring an eager desire to serve, to make meals, to care for the sick and dying, and to pray for 
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others.  We are missing some of the structure, the two-way communication with clergy and Chap-
ter, and the equipment for ministry that would let us know one another’s gifts and how we can 
each fit into our Cathedral’s many opportunities to serve. 
 
We believe that our lack of communication and structure is rooted in the fact that, despite our size, 
we still see ourselves as a “pastoral church,” where we can all look to the Dean to provide personal 
oversight of ministries and committees. Realistically, however, our size and our role in the diocese 
make us a “program church,” whose Dean would spend his or her time empowering, training, and 
equipping us to lead and oversee our own ministries. This would enable us to do more to care for 
our own congregation, as well as to reach out to the Spokane community and the world. We are 
looking forward to a vision of increased service in Christ’s name. 
 
Worship 
 
Perhaps our greatest joy and strength as a congregation is com-
ing together as the Body of Christ for worship. The historical 
building of the Cathedral itself is part of our identity as a con-
gregation, and it lends itself to the traditional style of worship 
we usually adopt. We currently have four weekly Eucharists. 
Weekend services involve one on Saturday evening at 5:30 
(Rite II, held in the All Saints chapel), two on Sunday morning 
(one at 8:00, a quiet Rite I service with no music, and one at 
10:30, a Rite II service complete with choir, acolytes, vergers, 
occasional sung liturgy and occasional incense). There is also 
a Eucharist on Wednesday morning (10:00, Rite II, followed 
by Bible study.) We would like a greater diversity of services, 
together with training so that lay people could lead services as 
well as clergy: many people would like morning prayer, com-
pline, and a regular healing service. The strength of liturgy, 
scripture, and sacraments hold us together; through Christ, we 
are many, but we are one Body. 
 
Preaching 
 
As a congregation, we are deeply nourished by the preaching we hear each week. We have a dec-
ade-long tradition of scripturally based, highly educated preaching from a historical and exegetical 
perspective built over time. We are drawn to preaching that blends scholarship with experience 
and the immediate relevance of the Gospel to our lives. We recognize that personal integrity, hon-
esty, self-awareness, and a dash of humor are crucial to good preaching; when ego fills the pulpit, 
it can get in the way of seeing Christ. Many people in our congregation — people of quite diverse 
political and theological ideas — attend services primarily for the sermons. We are looking for 
preaching that can push us beyond our comfort zone, preaching that can help us see the Gospel 
and the world, including ideas about social justice, in a way we hadn’t thought about it before. We 
know that good preaching comes in a variety of styles, and are excited to see how God will speak 
to us next. We are like the Greeks in John 12:21, who come to Philip and say, “We would like to 
see Jesus.” Whoever we call has the responsibility, in preaching, of trying to show our Lord to us, 
every Sunday, in Word and Sacrament. We want to see Jesus together. 
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Music 
 
Throughout our history, St. John’s has had an exceptionally strong music program. In October 
2014, we hired Dr. Tim Westerhaus as our music director and Dr. John Bodinger as our organist. 
Since that time, choir participation has increased at least 50%, and the choral repertoire has become 
significantly more challenging and beautifully sung. We have 5 choral scholars to lead the sections. 
There is a strong liturgical liaison between the music and our worship (the propers of the day, the 
church season, and so forth.) An excellent example is this past Lent: most of our offertory and 
communion anthems and the music for Holy Week services came from the African-American spir-
itual tradition. This link between the American music of Christian suffering, freedom, and redemp-
tion and the story of Christ’s own suffering, death and resurrection was profoundly meaningful as 
we journeyed together through Lent, Holy Week, and Easter. 
 

 
 
We have a recently rejuvenated youth choir, led by Tamara Schupman. Participation in youth choir 
has increased from just a few children to 18 enthusiastic choristers. Many of these children take 
part in order to fulfill a requirement for homeschoolers to participate in a community arts activity. 
There is some concern in the congregation that most of these children and their families don’t 
attend church except when the children are performing, but it is certainly a sign of the excitement 
around our music program! We also have a thriving handbell group under the direction of Dr. Stan 
McDaniel. In addition, we are fortunate to hear our carillon weekly in a brief performance just 
prior to our principal Sunday service.  Our music program allows the Holy Spirit to speak to our 
hearts and is a vital part of our worship together. 
 
We have attached a list of recently performed concerts at St. John’s as Appendix A. 
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Staff and Governance 
 
A church the size of the Cathedral, with its role in the diocese, requires the time and gifts of a 
hardworking staff of clergy and lay people. We have the following staff at the Cathedral: 
 
Interim Vicar: The Rev. Canon Kristi Phillip 
Priest Associate: The Rev. Nic Mather  
Assisting Priest: The Rev. John Hay  
Deacon: The Rev. Barbara Novak  
Deacon: The Rev. David Walker  
Music Director: Dr. Tim Westerhaus  
Organist: Dr. John Bodinger  
Saturday Evening Music Director: Dr. Billie Severtsen  
Handbell Choir Director: Dr. Stan McDaniel  
Junior Choir Director: Tamara Schupman  
Carillonneur: Byrl Cinnamon 
Children and Youth Ministries Coordinator: Lucas Kulhanek-Arenas 
Financial Administrative Assistant: Rosie Banta 
Administrative Assistant: Joan Sulser 
Maintenance: Richie Parsons 
Custodian: Mbale Katumbi 
 
At the Cathedral, we have a strong relationship with the Diocese. You can explore the diocesan 
structure and mission here: http://www.spokanediocese.org 
 
Besides the staff, we are governed by the Bishop, the Right Rev. Gretchen Rehberg, and by Chap-
ter, which consists of 14 lay leaders, 13 of whom are elected, including one youth position. Among 
the members of Chapter are a senior warden (Robert Stevens), a junior warden (Katherine Karr-
Cornejo) and a Treasurer (Karen Martin).  There has been some concern expressed that our lead-
ership in Chapter does not seek enough congregational input and isn’t sufficiently representative 
of our membership. This perception of a certain lack of transparency or communication is charac-
teristic of a larger issue in the parish as a whole. 

http://www.spokanediocese.org/
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Role in the Community 
 
St. John’s, sitting as it does on Spokane’s South Hill, is literally visible for miles. We are the 
“church on the hill,” a lighted Christian presence and landmark. This visibility gives St. John’s the 
responsibility of many possible roles in the Spokane community, mostly related to hospitality and 
outreach. We are a natural tourist destination, and offer weekly tours of the Cathedral. The poor 
and the marginalized are also regularly drawn to such a visible church presence, asking our help. 
 
St. John’s has a tradition of opening its doors as a meeting space for community organizations, 
with only a nominal fee if there are associated maintenance costs. We frequently house such di-
verse groups as AA, the Spokane Youth Symphony, the Boy Scouts, SAT prep classes, meetings 
of the board of Connoisseur Concerts, Family Promise, and a regular contra dance and potluck. 
We serve as a frequent venue for concerts, given both by our own music department and by several 
other community organizations: for instance, World Relief Spokane recently held a successful 
benefit concert for refugees in the Cathedral, with an associated prayer vigil. The Cathedral has 
also been used as a space for civic ceremonies, such as the memorial services of prominent Spo-
kane citizens. This wide welcome means that we are able to invite many people through our doors 
who otherwise might have found the building intimidating or inaccessible. Some of them return 
for the blessing of worship and fellowship. 
 
We are, of course, also a natural venue for diocesan 
events. We have been a regular meeting space for 
such events as Diocesan Convention, TEC (Teens 
Encountering Christ), a preaching workshop, the 
College for Congregational Development, an Inter-
national Vergers’ Convention, and the recent ordina-
tion of our Bishop, the Right Reverend Gretchen Re-
hberg. We are proud and happy to be a central space 
for our faith community as well as our civic commu-
nity. 
 
 

GOALS, VALUES AND DESIRES 
 
Welcoming in Christ’s Name 
 
St. John’s is a friendly congregation with great potential for welcoming and caring. Our beautiful 
building draws visitors whom we invite to come worship with us, and we have many ministries in 
which we reach out to care for one another. However, we recognize that once people walk through 
our doors, we need some structures in place that will help us extend a warm, personal welcome to 
them and help them find their place in a building that can be confusing and difficult to hear in, and 
in a liturgy that may be unfamiliar. Many of our parishioners can remember a time when we had 
an active newcomer’s committee or a greeter’s program that worked well. Today, however, most 
of our members don’t seem to know where newcomer’s cards go or what happens when someone 
wants more information. There’s a sense of nervousness about introducing ourselves; what if we 
offend someone who has been attending for years? And it can be an ordeal to find out what min-
istries are available at the church, or to get plugged in to them. We need a reliable process that will 
help newcomers (and perhaps even longtime parishioners) see where their gifts are needed in the 
community, and even help them discern what those gifts might be. We eagerly desire a richer 
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hospitality that will let us reach out to our own church community, and to every new member, and 
make us a more deeply connected Body of Christ. 
 
The need for structure and process in caring and welcoming is particularly challenging in the fol-
lowing three areas: 
 
The first area is pastoral care. We have wonderful clergy and a group of lay people who care deeply 
for their pastoral task. There is also a perception in the congregation that pastoral care is somewhat 
obscure and difficult to access. When a parishioner is sick, mourning, dying, or in other need of 
pastoral care, it’s crucial that they have a reliable, clear way to access it, even if they are new. 
Shut-ins and the elderly who can no longer attend church should also be welcome members. The 
congregation would like to have a clear idea of who is on the Pastoral Care Team, and how to 
access their support.  
 
Our second challenge is the welcoming of families with children. Over the years, we have had 
quite a number of families visit us for a few weeks or months and then seek out another place of 
worship. We would love to find strategies first to welcome and then to nourish the families who 
visit us. We believe that our congregation has a tremendous amount of love and service to offer 
children and adults of every age. What are the best practices to show this in our welcome to the 
families that cross our threshold?  
 
Our third challenge is that our younger adult members are eager to create community. We are 
looking for opportunities like shared meals, book groups, Bible studies, and other small groups 
that can nurture the kind of intergenerational relationships that are so rare outside of church. We 
would love for these kinds of groups to be offered at multiple times, so that working people and 
people with children have a chance to take advantage of them. And we would like to reach out, to 
make sure that everyone feels included and welcomed. 
 
 

EMPOWERMENT AND GROWTH IN THE SPIRIT 
 
 
Spiritual formation 
 

St. John’s is hungry for spiritual for-
mation at every age. Our primary 
venue for adult education right now is 
the Adult Forum between services on 
Sunday. It is well-liked, and attended 
by a small band of die-hard regulars, 
but we would like to see attendance 
increase and be more representative of 
the congregation. We also have sev-
eral other opportunities for adult for-
mation, such as “Reel Theology” 

(movies and discussion) in the fall; “pub theology” (talking over drinks); a Lenten series each year, 
preceded by Eucharist, with a soup supper and a speaker and discussion; a Commonplace group 
for adults in their twenties and thirties; a Wednesday morning Bible study; and a men’s group. Our 
members would like to see opportunities for adult formation that could appeal to the larger Spo-
kane community, such as EFM, book groups, and outside speakers.  We are currently in the process 
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of addressing this need by creating a Formation Committee, which includes working groups to 
plan both adult and youth formation events. 
 
Our youth formation has some very strong areas and some significant gaps. Our newly hired Chil-
dren and Youth Minister, Lucas Kulhanek-Arenas, is working to keep the strong areas strong and 
to fill in the gaps.  His energy, experience, enthusiasm, and ideas will be invigorating for St. John's. 
Our program serves all ages of children and youth. For infants, we have a staffed nursery. For our 
preschool and young school-age children, we have a new set of Sunday School classes. Our mid-
dle-grade children have had essentially no program; they are too old for the Godly Play curriculum 
we have been using up to this point and not old enough for the high school group, so they have 
somewhat fallen through the cracks. Lucas is addressing this need. with a Children’s Forum and 
Sunday School for ages preschool through 13.  High school students have a strong program, with 
a healthy, welcoming youth group that includes young people from around the diocese, as well as 
a Sunday School group. There are also successful weekend programs like TEC (Teens Encounter-
ing Christ) and good participation in Camp Cross, our diocesan summer camp. We also have an 
excellent junior choir and a small number of acolytes. 
  
Our Children and Youth program members deserve more visibility and 
integration into the larger church community, along with increased oppor-
tunities for youth involvement in weekly services. More importantly, our 
youth members and families with young ones need to feel welcomed as 
part of our larger congregational attendance. As one parent put it, “I want 
this place to appeal to my children.” 
 
Our youth have a message for candidates for the Dean, which we have attached as Appendix B. 
 
 
Outreach 
 
At St. John's, we are profoundly motivated and excited by the Gospel message to feed the hungry, 
clothe the naked, serve the poor, visit the sick and those in prison, and care for the suffering. Our 
budget (mostly from the endowment) supports a number of existing organizations and programs 
in the community, the diocese, and the world, such as West Central Episcopal Mission, Cup of 
Cool Water, Meals on Wheels, Crosswalk (homeless youth), Episcopal Relief and Development, 
the United Thank Offering, and our feeding and education program in Cazale, Haiti. Our church 
works with Family Promise to feed and house homeless families for one week every 12 weeks, in 
collaboration with other area churches. The Cathedral Service League has a thrift shop, Windfall, 
whose proceeds support various outreach programs in Spokane, and the Cathedral has a coffee cart 
in the Welcome Center that does the same.  We offer a Sunday afternoon offering of Yoga at the 
Cathedral that attracts more than 100 people to each session. Each Christmas there is a “Tree of 
Sharing” that solicits gifts for local programs serving those in need. We also frequently house 
concerts and arts events that reach out to the Spokane community. One recent successful example 
was a traveling interfaith art exhibit called “The Bridge,” with work from Muslim, Christian, and 
Jewish artists. 
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As a congregation, we are excited about social justice, creating social 
and institutional change for the kingdom of God, and caring for our 
own Cathedral community. However, there is a sense that we lack the 
communication and the structure to do this effectively. The Outreach 
committee meets annually to decide recipients of funds from the Ca-
thedral budget. We would like to expand our outreach, to organize, 
publicize, and recruit for more direct outreach efforts.  There are com-
mittees and guilds that work on various outreach efforts at St. John’s, 
but it can be difficult to know where to find them or what they do. 
Sometimes, when an outreach effort is announced in church, new 
members don’t even know what it is by name, let alone how to partic-
ipate. Our youth members are eager to participate directly in outreach, 
and to connect with the people they serve; currently, that’s not being 
made possible. We are excited to create new structures so that we can 
invite and empower everyone, of every age, to answer the call of the 
Gospel. 
 
 
 
Calling and Equipping for Ministry 
 
A theme we have seen throughout our discussions with the congregation is that we are eager for 
leadership and vision through the Spirit that will let us train, equip, and empower lay people to 
help lead St. John’s. This goes for almost all areas of parish life: education and formation, outreach, 
hospitality, pastoral care, youth leadership, worship and prayer, and so much more. In the next few 
years, it will be crucial for us to have a Dean who can provide clear channels of communication, 
reliable access to information, and excellent training for ministry. The members of St. John’s — 
of all ages — have tremendous gifts of service, energy, and love, as various as the Body of Christ 
always is. We want every single person to be able to serve and be served, to love and be loved, as 
well as Christ would have us do it.  
 
 
Current programs and ministries 
 
St. John’s is a vibrant, busy parish, and our clergy and lay people are active in many ministries 
within the Cathedral walls and beyond. Here is a list of the ministries and their missions: 
 
Communications Committee: to create and improve communications for our congregation and vis-
itors. Responsibilities include The Chimes, our Cathedral newsletter, News from St. John’s, a 
monthly e-news bulletin and oversight of the Cathedral website. 
 
Finance Committee: to oversee monthly cash flow and to prepare an annual budget for the Cathe-
dral, as well as to work with standing committees to maintain spending within yearly plans. To 
review annual audit and present it to Chapter. 
 
Labyrinth Committee: to teach about and make available our labyrinth as a traditional spiritual tool 
that enhances meditation, prayer, and spiritual growth. 
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Marsden Scholarship Committee: to carry out the terms of the Marsden bequest by providing uni-
versity scholarships to students from the Diocese of Spokane who show academic promise in order 
that they might pursue a BA at one of the “great universities of the world.” This year, we awarded 
eight scholarships of $7,500 each. 
 
Outreach Committee: to decide recipients of budgeted outreach funds and to organize and lead 
outreach efforts. 
 
Pastoral Care Team: to be involved in pastoral care initiatives for the elderly of the community, 
especially at Easter and Christmas. To deliver birthday cards to members of the Cathedral. To visit 
members who can no longer attend church. 
 
Property Committee: to maintain the Cathedral and the surrounding buildings and grounds in ex-
cellent condition for the safe use of those who wish to enter. 
 
Stewardship Committee: most basically, to develop and conduct the Annual Fund campaign, which 
finances the portion of the budget not funded by income from the Cathedral’s endowment. How-
ever, “stewardship” means much more than this: it is sacrament and transformation, it is friendship 
and fellowship, it is refreshment and community and sacrifice. It is God’s love for us and ours for 
God.  
 
Service League: to raise funds to support the Cathedral and Spokane community organizations, 
through the Windfall thrift shop and the annual Bazaar. 
 

Altar Guild: to care for and prepare 
the altar and its immediate surround-
ings for worship, including all ves-
sels, linens, frontals, and candles; to 
provide for decorations in the Cathe-
dral for special church holidays; and 
to coordinate the planning for flowers 
for the altar. 
 
Bishop’s Guild: to raise funds to sup-
port the Bishop and the Bishop’s mis-
sion, including her Discretionary 
Fund. 
 

Brotherhood of St. John’s Cathedral: to meet each Tuesday of the month for Eucharist or lunch 
and discussion of spiritual matters. 
 
The Daughters of the King, St. Hilda of Whitby Chapter: to extend Christ’s kingdom through 
prayer, service, and evangelism. Members undertake a lifelong vow and work on strengthening 
the spiritual life of their parish. 
 
Landscape Association: to maintain and improve the design, development, grounds, and plantings 
of the Cathedral and surroundings. 
 
Columbarium Committee: to preserve and beautify the columbarium, and to create a restful and 
spiritual atmosphere there. 
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St. Monica’s Guild: St. Monica’s is the “Cooking Guild” and raises funds from various cooking 
events such as annual congregational meetings, wedding and memorial receptions, and bazaar 
events, in order to give the funds to the Cathedral and the Spokane community. They particularly 
support women, youth, and children. 
 
St. Nicholas Guild: to raise funds through the annual bazaar to support Christian education for the 
youth of St. John’s, including Camp Cross scholarships and Vacation Bible School. 
 
Community of the Cross of Nails: to uphold the ministry of reconciliation symbolized by the 
wrought-iron cross of nails next to the pulpit, through conversation, relationship, and work in the 
broader culture. 
 
St. John’s Bookstore and Gift Shop: to support the Cathedral and the Diocese of Spokane by 
providing outreach to the community and the Cathedral family. To select and sell gifts, books, and 
other items of interest, as well as providing a venue for fundraising objects sold by the Guilds.  
 
St. John’s Java: to be a place of hospitality and great coffee as people walk into the Welcome 
Center, and to raise funds for outreach ministries. 
 
St. John’s Properties: to provide, on a non-profit basis, housing for low- and moderate-income 
families in Spokane, especially the elderly and disabled. The three projects St. John’s Properties 
encompasses currently provide housing and services for over 200 families.  
 
St. John’s Servers/ Acolytes: to be a server ministry as well as a ministry of hospitality. A key part 
of the mission is to assist with the growth and maturity of young people during their time in the 
program. Young people age 4 and up are encouraged to join. 
 
St. John’s Tour Guides: to share the living ancestry of the sacred and inspiring place we call our 
spiritual home. To explain the symbols and history of the church to a colorful diversity of visitors 
throughout Spokane, the Pacific Northwest, and the world. 
 
Haiti Committee: to raise, manage, and disburse funds relating to our feeding and education pro-
gram in Cazale, Haiti. 
 
Family Promise: in collaboration with other area churches and with Family Promise, every twelve 
weeks, to house and feed homeless families at the Cathedral. 
 
The Stephen R. Novak Foundation: to bring educational and medical aid projects to the poorest 
people in Nepal. 
 
Yoga at the Cathedral:  to offer a monthly yoga class in the Cathedral or on Cathedral grounds.  In 
the past three years, this has grown from hosting four to more than 150 people. 
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THE HISTORY AND BUILDING OF ST. JOHN’S CATHEDRAL 
 

 
In 1925, the Right Reverend Edward Makin 
Cross, third bishop of Spokane, saw construction 
begin on the grand “Cathedral on a hill” of which 
he had dreamed. This Cathedral was a merger of 
three Spokane parishes: All Saints Cathedral, St. 
Peter's, and St. James, which came together four 
years later in 1929 to form the Cathedral of St. 
John the Evangelist. St. John’s is a neo-Gothic ca-
thedral in the French style, and construction con-
tinued under the supervision of founding architect 
Harold C. Whitehouse, of the Spokane firm of 
Whitehouse & Price. Descendants of Harold 
Whitehouse still attend the Cathedral today. 
 
Built entirely of cut stone, with no wooden or 
steel beams for support, the carvings, and the fig-

ures in stained glass include hundreds of Christian symbols. Especially notable are carvings by 
Ole Sunde of Seattle and by Arcangelo Cascieri and Adio diBaccari of Boston, Massachusetts. 
The beautiful stained-glass windows, in classic Gothic style, represent Christ’s life, figures of the 
Old and New Testament, and the church history of the Pacific Northwest. Construction on the 
Cathedral lagged during the Depression and Second World War, but was resumed in 1948. The 
entire Cathedral was built in a generation, the only time known that a major cathedral was built 
within the lifetime of its founding bishop. 
 
The first dean of the Cathedral was the Very Rev. Charles McAllister.  He arrived in 1932, three 
years after the new church had begun operating.  He served until 1952.  He was followed by Fred-
erick Kates, 1952-56.  Dean Kates was followed by the Very Rev. Richard Coombs, who led the 
Cathedral for the next 30 years.  It was under his leadership that the Cathedral became a strong 
voice in the city, the interior of the nave was finished, the church organ and the bells in the bell 
tower were installed, the All Saints Chapel and Jewett House Education wing were built, and the 
four blocks surrounding the Cathedral building were acquired. Many of our members remember 
his tenure today. 
 
Later, in 2000 a columbarium was built, a beautiful space overlooking the city of Spokane, featur-
ing stained glass windows honoring the women of St. John’s and a former bishop. Finally, in 2008 
the Welcome Center was added as an accessible, welcoming way to enter the Cathedral building. 
 
The Cathedral Organ, with 4,039 pipes, was designed, built and installed in 1957 by the Aeolian-
Skinner Company (Opus 1343) to interpret the whole range of organ literature. It was renovated 
in 2000 by Marceau & Associates. It is so skillfully voiced that even the smallest pipes can be 
heard in every corner of the building. Recitals and concerts are scheduled throughout the year, and 
our music for worship is enriched by its quality. 
 
The Cathedral has a history of women’s lay leadership since decades before women were allowed 
to be ordained. Guilds such as the Service League, St. Monica’s Guild, St. Nicholas’s Guild, the 
Altar Guild, the Bishop’s Guild, and others raised funds for building the Cathedral and for chil-
dren’s formation, vestments, choir and acolyte robes, altar decorations, as well as the Bishop’s 
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discretionary fund. These women also provided pastoral care to members of the congregation and 
the community. We had a female member of Chapter as early as the 1950s.  This empowering 
service continues today.  The first woman ordained in the Cathedral in 1978, Deacon Barbara 
Novak, continues to minister to the Cathedral community today. 
 
In addition to the Cathedral building itself, St. John’s owns the following buildings: the Deanery 
and the White House (lodging for the Priest Associate and family) on 12th Ave. These buildings 
are part of the compensation package for the Dean and the Priest Associate. Next to these buildings 
are two parking lots and a piece of open land. 
 
Fiesta Mexicana, a Mexican restaurant on Grand Boulevard, and Lindaman’s, an American-style 
restaurant on Grand Boulevard, are on property we own and from which we collect rent.  
 
St. John’s Properties was created with HUD grants in the 1970s and 80s in order to provide, on a 
non-profit basis, housing for low- and moderate-income families in Spokane, especially the elderly 
and disabled. The three projects St. John’s Properties encompasses currently provide housing and 
services for over 200 families.  This is a separate 501(c)3. 
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FINANCES 
 
After the arrival in 2006 of our recently retired Dean, the Dean, Finance Committee and Chapter 
endeavored to not only adhere to a planned balanced budget but also build a three month operat-
ing reserve.  This process required time, dedication, making difficult decisions, as well as estab-
lishing and following policies for spending and gift allocation.  Opportunities for better steward-
ship of funds were abundant, and we have achieved our goal of balancing the budget as well as 
establishing a reserve of around $200,000. 
 
The Cathedral’s 2017 annual budget is roughly $1milion.  Of that 41% is funded by pledges and 
plate, 44% by the Cathedral’s Foundation, 11% from rental income and 4% from other sources. 
 
Expenditures are 51% for clergy/staff/benefits, 21% building expenses, 12% for the Spokane Di-
ocese assessment, 9% program, 4% office, 3% for outreach.   
 
In addition to our budgeted funds, we have many off-budget programs and associated fundraising 
activities which reflect our day to day parish life and program interest.   
  
For 2017, there were 187 pledging units, average pledge of $1995, total pledges $382,313.  
 
The Cathedral was built from gifts from prominent Spokane families.  These families continue to 
give to the Cathedral; in addition to those gifts, they also had the foresight to establish an endow-
ment that will ensure the operation of the Cathedral for many years to come.  Over the years, a 
variety of funds were established to support building maintenance, general operating expenses, 
music and outreach.  The Cathedral of St. John the Evangelist Foundation was established as a 
separate legal entity 501(c)3 in 2014.  The funds managed by the Foundation provide continuing 
income for the ongoing mission of the church and protect them for future generations.  The 
Foundation operates in accordance with Washington State's Uniform Prudent Management of In-
stitutional Funds Act (UPMIFA) of 2009. 
 
As of September 30, 2016, the Foundation held and administered fourteen individually named 
funds totaling $12,218,230 as well as the Marsden Scholarship Fund of $2,096,566, for a grand 
total portfolio under management of $14,314,796.  In 2016, the disbursement rate for the endow-
ment (based on the average of the prior 12 quarters) was 5.4%.  In 2017 the rate is 5.22%.  The 
draw percentage is declining, but the absolute amount contributed will remain approximately the 
same.  This is a deliberate decision to maintain the value of the Endowment and ensure future 
gifts.      
 
2016 and 2017- Summary of Foundation Allocations to Budget: 
 
 

 2016: 5.4% 2017: 5.22% 
From Unrestricted Funds: 212,122 $212,052 
From Restricted Funds: $211,879 $212,955 
Total: $424,001 $425,007 
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In 2007/2008, the Cathedral undertook a major renovation of the Crypt area as well as addition 
of a Welcome Center adjacent to the Jewett house.  The cost of the project was $1,560,000.  Ini-
tial fundraising netted $1,100,000, and a line of credit was secured against endowment funds for 
the remainder.  A secondary capital campaign “We Give You Thanks O God” was tremendously 
successful and funded the balance.  The line of credit was paid off in 2010.  Since that time, all 
Cathedral capital improvement or repair projects have been funded from gifts or the budget.  
Since 2009, this is approximately $600,000.   The Cathedral has no outstanding debt.   
 
Appendix 1: 
 
Finance Committee Report to the Annual Meeting, January 2017 
 
Appendix 2: 
 
Statement of Cash Flows from the 2015 audit.  (2016 audit not yet available). 
  

 
PARISH DEMOGRAPHICS 

 
In many ways, St. John’s reflects the Spokane community. In other ways, we stand out. We would 
like to share some demographic data, gathered from two recent member surveys, that will help 
candidates understand us better. 
 
Over half of our members are over 65, and the next 30% fall between ages 45-64. About 15% of 
our households have young or school-aged children. Our members of all ages tend to be regular 
and devoted attendees, and have been at St. John’s a relatively long time: 75% have been at St. 
John’s for at least five years (and 35% over 20 years!) and almost 40% of members attend church 
every week. 
 
St. John’s is a city church, overlooking downtown. About 80% of members live inside city limits 
(no more than 9 miles away.) Spokane is not a very racially diverse city (84% white), and that is 
reflected perhaps even more exaggeratedly in St. John’s membership: we are 96% white, 1% La-
tino, 1% Asian, and 2% other. Our gender balance, on the other hand, is almost even: 48% men, 
52% women. 
 
Our level of education stands out as a parish. Over 60% of our members have done at least some 
postgraduate work, and over 80% have at least a college degree. Education, of course, can be a 
proxy for income. Over 50% of our members have at least a $70,000 household income. Another 
15%, however, make $35,000 or less. (Compare that to the median household income for Spokane: 
$42,000.) 
 
We have a church mailing list that goes all over the world and includes nearly 600 people. Our 
most recent voting membership, however, was 300, and we have 230 households, 189 of which 
are givers of record. The average percent of income given is 2%.  
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THE SPOKANE COMMUNITY 
 
The city of Spokane has a population of about 
208,000, in a larger metropolitan area of half 
a million. It is the third-largest city in the Pa-
cific Northwest, after Seattle and Portland. It 
has everything a mid-size city should have: a 
symphony, a thriving independent arts com-
munity, good public and private schools, a 
thriving community college system, four uni-
versities (Gonzaga, Whitworth, Washington 
State University’s health science campus, and 
Eastern Washington University), a minor-
league baseball team, and some great places to 
eat. It also doesn’t have the things we worry 
about: bad traffic, pollution, or a major criminal problem. It is served by an international airport, 
which makes travel easy. It is surrounded on all sides by spectacular places to hike, ski, snowshoe, 
kayak, bike, golf, or go wine-tasting. Spokane hosts two famous and unique sports events. In 
spring, we have Bloomsday, a walk/run through the city that draws tens of thousands of partici-
pants. In the summer, there is Hoopfest, the world’s largest three-on-three basketball tournament. 
Spokane enjoys four distinct and beautiful seasons, and usually gets quite a bit of snow in winter.  
 
According to the Association of Religion Data Archives, Spokane has about 66,000 Roman Cath-
olics, about the same number of Evangelical Protestants, a distant third as many mainline 
Protestants, a tiny number of Orthodox Christians, Black Protestants, Hindus, Sikhs, Muslims, and 
Jews, and over 300,000 unaffiliated. Spokane, like the rest of the Pacific Northwest, is part of the 
Unchurched Belt, an area characterized by low church membership and religious participation. It 
is the seat of the Roman Catholic Diocese of Spokane and the Latter Day Saints (Mormon) Spo-
kane Temple District, as well as — of course — our own Episcopal Diocese of Spokane. Spokane’s 
fascinating history includes settlement by Jesuits, which has had a lasting influence on the religious 
and educational formation of the region, including the foundation of Gonzaga University. 
 
Spokane's neighborhoods range from the Arts and Crafts era neighborhoods of the South Hill and 
Browne's Addition, to the Davenport District of Downtown, to the more contemporary neighbor-
hoods of north Spokane and the upper South Hill. Spokane's neighborhoods are gaining attention 
for their history, as illustrated by the city being home to 18 recognized National Register Historical 
Districts. 
 
Some of Spokane's best-known neighborhoods are Riverside, Browne’s Addition, and Hillyard. 
The Riverside neighborhood consists primarily of downtown Spokane and is the central business 
district of Spokane. The neighborhoods south of downtown Spokane are collectively known as the 
South Hill. Downtown Spokane contains many of the city's public facilities, including City Hall, 
Riverfront Park (site of Expo '74 World Fair), and the Spokane Convention Center and INB Per-
forming Arts Center, as well as the Spokane Arena and Spokane County Courthouse across the 
river in the historic West Central neighborhood, where St. John’s helps with the West Central 
Episcopal Mission. The Monroe Street Bridge, a city icon, connects the two areas. Locally, there 
are significant populations of Russian, Ukrainian, and southeast Asian communities. Some of the 
larger local Native American tribes are the Spokane, the Kalispel, and the Coeur d’Alene. 
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The top five employers in Spokane are the State of Washington, Spokane Public Schools, Provi-
dence Sacred Heart Medical Center, the 92nd Air Refueling Wing, and Spokane County. The larg-
est military facility and employer, the 92d Air Refueling Wing, is stationed at Fairchild Air Force 
Base. The leading industries in Spokane for the employed population 16 years and older were 
educational services, health care, and social assistance (26.5 percent), retail trade (12.7 percent), 
and arts, entertainment, recreation, and accommodation food services (10.4 percent). As the met-
ropolitan center of the Inland Northwest, as well as parts of southern British Columbia and Alberta, 
Canada, Spokane serves as a commercial, manufacturing, transportation, medical, shopping, and 
entertainment hub. 
 
Spokane has a system of over 87 beautiful parks and includes six neighborhood aquatic cen-
ters. Some of the most gorgeous parks in the Spokane area are Riverfront Park, Manito Park, Riv-
erside State Park, Mount Spokane State Park, Finch Arboretum, and the Dishman Hills Conserva-
tion Area. 
 
The Spokane area has many trails and rail trails, the most notable of which is the Centennial Trail, 
which features over 37.5 miles (60.4 km) of paved trails running along the Spokane River from 
Spokane to the Idaho border. This trail continues on towards Coeur d’Alene for 24 miles (39 km) 
as the North Idaho Centennial Trail. In the summer, it has long been popular to visit North Idaho's 
"Lake Country,” such as Lake Coeur d’Alene, Lake Pend Oreille, Priest Lake, or one of the other 
nearby bodies of water and beaches. In the winter, the public has access to five ski resorts within 
a couple of hours of the city. The closest of these is Mount Spokane, which has trails for cross-
country skiing, snowshoeing, snowmobiling, and dog sledding. 
 

Spokane has a lively arts scene. The First 
Friday Artwalk, which occurs the first Fri-
day of every month, is dedicated to local 
vendors and performers displaying art 
around downtown. The Davenport Arts 
District has the largest concentration of art 
galleries and is home to many of Spokane's 
main performing arts venues, including the 
Knitting Factory, Fox Theater (an amaz-
ingly cool original 1931 Art Deco theater, 
home to the Spokane Symphony Orches-
tra), and Bing Crosby Theater. Touring 
stand-up comedians are hosted by the Spo-

kane Comedy Club. Theater is provided by Spokane's only resident professional company, The 
Modern Theater, though there are also the Spokane Civic Theatre and several other amateur com-
munity theaters and smaller groups. The INB Performing Arts Center and the Arena are often host 
to large traveling exhibitions, shows, and tours.  
 
Spokane offers an array of musical performances catering to a variety of interests. The Spokane 
Symphony presents a full season of classical music, and the Spokane Jazz Orchestra, a full season 
of jazz music. We also have a city poet laureate, Laura Reed, and an active literary scene filled 
with local authors such as Jess Walter, Tim Egan, and Sherman Alexie. 
 
Spokane enjoys four distinct seasons. It is a dry climate (low humidity) with summers generally 
in the 80s and low 90s with little rainfall. During the winter, we expect snow, rain, and ice from 
early November to early April, but the snowiest and coldest months are December, January, and 
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February. Some people complain about the weather here, but others love the opportunities for 
winter sports and the mild summers that allow hiking, gardening, swimming, and camping with 
no insects and no humidity! 

 

Spokane Public Schools (District 81) was organized in 1889 and is the largest public school system 
in Spokane and the second largest in the state, serving roughly 30,000 students in six high schools, 
six middle schools, and thirty-four elementary schools. Other public school districts in the Spokane 
area include the Mead School District and the Central Valley School District. All three school 
districts get excellent ratings and high test scores. A variety of state-approved, independent charter 
schools and private and parochial schools augment the public-school system. 
 

 
IN CONCLUSION 

 
 
 We seek a Dean who will lead us in a shift from a “pastoral” structure (in which the clergy 

leadership oversees each ministry) to a “program” structure (in which clergy empower, 
equip, and train lay people to lead ministries of all sorts.)  

 We seek someone who will help us discover our spiritual gifts and engage us in ministry. 
 We are looking for a strong preacher, someone who is committed to helping us see Jesus 

in both Word and Sacrament. 
 We seek someone who can teach us to be comfortable welcoming others into our midst, 

and who can teach us to nourish newcomers and those who need care. 
 We seek a Dean who believes in and encourages multiple forms and styles of communica-

tion, who can let others know about us, who can build community, and who can help keep 
members informed of the life of our busy and active parish. 

 We seek someone who is deeply invested in both adult and youth formation of all kinds, 
and can help us create opportunities and strengthen our program for the benefit of our entire 
community. 

 Most of all, we seek a Dean who is passionate about building the Kingdom of God. We 
want someone who will actively help us live into that kingdom, and let us discover what it 
means to be beloved children of God through a commitment to serving others in Christ’s 
name. 
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Appendix A: Concerts at St. John’s 
 
2016 Concerts 
January 3 – NW Sacred Music Chorale Concert 

January 10 – Willamette Singers 

February 14 – Christopher Houlihan Organ Concert 

March 6 – Northwest Bach Festival Concert 

Good Friday, March 25 – St. John’s Concert – Arvo Part 

April 16 – Gonzaga University Women’s Concert 

April 22 – Friday Musicale 

April 23 – Gonzaga University Concert 

May 10 – MusicFest Northwest Organ Division 

May 13 – Mead High School Concert 

May 14 – St. John’s Concert – Bach 

May 22 – Spokane Symphony Chorale Concert 

June 10 – Classical Guitar Concert 

July 4 – St. John’s Concert – Carillon 

August 12 – St. John’s Concert – acoustic on the patio 

August 19 – St. John’s Concert – acoustic on the patio 

August 26 – St. John’s Concert – The Round 

September 9 – St. John’s Concert – Marshall McLean Band & Water Monster 

October 16 – St. John’s Concert – Bach 

October 23 – Todd Wilson Organ Concert 

November 6 – St. John’s Concert – Remembrance, with Our Lady of Lourdes 

December 16 – St. John’s Concert – Lessons & Carols 

December 20 – Clarion Brass Concert 

2017 Concerts 
January 28 – KPBX Kids Concert 

February 17 – St. John’s Concert – Refugee Benefit 

March 5 – Northwest Bach Festival Concert 

April 2 – Spokane Symphony Chorale 

Good Friday, April 14 – St. John’s Concert – Buxtehude 

April 30 – Gonzaga University Concert 

May 16 – MusicFest Northwest Organ Division 
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May 19 – Mead High School Concert 

June 11 – Tapestry Concert 

June 22 – Handbell Concert, First Presbyterian Church of Charlotte, NC 

July 4 – St. John’s Concert – Carillon 

August 27 – St. John’s Concert – Jeffrey Martin & Anna Tivel 

September 17 – Ivana Cojbasic Piano Recital 

November 12 – St. John’s Concert – Bach’s Mass in B minor 

December 15 – St. John’s Concert – Lessons & Carols 

December 19 – Clarion Brass Concert   
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Appendix B: Notes from Our Youth… What We Want Our Dean to Know 
 

 

We are diverse. 

We want a dean who can connect with youth even if that’s not their main focus.   

Even though we’re a big church, our group is kind of small.   

Please have an open mind about things.   

We’re smarter than the average church youth group.   

We want someone who is dedicated to creating and continuing a thriving youth program because 
it is important to us and to the whole community. 

We are interested in sex education, sexual health education, mental health education, suicide pre-
vention seminars, etc.  These are important and they are not just a youth thing, and the entire 
community would benefit.  Perhaps we can offer these opportunities after services? 

We don’t focus strictly on the lessons in the Bible.  Teach us more about being a good person. 

We like that everyone is welcome and invited by the Dean to participate in Communion. 

Everyone has a good balance of seriousness, and understands the scriptures and our Episcopal 
traditions. 

The Cathedral is still very traditional and the hymns are traditional and we like that. We don’t 
like contemporary worship.  But, we want to have a good sense of humor.  We want a balance of 
silliness and seriousness. 

This is a community filled with a lot of caring people.   

The community of the Cathedral wants to do good things and we want someone to help them do 
that. 

We want the new Dean to check in with each group at least once a year! (Rather than waiting 
every 13 years). 

Welcome cards in the pews are helpful and so is the September welcome back program.  But 
what if people miss those?   A welcome event should happen more frequently. 
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We want everyone in the church to feel protected and safe. 
 

 

Appendix 1 
Finance Committee Report to the Annual Meeting, January 2017 
 
 

 The Cathedral of St. John the Evangelist  
Finance Committee  

Report to Annual Meeting for 2015 Report  
January 20, 2017  

The Purpose of the Finance Committee is to oversee monthly cash flow, and prepare the annual 
budget of the Cathedral. The Committee meets the second Tuesday of the month every month of the 
year.  
Responsible and Accountable for:  
 Prepare the annual budget and present it to the Chapter and Congregation  
 Review monthly Income and Expense report prepared by Finance Secretary.  
 Review monthly non-budget items on the Innerbank account  
 Review monthly expenses and approve for payment  
 Discuss cash flow issues  
 Work with Standing Committees and Departments to maintain spending within yearly 

spending plans  
 Receive requests for changes to budget  
 Report at monthly Chapter meeting on status of cash flow and general budget items  
 Review annual audit and present to Chapter  

 
Membership  
Finance Chair is appointed by the Dean and approved by Chapter. Committee members are ap-
pointed by the Chair and approved by the Dean. 2016 Committee members:  
Dean, Bill Ellis, Chair, Karen Martin, Finance Secretary, Rosie Banta, Members  
Karen Martin, Vince Schmidt, Bruce Miller, Bill Selby.  
Also invited to participate are the Senior Warden, Robert Stevens, Stewardship is represented by 
Becky Brown, and Property is represented by Bill Selby.  
Clergy invited to participate Bill Ellis, Nic Mather.  
Notables for 2016  
In January 2016, Finance presented a balanced budget at the Annual Meeting. We were able to 
make some adjustments during to year to keep spending within the budget; it was helpful that we 
received several pledges after the Annual Meeting (+12,460). The result is that we ended the year 
with a surplus of $4513, which we have put into budget reserves. Thanks everyone for their com-
mitment to keeping the Cathedral financially healthy.  
Income:  

• Pledges received for 2016 allowed us to present a balanced budget. Pledge payments were 
99% of pledge value, which is amazing and reflects everyone’s commitment to the Cathe-
dral. Note: Unpaid pledges are the reason for “contingencies” in the budget to offset income 
that may not be received. We budgeted for $11,377 in unpaid pledges, and the actual was 
$4,237 in unpaid pledges.  

• Plate was 10% over budget  
• Overall income $14,987 over budget  
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Expense:  
• Communications under budget  
• Music used budget as well as “fundraised” funds to support the music program.  
• Property usually has a conservative estimate for Repair/Maintenance, then uses budget as 

well as “fundraised” funds for various projects throughout the year. This category can be 
variable due to unforeseen expenses. Property was over budget by about $17k, which we 
were able to cover due to improved pledge income as well as savings in other areas. In 
2016 the major cost items included Jewett House roof replacement, Cathedral tower repair, 
new projector, bookstore lighting, organ blower repair, new furnace computer, deanery 
garage doors, new flooring Jewett House 2nd floor  

• There is $256,937 listed under Clearances. These are funds that the Finance office helps man-
age through the Innerbank accounts. Clearances are generally not applicable to budget en-
tries, so are tracked separately.  

• Overall expenses were over budget $10,474.  
 
Overall surplus of $4,513. Transferred to budget reserves.  
Other topics important to Finance in 2016  
 “Outreach” in its various forms provided $69,380 to various projects and agencies in 

2016.  
 Income from rental properties – Lindamans and Fiesta Mexicana. Rent income is a sub-

stantial addition to the funds available to both budget and property improvements south of 
12th Avenue. Canterbury Court is also renting the property for their parking lot (agreed 
starting mid-2016.). In 2017, Rent income will be allocated to salaries, which will limit po-
tential improvements to our property south of 12th avenue.  

 Opened Innerbank account for St. Monica’s Guild  
 Opened Innerbank account for St. Nicholas Guild  

 Collected data from 2016 on service attendance and plate receipts. o Many thanks 
to the Ushers who have been diligently counting  

 
 Identify use and instructions of every existing Foundation Account (2017 project)  
 Preservation Account - Work with Foundation to receive 100% of funds available; which 

Property uses as needed.  
 Follow various “large” projects through the Innerbank system, such as Caravan, Colum-

barium windows, aumbry, Verger Conference, Cathedral Cushion Project, Vlamnyk win-
dows  

 Revise use of Guide Box funds; keep $500 in Guide Box account, and move excess to 
“Small Memorials”. “Small Memorial” funds are used within the Cathedral  

 Working with Bookstore to add them to the 2016 Cathedral general audit  
 Columbarium management change to be managed within the Cathedral  
 Review copy machine cost allocation. Reduced per copy cost that is charged to users and 

assume a greater cost burden in “office”  
 New gift received for operations & staff bonus; turned over to the Foundation for invest-

ment management  
 New gift received from Bob Ogden estate. $15,000 to Columbarium Endowment, $60,000 
to be divided between Columbarium Windows project and Music Endowment.  
 Develop a deposit verification procedure  
 Worked with Schoedel & Schoedel CPAs to complete the 2015 audit  
 Development of the 2017 budget.  

 
Finance is thankful for the generosity of our Cathedral family, and the many blessings we have wit-
nessed this year.  
A detailed Year End Income and Expense report for 2016 is found elsewhere in the Annual Report.  
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Brief Explanation of Budget Line Items  
Income  
 Pledges (pledge cards returned as of date budget is published)  
 Plate (plate offering at services; gifts not associated with a pledge)  
 Non-recurring gifts – gifts that may be one time and are significant; tracked separately 

from plate  
 Foundation, non-designated - from the Bill Fix Fund that is not restricted or designated for 

a particular purpose  
 Foundation, designated – from various funds; use of funds is either restricted or designated  

 
Expenses  

 Mission Outreach  
o Diocese – Allocation is based on 22% of net disposable budget income (NDBI) two 

years prior to the budget year. The Diocese uses these funds for the Bishop and 
Staff, Paulsen House, Commission on Ministry, Diocesan and General Conventions, 
Camp Cross Ministries, College Ministry, National Church support, Eighth Province 
support, Diocesan Mission support.  

o The Diocese also gives each congregation funding. In our budget this is known as 
“Desig Diocesan Funding”  

o Community –All Outreach spending that goes through the budget or Innerbank ac-
counts. Funds come from the Foundation, fundraising and budget  

 
 Staff  
o The Dean, Bill Ellis, The Rev. Nic Mather (Curate), Rev. John Hay (part time basis in 

the ministry of hospital and shut in visits, pastoral visits, preaching and Bible 
study). Our volunteer deacons and clergy also assist with various services and pro-
grams.  

o Cathedral Secretary Joan Sulser, and Finance / Membership Secretary Rosie Banta 
comprise our secretarial staff. Volunteers help man the reception desk during the 
week.  

o Dr. Tim Westerhaus is the Music Director and Dr. John Bodinger is the Organist. 
They are each part time employees. Included in this total are salaries for part-time 
director of the Handbells, Stan McDaniel, and Children's Choir, Tamara Shupman. 
The Carillonneur's stipend is provided from non-budget funds.  

o Michelle Klippert, directs Childrens Ministries, Young Eagles, Youth Group and as-
sists with the Young Adult group.  

o Paid Nursery Caregivers based on minimum wage.  
o Richie Parsons and Marsean Jones comprise the Maintenance Staff. Richie maintains 

the Cathedral close and works closely with the property committee, which author-
izes needed repairs, maintenance and upgrading. Marsean maintains the kitchen 
and performs maintenance duties.  

o Lay Benefits include Pension, Medical and Auto Allowance, Social Security and In-
dustrial Insurance are for all employees. Only paid, full time, Cathedral Staff are 
covered under the medical plan. Spouses, Domestic Partners and Dependents may 
be included but employees purchase coverage for them.  

 
 Operating Ministries  
o Education/Youth (18 and under). Includes curriculum, TEC, church holiday events, 

copying, postage, spring and summer activities, supplies, training, resources, inter-
generational events  

o Adult (18 and over) Includes Lenten Wednesday programs and Sunday Seminar 
speakers, Callings and Commonplace.  

o Worship - Includes service leaflets, inserts, copies of sermons, mailings for servers, 
replacement prayer books and hymnals.  
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o Music - Includes organ and piano tuning, special Sunday music, Easter and Christ-
mas brass and tympani, paid lead singers and new music.  

o Parish Life - Includes Pastoral Care, Newcomers, and Labyrinth.  
o Altar supplies - Includes altar wine, communion bread, candle oil, altar linens.  
o Auto allowance – work related transportation  
o Stewardship - Annual appeal expenses.  
o Hospitality - Coffee hour and related hospitality expenses. Coffee, tea, sugar, cups, 

etc. Premium/fair trade coffee is ordered by the Coffee Cart and paid by Hospitality.  
 
 Property  
o Includes utilities, water, garbage, supplies, repairs, outdoor maintenance, etc. Desig-

nated Foundation funds are allocated to utilities, and maintenance items. There are 
also other donors who give to annual repair projects.  

 
 Communication. o Includes operation of the web site, advertising, Chimes.  
 
 Office  
o Includes supplies, printing, maintaining copy machines, phone, audit and Chapter 

expenses. Contingencies are an estimate of projected unpaid pledges  
 

 Taxes  
o Property Taxes on undeveloped Cathedral owned property.  
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Appendix 2: 
 

Statement of Cash Flows from the 2015 audit 
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