
 

Exploring open source software opportunities. 

Lorem ipsum dolor sit amet, consec tetuer adipiscing elit, sed diam nonummy nibh euismod 

tincidunt ut laoreet dolore magna aliquam. Ut wisi enim ad minim veniam, quis. Brevitas 

dolore, refero, torqueo valde ea vero antehabeo sit autem occuro, adsum. Luptatum magna 

volutpat distineo vel, nobis ingenium multo, epulae quidne vindic dolor ipso. Sino sudo augue, 

sagaciter ventosus pertineo, quidem proprius. Pagus in pop-ulus quis consectetuer delenit 

nobis. Quis defui odio diam ut, antehabeo vel quod sit. 

Antehabeo opes susci pere paratus wisi te quia. Dolore praesent nostrud, eros iriure enim vero 

autem quia luctus erat multo, virtus vero comis. Damnum os in  neo plaga praesent valid. 

Brevitas dolore, refero, torqueo valde ea vero antehabeo sit autem occuro, adsum. Luptatum 

magna volutpat distineo. 

Enim neo velit adsum odio, multo, in commoveo quibus premo tamen erathuic. Occuro uxor 

dolore, ut at praemitto opto si sudo, opes feugiat iriure validus. Antehabeo opes susci pere 

paratus wisi te quia. Dolore praesent nostrud, eros iriure enim vero autem quia luctus erat 

multo, virtus vero comis. Damnum os in  neo plaga praesent valid. Brevitas dolore, refero, 

torqueo valde ea vero antehabeo sit autem occuro, adsum. Luptatum magna volutpat distineo. 

OM SOLUTIONS 

Tincidunt ut aoreet dolore magna 

aliquam erat volut pat. Ut wisi enim 

ad minim veniam, quis exerci tation 

ullamcorper cipit lobortis nisl ut ali-

quip exit amet, consec tetuer adipis-

cing elit, sed diam nonummy nibh 

euismod tincidunt ut laoreet dolore 

magna aliquam . Ut wisi enim ad 

minim veniam, quis nostrud exerci 

tation ullamcorper.  

WEB SOLUTIONS 

Tincidunt ut laoreet dolore magna 

aliquam erat volut pat. Ut wisi enim 

ad minim veniam, quis exerci tation 

ullamcorper cipit lobortis nisl ut ali-

quip exit amet, consec tetuer adipis-

cing elit, sed diam nonummy nibh 

euismod tincidunt ut laoreet dolore 

magna aliquam. Ut wisi enim ad 

minim veniam, quis nostrud exerci 

tation ullamcorper. Et iusto odio 

dignissim qui blandit praeseptatum. 

Ut wisi enim ad minim veniam, quis 

nostrud exerci tation ullamcorper. Et 

iusto odio dignissim qui blandit prae-
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Thank you for considering our call for a Rector at St. Timothy’s Episcopal 

Church in Danville, California.  

The Rector Search Committee prepared this Executive Summary profile to 

provide potential candidates a clear understanding of our values and the St. 

Timothy’s congregation’s sense of what God is calling us to be in His service.   

During the preparation process, the Search Committee actively engaged the 

Parish community in 15 Parish meetings, met regularly with the Vestry to 

report progress, conducted an online Parish survey, and used social media to 

gather youth input.  This material summarizes the results of the Parish 

engagement stage of our process.  The views of our Parish community are 

widely shared across the Diocese of California, based upon the work of the 

DioCal church vitality program.  

St. Timothy’s seeks a Rector to help us live into these spiritual values 

enunciated through our Parish engagement using the appreciative inquiry 

process.  Our selection process seeks to enable the Vestry to call a new Rector 

by Pentecost. 

St. Timothy’s Parish Values 

During the Parish engagement process the Search Committee asked the Parish 

what they value most about our community.  It became clear that core Parish 

values are:  Community, Worship, Outreach, Pastoral Care and Fellowship.  

Community: 

To us, St. Timothy’s feels like home.  We value our strong, inclusive sense 

of community where everyone is welcomed and made to feel like family.  

We want everyone crossing our doorstep to feel they are welcome and at 

home in God’s house. 
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Worship: 

Our Parish values joyful worship and music experiences.  St. Timothy’s 

currently provides a variety of worship styles.  These include 

intergenerational spiritual experiences to help everyone live into their faith 

journey.  These worship styles range from the traditional with organ, 

contemplative with no music, to Taizé with chants and meditation, and 

family-oriented with lively music and children’s liturgy to provide our children 

an embracing experience to build an enduring faith foundation. 

Outreach: 

St. Timothy’s has a high level of commitment to outreach and service to 

those who are in need.  The Parish encourages active participation in service 

ministries and outreach to bring us together, help us live into our baptismal 

covenant, and discern what God is calling us to be as the Body of Christ in 

our wider community. 

Pastoral Care: 

St. Timothy’s cares.  As our Parish demographics change we seek to adapt 

by expanding our lay participation in pastoral care ministries and service to 

respond to those needs.  We value having a caring community that helps 

each other and where every member feels embraced and held up in their 

times of need.  

Fellowship: 

Our Parish values intergenerational fellowship.  Just as we celebrate together 

and serve others in need, we want to be a beloved community of faith 

among our Parish family members and the wider church.  
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Rector Priorities 

In response to what the Parish values most about the church, the Search Com-
mittee asked the Parish about their top qualities for a new Rector.  These pri-
orities fall into the following categories:  Rector, Leader, Pastoral, Worship, 
Community, and Youth and Families. 

Rector: 

The Parish seeks an enthusiastic, progressive person to inspire our faith 
journey, celebrate our inclusive diversity, and help us live into our Episcopal 
faith traditions.  We know from experience that the Parish responds most to 
someone with strong inter-personal skills, i.e. a “people person.” 

Leader: 

St. Timothy’s seeks a dynamic, collaborative leader, a wise steward and 
manager with a well-rounded and evident experience.  

Pastoral: 

The Parish seeks a Rector who enjoys pastoral care, and can empower lay 
passions for pastoral care and outreach to serve others in times of need. 
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Rector Priorities (continued)  

Worship: 

St. Timothy’s seeks someone who will provide us with engaging sermons and 

liturgy to celebrate our faith in both new and familiar ways, while keeping us 

engaged in DioCal and the interfaith work of the church. 

Community: 

St. Timothy’s is seeking a partner to join us in our growth as a welcoming, 

inclusive and joyful community.  The Parish needs its Rector to have 

compassion for us, be one of us, know our names, look us in the eye, and 

accept us as we are, while helping us achieve our collective vision. 

Children, Youth and Families: 

St. Timothy’s is seeking a partner to assist in creating an environment where 

our children develop a faith foundation to guide their lives through children, 

youth and family ministries, Noah’s Ark Preschool, great music and 

intergenerational fellowship. 
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Rector Priorities – Youth Input 

The youth representative on the Search Committee used social media to reach 
out to our youth to get their priorities.  The following is their input: 

I would like the new Rector to be open, nice, funny, outgoing and kind.  A 
good teacher but also making learning laid back and fun. 

More events that involve the children of the church.  To get them more 
excited and interested about church and God.  I still hope we have the kids’ 
time, because I really like that. 

A Rector who cares about the community and who loves us, that it’s not just 
a job.  A Rector a little younger and able to be inclusive of all age groups. 

Someone who is just open-minded and understanding of everyone.  
Someone who is accepting and inclusive overall, I would definitely like that. 

Someone that would connect with the youth and maybe start a youth group.  
I know that we don’t have that many, but I would love to see a youth 
program created. 

Someone that would fit in and get along with the people of the church. 

I also want a Rector to stay, one that can get to know me, because it has 
been too unstable here. 

Younger or able to connect with young and old people.  Accepting and kind 
and inclusive. Willing to make time and space for people and groups 
(especially youth groups). 

Has a goal of accessibility in sermons (so promoting understanding of the 
Bible) as well as being open and engaging.  

I mean social justice concerns and value on activism and engagement with 
the local community would be awesome. 
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Mutual Ministry Goals 

St. Timothy’s participates in the DioCal Mutual Ministry Review (MMR) process.  

The following topics will be used as our guide for the MMR  to be completed 

jointly with the Vestry after one year of service.  

 Pastoral Care.  The Parish desires that our new Rector be actively 

involved in pastoral care, including the guidance and invitation for lay 

participation. 

 Children and Youth.  The Parish wants the new Rector to help us improve 

upon, support, and grow our children and youth programs, as well as 

encouraging our youngest members to be fully integrated into our Parish 

life. 

 Outreach.  As St. Timothy's has a history of strong lay leadership and 

participation in outreach, we want our new Rector to empower 

Parishioners to continue to grow these ministries. 

 Wide Variety of Worship Styles.  St. Timothy's has a wide diversity of 

worship styles.  We would encourage our new Rector to continue, 

broaden, and enrich these styles. 
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Recent History and Challenges 

In recent years our Parish has been faced with many changes and challenges.  

In 2010, our Rector of twenty-two years retired.  The Vestry decided to appoint 

the Associate Rector as Interim Rector.  While the Parish was very grateful to 

her for allowing us to continue forward with very little change during the search 

for our new Rector, we did not live through the typical interim period.  Even 

though it felt very comfortable, the congregation did not experience the type of 

change that would probably have come with an outside Interim Rector and the 

necessary introspective engagement process during this interim time. 

The search process started in 2011, and it resulted in the call of a candidate 

who accepted another call.  A second search was then initiated and our new 

Rector joined us in the Spring of 2013.  This also resulted in having to say 

goodbye to our much loved Interim/Associate Rector, and that was very 

difficult, but we were excited to call a new Rector.  

Beginning in 2014, the relationship with our Rector became challenging, as 

members were leaving our community, and our pledge numbers were 

decreasing.  In the Fall of 2014, at the recommendation of the diocese, we 

engaged a clergy consultant, and entered into a mutual process of evaluation 

and reconciliation with our Rector.  After a long and very prayerful period, the 

Vestry and Rector came to the mutual conclusion to dissolve the relationship.  

The Rector left in the Spring of 2015.  
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Recent History and Challenges (continued)  

During the Spring of 2015, the Vestry led the congregation through a series of 

fiscal and operational review meetings, which concluded in the decision to 

move a number of full-time positions to half- and three-quarters-time.  These 

changes, along with other expenditure reductions, balanced the budget.   

Our current Interim Rector began in the Summer of 2015.  In the Fall of 2015, 

our long-term Music Director retired, and our lay Associate for Family Ministry 

left us for another opportunity in the Summer of 2016. 

There also have been some extremely positive changes as well.  In the Fall of 

2016, our new Music Director was hired.  He is extremely energetic and 

talented, and he has boosted our music to a new level.  In December 2016, we 

hired an Interim Associate Rector, working three-quarters time, to work in 

pastoral care ministry, Chaplain to Noah’s Ark Pre-School, preaching and 

presiding.  One of the most positive changes has been the number of lay 

persons that have stepped up to help out in the last 18 months.  A lot of 

people volunteered to fill gaps to ensure that our operations continued.  The 

parish does love the St. Timothy’s community and we are willing to step up 

when needed. 

In conclusion, St. Timothy’s has become a much more engaged, volunteer-

driven and partnering community.  We have learned to look realistically at who 

we are, and seek to find a Rector who will partner with us on our faith journey. 
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Quick Links  

  Timeline 
  Our Birth Certificate 
  Parish OTM Portfolio 
  Community 
  Worship 
  Outreach 
  Pastoral Care 
  Fellowship 
  Financial Summary 
  Annual Report 2015 
  Annual Report 2014 
  Annual Report 2013 
  Clergy Housing (Property of St. Timothy’s) 
  Town of Danville and Tri-Valley Area Living 
  Parish Staff 
  Diocese of California (DioCal) 
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https://drive.google.com/open?id=0B7GVN7XxqAA9T3EyZ3Vzby1taWs
https://drive.google.com/open?id=0B7GVN7XxqAA9Vk1IcXZtdzB6aVE
https://drive.google.com/open?id=0B7GVN7XxqAA9UGlZVnljOFdIX0U
http://sainttimothysdanville.org/belong/
http://sainttimothysdanville.org/worshiping/
http://sainttimothysdanville.org/outreach/
http://sainttimothysdanville.org/caring/pastoral-care/
http://sainttimothysdanville.org/share-life/fellowship-and-fun/
https://drive.google.com/open?id=0B7GVN7XxqAA9MWhkNHFReUY5bzNXLWtMVkUyeU9tcDFlZWZJ
http://sainttimothysdanville.org/wp-content/uploads/2016/11/2015.Annual-Report-with-budget-presentation.pdf
http://sainttimothysdanville.org/wp-content/uploads/2016/11/AnnualRpt2014.pdf
http://sainttimothysdanville.org/wp-content/uploads/2014/03/Annual-Report-2013.pdf
https://www.google.com/maps/place/819+Ackerman+Dr,+Danville,+CA+94526/@0,-137.4569806,0z/data=!4m5!3m4!1s0x808ff4ac07700c71:0xb9b5c50e3be98c77!8m2!3d37.832299!4d-121.987615
http://www.danville.ca.gov/
http://bayareaeconomy.org/report/tri-valley-rising/
http://www.danville.ca.gov/
http://sainttimothysdanville.org/leadership/
http://diocal.org/


 

Application Instructions 

Thank you for your interest in the Rector position at St. Timothy’s, Danville.  

We look forward to hearing from you.  

Please follow the instructions outlined below:  

1. To receive permission to apply, contact the Diocese of California’s Transition 

Minister, Denise Obando, at deniseo@diocal.org or (415) 869-7804.  Requests 

should be made well in advance of the deadline.  

With an invitation from Denise, you are welcome to begin the application 

process.   

2. Applications must include:   

A cover letter expressing why you would like to be considered for this 

Rector position.  

Your resume  

Your OTM portfolio  

Links to two audio versions of sermons as noted on your OTM, or two 

recent written sermons  

Answers to the following questions:  

After reading about us, what attracts you to St. Timothy’s? 

What are you most passionate about?  

The deadline to submit your application is 02/17/2017.   

Applications will be reviewed for completeness when received.  The Search 

Committee will strive to keep our applicants aware of the process. 
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Confidentiality 

All applications and communications with applicants will be treated with 

complete confidentiality. 

Applications are reviewed by the Rector Search Committee 

Rector Search Committee members were selected by consensus of the 

Vestry to give the Committee a balanced representation of the Parish and a 

diverse range of skills. 

Our OTM profile provides more background about our parish community and 

our package of salary, benefits and housing support opportunities. 

Please visit our Parish website at http://sainttimothysdanville.org/ 
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