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$40083

$57261
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$501-$1000/year
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$57261

Full family

12
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One month, including 5

Sundays (standard)

70

$17178
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How are your preparing yourselves for the Church of the future?
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Last year in preparation for our Bishop's annual visitation, the Vestry proposed that leaders step forward

to reaffirm their baptismal vows. Because of the disappointing way in which the rector and parish had

recently separated, Vestry members felt that it was important to recommit ourselves to what our real

purpose is: to live into our baptismal covenant. Not all participated, but all were there as witnesses. It

meant a lot to everyone that our leaders stepped forward in front of the Bishop and the community to

remind us all of our spiritual grounding. The reaffirmation could have been merely symbolic; yet it wasn't.

As we were working on our profile, and in various parish conversations, that moment has been referred to

as a restart--a new beginning for us all.

When we purchased the land and built the church on twelve acres, we made an arrangement to partner

with the city so that the acreage could be used for soccer fields. While we didn't at the time make a

strategic plan to incorporate soccer families into the parish, we made ourselves available for that to

happen. In planting the community gardens and building the labyrinth, we again partnered with members

of the community, but this time with more intention. This past winter, we tried a "Ski Mass" and held a

Eucharistic service attended by families at the base of a local ski area. It was very successful and simple,

and we aim to make it an annual event. We realize that we need further development in this area, and we

are slowly understanding that to become the Church of the Future, we need to continue to become more

adaptable and flexible in our understanding of "church."

passionate, accepting, forgiving, teacher, administrator, wise, heart-driven, good partner with lay leaders
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How do you practice incorporating others in ministry?

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

Contact:

Church of the Ascension, Idaho

Full Portfolio
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Ascension parishioners are most comfortable with the liturgies from the Book of Common Prayer. We

welcome the use of the different Eucharistic Prayers, and we have historically used both Rites One and

Two for worship. One Sunday per month, our Worship Leaders guide us through Morning Prayer. We also

have a Healing Station in the back of the nave during some Eucharistic Services. In the past year our

choir has re-emerged, with the purpose of supporting congregation singing, although they are beginning

to sing anthems as well. We are fairly traditional, and comfortable with traditional Episcopal liturgy in our

Sunday morning worship. In the past, our rector experimented with liturgical changes, but they didn't

take hold. Probably more education is needed about liturgy and help is necessary for parishioners to

comfortably explore supplemental liturgies.

The place where the physical, emotional, and spiritual all meet is with our labyrinth. While there are other

areas that may tap into one or two of these areas--worship, Prayer Chain, small groups, Adult Education,

various Outreach projects, fellowship activities--the Labyrinth is not only a symbol of our care of our whole

being, it is also an invitation to actually do so. Yet, this holistic care of self is supplemented through

prayer, through education and formation, through community, through service to others. For some in the

parish, the book by Richard Rohr, Falling Upward, has helped to identify our spiritual needs --especially

for those who are recently retired or are retiring. Yet we are a busy people, and we can become caught up

in our busy-ness, often over-functioning. Ascension is a place where we can comfortably get out of our

"heads" and our lists, and engage more deeply with our hearts.

We share our passions for ministry, and in doing so, allow others to share theirs. In essence, we allow

people to FIND their passion, and then look for a place and a way to express it. Once there are two or

three people that share the same passions, the passion grows, and people come together, often to form a

ministry team. Some projects become official ones of the parish, and this broadens the participation. For

example, the Community Gardens and Labyrinth Ministries started with one parishioner, who came in

contact with others in the local community who shared her vision, The impetus grew, and both projects

were supported and funded by the church. Members of the church and members of the community came

together to work on those projects. The goal wasn't to get people into the pews; it was to share the space

for a common purpose.
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How do you engage in pastoral care for those beyond your worshipping community?

Contact:
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The most comprehensive way in which we provide care is through our Prayer Chain. People from the

larger community call when they need prayer, and our prayer list is quite long. However, we also have

small groups meeting at the church or in members' homes that are a safe place for people of Twin Falls

and also Ascension to gather together on a regular basis for fellowship--4th Day Groups, Anchor Group

(loss and bereavement), Supper Sisters, and our drumming group. The Anchor Group has been an

especially and welcoming place for parents, particularly women, who have lost children--both young and

adults. Many of our members are involved extensively in other community outreach programs, and

through those experiences offer solace and care for people in need, both emotionally and spiritually--as

well as the daily basic needs of food and shelter.

Several of our parishioners are involved at the Diocesan level. One member serves on the Diocesan

Council and also on the Finance Committee for the Diocese. A long-time member is the Chancellor for the

Diocese. Several members serve on Paradise Point (our diocesan camp) Committee and are actively

involved in the Capital Campaign for the camp. Members have served with the Idaho Episcopal

Foundation, both currently and in the recent past. A member of Ascension was elected and currently

serves on the Executive Council of the Episcopal Church. Because of its central location in the Diocese of

Idaho, Ascension is often asked to host meetings for the Episcopal churches in the broader area, including

deanery meetings, pre-convention meetings, Standing Committee, Commission on Ministry, Diocesan

Council and Paradise Point Committee. In our geographical region, we are very civic-minded, connected

deeply to the area around Twin Falls. Our parish is well-known for the ways in which its members

participate in the arts, business associations and general care for the needy in the community.

The best example of a ministry that has been initiated is the Community Garden. The garden was begun

by a master gardener in the congregation as a way to teach people about growing edible crops. As the

concept grew, and was adopted by the parish, the garden also grew and quickly became a gathering place

for many refugees in the Twin Falls area, as well as congregants and friends. One person noted that she

could simply go and garden, even if language was different, for what is commonly held is the production of

vegetables to feed families. At the end of the growing season, a community meal is held, a potluck, with

dishes from around the world made by the gardeners. It's a real thanksgiving feast, but earlier in the fall.

The contact for this is Betsy Wiesmore: canoebetsy@msn.com
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What is your practice of stewardship and how does it shape the life of your worshipping community?

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what 
did you learn?

Contact:
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Our understanding of stewardship is mostly centered around the pledge drive. Beginning in September,

the annual campaign helps to determine our budgeting for the upcoming year. We use materials from The

Episcopal Network for Stewardship to reflect on aspects of giving. Another aspect of stewardship is our

Memorial fund. The memorial gifts are carefully tracked to ensure that the funds are used correctly and

the donors are thanked. Yet we recognize that this is an area where we need to acquire depth and

theological education; although year-round, life-long stewardship is something that we hear about, we

need to learn more about this and how it influences and informs our current and future understanding of

stewardship at Ascension. We need a healthier spirituality around money.

Like all communities, we have experienced conflict. Up until several years ago, the parish had

experienced a fairly normal level of conflict. Yet we really didn't understand it nor identify it. Then, with a

new rector, conflict began to escalate as we encountered a different leadership style. The conflict was not

well-addressed, and we really didn't know what to do. Subsequently, the Rector left the parish, and a

dynamic and pastoral Interim Priest has helped the parish to heal. During our transition process we

interviewed every person in the parish, and held four small group sessions to help begin the healing

process and re-establish trust among members. Our Interim Priest also aided the process by meeting with

members who had left and encouraging them to return. Finally, we engaged the Hauder Group for

Conciliation Services to assist the parish with healing and moving forward. Among the recommendation of

the consulting group for our future were the following: a need for education around conflict, listening

sessions in the parish, and the formation of a Parish/Leadership group to help the new Clergy Leader to

learn the players and understand dynamics.

The building of the new church and moving into it in 2003 was a very well-organized and successful

change project. It was well-led and the communication among and between committees and parishioners

was open and constant. Although we didn't all agree, voices were heard and the objections noted, until

consensus was built. Additionally, there was attention given to moving the "history" of the old church

(windows, for example) to the new space. Part of what helped with this was the long tenure of the Rector,

as well. Under new clergy leadership, we did not handle change as well. We presented ourselves as more

flexible than we actually were at that time, and our new Rector took us at face value. During Holy Week,

she changed the services, and we didn't have time to absorb the changes; we realized that we needed

more time to plan and process before changes could be made. We have learned that we operate as a

family-sized church, with much informal communication. While official channels are used, most things

happen when our matriarchs and patriarchs are consulted and valued. Our official leaders also recognize

this, and we are learning more about how to manage change.
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2010-07

1991-01

1982-01

2016-04

2008-01

1991-01

Deborah Seles

Brian Thom

Fred Elwood

Rector / Vicar /

Priest-in-Charge

Rector / Vicar /

Priest-in-Charge

Rector / Vicar /

Priest-in-Charge

42
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http://ascension.episcopalidaho.org/

English

http://ascension.episcopalidaho.org/parish-profile.html
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208-345-4440 bthom@idahodiocese.org

Brian Thom

idamd@cableone.net

Miles Humphrey

208-345-4440 lashby@idahodiocese.org

Canon Lucinda Ashby

sinatra1945@yahoo.com

Jeff Fox

208-421-3819 canoebetsy@msn.com

Betsy Wiesmore

208-539-5970 donaway2@cableone.net

Don Acheson

208-308-2012 jdraney@cableone.net

Janie Humphrey
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