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How are your preparing yourselves for the Church of the future?
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Rector / Vicar / Priest-in-Charge | Receiving Names until 08/01/17.

Full Portfolio
(last updated Jun 24, 2017)

leekiefer@gmail.com

In 2015, St. Mark’s hosted an auction to raise money for community outreach ministries, such as the

warming shelter, the food bank and other programs. A group of parishioners, including Vestry members,

worked together to create a fun-filled evening. The event, which we called “Share the Warmth,” attracted

more than 100 participants (parishioners and people from outside the parish) and raised nearly $7,000.

In general, our parish is willing and eager to learn and grow deeper in its faith and love for all of God’s

creation. We are open to new ideas about how we respond to the needs within our church community as

well as to the needs of those within our region. Supporting programs in the Diocese of Eastern Oregon, we

recently attended the Diocesan Adult Conference in 2015, learning with and being challenged by Bishop

Michael Curry, and again in 2016, with Bishop Katharine Jefferts-Shori. These events have enabled us to

better understand the Church as it is and may be evolving. We also participate in various programs offered

by the Ascension School and Conference Center, which is a driving spirit that supports ministries of the

Church now and in the future. As well, we welcome and are eager to explore new avenues for reaching out

with the message of God’s love, whether that means exploring new ways to minister to our current and

prospective parishioners, relating and communicating with one another and the community at large,

and/or learning how to better adapt to changes that are and are not within our control.

compassionate, welcoming, integrity, inspired preacher



Ministry Portfolio

 	  

How do you practice incorporating others in ministry?

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?

Contact:

St. Mark's Episcopal Church, Eastern Oregon

Full Portfolio
(last updated Jun 24, 2017)

leekiefer@gmail.comRector / Vicar / Priest-in-Charge | Receiving Names until 08/01/17.

We are committed to a Rite II tradition, offering two services on Sunday mornings (8 a.m. and 10 a.m.),

both designed to be inclusive and welcoming. A small but faithful contingent of “8 o’clockers” gathers in

the choir stalls. Visitors or those heading out for a day of activities drop in to the 8 a.m. service and may

be surprised to find that amid this informal gathering, there’s a safe space where laughter and tears mix

easily. Rite II is also used at the more widely attended 10 a.m. service, with hymns from the congregation

as well as a seasonal choir in advent. Several of our young people serve as acolytes, and occasionally in

other ways (i.e., reading the lessons), and often families serve as ushe Our services have a warm, relaxed

and somewhat casual culture. Children in our parish feel free to come and go, join in and help, or

participate alongside their parents. Our teens feel comfortable speaking up. Music is something we enjoy

and believe is a real growth opportunity. Our volunteer choir is heartfelt, held together by a couple of

strong professional voices. We hope to build up our musical abilities, offering a greater variety of music to

attract a wider audience.

During the 10 a.m. service, there is an opportunity to share thanksgivings at the time of the

announcements. Concerns/requests for prayer are shared at that time. Outside of that public sharing, the

Outreach Committee is often the only group who knows about special needs and concerns. We have

evening social opportunities: During Lent, we have Soup Suppers and discussion on a chosen topic. A

men’s breakfast group meets monthly. A women’s Bible study meets weekly on Monday mornings and

includes time for personal sharing as well as discussion of the book and/or topic. We are a busy group of

“doers.” It’s likely we could benefit from more “being together” and nourishing each other in perhaps

other, less “busy” ways. We’re eager to experience a new leader of our congregation who can help show

us the way and inspire us to identify and become an even better version of ourselves today.

We are generally proactive in volunteering for projects and events. This has been witnessed through

various programs such as weekly Sunday Services rosters (which includes driving our van to pick up

parishioners who could not otherwise come to church), “Free Clothes for Kids,” the Christmas bazaar and

many more church wide events. Many contribute their talents even more when approached, yet good

communication among parishioners has also been key in facilitating these contributions. St. Mark’s offers

Godly Play for children in elementary school (two Sundays a month, most months) and Journey to

Adulthood (J2A) for middle-school kids and high-school-age youth. Each young person has a mentor from

the congregation and this inter-generational ministry has been incredibly transformative for our youth. We

realize that because we have such a large number of older adults, there’s a great opportunity for even

more mentorship of youth. A Youth Collective has formed in the Columbia River Gorge that provides

opportunities for the young people to come together to grow and learn, so that has been a great

opportunity for these soon-to-be adults as well.
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How do you engage in pastoral care for those beyond your worshipping community?

Contact:

Full Portfolio
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St. Mark's Episcopal Church, Eastern Oregon

Rector / Vicar / Priest-in-Charge | Receiving Names until 08/01/17. leekiefer@gmail.com

The people of St. Mark’s care deeply about helping others and offer a wide variety of programs: nine

12-step meetings each week, including Alcoholics Anonymous, Alanon, and Gambler’s Anonymous; “Free

Clothes for Kids,” an annual event offering clean, gently worn children’s clothes to people in the

community; and renting much of the downstairs of St. Mark’s to the Little Feet Cooperative Pre-School.

Members of St. Mark’s support the pre-school’s annual spring plant sale, and enjoy seeing and hearing

children on the playground when we come to St. Mark’s on weekday mornings.

Members of St. Mark’s provide numerous hours volunteering at FISH, the food pantry in Hood River. We

also provide packaged and canned food as well as financial support to the food pantry. St. Mark’s provides

scholarships for Ascension School & Camp Conference Center, Episcopal Relief and Development, and

CROP Walks. In past years, we’ve supported the organization “Athletes for Cancer” through occasional

fundraising dinners. As an active member of Gorge Ecumenical Ministries (GEM), we participate in a

voucher program that provides money for housing, food and transportation to people in crisis. We also

support Hood River Shelter Services, which provides housing during our coldest months delivering food

for the guests and serving as volunteers at the warming shelter and at the cooling shelter during our

hottest days. We often represent St. Mark’s when attending events to bring the community together to

learn about and support those who live on the margins in our community, including Native Americans on

whose land we now worship and reside and, more recently, immigrants. Many of our members are active

in volunteer ministries throughout the community,

We developed a new ministry called “Free Clothes for Kids.” The program results in a weekend in which

children and teens (and even their parents sometimes!) can come to our church and pick out worn yet

freshly washed clothes. A second ministry, Hood River Warming Shelter is one that we participate in

through Gorge Ecumenical Ministries. People get the training, food handling licenses, and other skill sets

to ensure the quality and integrity of our efforts. It now offers a warm, safe physical place to get off the

streets (overnight mid-November – mid-March). These homeless experience the comfort of others, a hot,

nutritious meal in the evening, and food to take with them when they leave in the morning. They get

access to showers and laundry, and other services as they become available. St. Mark’s sees this ministry

as a core component to its mission and agreed to host the Warming Shelter for four weeks over the

2016-2017 season. Our ideal priest/rector will play a pivotal role in working with our community and be

actively involved in continuing to develop this program.
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What is your practice of stewardship and how does it shape the life of your worshipping community?

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what 
did you learn?

Contact:

Full Portfolio
(last updated Jun 24, 2017)

St. Mark's Episcopal Church, Eastern Oregon

Rector / Vicar / Priest-in-Charge | Receiving Names until 08/01/17. leekiefer@gmail.com

St. Mark’s is full of people who have energy and devote many hours volunteering their services. Nearly

75% of parishioners pledge financially, and most support the life of the parish, offering their time and

talent. Our approach to stewardship has vaciliated over the years. We are open to creating ways to grow

our understanding and practice of stewardship, recognizing that this is crucial to our church’s

sustainability and the spiritual growth of our parishioners. That said, all our “doing” isn't always a

reflection of how we are “being” in relationship to one another in Christ. We welcome guidance to how to

better live out our stewardship in ways that nurture those relationships, our connections, and our spiritual

growth.

Conflict has been an important teacher for St Mark’s. In the early ‘90s, we faced issues that forced the

resignation of two rectors. Though the situations and personalities involved were different, both conflicts

reflected a lack of clarity about how the rector would spend time, energy and focus. Job expectations

should have been better defined. As with most conflicts, the failure was on both sides. Today we are more

open to honest (sometimes difficult) feedback, from which we have made efforts to change and grow.

We’ve discovered it’s important to review and assess change and growth. We have increasingly come to

respect our differences. Finally, we value curiosity and are open to trying new ways of being. New

parishioners have joined our church in recent years, enabling us to move forward and not dwell in past

conflict. They’re not caught up in or attached to old drama. The pain is not part of their “corporate

memory,” and this enables us to focus on the present—and our future—rather than the past.

As a congregation, we realize change is essential to our growth. During the past five to 10 years, St.

Mark’s has changed enormously. Ten years ago, St. Mark’s was emerging from a painful period of conflict.

In the last 5 years, we have focused outward forging a strong presence beyond the parish walls. Today we

are a multi-generational parish that offers a great range of services to the community. Looking ahead, we

hope to find a new balance between “doing” and “being”, deepening our sense of Christ’s presence,

clarifying our call at home and in the world. Change has not gone well when it has been imposed without

an explanation. Change has gone well when the congregation understood the “why” behind the change.

Once changes have been made, we have generally discovered they were refreshing and effective. Over

time, we have become comfortable with what was once unfamiliar and reduced our fear of change. An

example has been our involvement with community outreach. This has gone well for us, as it’s enabling us

to touch others in a spiritual way but for others to touch us spiritually as well.
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2016-10

2010-10

2003-10

2016-09

2008-09

Roy Green

Anna Carmichael

Mary Royes Lujan

Day school is independently operated.

Interim

Rector / Vicar /

Priest-in-Charge

Rector / Vicar /

Priest-in-Charge

yes

Pre-K

104
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www.stmarks-hr.org

English English

541-568-4514 pbell@episdioeo.org

Patrick Bell

509-493-3889 cusbane@charter.net

Dave Anderson

509-421-0680 leekiefer@gmail.com

Lee Kiefer

541-593-1183 spiritdancer118@gmail.com

Roy Green

amyrussell876@gmail.com 917-545-4307

Amy Russell
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