


APPOINTMENTS

The Bishop announced that he had appointed the Rev. Jose Juan Bernal to the Commission on
Ministry.

The Bishop called for a motion to instruct the Secretary to destroy the ballots of the 155`"
Convention. MSC.

He declared the 156t" Convention of the Diocese of California adjourned.
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Introduction

The Bay Area continues to grow in popularity and in population. Those that are being drawn
here come from all parts of the world, bringing diverse cultures and languages. If the Episcopal
Diocese of California is to speak prophetically to and among this diverse population, we must
speak as Asians, Blacks, Latinos, Anglo-Saxons, and in all other language groups represented in
our diocese.

The Church must continue its work as peacemakers in our explosive global village. In the same
manner, the local church must continue to witness to the hope for commonality amidst diversity.

Episcopal people of color are a gift to the diocese bringing unique forms of spirituality in ways
that demonstrate no division between Gospel word and deed. People of other cultures often help
us read the scriptures with new eyes. People of color, members of our congregations, are not to
be seen as a problem or project of the diocese. People of color are not part of the social ministries
of the diocese, but vital and equal members in ministry.

The Episcopal Diocese of California, by virtue of its history and present membership, is already
involved in ethnic-specific and- multicultural ministry. What is needed is a strategy for mission.
Presented here is a five-year plan for ethnic and multicultural work in our diocese.

It is hoped that this plan will serve as a guide and reference for future ministry. It will only be of
use if it is read, studied, and modified to changing needs.

The Rev. George S. Sotelo
Diocesan Officer
Multicultural Ministries
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Theological Foundation for Ethnic Ministries in the Diocese

William Temple, once Archbishop of Canterbury, spoke of the mission and ministry of the
church as "The presentation of Jesus Christ in the power of the Holy Spirit, in such ways that
persons may be led to believe in him as Savior and follow him as Lord in the fellowship of the
Church."

The Gospel of Matthew offers a means by which we may accomplish this task:

"Go therefore and make disciples of all nations, baptizing them in
the name of the Father and of the Son and of the Holy Spirit,
teaching them to observe all that I have commanded you."
Matthew 28:19-20

We must:

1. Incorporate all people into the body of Christ through baptism
2. Equip all people to participate in the life and mission of the whole Church.
3. Strengthen and nurture of all people through sound theological understanding about the

Christian faith.
4. Send the people of God as lay and ordained leaders into ministries of inclusion and

reconciliation.

Mission and ministry to people of color and diverse cultures is rooted in a faithful response to the
teaching of our Lord, Jesus Christ, and the very nature of the church as expressed in Holy
Scripture. Numerous Biblical passages may be quoted and the following give us a small
sampling:

Ephesians 2:24, 17-22; Galatians 3:26-29; I Corinthians 12:12-13, 26-27 and II Corinthians 5:16-
20. These passages indicate the nature of the Church as the Body of Christ, in which there are no
divisions. Ephesians explains how Christ has broken down the cultural dividing wall between
Jews and Gentiles and, thereby, any cultural dividing wall. The passage from Galatians
emphasizes the Lordship of Christ over all cultural, social, economic, and sexual divisions. The
Corinthian passages testify to the reality that in Christ we belong more to one another than to any
cultural group. The new creation in Christ supersedes all human distinctions and divisions.

Ethnic Ministry in the Diocese of California Today

Missioner and Ethnic Missions

The diocese has had a long history of a diocesan-level staff person to oversee the work and
ministry of mission.congregations. As ethnic-specific congregations have developed, they too
have come under the oversight of the diocesan missioner and the Department of Missions.
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Diocesan Officer for Multicultural Ministry

In 2001 the Bishop of California called the diocese to celebrate Jubilate Deo. This would be a
time to look at all we do as a diocese and envision what we could do better and what more we
could do. As part of our celebration and visioning, the bishop hired a Diocesan Officer for
Multicultural Ministries. This officer works as an advocate for, and coordinator of, the work and
ministry of multicultural/ethnic congregations within the diocese. This position ends in October
2005. The future of ethnic ministry in the diocese falls to the Ethnic commissions, diocesan staff,
,and the good will of the people of the diocese.

Ethnic Commission

The Diocese of California has established three ethnic-specific commissions: Asian, African
American, and Latino. These commissions advise the bishop on needs, program, and ministry for
people of color.

Commission on Ministry and People of Color

The Ethnic Commissions have worked closely with the diocesan Commission on Ministry to
open up the ordination process for people of color.

• Ordination track for non-English speakers
This track makes accommodations for language and culture.

• Alternative educational opportunities
Opportunities are offered for use of tutors, on-line course work, certificate work, and
reading for orders.

• Alternative formation opportunities
Working with local clergy and diocesan staff.

• Alternative evaluation opportunities
- Local testing by Board of Examing Chaplains for GOE's
- Psychological exams by qualified people of the culture and language of the
candidate

- Bible exam, Prayer book exam in the language of the candidate.

Existing Ethnic Ministries

African American
St. Augustine's
St. Cyprian's
St. George's

Asian
Christ Church Sei Ko Kai —Japanese
Church of Our Savior —Chinese
Holy Child & St. Martin —Philippine
St. Patrick's —Korean
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St. Peter's —Fijian
True Sunshine —Chinese
St. Cuthbert's —Cambodian
Incarnation —Chinese

Latino
El Buen Pastor
El Buen Samaritano
La Santisima Trinidad
Santiago
San Andres

Funding for Ethnic Ministries

The Department of Missions has been most instrumental in funding Ethnic Ministries. In some
cases the Department funds the salaries of ethnic clergy. The Department also gives subsidies to
ethnic missions.

Each Ethnic Commission of the diocese has its own budget, which is granted by the diocese.

The Diocesan Officer for Multicultural Ministries is compensated through the Jubilate Deo

program, which is separate from the diocesan budget.

Deployment

"Deployment must be linked with the ordination process. The current practices of the diocese
reveal a major disconnect for all persons in the ordination process. On the one hand the Church is
saying, ̀ We see your gifts for ministry and we are going to set you aside through ordination to
serve the Church.' But on the other hand, there are no guarantees for placement. Deployment is
an open market system. This is a very precarious position for all who are in the process, and
especially for those who are from an ethnic minority. If greater diversity is to be achieved in the
diocese, a strategy is needed that begins when a nominee is accepted as a postulant." —from
Cultural Diversity in the Ordination Process, a document created by Intercultural Ministry
Development.

In the Episcopal Church, deployment of clergy is an open market system. Clergy must seek and
apply for employment. This is a difficult system for all but especially for clergy of color. The
diocese must take extra steps in being aware of clergy of color in the ordination process: Thought
and strategy for financial support and deployment must follow the ordination of clergy of color.
It is recommended that people of color in the discernment process be given opportunities for
consultations and be assigned mentors that are experienced in the ministry and workings of the
diocese.
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Cultural Sensitivity and Racism

"There are two elephants in the middle of the room. One is racism, and the other is the default
positions we fall into. In the latter we hear the rhetoric: "We've moved ahead from where we
were forty years ago; the language of the canons has changed; we've had one-day training
workshops; we know all of this stuff." The realization is that this is a life's work. The tentacles
stretch into the attitudes of congregational leadership, into the ordination process itself, into
education for ministry, and into deployment and the possibilities of vocational mobility." —Bud
Holland, Presiding Bishops Staff Officer, for Ministry Development, Intercultural Diversity in
the Ordination Process.

Cultural Sensitivity Programs

The Office of Multicultural Ministries has developed a Cultural Sensitivity Program for
congregations. This program can be covered in adult forums in about five weeks. The program
covers subjects o£ the use of shared space; cultural differences in the handling of time; meetings,
and gatherings; stewardship; learning; leadership; and views of illness and death. The program is
designed to stimulate conversation, bring insight, and lead to greater understanding among
multicultural congregations.

The format of the program gives an overview of the American understanding of the subject and
then across-cultural view. Each subject ends with a few questions for discussion.

Anti-Racism Programs

"We may understand the problem of racism intellectually, but we need to risk knowing it in our
hearts. Only through God can we enter the path of healing for our community, our church, our
nation, and ourselves. There is something liberating about the deep acceptance that we are all
caught in a historic addiction. Ultimately, in affirming the goodness in other cultures, we must
arrive at the point of seeing the goodness in our own cultures, without diminishing the culture
of others." —Jerry Drino, Director, Office of Intercultural Ministry Development, Province
VIII, Intercultural Diversity in the Ordination Process.

The Diocese of California is committed to this task of "seeing the goodness in our own culture,
without diminishing the culture of others." We have formed an Anti-Racism Committee that is
committed to holding two training sessions a year. One session is to be held in the spring for
postulants, candidates, and seminarians. The other session is to be held in the fall for diocesan
leadership.
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Census Data

More than 13 million Asians and Pacific Islanders call the United States home, about 4.5 percent
of the population, according to recent census data. But because 95 percent of Asians live in
metropolitan areas, they represent a large and growing percentage of the population in many
major cities.

According to the last census, of the 281.4 million residents counted in the United States, 35.3
million are Latinos. That means that 12.5 % of the U.S. residents are Latinos. Experts predict
that by 2050 more than 32 % of the total population in the U.S. will consist of people of Hispanic
descent. In California about 46 % of the newborn are Latinos. A recent poll shows that Hispanics
already have surpassed African Americans and have become the largest ethnic group in the U.S.

These demographic shifts show a wealth of opportunity for the Episcopal Church to navigate in a
new mission field and to redesign its vision of ministry.
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DioCal 004409



Five-Year Plan for the Development of
Multicultural Mission and Ministry in the

Episcopal Diocese of California

Dynamics of Transition

Incorporation Through Evangelism and Proclamation

The mission of Multicultural Ministry for the next five years encompasses an intentional
commitment to bring all people to Christ, through the vehicle of the local Church, by developing
a plan that includes the following:

• Incorporation through evangelism and proclamation
• Education through discipleship and leadership development
• Nurture through pastoral care and outreach
• Sending out through diocesan programs of licensure and ordination

The five-year goal is to strengthen the existing ethnic congregations and to develop at least three
new multicultural congregations within the existing congregational structure of the Diocese of
California.

Objectives for a Ministry of Incorporation

1. Develop or obtain materials to train persons from the multicultural congregations to
do evangelism in their communities.

2. Work with multicultural or ethnic-specific congregations each year to facilitate their
evangelistic efforts.

3. Establish communications with the offices of Congregational Development,
Department of Missions, and Faith Formation of the diocese to co-sponsor an
evangelism event that addresses multicultural issues of evangelism.

4. Work with the Liturgical Commission of the diocese to offer training event/workshop
for all congregations in the diocese who are interested in developing multicultural
ministries in which the following will be addressed:

o Ethnic-specific liturgies
o Music that can be used in multicultural settings

5. Offer a preaching workshop for all clergy doing multicultural ministry in the diocese.
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6. Work with the Provincial Hispanic Network to develop, disseminate, and/or
implement resource manuals for:

o Sunday School Techniques
o Bible Study Methods
o Sermon Aids
o Stewardship.

7. Develop a plan for providing continuing education that is specific for doing
multicultural ministry for the clergy involved.

8. Continue recruitment for involvement in:
o Alternative Track for Ordination Program
o Work alongside the Commission on Ministry
o Academia Teologica Latina
o Work closely with the Deployment Officer of the diocese
o Commission on Ministry in cooperation with the Ethnic commissions, to

coordinate and implement a yearly "Vocations" retreat for people of color
interested in ordained ministry.

Objectives for a Ministry of )Education:

1. Attempt to visit every congregation in the diocese and to develop ideas for group
activities that will attract major minority groups living in the congregational
neighborhood.

2. Make use of the "Cultural Sensitivity" program for parishes developed by the Diocesan
Multicultural Ministries Officer.

3. Establish a Scholarship Fund for higher education of people of color who want to attend
seminary or the School for Deacons.

4. Make use of financial programs already in place for education and formation.
5. Work with the Faith Formation department, Stewardship department, and Youth

departments to insure that materials coming from these departments are in the languages
of all the people of this diocese.

6. Work with the diocese to make all workshops, seminars, all other informational and
educational opportunities available to those of other languages.

Objectives for a Ministry of Nurture and Outreach:

1. Promote the development of lay and ordained leadership for Ethnic Ministry.
2. Strengthen and support (morally, economically, and spiritually) the multicultural and

ethnic parishes.
3. Develop a minimum of three new multicultural/ethnic congregations within the next five

years.
4. Assist the present ethnic congregations in developing stronger ties of reconciliation with

those of other cultures that share the same space.
5. Serve as facilitators to any congregation in the diocese who want to start ethnic ministry.
6. Work with diocesan, province, and national church to provide training and/or pastoral

care assistance to any congregation whose neighborhood is changing but whose
membership has not.
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Objectives for Sending Out Through Diocesan Programs of Licensure-and Ordination:

Continue recruitment for involvement in:

1. Alternative Track for Ordination Program
2. Works alongside the Commission on Ministry
3. Academia Teologica Latina
4. Work closely with the deployment officer of the diocese
5. Coordinate and implement a yearly "Vocations" retreat
6. Working with the COM and Faith Formation for people of color interested in ordained

ministry.
7. Work with Faith Formation

• LEM training in other languages
• Eflvl groups in other languages
• Lay preacher training
• Vestry and Bishop Committee training
• Training for Sunday school teachers
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Implementation of Five -Year Plan

1. Staff
A half-time Multicultural Coordinator will be needed to
coordinate the program.

This person would work with diocesan staff, Ethnic
Commissions, Culture Awareness Commission and Clergy of
Color.

2. Budget
A projected budget of $

Salaries and benefits
Multicultural Coordinator (1/2 time)

Financial Assistance to Congregations
Existing ethnic/multicultural congregations
(See page 8)

Educational Fund
Scholarships for Seminary/SFD
(See page 8)

Congregational Evangelism programs
(See page 7)

New Congregational Development
(See page 8)

Development of Materials and Resources
(See pages 7 & 8)

TOTALS

Yearly Five Years
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Five-Year Plan for the Development of
Multicultural Mission and Ministry in the

Episcopal Diocese of California

Whereas, a positive response to the great commission of our Lord Jesus Christ and our need to
live, in Him, not only for ourselves but for others, would lead us to the service of those around
us;

Whereas, people of color are already in, and being drawn to, the Diocese of California;

Whereas, the Diocese of California, having been involved in multicultural ministries for many
years, has learned that the Episcopal Church has much to give, teach, receive and learn in
Christian fellowship with people of color;

Therefore, be it resolved, that this Hundred and Fifty-Sixth Convention of the Church in the
Diocese of California receive and accept the "Five Year Plan for the Development of
Multicultural Mission and Ministry in the Episcopal Diocese of California" and commend it to
all the congregations of the diocese for their study and participation therein when indicated; and

Be it further resolved, that the convention request the Bishop, as the Executive of the Diocese
and the Diocesan Council, seek creative funding for this plan.
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APPENDIX B

The 156t" Convention of
The Episcopal Diocese of California

Annual Reports

Department of Faith Formation —Julia McCray-Goldsmith, Coordinator

Department of Gift Planning —The Rev. Richard L. Schaper, CFP, Gift Planning Officer

Department ofMissions —Canon Holly McAlpen, Missioner

Department of Stewardship —David E. Abernethy-Deppe, Interim Stewardship Officer

Department of World Mission —The Rev. Kay Landers and Mary Louise Gotthold, Co-Chairs

Department of Youth and Young Adult Ministries —Bob Carlton, Coordinator

Clergy Housing Committee of Jubilate Deo —The Rt. Rev. William E. Swing, Chair

Clergy Wellness Commission —The Rev. Pamela L. Cranston, Chair

Commission on the Ministry of All the Baptized —Sandy Burnett, Chair

Commission on the Ministry of the Ordained — Dr. Ronald C. Johnson, Chair

Congregational Development —The Rev. Cn. Michael L. Barlowe, Congregational Development
Officer

Personnel Practices Committee —The Rev. Bruce D. O'Neill, Chair

Diocesan Deacons —The Ven. Dorothy K. Jones, Archdeacon for Deacons

The School for Deacons —Roderick B. Dugliss, Ph.D., Dean

Episcopal Charities —Sally Coates, Executive Director

Grace Cathedral —The Very Rev. Alan Jones, Dean
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Department of Faith Formation
Mission

The Department of Faith Formation supports the congregations and learning communities of the
Diocese of California in fostering a vibrant culture of Christian education and spiritual
formation so we can—with confidence and joy—invite people into God's ongoing story of
.abundance and transformation.

Achievements

2005 has been a year of innovation for the Department of Faith Formation, beginning with a
systematic reassessment of mission and purpose and culminating in a change of name. While we
continued to offer a high level of consulting service to individual parishes and educators in the
Diocese, we also invested in the development of learning communities through new regional
faith formation training and colleague group development for Christian educators, and hosted
We expanded our capacity to deliver timely, local and appropriate training for sexual abuse
prevention. The Ministries Conference also bore a stamp of innovation, introducing popular
keynote speaker Tex Sample and framing the event in the context of learning, reflection and
action. The program year culminated in the publication of the "Seeking a Shepherd: Finding our
Bishop in the 21st Century" curriculum for Advent, commissioned by the Bishop Search
Committee.

Some highlights:

"Colleague Development

Building on the initial success of the "Second Saturday Sabbath" monthly colleague meeting for
Family Ministers, our department continues to sponsor regular gatherings for parish-based
educators engaged in similar ministries. Other examples include co-sponsoring (with the Diocese
of Northern California) the first-ever Regional EfM leadership retreat, sponsoring Diocesan EfM
graduation (in June) and hosting (with CALL) the first-ever EfM Convocation (in October).
Leveraging educational expertise by identifying and communicating best practices continues to
be an opportunity for service to our community, and will include (in the coming year) retreats,
hosted site visits for educators, and a catalog of locally-produced curriculum.

Formation Events

At the request of parish leadership, the Department of Faith Formation has committed to provide
the high-quality training that characterizes our amlual ministries conference, and to make it
available more frequently and more locally. This year's five Regional Faith Formation Events
(hosted by St. John's Ross, St. Stephen's Orinda, St. Clare's Pleasanton, St. Paul's Burlingame
and St. Alban's Albany, and serving over 240 learners) Dave featured such diverse learning
opportunities as Eucharistic Minister and Visitor training, Godly Play, youth ministry practica,
and communal discernment. Over 150 people have been trained in the safeguarding God's
Children sexual abuse prevention curriculum through faith Formation Department sponsored
events during the past year.
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Resourcing Educational Ministries

In addition to the ministries mentioned above, frequent on-site consulting and personal visits to
parish-based educators acid teaching teams, the Department provides tangible material and
financial support to teachers and teaching ministries. We offered over $2500 in scholarship
support for continuing education to parish-based educators, and are currently offering matching
grants to parishes for innovative, child-centered hurricane relief efforts, using $10,000 of the

Birthday Thank Offering custodial funds. Finally, the Department is currently joint-venturing
with the Diocese of El Camino Real to upgrade our Resource Center services, which will soon

include an online catalog and quarterly open houses at the Sunnyvale Resource Center.

Evaluation

We remain committed to continuous and timely evaluation of all our programs, in order to make

sure that Department services are responsive to the needs of our congregations. Some highlights
of recent evaluations:

"I would like to read ~ in an electronic newsletter faith formation success stories in
congregations. In this way, we could encourage one another and learn what works. I would be
most interested in learning how to engage families with young children, especially the parents in
their own faith formation. "
"Always good to experience different parish 'personalities" to remember that our strength
comes from embracing diversity and all of the creative tension it brings. "
"I just love regional trainings. Esp. mini-trainings for things that cost a lot, like Godly Play.
You guys are doing great!"

Department Leadership

These programs and services are made possible through the leadership of the Faith Formation

Department, which includes the following people:

The Rev. Richard J. Anderson
The Rev. Barbara Bender-Breck

Dr. Rod Dugliss
The Rev. Lisa Eunson

Mr. Jeffrey Hookom
The Rev. Carol Luther, Department Chair
Ms. Sally Manzini
Ms. Julia McCray-Goldsmith, Department Coordinator
The Rev. Mark Ruyak
The Rev. Sylvia Sweeney
The Rev. Dr. Dennis Tierney
Mr. Jay Watan
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Department of Gift Planning
EpiscopalGift.org

www.EpiscopalGift.org tells the stories of planned gifts to parishes and ministries in our diocese.
www.EpiscopalGift.org has the information and calculators that donors need to arrange for
planned gifts to their parish, Episcopal Charities, the Cathedral or other favorite ministry.
www.EpiscopalGift.org has the schedule of up-coming wills writing appointments, and a way to
sign up for regular gift-planning updates, including current financial news.
www.EpiscopalGift.org is YOUR way to give—to your parish or other ministry in the Diocese
of California.

#3 in the Nation!

According to a survey completed by the Episcopal Church Foundation, the Diocese of California
ranks #3 among 110 dioceses in the Episcopal church in the number of known planned gifts.
Legacy societies in the two other leading dioceses--New York and Olympia--go back more than
10 years, while we are just starting out with ours. The Bishop's Society had 507 members at the
time of the May 22nd annual reception. You may see their names on The Bishop's Society
plaque in the Cathedral Crypt.

40 Wills Written...and Counting

One in two Episcopalians do not have awill—despite the charge in the BCP (p.455) of "the duty
of every person to have a will." Thanks to generous volunteer attorneys, the Gift Planning
Office makes it possible to write a will for $75. 40 wills have already been written so far in 2005
with four more wills writing sessions to go. Over 1,000 wills have been written since the
inception of the program. Upcoming wills writing sessions will be at St. Aidan's, San Francisco;
Nativity, San Rafael; St. Bede's, Menlo Park; St. Mark's, Berkeley; St. Paul's, Walnut Creek.
Approximately half of these wills include a gift to the church. Call to schedule for your parish.

Parish Gift Planning

St. Anselm's, Lafayette; St. Paul's and Nativity, San Rafael; and Resurrection, Pleasant Hill are
among the most recent parishes to establish proactive gift planning programs and/or endowment
funds. Other parishes actively growing proactive gift planning programs include St. Paul's,
Walnut Creek; St. James', Fremont; Christ, Portola Valley; Trinity, Menlo Park; and Epiphany,
San Carlos.

For assistance in increasing the number of bequests and endowment gifts to your parish or
ministry, call the Gift Planning Office for complementary consultation.

Warren Wong chairs quarterly meetings of The Gift Planning Department's 19 members.
Adair Heard serves as Administrator and The Rev. Richard Schaper, CFP as Gift Planning
Officer.

EMPOWERING GENEROSITY (415) 869-7812 fvww.EpiscopalGift.or~
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Department of Missions

The following are working objectives of the Department of Missions for 2005 as presented in the
budget request report.

Build capacity for missional work through the fostering of vital congregations by:

• Continuing covenant process that supports where congregations believe they are being
led in ministry.

• Review all covenants and re-covenant with those congregations who are on a one-year
timeline. Where congregations were given a year's reprieve on devolvement, re-engage
to set a devolvement schedule.

• Continue work with Christ the Lord, Pinole in their search for a new vicar and continue
to support to move to parish status.

• Work with congregational developer on revitalization strategies with congregations to re-
envisiontheir mission. Use aided parish status with select congregations that demonstrate
a desire for change and the ability to do the change work necessary to re-vitalize the
congregation.

• Work with St. Edmund's Pacifica as they attempt to fund full time clergy work without
adequate pledges for this desire. Support _fund and friend raisers as they attempt to
evangelize in Pacifica.

• Steward resources to allow congregations to grow larger prior to leaving the Department
of Missions and to realistically assess new missions regarding their viability.

• Handle the unexpected with building, personnel and other surprises within the financial
and human capacity of the Department of Missions.

All of these objectives are outgrowths of work begun in prior years. Covenants with
congregations are a result of a process of assessing congregation and community needs and using
ministry context as a primary lens to set forth what a congregation wants to accomplish over the
next one or two year period. Some covenants ask for monetary support while others ask for
human resources. Covenants lay out a viable work plan for congregations whose ministry is
conducted with intension and is focused outwardly into the community.

Two of these objectives specifically name congregations. These efforts are high on the priority
list of work for the Department. They have been joined by additional areas of focus on St.
Albans, Brentwood, St. George's Antioch and Holy Innocents, San Francisco. Each of these
congregations will be working with the Department to respond to the question of where they
believe God is leading them at this moment in their history. The focus list is always changing
depending on the emerging needs of congregations.

Ten congregations receive subsidy that is an open ended grant from the Department. Eight
congregations are now on some sort of reduction program. Two more will join in reduction in
2006. For the most part, decreases are modest with a strategy of replacing subsidy with new
pledges from new members.
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Context for the work of Department of Missions

The context, i.e., where we find ourselves in relationship to other congregations in the diocese
and in our culture, is an important aspect to understanding the ministry of missions. First, in
2004 the average Sunday attendance (ASA) in the diocese was 98. This number translates to far
fewer pledging units than needed to sustain a full time clergy person with enough additional
resources to mount program and maintain a building. Viewed another way, an ASA under 100
indicates that over '/2 of the worshipping units in the diocese would not or barely qualify to
become mission congregations using the classic criteria of $110,000 in pledged income and 100
pledging units.

Second, the continued increase in health care costs, increases in utilities and deferred
maintenance are serious issues for all congregations. To balance annual budgets in the face of
these rising costs and flat growth, more and more congregations are turning to rentals as the
primary method of guaranteed income streams. Lest we inadvertently believe that this trend is
limited to our diocese, it has been reported that a number of congregations throughout the United
States derive a portion of their operating income from rentals.

Third, congregations live in a mobile society where people may be in a congregation for a short
period of time. They move for a variety of reasons including more affordable housing, better
schools, job advancement or employment. A sizable number of long-time members are moving
after retirement for a variety of age related reasons. Generally, members are older than the
general population (36.8 years). The result of these phenomena are: leadership is often in flux,
pledging is uncertain, established members, with their leave taking, can often upend an annual
budget, multiple members departing can throw a congregation into crisis, newer members may
not be willing to commit in the same way to a congregation and deferred maintenance of
buildings and property are crises waiting to happen.

Finally, the intense emotional and spiritual labor of congregations can take a toll on leaders and
followers alike. Clergy often become disheartened from the intensity of the work without a
timely "win". Leaders become disillusioned with the lack of result after hard work or the fatigue
of conflicts. The 2000 FACT report indicated that 63% of congregations have had a moderate to
serious conflict in the last 5 years. Preliminary data for 2005 indicates no decline in this statistic.

This is a sobering picture of ministry context. Yet, people do persevere. Congregations still
welcome new people who find their way to our doors. New roofs appear; children's ministries
flourish and are re-built. We still roll up our sleeves and help in our communities in a vast array
of social ministries.

What does this mean for mission congregations in 2005, 2006 and beyond

Never has the challenge been greater to be evangelists. Missions have an opportunity to welcome
new people in their midst. They abound with opportunities for people to be part of something
larger than themselves and to learn the faith as they travel with others.

Missions have special appeal to people who like to be involved. There is little room for
"consumers" in a small congregation. Members all have some job within the church as well as a
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ministry within the community. Social ministries from Habitat for Humanity to crocheting
layettes for the county hospital are the work of baptized ministers. Our outreach often defines
who we are to the community at large and may offer an entrance point into congregations for the
spiritually curious.

Missions must strive to thrive in all aspects of their life and ministry. Although smaller units of
ministry can be more agile to respond to opportunities to serve within and outside of their
congregations clinging to worn tradition and size factor can impede growth. However, these
factors, in and of themselves are not determinative, but can influence thinking and actions about
future initiatives. Congregations with a thirst to serve God and their communities and spread the
Good News of Christ will not be deterred by these limitations. They will see what can be done
and move in that direction.

The Department of Missions will continue to support:

✓ Efforts that have evangelism at their heart and that result in incorporation of new
members

✓ Programs that are aimed at the formation of Christians at every stage of life and
especially nurture new Christians

✓ Efforts that incorporate principles of congregational development and congregational
planning

✓ Stewardship of real estate and buildings resulting in safe and welcoming places for
people to gather and to be sent out for ministry.

It is the people in all of our congregations that make this work possible. Your assessment is a gift
to mission congregations to grow and extend their ministry for the building up of the whole
church. We share the same struggles and parishes continue to share their resources generously
with missions. It is a most precious gift. Thank you!

Respectfully submitted on behalf of the Department of Missions,

Canon Holly McAlpen, Diocesan Missioner
The Rev. Dr. J. Robert Honeychurch, Chair of the Department of Missions
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Department of Stewardship

Purpose: "Believing we are called by God to give generously of our resources, time, and talent,
we are committed to live and communicate the reality -both the struggle and the joy - of the
steward's journey and to empower individuals and congregations on the journey"

Summary of 2004 (1. January to 31. December):
On 31. December, 2004, Lauran Pifke, completed five years of service to the Diocese as
Stewardship Officer. Under her leadership, many parishes/mission congregations of the Diocese
received valuable help in planning their parish annual stewardship campaign, professional
consultations, setting stewardship goals, and stewardship education. Lauran is continuing her
studies as a full-time student at CDSP. Thanks, Lauran, for your ministry!
The Department carried out its purpose and mission by providing the following services during
2004:
• Education:

In May, the Department provided several workshops for the Ministries Conference: "The
Scriptural Basis of Stewardship", "Essentials of Stewardship", and "Every Day a Gift
from God: the Stewardship of Tiine" (a shortened version of a workshop designed to be
offered to congregations as part of a year-round stewardship program).
In June, the Diocese hosted the annual International TENS Conference (The Episcopal
Network for Stewardship). Over 50 people from our Diocese attended.
The 2001-2004 Clergy Stewardship Project concluded its 3-year program in June with
"graduation" over lunch with the Bishop. Some ten clergy were actively involved
throughout the three years in this project.
The Department continues to maintain the Stewardship Resource Center, lending
educational videos for parish use and other educational services.

• Panic Session: The "9th" Annual Stewardship Panic Session was held at Christ Church,
Alameda, in September. This program, designed to help those parishes/mission
congregations prepare for the annual pledge campaign, served five parishes or mission
congregations.

• Consulting Services: During the year, four members of the Department provided
consulting services to nine Parishes/Congregations: All Saints, San Leandro; Christ
Church, Alameda; Holy Family, Half Moon Bay; St. Aidan's, San Francisco; St.
Andrew's, San Bruno; St. James, San Francisco; St. Mark's, Berkeley; St. Paul's, San
Rafael; and St. Stephen's, Orinda.

• Diocesan Narrative Budget: The Department published a Diocesan Narrative Budget as
a tool to help clergy and lay members of the diocese understand how their assessments
are used for ministry at the diocesan and national levels.

• Historic Stewardship Trends: Under the direction of Fred Hansen, the Department
prepared and published a five year analysis of historic stewardship trends compared to
Diocesan averages for every Parish/Mission Congregation in the Diocese. This tool will
be updated annually and used by the Department for its consultation work. Every
Parish/Mission Congregation receives a copy of it's own information in comparison to
Diocesan averages. Thanks, Fred, for pulling this together for us.
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Summary of 2005 (1. January to 31. August):

• Jennifer R. Kitt was appointed Department Chairperson. She is a member of St. John's
Oakland, and has served the Department for about four years. She is Associate Director
for Volunteer Campaigns and Annual Giving Programs for the University of California,
Berkeley.

• David E. Abernethy-Deppe was appointed interim Stewardship Officer, as of 1. January,
2005. David is a member of St. Paul's Episcopal Church, Oakland, and is on the faculty
of the School for Deacons. For twelve years David had worked as Clinical Director and
Consultant in the field of Mental Health. Prior to that he had taught Homiletics/Church
and Society at the seminary level.

• During first three months the Department, in consultation with Terry Parsons,
Stewardship Officer for the Episcopal Church Center, evaluated the services it provides.
The Department plans to continue the consultation model, but to increase the number of
and train available consultants.

• From April through July, five Parishes participated in a pilot program called EPSC
(Every Parish Stewardship Consultation), where a member of the Department preaches at
the services and then meets with the Clergy, Vestry and members of the Stewardship
Committee to do a needs assessment. The program received high marks. The goal is to
reach every Parish/Mission Congregation over 3 years.

• The Department's goal is to provide a stewardship workshop at every regional Faith
Formation Event. To date, the Department has given workshops at 3 of these events ,
plus the four workshops at the Annual Ministry Conference in May, 2005, at Grace
Cathedral.

• In June, the 2005-2008 Clergy Stewardship Training program began with sixteen
participants. This first of a 3-year program was held at Bishop's Ranch. The Rev. Beth
Hansen, coordinates this program.

• In August, the Department held its 10th Annual Panic Session, attended by 21 individuals
representing thirteen Parishes or Mission Congregations.

• As of 31. August, 2005, 21 parishes or mission congregations have received individual
services and/or consultations from Jennifer Kitt, The Rev. Cal Rutherford, Dick Lamport
and David Abernethy-Deppe. Topics covered: Capital Campaign, Year Round
Stewardship, EPSC, evaluation of various stewardship programs, vestry training,
narrative budget, developing a stewardship statement.

• The Department, together with the Department of Faith Formation, is exploring ways to
work with the Diocese of El Camino Real and their Resource Center. Stewardship
materials (books, pamphlets, videos) will be checked out and mailed from the Center.
See their online catalog at http:/166.80.1.30/

Goals for 2006 (in addition to current programs and services):

• Reach 25 Parishes or Mission Congregations with EPSC (Every Parish Stewardship
Consultation).

• Encourage Parishes/Mission Congregations to move toward developing a Year Round
Stewardship Programs, emphasizing Stewardship as being more than money. Focus on:
"Everything We Do With Everything We Have."
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• Develop and mail out a "Notebook" of available programs and services (along with
evaluations)

• On-Line Stewardship resources and information, to download and print from the EDOC
website.

• Appoint Department Taskforce to Prepare and provide information on Children's
Stewardship.

I am grateful for the opportunity to serve in this interesting and challenging area of stewardship.
Our focus is "Using the gifts God has given us, to do the work God is calling us to do. " Thank
you for being a partner with me in this important ministry. I look forward to working with all of
you this new year. .

David E. Abernethy-Deppe
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International Development Program
Episcopal Diocese of California
Department of World Mission

As a result of the resolution passed at the 154th Diocesan Convention challenging the Diocese to
contribute 0.7% of its annual income to international development programs, $23,663.22 was
included in the 2005 budget. The resolution also asked for a report back at each annual
convention.

The Diocese of California embraces the achievement of the United Nations Millennium Goal
that pledges to:

1. Eradicate extreme poverty and hunger;
2. Achieve universal primary education;
3. Promote gender equality and empower women;
4. Reduce child mortality;
5. Improve maternal health;
6. Combat HIV/AIDS, malaria and other diseases;
7. Ensure environmental stability;
8. Develop a global partnership for development.

The members of the Department of World Mission were asked to delegate the International
Development Program funds appropriately. We felt that it was a real honor to be able to do this
at our September meeting.

Grants were made to the following ministries in our Diocese which are involved in international
development:

a. Grace Cathedral's ministry in Nicaragua $4,000.00
b. The Siempre Unidos AIDS Program in Honduras $4,000.00
c. The Friends of Ruwenzori foundation for AIDS Clinic &Testing in Uganda $4,000.00
d. GAIA -Global AIDS Interfaith Alliance $4,000.00
e. Anglican Malaria Project $4,000.00
f. Sri Lanka Tsunami Relief Orphans Program $1,000.00
g. African AIDS Relief Project in Uganda $1,000.00
h. Sister Parish Relationship in Liberia $1,000.00

The remaining $663.22 will be distributed before the end of the year.

Thank you all for making possible funds for these ministries and their wonderful work in
international development.

The Rev. Kay Landers and Mary Louise Gotthold, Co-Chairs
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Department of Youth and Young Adult Ministries

YAYA exists to discern and live out ministries with youth and young adults that will continue to
nurture and nourish their spiritual growth as followers of Jesus Christ, with one another and in
their communities.

Summary of YAYA Ministries in the Past Year

Over the past year, the ministries that are engaged with youth and young adults in this Diocese
have continued to support individuals and congregations throughout the Bay Area. In our
ministries with young people, we have been fortunate to work with over 800 students in
programs ranging from our quarterly worship gatherings (Arden Aura) to Happening to our
camping programs at Bishop's Ranch and St. Dorothy's. We were particularly thankful for our
group of teenagers who traveled to Brea, Kentucky for this year's national Episcopal Youth
Event (EYE). This delegation was among the most diverse of all Dioceses represented,
reflecting the rich context we live and minister in.

We have focused over the past year on expanding ministries with young people, an area of
significant opportunities in most of our congregations. This past year has seen the expansion of
Theology on Tap, the addition of a film festival in partnership with Grace Cathedral and
planning for an even broader expansion in the coming year.

The ongoing vitality of these ministries is an indication of strengthened connections between
YAYA and parish and/or regional ministries, as well as tightened integration with other
Diocesan ministries. There is no greater example of this integration than the fact in that the
Bishop Search, the youth town hall meeting was the largest and most diverse in representation
from congregations, other than the clergy town hall meeting.

Over the past two years, we have focused a great deal of energy on reconstituting the YAYA
Steering Committee, with 9 of our 12 members now "new" to this group over the last 2 years.
This group has worked prayerfully to discern and articulate new shared ministry plan for YAYA.
This document will share the results of those efforts.

The Rationale for Significant Change in Youth and Young Adult Ministries

We are surrounded with clear indications, anecdotally and in studies, that the opportunity to
minister with youth and young adults may be the most significant mission field in the world. It
is not possible to generalize about young people without losing the sense of the rich variety of
cultures and life-styles that they inhabit and adopt. Nevertheless, two things can be said:

• Many young people today have a stronger sense of spirituality than was the case a
generation ago. George Gallup, Jr., reported in 2002 a phenomenal increase in
Americans between the age of 14 — 35 who desire a deeper and more vibrant spirituality
in their lives over the past 4 years rose from 52% to 84% of the population.
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• Most young people between the age of 12 — 35 have either never had any contact with the
Gospel of Jesus Christ as lived arid taught in and through the Church or have lost the
contact they once had. (14%nationally, estimated at 6-8% in the Bay Area)

We live at a time in the history of our faith communities where the fields are indeed bursting
with opportunity for churches to minister in new and old ways to the huge number of hungry
souls — by not responding to this opportunity, we risk becoming a community of legacy adult
Christians and occasionally their young children.

As the YAYA Steering Committee has reflected on the current state of ministries with youth and
young adults, the significance of this moment of missionary opportunity has come into clearer
focus. While marquee programs continue to serve individuals in the Diocese, it is clear that God
is calling us to a fundamental change in our focus as a ministry within the Diocese of California
— from a programs for congregations with fewer and fewer youth and young adults to a
missional ministry model that authentically fulfills the call in our Catechism that church be a
force that "restores all of us to unity with God and one another."

A Vision of Missional Youth and Young Adult Ministry in Diocese of California

To meet this challenge, the Diocese of California must reclaim its origin as a missional
community — a role that is not new, but a renewal of its founding call to ministry in the state of
California. A missional community can be defined as:

a sent community which is striving to integrate an individual's desire for spiritual formation
and needs of the greater community as they:

• live out the transforming message of the gospel in its corporate life.
• empower its members to contextualize the gospel in every segment of society.
• partner and network with other churches which share their missional vision.
• proclaim the gospel of Jesus Christ as the only hope for humankind with urgency,

boldness, compassion and sensitivity.
• worship the Triune God, encountering his transcendence and imminence.
• develop communities of reconciliation and transformation.

• train a new generation of leaders who can lead the church into the twenty-first century.

This shift can mean we are no longer simply chaplains to a Christian culture —instead we can
answer the call to be a missionary people in our own land. In this mindset, every congregation
needs to be cross-cultural missionaries to its community —indeed, missional churches oftentimes
structure themselves more like a missionary organization, rather than an ongoing institution. It is
difficult to underestimate the significance of this shift from the mindset that the church is a
provider of religious services to Christian consumers to the shaper of an apostolic people on a
mission to a fallen world. However unevenly, for 2000 years the Church, when it is at its best,
has existed as a missional community.
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A Ministry Model for Missional Youth and Young Adult Ministry in Diocese of California

In the ministries within the congregations of the Diocese that engage youth and young adults, we
must move from a maintenance model to one that fosters Christian communities that are attentive
to God's presence, discerning God's call and accompanying students and young adults on their
development. This ministry model can thought of in the following fashion:
The Goal of A Missional Youth and Young Adult Ministry in Diocese of California: by January
2010, increase by 50% church life involvement of teenagers and young adults.

This goal is premised on the conviction that the Gospel of Jesus Christ as lived and taught
through the church can transform our shared and individual lives. What is called for is a huge
paradigm shift in our concept of parish life, our appreciation of the Church universal, our
reliance on prayer, and the compassion and determination of our hearts to spread the Kingdom of
God. More simply put, such an outlandish goal increases the possibility of parish leaders more
easily embracing the new paradigms necessary for vitality to take place.

Objectives of Youth and Young Adult Ministry in Diocese of California

Called to restore all people to unity with God and each other in Christ, the congregations and
Diocesan team will work together to listen and answer God's call by:

• Nurturing teenagers and young adults (12-29) as they grow in their faith and daily
relationship with a Triune God

• Calling and sustaining teenagers and young adults to honor God with their lives as they
discover and pursue their ministries and vocations

• Equipping teenagers and young adults as they share God's transforming love with others
in their lives and in the broader community

• Resourcing ministries of formation, community, worship and action throughout the Bay
Area and in the broader communion of the global and historic church

Strategies for A Missional Youth and Young Adult Ministry in Diocese of California

There are four core strategies that congregations and the Diocese will pursue:

• Young People and Worship
Young people's worship apart from the mainstream services of the Church has sometimes
been called experimental or alternative. Much of this worship has been markedly
different from the familiar patterns of Anglican worship, while bearing the hall-marks of
genuine worship and drawing on our rich Christian traditions. The time has come to
draw lessons from these innovative approaches, to recognize that young people's

. churches or congregations are not alternative or experimental but fully part of the
worshipping community of the Church, to ensure that there are no inappropriate
inhibitions to such worship and to help others learn from the experience of the pioneers.
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• Young People as Leaders
The gifts, talents and skills of young people must be nurtured in order that they can
become fully participating and contributing members of church and community. For
some young people this may mean being prepared for and ultimately adopting leadership
roles. The youth work setting has been and continues to be a key context in which young
people are encouraged and enabled to grow and develop, particularly in terms of their
leadership potential and thus to make an effective contribution to church and society.

• Resourcing Ministries With Youth and Young Adults
As noted earlier, the decline in ministries with youth and young adults can be seen as
simply a symptom of the decline in size and vitality of many congregations in the
Diocese. Given the average membership and the cost of maintaining even a mission,
congregations have increasingly seen a missional ministry with youth and young adults in
their communities as not financially viable for them —this can be seen as likely
perpetuating the reality that congregations will be, at best, almost exclusively adults and
occasionally young children.

Many church analysts reject the premise of this decision, citing the boom of evangelical
churches, due in great part to their role as the forerunners of sustainable youth and young
adult ministry. In fact, in most cases, one can argue that a good youth or young adult
minister more than pays for herself within the first year to 18 months (literally...through
increased giving, both from new people involved in the life of the church because of their
kids and from existing parents who feel better about the ministry their church is
providing). Frankly, investing wisely into a youth and young adult ministry is simply
priming the pump...even from just abottom-line financial perspective.

• Young People and Mission
The role that young people can play, alongside others, in mission and evangelism
amongst their peers is widely recognized. Equipping young people for this task and
enabling them to be effective partners in the Church's mission is paramount if the Church
is to continue to reach each new generation with the good news of the Gospel. One of the
greatest needs for all mainline expressions of the Christian faith is to be more intentional
about teaching teenagers and young adults how to articulate their Christian faith story.
This is important not only for their own benefit in their personal spiritual journeys and for
them to share with the unchurched, but it's also important for them to learn an apologetic
that allows them to feel secure in God's embrace (for instance, not doubting their
salvation because the Buddhist across the street or the Young Life sponsor or the loud-
mouth neo-evangelical kid across the table doesn't value their faith journey expression).

Our Goals Towards This Vision In The Coming Year

Over the next year, YAYA will focus it energies in pursuit of this missional model to:

• Expand regional or multi-congregational ministry initiatives with youth and young adults
o For example, Contra Costa regional ministry or ethnic ministries
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• Broaden ministries with young adults throughout the Diocese, working with
congregations and existing ministries

• Concentrate efforts at congregational and Diocesan level for ministry with middle school
students (ages 10-15)

• Encourage ministries that utilize the gifts and energy of youth and young adults,
specifically within parish leadership and the search process for our new Bishop

Over the next year, YAYA will continue to work diligently to:
• Continue to provide scheduled programs and parish consulting across all congregations

and organizations within the Diocese of California.
• Integrate more closely YaYa with other Diocesan ministries
• Strengthen advocacy role within Diocese on meaningful ministry with youth and young

adults
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Clergy Housing Committee of Jubilate Deo

Breaking New Ground in Clergy Housing

Three years ago, the Clergy Housing Committee was created by the Jubilate Deo Initiative to
begin to address the high cost of housing clergy in the Diocese of California. It has met monthly
with the Bishop reviewing the issues and developing strategies to address the crisis. After
significant fact gathering from clergy, congregations, Episcopal real estate professionals and
others, this committee recommended the formation of the Episcopal Real Estate Foundation
(EREF).

With the concurrence of the Diocesan Board of Directors, the EREF will become a reality in
early 2006. Its goals are to:

• Establish and maintain funds primarily for the short-term and long-term clergy housing
needs;

• Establish and maintain programs for the lending of funds and provision of other resources
in support of the Diocese's clergy housing initiatives;

• Assist the Diocese and its parishes and missions in acquiring and holding land for new
church plantings; and

• Provide advice and other assistance to the Bishop, parishes and institutions in the Diocese
on real estate matters.

The Foundation will strive to achieve these goals over the next few years as it becomes a reality
and acquires assets to assist in this work.

Got House???

Would you consider leaving your house or other real estate to help house future clergy in our
Diocese? Even houses not suitable for clergy residences may be sold to provide funds to assist
parishes in providing housing for their clergy. Please contact the Diocese of California if there is
some way you might be able to assist.

Know Any Real Estate Experts?

Critical to the success of The Episcopal Real Estate Foundation is identifying professionals with
real estate expertise who might serve as trustees of the new foundation. If you know qualified
candidates, please forward their names and qualifications to the Office of the Bishop..

Once again the Diocese of California is blazing a trail; no such foundation exists in any other
diocese in the country. Thanks to Bishop's Swing's leadership and the hard work of the Clergy
Housing Committee—The Rev. Richard Schaper, Paul Brumbaum, Thomas Cook, Laina Wood
Casillas, David Clegg, Jim Forsyth, Peter Jensen, Stafford Matthews, Marilyn Saner, Dianne
Smith, The Rev. Richard Wilmington, Warren Wong, and Ed Wright—we will be better able to
pay attention to the real estate that houses the servants of God who serve us as clergy.
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Clergy Wellness Commission

The Clergy Wellness Commission (CWC) was established in 1992 by the Convention of this
Diocese to address the well being of parish clergy and their families/partners and to support the
health and mutual ministry of congregations in the Diocese of California. The commission meets
five times per year, every fourth Thursday, bi-monthly, 12-1:30 p.m. Our place of meeting is at
St. Paul's Episcopal Church, 114 Montecito Ave., Oakland, CA: (510) 834-4314

The Clergy Wellness Commission continued to make good progress in 2004-2005.

Fr. Thomas Schultz OHC, who has been serving as the Chaplain to the Clergy since the fall of
2001, has been a tremendous asset to our diocese. From January 2005 to September 2005, Fr.
Tom has done outstanding pastoral work with the clergy and families of this diocese. He has had
92 contact hours with Diocesan clergy, heard 8 confessions, has spent 5 hours writing letters and
has made 10 one-hour (or more) phone calls. Please feel free to contact him at: (510) 548-3406.

In 2005, we are re-evaluating the need for this program, especially in light of the mandate from
last year's general Convention requiring mentors for new clergy in the new Title III Ministry
Canons.

In 2005, Geoff Clevenger, from Elyseum, continues to update and. maintain the Clergy Wellness
Commission website. You can reach the new Clergy Wellness Commission website at:
http: //cwc. diocal. org.

The new Continuing Education guidelines for the Diocese of CA have been posted on the CWC
website. See: http://cwc.diocal.org/article.html#conted.

blew articles on stresses related to ministry and clergy families have been posted on the CWC
website.

CWC members continue to provide education around the Diocese and beyond:

• Members.of the CWC made contacts with individual clergy, the School for Deacons, the
Clergy-in-Training Program and congregations about clergy wellness and mutual
ministry;

• The Rev. Pamela Cranston and Fr. Tom Schultz OHC led a workshop on "Wellness for
Clergy, Families and Congregations" for the May 21, 2005 Diocesan Leadership Day at
Grace Cathedral.;

• Pamela led a seminar to the chaplains at Alta Bates Hospital on clergy wellness and
spiritual direction on July 26, 2005;

• Pamela Cranston led a parish weekend retreat to Episcopal clergy and laity on stress and
burn-out at the Adelynrood Conference Center, Byfield, MA, August 26-28, 2005.

In four years we have sold almost all of our 3,000 Clergy Wellness and Mutual Ministry books
since they were printed in 2000. Substantial changes have been made in ministry since the last
printing, so we have been researching new material to update and re-write the book and publish
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new editions in 2005-2006. If there are any additions or changes you'd like to see made to the
CWC book, please contact Pamela Cranston, and your comments will be considered.

The year 2005 saw the reluctant departure of the Revs. David Sandoval (RC-OFM), Mary
Moore Gaines, and Joseph Lane, off the CWC. Thank you David, Mary and Joseph for your
wonderful, enthusiastic support! In addition, we also happily welcomed the Rev. Ann Cox
Bailey, Bill Lorton and the Rev. Jan Heglund to the CWC in 2005.

Current members of the CWC include both clergy and laity: The Revs. Ann Cox Bailey, Terry

Burley, Paul Burrows, Pamela Cranston, John Gallagher, L. Ann Hallisey, Canon Michael
Hansen, Jan Heglund, Rev. Dr. Joe Holt, Dr. John Kater, Tom Schultz OHC, Valerie Valle, plus
Dr. Rod Dugliss, Mr. Bill Lorton, Mr. Dave Roberts, and Bishop William Swing. Many thanks to
all for their hard work on behalf of the CWC.

All clergy and laity interested in this ministry are encouraged to join this commission. If you are
interested, please contact the Rev. Pamela Cranston: (510) 655-7243. peranstn@pacbell.net.

It continues to be our privilege to serve you. The CWC members are always available to meet

with clergy, vestries, congregations, clericus, deaneries and others to educate and open up the

dialogue about clergy wellness, mutual ministry, creating healthy congregations and work

agreements. If you would like a member of the CWC to make a presentation at your parish,

please contact any member above or the Rev. Pamela Cranston at (510) 655-7243 or e-mail her

at: peranstn@pacbell.net.

Yours in Christ,

The Rev. Pamela Lee Cranston
Chair, Clergy Wellness Commission
Assistant Vicar, St. Cuthbert's Episcopal Church
Chaplain, St. Paul's Towers, Oakland, CA
Chaplain, Hope Hospice, Dublin, CA
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Commission on the Ministry of All the Baptized (COMAB)

All baptized persons are called to minister in Christ's name, to identify their gifts with the help
of the Church and to serve Christ's mission at all times and in all places. Title III, Canon I,
section 1 (a)

Title III, Canon I, adopted at General Convention 2003, seems simple enough but it is actually
tlu~ee specific "calls."
• All Christians are called to ministry.
• _All Christians are called to discern or identify ministries in both themselves AND others.
• Christian congregations are called to identify ministers and ministries.

To minister is "to attend to the wants and needs of others," according to one definition. That
covers an incredible range of activities from intercessory praying to Habitat for Humanity, from
taking the Eucharist to the sick to raising children. In fact, there may be very little that you do for
others that isn't a "ministry." The ordained ministries of bishops, priests and deacons are only a
small percentage of ministries. Most ministries —and most ministers —are not ordained.

Another word for a ministry is a "vocation," which comes from the Latin word vocare or "to
call." A year ago, Bishop William Swing called together a new group -- the Commission on the
Ministry of All the Baptized (COMAB) -- with the express purpose of "raising up Christian
persons for active, trained, empowered lay ministry." We also were given the following
responsibilities —developed by the Long Range Committee on the Ministry of All the Baptized —
which we prioritized as follows:

1. To develop, train and administer communal discernment committees that would recruit
individuals for both lay and ordained ministry. This is a huge change from the typical
"self-selection" of people who feel called to ministry.

2. To collaborate with the Commission on the Ministry of the Ordained, the Department of
Faith Formation and other diocesan organizations to enhance ministry and Christian
formation

3. To develop and administer along-range plan for ministry development in the diocese
4. To develop an appreciative inquiry process for hearing the needs and concerns of

congregations regarding ministry development
5. To develop and administer adiocesan-wide ministry database
6. To develop criteria and recruitment vehicles for all licensed lay ministries
7. To sponsor adiocesan-wide discernment event

Our main focus so far has been on educating ourselves about what congregational discernment
committees could, should or might do, how other individual churches and other dioceses are
responding to the new Canon. A primary concern is how the people in our diocese might be
changed by this new attention to lay ministry, which includes ministries outside the church
where most ministry happens. Within the next year, we hope to have some specific proposals
that may include working with a few churches to pilot different models of discernment
committees, developing deanery-based regional education programs for specific lay ministries or
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perhaps even setting goals and guidelines for the licensed ministries -- pastoral leader, worship
leader, preacher, Eucharistic minister, Eucharistic visitor and catechist.
Since we formed in February, we've had the invaluable assistance of the Rev. Sylvia Sweeney,
who had a critical role in forming and leading our Commission during her tenure as Diocesan
ministry development officer. Sylvia, now the associate rector at St. James in Fremont, has also
written Building Discerning Communities: An Introduction to Communal Discernment,
published as part of the Diocesan Jubilate Deo program. This little book is a must-have for every
congregation. .

We also have been blessed with the support of Julia McCray-Goldsmith, Diocesan Director of
Faith Formation. We continue to be in their debt as we work toward developing the means to
achieve our goals.

Sandy Briggs, St. Mary the Virgin, San Francisco
Sandy Burnett, Church of the Epiphany, San Carlos
Chris Butler, All Saints', San Francisco
Kathleen Crisp, St. George's, Antioch
The Rev. Lisa Eunson, St. Paul's, Burlingame
Dave Frangquist, St. Aidan's, San Francisco
The Rev. Catie Green, St. Mark's, Palo Alto
The Rev. Mark Henderson, St. Cyprian's, San Francisco
Ron Johnson, Grace Cathedral, San Francisco
Janet Boeth Jones, St. Luke's, San Francisco
Melissa Ridlon, All Saints, San Leandro
Mary Roberts, St. Stephen's, Belvedere
Diane Smith, St. Augustine's, Oakland
The Rev. Sue Thompson, St. Edmund's, Pacifica
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Commission on the Ministry of the Ordained' (COMO)

The Commission on Ministry in the Dioceses of California was restructured this year to reflect

the intent of the revised Title III ministry canons that both individual and community together

discern gifts for ministry. The COMO continued to exist to serve the Diocese by assisting the

Bishop and Standing Committee in promoting the ministry of the baptized who discern a call to
ordained ministry by guiding their training process.

COMO members have met with and advised the congregation vocations committee of St. John's
Church, Oakland in the process of continued awareness of their role to give discernment and
guidance to those who sense a call to ordained ministry. The COMO, together with members of

the Standing Committee, held a Vocations Conference at St. Stephen's Church, Orinda, to
interview and then offer its discernment regarding 12 nominees for holy orders.

The COMO has continued to monitor and guide all Postulants and Candidates for holy orders in

the Diocese of California (currently 34 women and men). In an extraordinary situation, COMO
recommended to the Bishop and Standing Committee that the Rev. James Tramel, ordained to
the transitional diaconate in the Correctional Facility in Vacaville last year, be ordained to the

priesthood.

The COMO was in conversation and consultation with the COM in the Diocese of El Camino

Real to share mutual thoughts on the implementation 'of the revised ministry canons. One
member of the COMO attended the Province VIII regional conference of Commissions on
Ministry in Utah.
Ordained to holy orders from October 2004 to October 2005 were: four vocational deacons, eight
transitional deacons, six priests, including one man presently incarcerated in the Vacaville
Correctional Facility (Diocese of California), two priests for the Bishops of other dioceses.

The COMO co-sponsored a "Day of Discovery" workshop with the Rev. Sylvia Sweeney that
focused on new and different emphasis in lay and ordained ministry development. The
workshop was facilitated by representatives from the Diocese of Idaho. The COMO facilitated a
vocations workshop at the Diocesan Leadership Day event. The COMO began promoting
diocesan-wide consciousness of the importance of the Ministry of all the Baptized as well as
their expansion in the parishes and missions. COMO participated with the Rev. Sylvia Sweeney
in quarterly meetings with the newly formed Commission on the Ministry of All the Baptized
(COMAB). On recommendation by the Bishop, and in accordance with the revised Title III
canons, the COMO has initiated background checks on all candidates.

Respectfully submitted,

Ronald C. Johnson, Chair
Commission on the Ministry of the Ordained
Diocese of California
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Congregational Development

In a world where communication is increasingly sophisticated, our proclamation of the Good
News of Jesus is never more clearly heard than in a welcoming Christian congregation, where
people can bring their questions of identity and purpose, and find God's transforming love.
Our congregations are holy places, where people offer their lives to be touched, healed,
sanctified, and empowered for service in the world.

The congregation is the cutting edge of the church's mission and ministry, and the challenges we
face seem greater than ever. The goal of Congregational Development in the Episcopal Diocese
of California is to assist our congregations in meeting these challenges, as they grow in vision, in
ministry and in numbers.

I am blessed to serve you as your officer for congregational development, and I am always
available for consultation, vestry workshops and retreats, preaching, teaching or in other ways.
To contact me, please telephone 415-869-7825 or email michaelb~diocal.org.

Creative Ministry Fund

Thirty grants totaling $ 296,198 have been awarded by the Creative Ministry Fund since its
beginning. As Creative Ministry grants are matching funds, these awards represent $592,396 in
financial support toward new and creative ministries in the Diocese.

These awards represent the discernment and planning of many people from throughout the

Diocese and beyond. Well over a hundred people have been directly involved in the site
interviews alone. Grants have been awarded to twenty-six different parishes and missions of
every size and from every Deanery. A complete listing of the grants accompanies this report.

The Creative Ministry Fund Committee was hoping for at least one more cycle of grants before
the end of Jubilate Deo. Although we have learned that will not be possible, there may be
external sources available. As you plan new and creative ministries, I will be happy to work with

congregations to help identify possible funding.

We will be organizing a gathering (possibly asymposium-style meeting) this coming year when

we can reflect upon what we have learned from the Creative Ministry Fund, hear from some of

those who have received grants, and consider future possibilities.

The members of Creative Ministry Fund Committee, and the many interviewers and others

involved in this ministry, were outstanding: their prayerful commitment to this important work;
their willingness to engage both in the concrete details of proposals and the ideas that inform
them; and their openness to the creative hand of God in new and unexpected ways were all part
of the success of the Creative Ministry Fund. I am very grateful to them and to our congregations
for their vision and creative spirit.
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Those who have served on the Creative Ministry Fund Committee are Kathleen Crisp, Jim De
Mersman, Michael Diamond, Mary Moore Gaines, Laura Gianello, Scott Hayashi, Bob
Honeychurch, Susan Parsons, Mark Stanley and Kathy Trapani.

Partners for Sacred Places

Working with Partners for Sacred Places, we have now completed the pilot program of New
Dollars/New Partners. This project, supported by a major grant from the Lilly Endowment, helps
congregations to find new and outside sources of funding for capital projects, while,creating new
strategies for mission and ministry. A unique feature of this program was the analysis of the
value of "in-kind" services provided by our churches, through the use of their property, to other
community groups. On average, American congregations each provide about $120,000 of such
services annually, a statistic our congregations generally reflected.

Fourteen of our parishes and missions participated in the program, and were offered grants
totalling $60,000 to assist them in developing repair plans or other planning work. Experts and
professionals from such fields as fund-raising, architecture, engineering, and community asset-
basedministries met with congregational leaders to assist in developing plans for their particular
needs. In collaboration with Partners for Sacred Places, each congregation was introduced to an
architect or specialized planner for the first phase of their work.

Deferred maintenance and inadequate or poorly configured space remains an enormous concern
for our congregations. The financial challenge this presents calls for imagination and creative
approaches. New Dollars/New Partners is one promising response to this challenge, and we hope
to offer this to other congregations in the future.

Congregational Consultations

Individual and on-site consultations with lay and ordained congregational leaders continue to be
at the heart of my work. I have led vestry retreats, long-range planning, or other such work for
half of our congregations, and have consulted with the leadership of many others. I also have
regular telephone and email consultations with people looking for resources, support, or other
information on congregational development and evangelism.

Regional, diocesan and deanery programs, retreats, and workshops are additional aspects of this.
For example, one such workshop, designed for "transitional" size churches, attracted nearly a
hundred clergy and lay leaders. Similar presentations are forthcoming. "Condev and Lunch"
gatherings for information sharing, case studies, and collegial support have been well-received
and will continue this coming year.

The Congregational Development website, or "blog," (www.condev.diocal.org) continues to
draw many visitors from around the world, and Google presents it as one of its top choices for
congregational development.
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New Church Starts

National research in congregational development has shown that one of the most effective
vehicles for evangelism and church growth is the creation of new congregations. While the
Creative Ministry Fund has provided modest financial support for two new proposed
congregations (a pan-Asian ministry in Foster City and "St. Macrina's" in Marin Deanery) and a
new Latino ministry with St. Andrew's, San Bruno, much remains to be done. Older patterns of
beginning new churches are enormously expensive, especially in the Bay Area. As the diocese
considers future opportunities for evangelism, my work in envisioning and researching new and
imaginative paths for church-planting will support these endeavors.

Creative Ministry Fund Grants 2003-2005

All Saints, San Leandro
Christ Church, Alameda
Fellowship of the Lord
Grace Cathedral
Grace Church, Martinez
Friends of Creation Spirituality
Holy Cross, Castro Valley
Holy Family, Half Moon Bay
Holy Innocents, Corte Madera
Holy Innocents, Corte Madera
Incarnation, San Francisco
Our Saviour, Mill Valley
Redeemer, San Rafael
St. Aidan's, San Francisco
St. Aidan's San Francisco
St. Albans, Albany
St. Albans, Brentwood
St. Ambrose, Foster City
St. Andrew's, San Bruno
St. James', Fremont
St. James', San Francisco
St. James', San Francisco
St. John's, Oakland
St. Macrina
St. Mark's, Palo Alto
St. Paul's, Oakland
St. Peter's Redwood City
Transfiguration, San Mateo
Transfiguration, San Mateo
True Sunshine, San Francisco

$10,500
$20,000
$4,000
$5,000
$1,200
$15,000
$25,000
$2,610
$3,500
$3,500
$25,000
$3,600
$2,500
$6,000
$10,000
$1,650
$2,150
$14,3 80
$11,327
$10,000
$25,000
$10,000
$25,000
$8,000
$10,000
$12,281
$2,500
$6,500
$5,000
$15,000 
$296,198

Expansion of choir school
Alternative liturgy/Evangelism
Collaborative Confirmation Program
Diocesan youth music project
Elders Ministry
Outreach/Cosmic Mass
Kids'Academy
Music ministry to children
Expanding Kid's Church
Continued Kid's Church
Multi-cultural evangelism
Choir School
Multi Media project
Appreciative Inquiry training
Community Performing Arts
Community outreach
Community evangelism Program
Pan Asian Ministry
Evangelism in Latino community
Ministry to the deaf
Community Learning Center
Leadership Development
Elders Ministry
Evangelism in Marin County
New, alternative liturgy
Urban family ministry
Young adult ministry
Expansion of family teaching
Liturgy
After- school programs
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Since Creative Ministry grants are matching funds, these awards represent $592,396 in funding
toward new and creative ministries in 26 congregations in the Diocese. A total of 30 grants were
awarded.

The Rev. Canon Michael L. Barlowe
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Personnel Practices Committee

At the 2004 Diocesan Convention, the Personnel Practices Committee was charged with the
duties of looking into a diocesan wide family leave policy. The committee recommends that
congregations and institutions follow the family leave policy described in the sample personnel
handbook from the diocese. This handbook is available on the diocesan website, and all
congregations and institutions are encouraged to adopt a personnel policy. The family leave
provisions in the handbook were drafted by our Chancellor and are in conformity with California
and Federal regulations. The handbook is available on the diocesan website or a copy may be
requested from the Controller's office. This handbook may be used as a guideline for use in
church personnel handbooks, and all congregations and institutions are encouraged to adopt a
personnel policy.

In 2005, the diocese moved short-term disability for clergy to the Church Pension Fund's
coverage, which is provided at no cost to the congregation. This provides comparable benefits,
and saves the cost of short-term disability premiums. In addition, we implemented a dependant
care program. Similar to the current flexible spending program, this allows employees to deduct
some of the costs of care for dependants (including childcare, elderly care, or care for other
eligible dependants). We plan to offer the same benefit options for 2006.

We are aware of the burden of increasing benefit costs that we all share. This committee's goal
is to provide the best coverage for our loyal employees at the most competitive cost.

In 2005, the diocese moved short-term disability for clergy to the Church Pension Fund's
coverage, which is provided at no cost to the congregation. This provides comparable benefits,
and saves the cost of short-term disability premiums. In addition, we implemented a dependant
care program. Similar to the current flexible spending program, this allows employees to deduct
some of the costs of care for dependants (including childcare, elderly care, or care for other
eligible dependants). We plan to offer the same benefit options for 2006.

We continue to give thanks for the dedicated ministry of Controller Jim Forsyth and his staff
who dutifully look after the benefits, compensation, and personnel issues of our varied diocese.
Joan Jacobson of Marsh continues to guide our committee through the complexity of issues.
Finally, thanks to the committee (Christopher Butler, Joan Clerk, Sarah Crawford, Jim Forsyth,
Bridgett Gleason, David Lawson, Thomas Matthews, Holly McAlpen, and Jeannie Thomas) who
graciously volunteer their time and truly understand their work as ministry.

Faithfully submitted,

(The Reverend) Bruce D. O'Neill
Chair
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Diocesan Deacons

Fr. Tom Schultz, OHC, Chaplain to the Clergy, led our annual Deacon's retreat at Mercy Center
early in 2005. The theme was "Serving in the Light".

The Deacon's annual meeting was hosted by Epiphany Church, San Carlos, 40 deacons
gathered to share stories and conversation with Bishop Swing With Bishop Swing's retirement
in 2006, the deacons engaged in conversation on how the Diaconate in the Diocese of California
has evolved since the beginning of Bishop's Swing's episcopacy. He shared with us his vision
and how we could and should maintain the Diaconate in the diocese under a new bishop.

In the process of forming the Search and Transitional Committees for the Search Process
Arlinda Cosby was elected to the Search Committee, Julie Jensen and Hailey Mckeefry-delmas
were elected to the Transition Committee. During the Town meetings for clergy, deacons were
present and voiced their comments and responses to the questions presented to include in the
profile.

We added 4 deacons to the our community of Deacons in December 2004:

Catherine Costas, who is at Good Shepherd Belmont, Vincent Jang, at True Sunshine, San
Francisco, Tracy Longacre who will be headed off to Africa to work on her doctoral thesis, and
Rebecca Morehouse, who is at Nativity, San Rafael and in addition, is now also the
Administrator at The School for Deacons.

Several deacons attended the biannual meeting of the North American Association for the
Diaconate in Atlanta, Georgia this past June. This year Nina Pickerrell was given the Stephen
Award from our diocese for her work in the Bay View area of San Francisco. She joins Arlinda
Cosby, Mary Ellen Gallagher, Gerry Shaon among those receiving this award.

The Executive Committee of the Bishop's Council of Deacons has been meeting regularly to
plan future gatherings for the deacons.

I continue to meet with deacons whenever needed and am always pleased and amazed how the
deacons of the Diocese of California juggle their lives between their secular jobs, their family
commitments and their church commitments, and have time to serve on various diocesan
commissions and committees, plus the various ministries in which they are involved.

We live out our ordination vows daily.." a special ministry of servanthood directly under our
bishop.....to serve all people, particularly the poor, the weak, the sick and the lonely."
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The School for Deacons

This year marks the 25th for The School for Deacons as a distinctive institution of theological
education and formation for servant ministry and leadership for deacons. The form and content
of the program, its clarity about diakonia in and for the 21st church and world and its standards
of excellence mean that dioceses in the United States and Canada continue to look to the school
as normative formation. If they do not have the resources to emulate the entire institution, they
still are inspired by the balance of the curriculum and that everything is distinctively diaconal.

In addition to our regular program, the school, in cooperation with the Center for Anglican
Leadership and Life [CALL] at CDSP and the North American Association for the Diaconate
[NAAD] is taking leadership in creating and offering online course specifically targeted to the
ongoing learning [cont. ed.] needs of deacons. In addition, the online course, "The
Diaconate"offered through CALL is being used by more and more dioceses to support their
diaconal formation efforts.

In May of this year we graduated 7 students. Two are ordained and serve in The Diocese of El

Camino Real. The remaining 5 were from the Diocese of California. Two will be ordained in

December. One will be tutored for a time and then be ordained to the priesthood to serve in her

ethnic community. The others are at early stages in the ordination process.

The ministry and leadership of our graduates continues to be noticed and highly regarded.

Deacon Nina Pickerell was give the ̀ Stephen Award" at the biennial conference of NAAD,

along with a handful of other deacons from the U.S. and Canada whose extraordinary :ministries

were- recognized. The school continues to be committed to preparing deacons who can ̀ hit the

ground running' and contribute significantly to making the Holy Reign of God known.

This fall, 9 students began studies at the school. One is from the Diocese of Northern California

and one from the Diocese of El Camino Real. The incoming class is `typical' in that it

encompasses a wide range of ages, backgrounds, and experience. Given the needs of the world,

the number of requests from congregations to have a deacon assigned, and the attrition

occasioned by life circumstance and the demands of the school experience, recruitment continues

to be a concern and a focus for the school. We would hope to see incoming classes twice the size

we have seen in the past decade.

The major change this year has been the departure of the school Administrator, Chris Butler.

Chris has been a mainstay of the school, the immeasurable support of the dean, and friend and
inspiration to generations of students. He will be missed. His able replacement is Dn. Rebecca

Morehouse who brings her own special gifts to our work.

As with every congregation and diocesan institution, funding is an ongoing challenge. In

addition to the critical support provided by the diocese, we are blessed by the support we receive

from congregations and the stalwart band of ̀friends' of the school.
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If any one reading this report has any questions, concerns, or curiosities—about the school, the
diaconate, some subtle sense of calling of their own—please contact us. We'd love to talk with
you.

Respectfully submitted: Roderick B. Dugliss, Ph.D., Dean
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Episcopal Charities

Episcopal Charities vision of Faithful Philanthropy continues to grow and evolve by building a
community of givers to serve a community in need. The year has been spent refining this
vision and recognizing the power of all that we do through our support of our partner agencies
and parish outreach work.

Episcopalians in the Bay Area have been serving the poor, the lost and the lonely for more than a
century. Episcopal Charities exists to be the faith-centered philanthropic organization that
connects the generosity of our community with those in need. Through gifts to Episcopal
Charities, Episcopalians support new and existing nonprofit agencies to make a critical
difference in the lives of the poor, the oppressed and the endangered in the Bay Area regardless
of their religious affiliation.

We establish, maintain and advance relationships that build philanthropy, partnerships and our
parish network. We direct your generous donations to create high impact financial and technical
support to non-profit agencies that have demonstrated successful outcomes locally and
worldwide.
We foster a tradition of giving by identifying, cultivating, and soliciting donors, and then we
advise and educate those donors about urgent needs in our community. We connect donors like
you around a common social vision, and promote your personal involvement in the organizations
you support. We lead by example, practicing faithful philanthropy, and allocating resources to
the most effective organizations.
Episcopal Charities builds a community of givers by:

• Encouraging personal philanthropy through a variety of fund options designed to meet
the needs of each donor.

• Creating networks of givers through programs such as The Bishop's Ring of Charity
• Highlighting the work of agencies and individuals at special donor events such as the

Night of Light and the Walk A Thon and Bike A Thon.
• Organizing agency tours and volunteer opportunities to demonstrate the many ways in

which donors can meet the urgent needs of the Bay Area.
• Providing the framework to train youth for social ministry through the Youth in

Philanthropy program for confirmation classes.

Episcopal Charities serves the community in need by providing financial and
administrative resources to organizations and parishes that feed the hungry, house the
homeless, help the disabled and treat substance abuse. We focus on programs that empower
individuals and families to break the cycle of hopelessness.

The numbers reflecting the needy in the Bay Area are staggering. Through your donations,
Episcopal Charities provides financial and technical support to agencies that: 

• Provide 60% of the total beds for the homeless in San Francisco, 55% in Fremont, and
26% in Berkeley.

DioCal 004445



• Build and maintain transitional and permanent low-income housing in 4 Bay Area
counties.

• Help newly arrived immigrant children and families through ajob/life skills center and an
agency

• Serve 625,000 meals a year.
• Support a neighborhood clinic that serves 52,000 .low-income clients a year, plus a

summer camp for critically ill children
• Provide recovery programs to over 800 individuals each year who suffer from chemical

dependency.
• Offer hope to over 12,000 people affected by debilitating illnesses through a chaplaincy

program
• Provide guidance to over 22,000 sailors, dockworkers and longshoremen.

Episcopal Charities continues to establish partnerships throughout the Diocese by strengthening
parish outreach organizational development and fostering parish outreach incubator programs.
Through our parish work, we expect to expand the ministry of social service throughout the
Diocese and build the possibility of additional partner agencies in the future. For example, in
2004-2005 we supported the outreach efforts of St. Bede's Church in Menlo Park in the creation
of the Los Ayudantes program, a literacy program for middle school children.

We began our new educational series in 2005 with a symposium on Jail and Prison Ministries
and we expect to expand this program in 2006 by holding deanery centered educational programs
on social welfare needs.

We continue the technical assistance component of Episcopal Charities through the Oakland
office and our work with six nonprofit clients serving people in need. Providing technical
assistance to these critically important social service agencies is core to the work of a foundation.
The fact that we have focused this work on Episcopal-based agencies supports our Episcopal
virtues and the ideal of a faithful response to those in need.

Supporting Episcopal Charities

Strategic directions in this year include the continuation of the Major Gifts Campaign, A Tune to
Give, 5 X 5. Through continued support, the campaign leadership is confident that our
community will make the needed contributions to help Episcopal Charities meet the $5 million
goal. Proceeds from the campaign will fund Episcopal Charities as we continue our move to a
foundation-based model of service and will fund the expansion of Episcopal Charities' grants
program.

A major initiative of the campaign is the Bishop William E. Swing Fund. The Bishop Swing
Fund is a permanent endowment fund fostering outreach initiatives within congregations and
agencies in the Diocese of California. The Bishop's support of outreach to the neediest
throughout the Diocese has helped established agencies adapt to the growing and changing needs
of those they serve and created new programs to reach those who fall through the safety net.
Episcopal Charities is proud to honor this legacy with the creation of the Swing Fund so that the
support begun by the Bishop will endure as long as it is needed.
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Join us as we continue to build a community of givers, called by faith to help those whose lives
are in crisis.

Please contact Sally Coates, Episcopal Charities Executive Director, at
scoates@episcopalcharities.org, if you have questions, ideas, inspiration or other resources to
share.
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Grace Cathedral

The cathedral has gone through several important transitions ~ in the past year. This report will,
therefore, emphasize some of these personnel changes. Since the cathedral is the "bishop's
church," the announcement of Bishop Swing's retirement has particular significance for the
cathedral community. His retirement, of course, has a profound impact on the whole diocese, but
his relationship to the cathedral is "peculiar" and his regular visitations and constant support will
be sorely missed at the cathedral.

The death of our beloved head verger Albert Lander hit us very hard. Albert's ministry was at the
heart of the place and he touched the lives of hundreds of people. Charles Shipley, who was the
assistant verger, has been appointed Head Verger. We have a new Canon for Development.
Corty Fengler comes to us with many years experience in the field (she was, at one time, head of
development for the San Francisco Symphony). And Canon Rick Johnson, the pioneer founder
of GraceCom, leaves us for a new position with Trinity Church, Wall Street. The School and the
Cathedral have a close working relationship and we said goodbye to The Rev. Frank Sawyer who
left us to be chaplain at the school at St. Matthew's, Pacific Palisades. We're pleased to
welcome a new school chaplain, The Rev. Mehrdad Abidari. The school with the cathedral's
participation is planning to renovate Gresham Hall and install a working kitchen. The choir is
developing well under the guidance of Canon Jeffrey Smith and Ben Bachmann has been
appointed assistant director of music. So much for transitions.

There are three other areas which deserve comment: the revision of the statutes, the much-
needed Endowment Campaign and the vibrant life of the developing congregation. All three
reflect-the vigorous energy of outstanding lay leadership. The revision of the statutes has been
long overdue and the task has been daunting. There are no major changes at all but an enormous
amount of work has gone into their revision simply to reflect the reality of the how the cathedral
functions. We will not be going public with the Endowment Campaign until late next year but
the "quiet" phase is going well. It has been a constant theme of mine that the cathedral has never
had an adequate endowment. We now have a chance of having an endowment sufficient to cover
the upkeep and maintenance of the cathedral so that all our stewardship efforts can be directed to
our ministries and outreach. The life of the congregation under the leadership of the Vice-Dean,
The Rev. Frances Tornquist, glows with life and energy. The booklet detailing our
congregational life, Opportunities for the Sacred Journey, says it all and is attached to this report.

Finally, I wish to acknowledge our outstanding lay leadership: Valerie Crane-Dorfman, chair of
the Board; Gregory Scott, Vice Chair; and Jan Lewis, Chair of Congregational Council. Given
all the upheavals in the Church and in the Anglican Communion in particular we are in good
shape and in capable hands.

Alan Jones, dean.
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Episcopal Diocese of California
2006 Budget

APPENDIX C-1

Departments &Accounts 2005
Final

2006
Requested

2006
Proposed

2006
Final

REVENUE
Assessments 3,380,460.00 3, 380,460.00 3, 380,460.00 3,380,460.00

Interest Income 22, 000.00 22,000.00 22,000.00 22,000.00
Endowment Income-Operating 135,000.00 141,000.00 141,000.00 125,470.00
Endowment-Planned Giving 37,300.00 39,165.00 39,165.00 38,242.00
Administrative Fees-Controller 135,000.00 135,000.00 135,000.00 135, 000.00
Administrative Fees-Planned Giving 60,000.00 60,000.00 60,000.00 60,000.00
Payroll Fees 47,000.00 47,000.00 47, 000.00 47,000.00
Miscellaneous Fees 0.00 0.00 0.00 0.00
Other Income-Pacific Church News 33,000.00 34,000.00 39,000.00 39, 000.00

Total Revenue 3, 849,760.00 3, 858,625.00 3,863,625.00 3,847,172.00

EXPENDITURES
Episcopate
Bishop Swing's Compensation 154, 363.96 158, 994.88 158, 994.88 157, 795.97

50% Self Employment Tax 7,818.28 7,885.43 7,885.43 8,127.92
New Bishop's Compensation 0.00 62,500.00 62,500.00 62,500.00
50% Self Employment Tax 0.00 4,781.25 4,781.25 4,781.25
Bishop's Assistant Compensation 50,354.76 51,865.40 51,865.40 51,462.56

Episcopate Benefits 63,945.58 70,340.14 90,340.00 92,219.96
Travel &Entertainment 22,000.00 22,000.00 22,000.00 22,000.00
Episcopal Election Fund 5,000.00 10,000.00 10,000.00 10,000.00
Sabbatical Travel 1, 000.00 1, 000.00 1, 000.00 1, 000.00
Total Episcopate 304,482.58 389,367.09 409,366.95 409,887.66

Executive Office
Executive Officer's Compensation 101,772.55 104,825.73 104,825.73 104,011.55
50% Self Employment Tax 7,055.70 7,267.37 7,267.37 7,348.57
Executive Assistant's Compensation 47,948.56 49,387.02 49,387.02 49,003.43

Executive Office Benefits 54,917.09 60,408.80 60,408.80 57,429.39
Travel &Entertainment 4,000.00 4,000.00 4,000.00 4,000.00
Miscellaneous 30,000.00 30,000.00 30,000.00 30,000.00
Total Executive Office 245,693.90 255,888.91 255,888.91 251,792.94

Treasurer's Office
Controller's Compensation 83,492.77 85,997.55 85,997.55 85,329.61
Accountant's Compensation 48,726.16 20,000.00 20,000.00 20,000.00
Payroll &Benefits Coord. Comp. 45,320.00 46,679.60 46,679.60 47,132.80
Accounting Manager 55,620.00 57,288.60 57,288.60 65,000.00
Receptionist's Compensation 38,160.00 39,304.80 39,304.80 38,999.52
Treasurer's Office Benefits 80,545.29 88,599.82 88,599.82 71,129.21
Bank Fees 23,000.00 30,000.00 30,000.00 25,000.00
Outside Services 15, 000.00 15, 000.00 15, 000.00 15, 000.00
Computer Training 6,000.00 6,000.00 6,000.00 6,000.00
Computer Equipment 6,000.00 6,000.00 6,000.00 6,000.00
Computer Repair &Maintenance 10, 000.00 12, 000.00 12, 000.00 12 , 000.00

Travel &Entertainment 4,000.00 4,000.00 4,000.00 4,000.00
Miscellaneous 4,000.00 4,000.00 4,000.00 4,000.00

Audit of Diocese 24,000.00 22,000.00 22,000.00 22,000.00

Total Treasurer's Office 443,864.22 436,870.37 436,870.37 421,591.14
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Episcopal Diocese of California
2006 Budget

APPENDIX C-2

Departments &Accounts 2005 2006 2006 2006
Final Requested Proposed Final

Mission Development 
Missioner's Compensation
Mission Assistant's Compensation
Mission Development Benefits
Travel &Entertainment
Subsidies &Grants
Program Expenses
Total Mission Development

Congregational Development
New Addition for 2006

77,250.00 79,567.50 79,567.50 78,949.50
20,723.54 21,345.24 21,345.24 21,179.46
24,712.91 27,184.20 27,184.20 25,530.56
5,000.00 6,000.00 6,000.00 6,000.00

314,500.00 353,300.00 323,300.00 323,300.00
136,200.00 122,700.00 87,700.00 87,700.00
578,386.45 610,096.95 545,096.95 542,659.52

0.00 30,000.00 30,000.00 30,000.00

Dept. of Faith Formation 
Faith Formation Minister's Comp 56,650.00 58,349.50 58,349.50 57,896.30
50%Self Employment Tax 0.00 0.00 0.00 0.00
Assistant's Comp. 20,723.54 21,345.24 21,345.24 21,179.46
Benefits 31,372.91 34,510.20 34,510.20. 33,689.83
Program Expenses 20,500.00 25,700.00 25,700.00 25,700.00
Travel &Entertainment 3,000.00 3,250.00 3,250.00 3,250.00
Leadership Day 10,000.00 12,500.00 12,500.00 12,500.00
Latino Theological School 15,000.00 15,000.00 15,000.00 15,000.00
Total Education 157,246.45 170,654.95 170,654.95 169,215.59

Youth &Young Adults 
Youth Minister's Compensation
50% Self Employment Tax
Youth Ministry Asst. Comp.
Youth &Young Adults Benefits
Program Expenses
Travel &Entertainment
Total Youth &Young Adults

Youth Ministries 
Camp Ministries
Youth Ministry Academy
California Pacific Camp
Total Youth Ministries

Ordained Ministry Development
Ordained Ministry Coordinator's Comp.
Ordained Ministry Coordinator's Bene.
Travel &Entertainment
Clergy in Training
Commission on Ministry
Clergy Wellness
School for Deacons
Deacon's Council
Total Ordained Ministry

42,487.50 54,000.00 54,000.00 54,000.00
0.00 0.00 0.00 0.00

31,000.00 36,000.00 36,000.00 40,000.00
41,684.47 19,342.00 39,342.00 39,342.00
28,000.00 33,000.00 33,000.00 33,000.00
4,000.00 4,000.00 4,000.00 4,000.00

147,171.97 146, 342.00 166, 342.00 170,342.00

38,300.00 39,300.00
14,500.00 14,500.00
3,000.00 3,000.00

55,800.00 56,800.00

18,902.13 19,469.19
2,446.01 2,519.39
1,500.00 1,500.00

12,000.00 12,000.00
17,100.00 17,850.00
2,000.00 2,000.00

30,000.00 30,000.00
2,500.00 2,500.00

86,448.14 87,838.58

39,300.00 39,300.00
14,500.00 14,500.00
3, 000.00 3, 000.00

56,800.00 56,800.00

19,469.19 19,317.98
2,519.39 4,718.83
1,500.00 1, 500.00

12, 000.00 12, 000.00
17,850.00 17,850.00
2,000.00 2,000.00

30,000.00 30,000.00
2,500.00 2,500.00

87,838.58 89,886.81
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Departments &Accounts 2005
Final

2006
Requested

2006
Proposed

2006
Final

Social Ministries
Dept. of Social Ministries 39,000.00 39, 000.00 39,000.00 39,000.00
Recovery Ministries 1,500.00 1,700.00 1,700.00 1, 700.00
Long Term Care Facilities Ministry 8, 000.00 7, 000.00 7,000.00 . 7,000.00
Interfaith Jail Ministry, SF 5,000.00 5, 000.00 5,000.00 5,000.00
Oasis 5, 000.00 5, 000.00 5, 000.00 5,000.00
Peace, Justice and Hunger 3,600.00 4,000.00 4,000.00 4,000.00
HIV-AIDS Commission 2, 000.00 2,000.00 2,000.00 2,000.00
Mental Health 2,225.00 2,225.00 2,225.00 2,225.00
Elders 24, 000.00 26, 880.00 11,880.00 11,880.00
Episcopal Chaplaincy-Stanford Hosp. 2, 000.00 2, 000.00 2,000.00 2,000.00
Total Social Ministries 92,325.00 94, 805.00 79,805.00 79,805.00

Gift Planning
Planned Giving Coordinator Comp. 65,276.25 67,234.54 67,234.54 66,712.33
50%Self Employment Tax 4,993.64 5,143.44 5,143.44 5,103.49
Planned Giving Assistant Comp. 28,582.50 29,439.98 29,439.98 29,211.32
Planned Giving Benefits 49,492.38 54,441.62 54,441.62 52,735.37
Travel &Entertainment 4,200.00 4,200.00 4,200.00 4, 200.00
Program Expenses 27,000.00 40,000.00 30,000.00 30, 000.00
Total Planned Giving 179,544.77 200,459.58 190,459.58 187,962.50

Stewardship
Stewardship Coordinator Comp. 14, 000.00 14,420.00 14,420.00 18, 000.00
Stewardship Assistant Comp. 9,527.50 9,813.33 9,813.33 9,737.11
Stewardship Benefits 7,059.13 7,765.04 7,765.04 7,487.18
Travel &Entertainment 3,000.00 3,500.00 3,500.00 3,500.00
Program Expenses 4, 000.00 4, 500.00 4,500.00 4, 500.00
Consulting 14,500.00 15,000.00 15,000.00 11,000.00
Miscellaneous 3,000.00 3,000.00 3,000.00 3,000.00
Total Stewardship 55,086.63 57,998.37 57,998.37 57,224.29

Commissions &Ministries
Anti Racism Commission 0.00 0.00 0.00 2,000.00
Accessibility Awareness 0.00 500.00 500.00 500.00
Campus Ministries 82,215.00 82,140.00 77,140.00 77,140.00
Deanery Program 15, 000.00 15, 000.00 15, 000.00 15, 000.00
Ecumenical & Interreligioius Affairs 4, 000.00 4, 000.00 4, 000.00 4, 000.00
African American Commission 1, 000.00 1, 000.00 1, 000.00 1, 000.00
Commission for the Environment 2,500.00 2,500.00 2,500.00 2,500.00
Asian Commission 8,000.00 8,000.00 8,000.00 8,000.00
Liturgy &Music Commission 5,900.00 5,900.00 5,900.00 5,900.00
Latino Commission 4,500.00 7,700.00 7,700.00 7,700.00
World Mission 2,100.00 2,300.00 2,300.00 2,300.00
China Friendship 4,000.00 4,000.00 4,000.00 4,000.00
Total Commissions &Ministries 129,215.00 132,540.00 128,040.00 130, 040.00
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Departments &Accounts 2005
Final

2006
Requested

2006
Proposed

2006
Final

Outside Diocese Support
675, 310.00
20,961.00
23,663.22

719,934.22

695, 000.00
21,000.00

0.00
716,000.00

695, 000.00
21,000.00

0.00
716,000.00

690, 736.00
2.1,000.00
23,663.22

735,399.22

Executive Council Apportionment
Provincial Assessment
International Development Program
Total Outside Support

Administration
Chancellor's Fees 75,000.00 75, 000.00 75,000.00 75,000.00
Volunteers 400.00 400.00 400.00 400.00
Building Maintenance 32,000.00 32, 000.00 32,000.00 32,000.00
Equipment RepairlMaintenance 5,000.00- 6,500.00 6,500.00 6,500.00
Telephone 40, 000.00 34,000.00 34,000.00 34,000.00
Utilities 10,000.00 6,000.00 6,000.00 6,000.00

Supplies Office 40, 000.00 36, 000.00 36, 000.00 36,000.00
Postage 27,000.00 32,000.00 32,000.00 32,000.00
Convention &Journal 12, 000.00 7,000.00 7,000.00 7,000.00

Insurance 65, 000.00 62, 000.00 62,000.00 62, 000.00
Write Off Bad Debts 5,000.00 5,000.00 5,000.00 5, 000.00
Total Administration 311,400.00 295,900.00 295, 900.00 295,900.00

Support Activities
Travel-General Convention 12,034.00 12,034.00 12,034.00 12, 034.00
Travel-Lambeth 1,200.00 1,200.00 1,200.00 1,200.00
Travel-Province 0.00 0.00 0.00 0.00
Standing Committee 2,100.00 2,100.00 2,100.00 2,100.00
Diocesan Council 3,250.00 3,250.00 3,250.00 3,250.00
Ecclesiastical Court 1,000.00 1, 000.00 1,000.00 1,000.00
Medical Premiums Retired Clergy. 75,000.00 75,000.00 75,000.00 75,000.00
Total Support Activities 94, 584.00 94,584.00 94, 584.00 94, 584.00

Pacific Church News 123,000.00 133,200.00 133,200.00 133,200.00

Communications
Coordinator's Salary 46,906.20 48, 313.39 48,313.39 47,938.14

Coordinator's Benefits 22,671.67 24, 938.84 24,938.84 24,909.05
Communications Expense 10,000.00 10, 000.00 10,000.00 10,000.00
Total Communications 79, 577.87 83,252.22 83, 252.22 82,847.19

Total Expenditures 3,803,761.19 3,992,598.02 3,938,097.88 3, 939,137.86

Surplus/(Deficit) 45,998.81 (133,973.02) (74,472.88) (91, 965.86)
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The Episcopal Diocese of California

Institutions

Bay Area Seafarers' Service

The Bishop's Ranch

Canterbury Foundations

Clausen House

Episcopal Charities

Episcopal Community Services of San Francisco

Episcopal Homes Foundation

Good Samaritan Family Resource Center

Ohlhoff Recovery Programs

Saint Dorothy's Rest

Saint Luke's Hospital

The Episcopal School for Deacons

Chartered Organizations

An Episcopal Ministry to Convalescent Hospitals

OASIS/California

SOJOURN —San Francisco General Hospital Chaplaincy
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Clergy of the Church Canonically Resident
in the Diocese of California
as of December 31, 2005

Abidari Mehrdad December 15 2005 Texas
Adams Robert 0. January 13 1971 San Joaquin
Adolphson Donald June 25 1983 California
Alexander Kathryn Bellm June 4 2005 California
Allison Hatch Susan August 12 2004 EI Camino Real
Andersen Francis Ian September 3 1990 Brisbane, Australia
Anderson Robert H. December 24 1960 California
Archer John R. Apri125 1989 Washington
Artress Lauren September 3 1986 New York
Atwood Mary Hill June 28 1980 California
Bachmann Douglas P. March 11 2002 Minnesota
Backlund Michael Anders March 24 1988 EI Camino Real
Bailey Anne Cox June 2 2001 California
Bailey Brian R. June 26 1971 California
Baird Lynn Mroczkowski November 20 1999 California
Baker, Jr. John T. June 13 1968 Northern California
Barlowe Michael L. January 1 2002 Iowa
Barnett Becca F. December 5 1991 Rochester
Bates James Barrington December 5 1998 California
Bayne Bruce G. C. April 1 1993 Massachusetts
Bender-Breck Barbara McGill June 5 1993 California
Benesh Jimi W. Brown December 7 2002 California
Bennett JoAnne December 1 2001 California
Bennison John W. June 14 1982 Los Angeles
Berey Edward J. September 24 1962 Olympia
Bergmans Susan E. June 28 1975 California
Bernal Jose Juan June 5 2004 California
Bess, Jr. Walter B. June 19 1982 California
Bettinger Robert L, October 12 1977 Rhode Island
Billington James H. April 7 2000 New York
Bingham Patricia M. July 10 1990 Minnesota
Bingham Sally Grover June 7 1997 California
Blair Alexander February 28 1986 Rio Grande
Blasdell Machrina L. July 1 1988 Virginia
Bliss John D. C. March 18 1992 San Joaquin
Blodgett Jeremy September 1 2002 Northern California
Bolton Carolyn M. December 3 2005 California
Bonting Sjoerd L. June 7 1990 El Camino Real
Bowdish Lynn E. June 24 1978 California
Bowen Carol Staley December 5 1998 California
Bradford Kathleen Diane Ross June 5 1999 California
Bright John Adams October 11 1983 Hawai i
Brindley Thomas April 1 1994 Texas
Britton Joseph Harp January l0 1994 Colorado
Brochard Philip T. June 7 2003 California
Brogan Margaret June 4 1994 California
Brower Gary R. September 10 1996 North Carolina
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Brown David F. June 6 1979 PB's List
Brown James T. November 7 1972 California
Brown John P. September 6 1966 New Hampshire
Brumbaum Harold R. June 12 1955 California
Bryan Nancy H. December 3 2005 California
Burrows Paul A. February 19 2001 Washington
Bushee Grant S. June l 2002 California
Butcher John B. November 1 1968 Arizona
Butler Gwen Hannah Rebecca December 2 1995 California
Calabrese, Jr. Ralph Joseph December 7 1991 California
Campbell Linda August 25 2004 Northern California
Cantor Este Gardner June 4 2005 California
Carey Amos C. February 1 1967 Texas
Carney Michael Rex June 6 1998 California
Carter Bente Alyss December 5 1992 California
Carter C. Elton September 26 1983 Michigan
Casillas Laida Wood December 7 1996 California
Caughey Robert G. November 28 1973 California
Cazden Jan Steward December 7 1991 California
Chichester Helon L. June 24 1972 California
Ching Winston W. July 1 1970 Hawaii
Chiravayalil Joseph Mathai December 3 1994 California
Christoffersen Timothy R. June 2 2001 California
Clark C. Robbins April 20 1993 Rio Grande
Cleland Carol E. N. December 7 1991 California
Coats John R. August 4 1978 Texas
Cogswell Colby A. June 23 1963 California
Colbourne Albert December 10 1969 Northern California

Conger John P. May 11 1994 California
Cook Carol Lee December 8 1990 California
Coolidge Robert T. July 29 1967 California

Cosby Arlinda W. June 20 1979 California
Costas Catherine S. December 4 2004 California
Countryman L. William March 18 1988 Southern Ohio

Coxhead Stuart P. September 1 1980 Southern Ohio

Cram, Jr. Norman L. June 26 2003 Northern California

Cranston Pamela Lee June 3 1989 California

Crary Kathleen M. December 1 2001 California

Cromey Robert W. March 19 1962 New York

Croom James June 2 2001 California

Cummings Patricia L. September 15 1980 California

Curry Dorothy R. November 22 1981 California

Davis Esther ~ June 3 1967 California

Davis Sarah Ann December 6 1997 California
Dawson Barbara August 18 2005 Utah
Day John R. November 1 1966 Central Brazil

Debenhain M. Warren June 29 1958 California

DeCoss Donald A. December 24 1960 California

Deeths Margaret E. December 6 2003 California
Del Castillo Gloria Rosa June 6 1998 California
Denman Scott L. April 11 1997 Massachusetts
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DeRuff Elizabeth Anslow June 5 1999 California
Doggett William Jordan December 2 1995 California
Droste Robert E. December 19 2000 Oregon
Duckworth Penelope July 29 . 2005 EI Camino Real
Dumke Edward J. September 6 1978 Northern California
Duncan Stacy Williams Apri120 2000 West Missouri
Dunkel Lisa Marie December 6 1997 California
Dunlop Judith G. December 8 1990 California
Eastwood, Jr. John H. March 22 1985 Indianapolis
Ekstrom Ellen L. December 7 2002 California
Erhard Michael E. C. December 7 1985 California
Eswein Nancy Gordon June 4 1994 California
Eunson Lisa Kei December 1 2001 California
Evans Paul December 7 1968 Western New York
Fabian Richard G. July 22 1976 Dallas
Fellows Jessica Hansen June 3 2000 California
Fenton Fred November l 2005 Louisiana
Fineanganofo Sosaia September 2 1993 Polynesia
Fisher Donald M. December 1 2001 California
Fitterer John A. December 7 1981 Massachusetts
Flexer Katharine January 15 2002 Olympia
Forbes David R. June 28 1953 California
Ford Joan Butler December 2 1989 California
Ford Richard B. June 15 1957 Washington
Fotch; Jr. Charlton Harvey October 20 1994 Southwest Florida
Fowler Richard P. November 30 1962 Pennsylvania
Fox Donald A. October 16 1973 Olympia
Fox Matthew Timothy December 3 1994 California
Fredericks John R. January 4 1957 Nevada
Fromberg ,Paul D. May 17 2004 Texas
Gaines Mary Moore June 3 1989 California
Gallagher John M. June 20 1965 California
Gallagher Mary Ellen Turner June 4 1994 California
Gardner John Gordon August 7 1990 Newark
Geisler William F. June 22 1968 California
Gibbs Charles P. September 7 1988 Minnesota
Gieselmann Robert K. November 1 2005 Easton
Glass Vanessa Stickler June 2 2001 California
Golenski John D. June 7 2003 California
Gompertz Charles B. June 24 1962 California
Gordon David W. September 1 1963 Oregon
Goss, III James Paul June 7 1997 California
Gracely Carl B. July 8 1974 New Jersey
Graham Julie Ann July 10 1991 Rio Grande
Green Daniel June 4 2005 California
Green David E. December 31 1969 California
Green Tamara M. June 7 1986 California
Greene Margaret Catharine June 1 2002 California
Greene Timothy December 5 1992 California
Greenwell Gai] Elizabeth January 23 2002 Oregon
Gregg . Robert C. November 11 1988 North Carolina
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Griesel Bernard F. July 11 1968 Oregon
Grossman Stacey June 1 1996 California
Grotzinger Terri Ann September 6 1994 Montana
Hagen Amelia Ann June 3 2000 California
Hammond D, Murray January 1 1957 Los Angeles
Hansen Beth Arnold December 5 1987 California
Hansen Michael K. August 10 1987 Minnesota
Harden (Jones) Rosa Lee November 6 2000 Mississippi
Hardin Hugh F. December 22 1966 California
Harrigfeld Christopher Louis June 3 2000 California
Hartquist Connie C. June 25 1979 California
Hayashi Scott B. September 8 1998 Utah
Heard Frederick W. March l l 2004 Oregon
Hedges David T. June 4 2005 California
Heglund Janice N. June 4 1994 California
Helmer Richard E. December 17 2002 West Missouri
Henderson Mark William June 3 2000 California
Heron Marsha S. December 7 2002 California
Herth Daniel E. June 25 1983 California
Hess Richard W. November 30 1989 Southeast Florida
Higgins Pamela Kay June 8 1991 California
Hill Barbara Jeanne June 6 1992 California
Hintz Mary Louise June 3 1995 California
Hobbs Edward C. November 27 1959 California
Hoche-Mong Raymond March 27 1991 El Camino Real
Holder Arthur G. August 20 1986 Western NC
Holland Janet M. June 1 2005 Los Angeles
Holly Donald W. Jtme 21 1959 California
Holt Joseph Holt June 14 1994 Dallas
IIoneychurch J. Robert September 1 2001 Idaho
Honodel Jill May 17 2004 Northern California
Hornbeck Jennifer M. June 2 2001 California
Hoy G. Lois Pinneo June 26 1976 California
Ilunter Lawrence S. February 15 2005 Los Angeles
Jamison Dorothy L. June 9 1990 California
Jang T. Vincent December 4 2004 California
Jenevein Richard G. June 28 1953 California

Jenks Shepherd M. August 12 1981 California
Jensen Julia K. June 1 2002 California
Jizmagian Mary D. G. June 8 1985 California
Johnson Rudolph January 14 1981 California
Jones Alan W. September 17 1985 New York
Jones Derek L. December 14 1993 Minnesota
Jones Dorothy Kovacs December 8 1990 California
Jones James B. June 21 1964 California
Jones Vern E. July 25 1977 Oklahoma

Juarez Martin December 6 2003 California
Kater, Jr. John L. July 9 1997 Panama
Kerr Richard S. February 14 1983 Colorado
Kertland Gail Ellen December 5 1998 California
Keyser Henry G. December 28 1.999 Hawaii
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Kidd Robert M. June 25 1961 California

Kieschnick Frances Hall June 8 1987 Los Angeles

King Kenneth June 4 2005 California

King-Smith, SSF Robert Hugh December 5 1980 Durham, England

Kinney Eugenia Wood October 22 1992 Colorado

Kinsey Theron H. December 28 1969 California

Kirkley John L. June 1 2002 California

Knight Hollinshead March 31 1995 Hawaii

Knight Theolinda L. J. June 8 1991 California

Kossler Robert J. December 6 2003 California

Kuhlmann Martha C. June 1 2002 California

Kuschel Roberta D. May 24 1990 Hawaii

Kwan Franco C. February 24 1999 Long Island

Landers Kay Marie June 7 1997 California

Lane Joseph Andrew June 3 1995 California

Lange-Soto Anna B. March 1 2000 El Camino Real

Langtry Bertand D. December 24 1961 California

Larrimore Sloane (Chip) Barker June 3 1995 California
Larson, Jr. L. John October 3 1990 Arizona

Lau Gordon October 8 1985 Olympia
Lawrence Amy June 4 1994 California

Lawson Peter R. September 25 1980 Indianapolis

Lehman Katherine June 19 1982 California

Licari Luigi December 7 1996 California

Lieb James Marcus December 3 1988 California

Linley Eliza Mackay December 8 1990 California

Linn David N. June 28 1969 California
Littlefield Jeffrey B. June 13 2005 Olympia
Longacre Tracey E. December 4 2004 California

Lui David S. June 7 2003 California
Luoni Richard B. December 3 2005 California
Luther Carol MacMeeken June 5 1999 California
Lyman J. Rebecca June 5 1993 California
MacKenzie Vincent Victor December 4 1993 California

IVlaitrejean J. Patrick July 16 1982 Colombia, S.A.

Manley Wendy Taylor July 1 1998 Michigan
Manson Malcolm H. March 27 1991 Oregon
Mapplebeckpalmer Richard W. June 1 1988 Oxford, England

Marin Mario R. December 6 1997 California

Marin Nora December 6 1997 California
.Martin Christopher H. August 18 2005 Los Angeles
Maxwell Kevin Burns December 8 1990 California
McAdams Kathleen A. December 2 2000 California
McBride Ronald June 2 1988 Taiwan
McCann Robert E. October 24 1976 California
McDermott Matthew J. P. June 6 1987 California
McDougle Jane M. A. June 4 2005 California
McIlroy Ellen L. June 24 1972 California
McInerney Joseph Lee Apri127 1979 East Carolina
McKeefry Haney L. January 22 2001 Long Island
McKnight James F. June 5 1999 California
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McMahon, Jr. Charles W. February 27 1989 Michigan

McManus Mary Christie December 7 1996 California

McSpadden Christine October 26 2001 New York

Meairs Babs Marie December 8 1992 Fort Worth

Merrell Robin Nikolaus September 21 1969 Colorado

Millard G. Richard November 25 1951 Connecticut

Miller Donald S. January 1 1986 Los Angeles

Mitchell Timothy J. June 1 2002 California

Moore Robert B. October 1 1992 El Camino Real

Morehouse Rebecca A. December 4 2004 California

Morlan Lynnette K. June 5 2004 California

Morris Clayton L. November 28 1973 Oregon

Murdock Thomas September 1 1984 Oregon

Nefstead Eric M. June 1 2002 California

Nelson Leilani Lucas December 2 1989 California

Nern, Jr. William B. June 26 1971 California

Newnam Elizabeth Ann August 5 1996 Northwest Texas

Newton Louis K. February 14 2001 Chelmsford, England

Nipps Leslie March 15 2001 Ohio

Oakes Elizabeth H. August 18 1994 Michigan

Oda-Burns John M. April 1 1967 Nassau

Oldham Robinett Lynn Margaret December 5 1998 California

ONeill Bruce Douglas June 4 1994 California

Osgood Thomas M. October 1 1978 Olympia

Ost Gary W.D. February 5 1982 Olympia

Ota David Y. August 14 1997 I Iawaii

Parkin Jason Lloyd August 6 2000 Iowa

Parris Kenneth Wayne December 2 1995 California

Parsons Susan D. June 5 2004 California

Pearson Kevin D. July 15 2001 Chicago

Perry Charles Austin October 15 1990 Washington

Peterson Richard T. February 19 1992 El Camino Real

Phelps Walter E. June 21 1959 California

Phillips John B. June 26 1971 California

Pickerrell Nina Lynette June 1 1996 California

Pope Kristin July 27 2004 El Camino Reall

Porter John Harvey December 3 2005 California

Powell Everett December 1 2001 California

Powell John L. January 18 1953 Los Angeles

Price Helen Murphy June 9 1990 California

Pummill Joseph H. August 29 1983 Hawaii

Putnam Kevin T. November 1 2005 Southwestern Virginia

Quinn Marjory K.. June 24 1972 California

Racusin Michele May 10 2005 San Joaquin

Ramirez S. Ivan May 10 1992 Virginia

Ramsden Charles L. July 27 2004 Bethlehem

Rankin William W. December 4 1997 Massachusetts

Rankin-Williams Christopher June 12 2003 Los Angeles

Rawlinson John E. June 23 1973 California

Ray Harvey H. April 1 1981 North Carolina

Reichert Elaine Gilmer December 11 1982 California
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Reynolds Robert E. February 13 1989 Oregon

Rhodes Erroll F. W. June 8 1979 PB's List

Rhodes .William C. October S 2004 Arizona

Rhudy Rob Koy September 23 1974 Northern Indiana

Richardson W. Mark November 1 1992 New York

Rickey David Bruce December 23 1997 Newark
Riedell William G. September 24 1991 Colorado

Ring Bonnie December 7 1991 California

Risco-Losada Eliezer August 17 1998 San Joaquin

Ritley M. R. October 28 1997 Los Angeles

Roberson Whitney Wherrett December 6 1997 California

Rosen Elisabeth Payne June 4 1994 California

Ross David J. December 7 2002 California

Ross George C. L. September 5 1978 San Diego
Ross Patricia January 28 1998 Northern California
Ross Robert M. April 18 2000 Massachusetts
Rosso Tricia December 6 2003 California
Rountree Philip L. November 1 1982 Los Angeles
Rutherford R. Calvert January 1 1979 California
Salinaro Katherine E. M. December 7 1985 California
Sanders Joanne Marie June 3 2000 California
Sandrock Hans E. December 5 1992 California
Sarjeant J. Barton June 30 1966 Los Angeles

Saunders Ferdinand January 21 1966 Los Angeles
Sawyer Frank Denzil September 8 1999 Toronto
Schanhaar John R. December I S 1980 California
Schaper Richard L. December 7 2002 California
Schell Donald J. June 30 1980 Idaho
Schmidt Kenneth L. December 21 1988 Pennsylvania
Schoenbrun Zoila C. December 7 1985 California
Schooler William Thomas December 3 1988 California
Schultz Thomas Haines October 30 1998 Pittsburgh
Shaon Gerald Eugene December 3 1994 California
Sheetz David Allan June 3 1995 California
Shippen Sallie E. January 21 1993 Oregon
Silbaugh Morgan C. January 1 1990 Central New York
Simons Daniel August 2~ 2004 Massachusetts
Sims Gregory M. June 1 1962 Los Angeles
Sinclair Scott G. June 26 1976 California
Singer Susan Jane December 8 1990 California
Sisson Duane Lynn June 3 1989 California
Skillings Thomas Benton June 3 1989 California
Smith Ann-Lining January 6 1980 California
Smith Bruce R. June 28 1980 California
Smith Channing R. June 16 1997 Southern Ohio
Smith Richard L. June 2 2001 California
Smith Samuel E. June 24 1962 California
Sotelo George Salinas June 5 1993 California
Southworth Richard L. September 1 1983 Navajoland
Sox H. David May 14 1979 PB's List
Spaulding Mark Alan June 9 1990 California

DioCal 004460



APPENDIX E-8

Stacy Clarence H. December 24 1957 California
Staley John H. October l6 1981 Los Angeles
Staller Margaretmary B. December 7 1985 California
Stanger Mark Edward June 6 1992 California
Starr David H., III June 4 2005 California
Stech Eugene A. June 6 1966 Newark
Steinfeld John W. September 1 1969 Colorado
Stickney James R. June 19 1982 California
Strane Steven R. June 13 1988 San Diego
Strid Paul Eric December 2 1989 California
Sutton John Davies June 3 1995 California
Swanson Karen S. May 17 1999 Hawaii
Swanson Richard A. May 12 1987 Northern California
Sweeney Sylvia October 29 2001 Idaho
Sweet Fran McIver September 22 2000 El Camino Real
Swing William E. September 1 1979 Washington
Switz Robert June 5 1981 Southeast Florida
Taylor Charles W. March 26 1981 Washington
Taylor Marylou December 7 1985 California
Thompson Edward E. July 10 1997 Michigan
Thompson Roderick James August 13 1999 Rochester
Thompson Susan M. Apri129 2003 El Camino Real
Thunemann Paul B. June 19 1966 California
Tierney Dennis S. June 1 2002 California
Toepfer Laura K. August 14 2003 Ohio
Tolley John C. April 12 1981 California
Tornquist Frances Cromwell June 3 1989 California
Towers Arlen April 19 1977 West Texas
Toy Fran Yee June 9 1984 California
Trafton Clark W. July 31 1987 New York
Tramel James R. July 4 2004 California
Trapani Kathleen Marie December 2 2000 California
Traylor Thomas W. December 6 2003 California
Trutner Thomas K: June 19 1982 California
Turnbull John W. March 25 1981 Massachusetts
Turner Maurice January 1 1979 Massachusetts
Turney Anthony Brian June 1 1996 California

Vaggione Richard June 1 1970 California
Valle Valerie Ann June 8 1991 California
Van Sickle Kathleen J. June 27 1988 Northern California
van Waes Bernard C. October 19 2004 Northwest Texas
Vettel-Becker Richard September 2 2003 Montana
Wagner Sharon LaVonne December 3 1988 California
Walker-Sprague Patricia September 19 2005 Olympia
Wall Anne Fuller June 3 2000 California
Walmisley Andrew J. November 1 1981 Kensington, England

Walters Roxanne Smith December 7 1985 California
Walters Sumner F. December 24 1980 Olympia
Walton Lori Ann June 5 2004 California
Waples Jan Susan February 5 2002 Iowa
Ward James S. June 29 1974 California
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Ward Katherine Lydia June 4 1994 California
Warren Douglas G. August 1 1986 Arizona
Watson Chester F. February 16 1980 California
Weaver John J. June 14 1966 Michigan
Weicker Harold H. June 28 1993 California
Weil Louis July 14 1988 Chicago
Werner-Hall Judith B. June 2 2001 California
West Jan Hickman June 3 1989 California
Wheeler Diana December 6 2003 California
Wicher, Jr. Edward A. June 1 1981 San Joaquin
Wilkins Palmer O. November 23 1977 California
Williams Christina H. E. December 7 2002 California
Willis Ronnie W. June 1 2002 California
Wilmington Richard N. November 4 1966 New York
Wood Linda A. November 5 2003 El Camino Real
Woodroffe Eleanor T. November 5 1986 Pennsylvania
Yao Ting Chang September 19 1966 California
Yeoman, III Eric B. December 24 1961 California
Young Malcolm C. May 3 1995 Northern California
Young Shari Maruska May 9 1989 Los Angeles
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