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Agenda of the 168th Annual Convention of the Diocese of California
Friday, October 27
1:00–
5:00
2:00
2:05
2:15

Location

240:
2:50
3:00
3:10
3:20

Registration
Bishop’s Welcome
Liturgy
Report of the Committee on Dispatch of Business and the
Consent Calendar
Report of the Committee on Resolutions
Presentation of Resolution 1: Repeal of Mandatory Retirement
Age for Priests and Deacons
Presentation of Resolutions 2 & 3: Sanctuary
Presentation of Resolutions 4 & 5: Family Leave
Presentation of Resolution 6: Climate Change, Carbon Tax
Presentation of Resolution 7: A Just Peace in the Holy Land
BREAK

3:40
3:45
3:50
4:00
4:20
4:35
4:50
5:05
5:45
7:00

Liturgy
TEC Constitution – Proposed Amendments
Report of the Treasurer & the Committee on Personnel Practices
Action on Budget & Financial Resolutions
Action on Resolutions 4 & 5: Family Leave
Report of the Committee on Nominations
Action on Resolution 6: Climate Change
Social Time with Breakout Sessions
Dinner on the plaza
Convention Eucharist

2:20
2:30

Cathedral Nave
Gresham Hall

Plaza
Cathedral Nave

Saturday, October 28
8:00
8:00

Plaza
Cathedral Nave

9:00
9:05
9:35
9:55
10:15
11:15
11:20
11:25

Coffee provided by Planned Giving
Registration (Note: At 11:30 Registration will move to the
hallway outside Gresham Hall)
Call to Order
Sung Morning Prayer with UTO Ingathering
Bishop’s Address
Discussion of Bishop’s address
Women in Ministry Q&A with Barbara Harris
Instructions for the First Ballot
First Ballot
BREAK

11:40
11:45
12:00
12:10

Liturgy
Capital Campaign
Report on Planned Giving
Report from Episcopal Impact Fund

Gresham Hall

ii

Cathedral Nave

12:15 Announcements and Grace
12:20 LUNCH
Plaza
Lunch Conversation: Housing Crisis
1:30 Liturgy: Grace Cathedral Needlepoint Video
Gresham Hall
1:40 Introductions: new clergy, new leadership, interns, guests,
and missioners
1:50 Courtesy Resolutions & Special Recognitions
2:00 Results of First Ballot
2:05 Second Ballot
2:10 Report of Committee on Canons & Action on Amendments
(if necessary)
2:15 Report from Official Youth Presence
2:25 Action on Resolutions 2 & 3: Sanctuary
2:40 Call to Ministry: Commission on Ministry & Vocations Process
2:45 Action on Resolution 1: Repeal of Mandatory Retirement Age for
Priests & Deacons
2:45 Executive Council
2:50 Standing Committee
3:20 BREAK
3:35
3:40
3:55
4:05
4:10
4:40
5:00

Liturgy
Action on Resolution 7: A Just Peace in the Holy Land
Report of the Chancellor
Results of the Second Ballot
Action on other resolutions accepted during the day
Other business
Closing Prayer & Adjournment

iii

Gresham Hall

Appointed Committees of Convention – 2017
Committee on Dispatch of Business

Committee on Personnel Practices *

Lindsay Hills, Chair
Matthew Burt
David Frangquist
Davey Gerhard
Jeffrey Hookom
Bronwen Howes
Stephanie Martin-Taylor
Jennifer Seaman
Eric Metoyer

Bruce O’Neill, Chair
Lori Coleman
Sara Crawford
Tom Ferguson
Jim Forsyth
Eric Hinds
Eric Metoyer
Lane Ringlee
Mark Spaulding

Committee on Credentials

Commission on Ministry *

David Frangquist, Ex Officio, Chair
Denise Obando
Mary-Jane Wood

Class of 2018
Carolyn Bolton
Kathy Crary
Davey Gerhard
David Mealy

Committee on Resolutions
Jay Luther, Chair
John Chase
Mrs. E. J. Hilliard
Jill Honodel
Peter Jensen
John Kirkley
Carol Luther
Matthew Woodward
Edwin Waite
(vacancy)

Class of 2019
Stephen Hassett
Susan Parsons
Nina Pickerell
Travis Stevens
Class of 2020
Alberta Buller
Merry Chan Ong
David Crosson
Alan Gates
Will Hocker

Committee on Canons
Sandy Boone, Chair & Vice Chancellor
Margalynne Armstrong
Paul Burrows
Michael Glass
Patricia Pearson
(vacancy)

Class of 2021
Julie Wakelee-Lynch, Chair
Justin Cannon
Margaret Dyer-Chamberlain
Anna Horen
Brad Peterson
Mary Wood
* Require confirmation by convention

iv

Elected Committee Members
Standing Committee

Committee on Nominations

Class of 2017
Ron Hermanson, President
Annette Rankin

Diane Fitzgibbon, Peninsula, Co-Chair
Tom Jackson, San Francisco, Co-Chair
Ruth Baney, Marin
Anna Lange-Soto, Peninsula
Sarah Lehman, San Francisco
Carol Luther, Marin
Loana O’Connor, Contra Costa
Helen Sause, Alameda
Jane Stratford, Contra Costa
Leomard Oakes, Standing Committee
Vacancies: Alameda, Southern Alameda (2)

Class of 2018
Jim DeMersman, Secretary
Mark Spaulding, Vice President
Class of 2019
Sylvia Vasquez
Andrew Lee

Committee on Governance

Class of 2020
Michael Arase-Barham
Dorothy Randall-Tsuruta

Ade Adekunle, Chair
Matthew Dutton-Gillett
Jill Honodel
Bronwen Howes
Gretchen Lintner
Jim Wiant

Committee on Program and Budget
Bob McCaskill, Chair
Roulhac Austin, Finance Committee
Ron Johnson, San Francisco
Albe Larsen, Peninsula
Jim McConnell, Finance Committee
Bruce Morrow, Alameda
Wendy Olson, Marin
Kathy Trapani, Contra Costa
Scott Whitaker, Southern Alameda
Matthew Woodward, Finance Committee
Consultant:
Tom Ferguson, Chief Financial Officer

v

Executive Council
Bishop and President
Marc Handley Andrus
Class of 2017
Richard Patenaude, Chair (Southern Alameda Deanery)
Kathy Trapani, Secretary (Contra Costa Deanery)
Michael Chambers (San Francisco Deanery)
Charlie Mader (Convention Rep.)
Albe Larson (Peninsula Deanery)
Douglas Roberts (Convention Rep.)
Class of 2018
Deborah Hawkins, Vice Chair (Convention Rep.)
Robert Middleton (Convention Rep.)
Bruce Morrow (Alameda Deanery)
Wendy Olson (Marin Deanery)
Scott Whitaker (Southern Alameda Deanery)
Matthew Woodward (Peninsula Deanery)
Class of 2019
Ronald Johnson (San Francisco Deanery)
Susan MacKenzie (Convention Rep.)
Lane Ringlee (Convention Rep.)
Margaret Trezevant (Marin Deanery)
Jim Wiant (Contra Costa Deanery)
Vacancy (Alameda Deanery)
Bishop’s Appointees
Robyn Amos
Brad Barber
Miguel Bustos
Ex-officio Members
David Frangquist (Secretary of the Convention)
Bob McCaskill (Treasurer)
Others with Seat and Voice
Christopher Hayes (Chancellor)
Dorothy Randall-Tsuruta (Standing Committee)

vi

168TH CONVENTION OF THE
EPISCOPAL DIOCESE OF CALIFORNIA
Friday, October 27 and Saturday October 28, 2017
Grace Cathedral
San Francisco, California
MINUTES
Friday, October 27, 2017
CALL TO ORDER
The 168th Convention was called to order by the President of the Convention, Bishop Marc
Andrus, at 2:02 p.m. on Friday, October 27, 2017, in Gresham Hall at Grace Cathedral.
In keeping with the Convention theme honoring the women of the church, the Convention began
with a brief service of prayer commemorating St. Brigid and led by Kerri Meyer, the Rev.
Michael Arase-Barham and delegates from Holy Family Half Moon Bay and Good Shepherd
Belmont.
REPORT OF THE COMMITTEE ON CREDENTIALS
The President recognized the Secretary of the Convention, Mr. David Frangquist, who gave the
report of the Committee on Credentials.
The Secretary reported that a quorum was present. He stated that 44 congregations were
represented by clergy, and 52 congregations were represented by lay delegates. He also reported
that no congregations were filing late lay delegate certificates.
SECRETARY’S APPOINTMENTS
Mr. Frangquist appointed the following Assistant Secretaries:
The Rev Lindsay Hills, Chair of the Committee on Dispatch of Business;
Ms. Mary-Jane Wood, Registrar of Convention;
Ms. Cathy Stevens, Chief Teller of Elections;
Mr. Peter Fairfield, Timekeeper.
BISHOP’S APPOINTMENTS
The Bishop appointed Mr. Christopher Hayes to serve as Parliamentarian for the Convention and
to serve another year as Chancellor. He also appointed Mr. Sandy Boone to serve as Vice
Chancellor.

7

REPORT OF THE COMMITTEE ON DISPATCH OF BUSINESS
The Rev. Lindsay Hills gave the report of Committee on Dispatch of Business. She then moved,
on behalf of the Committee on Dispatch of Business, the adoption of the Consent Calendar as
contained in Special Order #1, printed on page 12 in the Day of Convention Booklet for the 168th
Convention of the Episcopal Diocese of California.
There being no objections, the Consent Calendar was adopted by unanimous consent.
The Consent Calendar consisted of the following items:
a. The Agenda of the 168th Convention of the Diocese of California, as published. [See
page i.]
b. Special Order #2, Report of the Committee on Resolutions. [Page 12 of the Day of
Convention Booklet.]
c. Special Order #3, Report of the Committee on Canons. [Page 12 of the Day of
Convention Booklet.]
d. Special Order #4, Budget & Financial Resolutions. [Page 13 of the Day of Convention
Booklet.]
e. Special Order #5, Sanctuary Resolutions. [Page 13 of the Day of Convention Booklet.]
f. Special Order #6, Family Leave Resolutions. [Page 13 of the Day of Convention
Booklet.]
g. Special Order #7, Committee Reports. [Page 14 of the Day of Convention Booklet.]
h. Approval of the Bishop’s appointments to the Commission on Ministry. [See page iv.]
i. Approval of the Bishop’s appointments to the Personnel Practices Committee. [See page
iv.]
j. Amendment to Canons 3.02 & 3.06 contained in the motion titled “Deadline for
Submission of Delegate Lists.” [Page 15 of the Day of Convention Booklet.]
k. Amendment to Canon 11.22 contained in the motion titled “Fidelity Insurance for Parish
Treasurers.” [Page 16 of the Day of Convention Booklet.]
l. Amendment to Canon 16.02 contained in the motion titled “Alternate Deputies to
General Convention.” [Page 17 of the Day of Convention Booklet.]
There were no proposed amendments to the Rules of Order.
DEADLINE FOR SUBMISSION OF DELEGATE LISTS
The Consent Calendar included the following amendment to the Canons of the Diocese of
California, proposed by Mr. David Frangquist, Secretary of the Convention (text in strikeout type
removed and text in bold italics added):
Sec. 3.02. Certificates Sent to Convention Secretary.
The certifications of election of Delegates and alternates shall be forwarded to the Secretary of
the Convention as soon as possible after their election and at least 20 30 days prior to the date of
the Convention. From these certificates the Committee on Credentials shall, in accordance with
Article VI of the Constitution of the Diocese, prepare a list of the Delegates and alternates
entitled to seat and vote in the Convention.
Sec. 3.06. Official Youth Presence.
In addition to Lay Delegates, up to twelve youth (two youth from each Deanery) who are duly
authorized representatives known as the Official Youth Presence shall have seat and voice in a
designated section on the floor of the Convention. Each Deanery shall elect or appoint two
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authorized youth representatives and an alternate. Deanery certifications shall be forwarded in
writing to the Secretary of the Convention at least 20 30 days prior to the date of Convention.
FIDELITY INSURANCE FOR PARISH TREASURERS
The Consent Calendar included the following amendment to the Canons of the Diocese of
California, proposed by the Rev. Susan Champion (text in strikeout type removed and text in
bold italics added):
Sec. 11.22. Other Officers.
A Secretary and a chief financial officer with the title of Treasurer shall be elected at an
organizational meeting of the vestry immediately following the annual parish meeting and shall
serve until their successors are elected. Such officers need not be members of the vVestry. They
shall have the powers and duties prescribed in these Canons and in the bylaws of the parish. The
Treasurer shall be bonded in an amount and by a surety approved by the vestry. The
Vestry shall obtain fidelity insurance for the Treasurer and other parish officers in a
commercially reasonable amount.
ALTERNATE DEPUTIES TO GENERAL CONVENTION
The Consent Calendar included the following amendment adding a new section to the Canons of
the Diocese of California, proposed by Mr. David Frangquist, Secretary of the Convention:
Sec. 16.02. Alternate Deputies to General Convention.
Whenever the Convention of the Diocese elects deputies to the General Convention, it shall also
elect an equal number of alternate deputies in the lay and clergy orders. A vacancy among the
alternate deputies due to appointment as a deputy, death, resignation or inability to serve may be
filled by the Ecclesiastical Authority by appointment of any person eligible to be elected
deputy. The name of any person appointed to fill a vacancy among the deputies or alternates
shall be transmitted forthwith by the Secretary of the Convention to the Secretary of the House of
Deputies.
REPORT OF THE COMMITTEE ON RESOLUTIONS
The President called on Mr. Jay Luther, Chair of the Committee on Resolutions, to give the
report of his committee. Mr. Luther then asked the Rev. Richard Helmer, a member of the
General Convention deputation to explain the process by which General Convention resolutions
are handled since seven of the proposed diocesan resolutions this year call for action by the
General Convention. Rev. Helmer emphasized that “legislative committees have wide latitude to
amend, combine and reword submitted resolutions before recommending them to the House of
Deputies and House of Bishops;” and “that means our most effective conversation around these
resolutions will be on their substance and merits and not so much their precise wording and
form.”
Mr. Luther then filed seven resolutions with the Convention on behalf of the Committee on
Resolutions:
1.
2.
3.
4.
5.

Repeal Mandatory of Retirement Age,
Becoming a Sanctuary Church,
Becoming a Sanctuary Diocese,
Church-Wide Paid Family Leave Policy,
Task Force on Paid Family Leave,
9

6. Climate Change – Carbon Tax, and
7. A Just Peace in the Holy Land.
He noted that the two resolutions on Paid Family Leave would be voted on as a group [Special
Order #6] and the two resolutions on Sanctuary would be voted on as a group [Special Order #5].
He then identified two additional resolutions, “Supporting Transgender Access” and “Climate
Change, Corporate Governance,” that were not filed by the committee and would require a twothirds vote to be heard by the Convention. He said they were picked as “the ones that were most
likely to attain the two-thirds vote because we thought they didn’t have a lot of controversy
surrounding them.”
ADDITIONAL RESOLUTIONS
The Rev. Cameron Partridge of St. Aidan’s San Francisco moved that the Convention permit the
consideration of Resolution 8, titled “Supporting Transgender Access.” The motion passed.
Mr. Warren Wong of St. James San Francisco moved that the Convention permit the
consideration of Resolution 9, titled “Climate Change, Corporate Governance.” The motion
passed.
The President directed that each of the additional resolutions be considered at the end of the day
on Saturday.
PRESENTATION OF RESOLUTIONS
The President then called upon the sponsors of the filed resolutions to present their resolutions.
Ms. Irene Lawrence of St. Bede’s Menlo Park presented Resolution 1, Repeal of Mandatory
Retirement Age for Priests and Deacons.
Ms. Sarah Lawton of St, John the Evangelist San Francisco and the Rev. Davidson BidwellWaite presented Resolution 2, Becoming a Sanctuary Church, and Resolution 3, Becoming a
Sanctuary Diocese.
The Rev. Julie Wakelee-Lynch of St. Albans Albany presented Resolution 4, Church-Wide Paid
Family Leave Policy, and Resolution 5, Task Force on Paid Family Leave.
The Rev. Jeff Dodge of St. Paul’s Walnut Creek presented Resolution 6, Climate Change,
Carbon Tax, on behalf of the sponsor, Ms. Emily Hopkins.
The Rev. Vicki Gray of Christ the Lord Pinole presented Resolution 7, A Just Peace in the Holy
Land.
The President then declared the Convention to be in recess until 3:30 p.m.
RECONVENE
The President called the Convention back to order at 3:30 p.m. This was followed by a song,
readings and prayer commemorating Dame Julian of Norwich and led by Kerri Meyer, the Rev.
Jane Stratford and the delegates of St. Stephen’s Orinda.
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AMENDMENTS TO THE CONSTITUTION OF THE EPISCOPAL CHURCH
The Secretary made known to the Convention the following proposed amendments to the
Constitution of The Episcopal Church:
1) Amendment to Article II, Section 7, concerning the election of a Bishop Suffragan for the
Armed Forces.
2) Amendment to Article V, Section 1, which would allow a diocese that does not have a
sitting bishop to be split or merged with another diocese with the approval of the
Standing Committee.
3) Amendment to Article I, Section 1, which would allow the House of Bishops and the
House of Deputies to sometimes meet together as one body.
The full text of the proposed amendments was published on page 18 of the Day of Convention
Booklet.
REPORT OF THE TREASURER
Mr. Bob McCaskill gave the report of the Treasurer. He began by thanking the CFO, Mr. Tom
Ferguson, for continuing to do a great job. He then noted that, as in recent years, he had placed
in the Day of Convention Booklet all information that is of interest to the Convention. This
included the Annual Report of the Treasurer [page 19], Report on the Corporation Sole [page
23], Summary of Financial Statements of the Diocesan Corporation [page 21], Proposed 2018
Budget [page 26], Proposed 2018 Assessment Formula [page 31] and Proposed 2018 Salary
Resolution [page 32]. The Audited Financial Statements of the Diocese are available on the
diocesan web site.
He called attention to the 2016 decision by the diocesan Executive Council to transfer
management of the endowment fund to a new investment manager in response to the extended
discussion with respect to socially responsible investing. Accordingly, in late 2016, the
investment management of the diocesan endowment fund was transferred to the DFMS Fund,
which is the endowment fund of The Episcopal Church. This fund adheres to the socially
responsible guidelines of The Episcopal Church and Resolution C045 passed by the 78th General
Convention.
He noted that the proposed 2018 budget reflects total revenues of 4.1 million dollars, which is
essentially the same as 2017. After ten years of cost-of-living increases, not just in salaries but
in everything that the diocese pays, the diocese is getting by on the same level of revenue as it
did ten years ago. The published 2018 budget reflects a 3% increase in salaries, but the actual
cost-of-living adjustment is a 3.5% increase based on the Urban Consumer Price Index in June of
2017, so the budget will be amended to reflect the higher 3.5% increase. The cost for medical
insurance will also be going up again. The increase in salaries and benefits leaves very little
flexibility in adding new programs, so other changes in the budget are relatively small compared
to the current year. The proposed budget is a balanced budget with a small surplus at the end of
the year of approximately $14,000.
There was no report from the Personnel Practices Committee.
ACTION ON BUDGET AND FINANCIAL RESOLUTIONS
In accord with Special Order # 4, the Convention unanimously passed a single motion adopting
the 2018 Assessment Formula, the 2018 Salary Resolution, and the 2018 Budget.
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2018 ASSESSMENT FORMULA
Resolved, That the 2018 assessment formula shall be:
1. 5.0% assessment on the first $74,740 of a parish or mission’s operating income for 2016 as
defined on Line A of the 2016 parochial report,
2. 17.0% assessment on all such income above $74,740, provided that
3. No parish or mission shall have an increase over 2017’s initial assessment (before appeals) of
more than 50% or $20,000, whichever is less.
2018 SALARY RESOLUTION
Resolved, That effective January 1, 2018, the minimum annual compensation for clergy
employed full time by the Diocese of California and by any parish or mission thereof shall be
increased by 3.5% as reflected in the 2018 Mandatory Minimum Salary Schedule shown below.
Resolved, That Years of Experience be defined as Credited Service with The Church Pension
Fund.
2018 Mandatory Minimum Salaries Including Self Employment Tax
Congregation
Classification

Experience
0-4 Years

Experience
5-9 Years

Experience
10+ Years

A

74,740

78,891

83,043

B

77,231

81,799

86,364

C

79,750

84,704

89,686

D

83,043

89,686

96,331

E

91,349

99,652

108,040

Resolved,
1. That any deviation below the Mandatory Minimum Compensation will be permitted by the
Bishop for serious cause, with the Bishop using the Personnel Practices Commission as a council
of advice.
2. That employers of all clergy pay to each cleric 50% of the self-employment tax assessed on
the cleric’s base compensation as a portion of total compensation (7.65% of base compensation).
This amount is included in the schedule above.
3. The Personnel Practice Committee strongly urges all churches, whenever possible, to increase
the clergy and lay staff compensation 3.5% for 2018 to accommodate for inflation.
4. That the minimum transportation allowance be $0.535/mile for congregation-related travel and
is to be adjusted in accordance with IRS published rates for 2018.
5. That associate clergy minimums are based on cleric’s Years of Credited Service at two grade
levels below actual congregation classification.
The table titled “2018 Congregational Grade Structure” on page 33 in the Day of Convention
Booklet for the 168th Convention of the Diocese of California is incorporated by reference and is
included in Appendix C.
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2018 BUDGET
The 2018 Operating Budget adopted by the 168th Convention is included in Appendix D.
PAID FAMILY LEAVE
The following two resolutions, proposed by the Rev. Julie Wakelee-Lynch, Ms. Lori Coleman,
the Rev. Bruce O’Neill, the Rev. Beth Phillips and the Rev. Liz Tichenor, were adopted on a
single vote per Special Order # 6:
CHURCH-WIDE PAID FAMILY LEAVE POLICY
Resolved, That the 168th Convention of the Diocese of California submits the following
resolution to the 79th General Convention of the Episcopal Church:
Resolved, the House of _________ concurring, That the 79th General Convention call
upon the Presiding Bishop and President of the House of Deputies to appoint a task force
consisting of lay and ordained members to research and create a proposal for a churchwide paid family leave policy for consideration at the 80th General Convention; and be it
further
Resolved, That the General Convention request the Joint Standing Committee on
Program, Budget and Finance to consider a budget allocation of $30,000 for the
implementation of this resolution.
TASK FORCE ON PAID FAMILY LEAVE
Resolved, That the 168th Convention of the Diocese of California calls for the creation of a task
force to research and prepare a proposal for a paid family medical leave policy for consideration
at the 169th Convention of the Diocese of California; and
Resolved, That the Bishop Diocesan shall appoint task force members representing lay and
clergy employees and employers from the Diocese to complete this work no later than July 2018.
REPORT OF THE COMMITTEE ON NOMINATIONS
Ms. Diane Fitzgibbon and the Rev. Tom Jackson, Co-Chairs of the Committee on Nominations
gave their report and placed the following names in nomination on behalf of the committee:
Standing Committee – Class of 2021 – Lay Order:
Michael Chambers

Albe Larsen

Standing Committee – Class of 2021 – Clergy Order:
Paul Fromberg

Pam Jester

Executive Council – Class of 2020:
Patrick Anderson

Charlie Mader

Secretary of the Convention:
David Frangquist
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Treasurer of the Diocese:
Robert McCaskill
There were no nominations from the floor.
There being no more than the required number of nominees for Executive Council, Secretary and
Treasurer, the President ordered the Secretary to cast a unanimous ballot for Patrick Anderson
and Charlie Mader for Executive Council, David Frangquist for Secretary of the Convention, and
Robert McCaskill for Treasurer of the Diocese.
CLIMATE CHANGE, CARBON TAX
The following resolution, proposed by the Contra Costa Deanery, was adopted:
Resolved, That the 168th Convention of the Diocese of California submits the following
resolution to the 79th General Convention of The Episcopal Church:
Resolved, the House of ________ concurring, That the 79th General Convention of The
Episcopal Church support a national tax on carbon-based fossil fuels based on the Carbon
Fee and Dividend proposal of the Citizens’ Climate Lobby, which would impose a carbon
fee on all fossil fuels and other greenhouse gases at the point where they first enter the
economy; align US emissions with the physical constraints identified by the
Intergovernmental Panel on Climate Change (IPCC) to avoid irreversible climate change;
and use this carbon fee through a trust fund to make equal monthly per-person dividend
payments to all American households.
CONSIDERATION OF ADDITIONAL RESOLUTIONS
The Rev. Lindsay Hills moved that the Agenda be modified to consider resolutions 8 and 9 at
this time. The motion passed.
SUPPORTING TRANSGENDER ACCESS
The Rev. Cameron Partridge of St. Aidan’s San Francisco presented the following resolution,
which was then adopted:
Resolved, That the 168th Convention of the Diocese of California submits the following
resolution to the 79th General Convention of The Episcopal Church:
Resolved, the House of ____________ concurring, That the 79th General Convention of
The Episcopal Church reaffirm its support for the enactment of laws at the local, state and
federal level that prohibit discrimination based on gender identity or the expression of
one’s gender identity; and be it further
Resolved, That The Episcopal Church support legislative, educational, pastoral, liturgical,
and broader communal efforts that seek to end the pattern of violence against transgender
people in general and transgender women in particular, calling attention especially to the
rising violence against transgender women of color; and be it further
Resolved, That The Episcopal Church oppose all legislation that restricts public restroom,
locker room and shower access for transgender and gender non-conforming people,
recognizing that such bills disproportionately impact and contribute to a pattern of
violence against transgender women and non-binary identified people; and be it further
14

Resolved, That The Episcopal Church ask dioceses and parishes to remove barriers to full
participation in congregational life by making their gender-specific facilities and
activities fully accessible to all, regardless of gender identity and expression.
CLIMATE CHANGE, CORPORATE GOVERNANCE
Mr. Warren Wong of St. James San Francisco presented the following resolution, which was
then adopted:
Resolved, That the 168th Convention of the Diocese of California submits the following
resolution to the 79th General Convention of The Episcopal Church:
Resolved, the House of ____________ concurring, That the 79th General Convention of
The Episcopal Church call upon the Executive Council and its Committee on Corporate
Social Responsibility (CCSR), in conjunction with the Church Pension Fund, to identify
10 companies significantly impacting the environment, and be either the primary filer or
co-filer for shareholder resolutions creating a designated climate scientist position on
their boards of directors; and be it further
Resolved, That the General Convention budget make this a priority for the triennial as the
Stewardship of Creation pillar of the Jesus Movement by allocating $12,000 - $15,000 in
addition to CCSR’s budget for implementation.
MOTION TO CONSIDER RESOLUTION #1
The Rev. Matthew Woodward moved to amend the Agenda to consider Resolution 1 at this time.
The motion failed.
ANNOUNCEMENTS AND ADJOURNMENT
The Secretary called attention to the fact that the Convention would reconvene in the Cathedral
Nave Saturday morning, that members should pick up their ballots upon arrival in the morning,
that everyone is invited to a complimentary dinner served on the plaza at 5:45, and that the
Convention Eucharist begins in the Nave at 7:00 p.m. He suggested that during the time before
dinner, members could talk with the remaining candidates for office, visit the vendor exhibits in
the Wilsey Conference center, attend a reception by Sojourn in the Library, or attend a breakout
session for the remaining resolutions. Resolution 1 is in the Chapter Room, resolution 7 is in the
Chapel of the Nativity, and resolutions 2 and 3 are in Gresham Hall. The Bishop also called
attention to Gallery 1055 in Dio House, a new exhibit of photographs from Ferguson, Missouri
by Bill van Lou.
At 4:50 p.m. the President adjourned the Convention until 9:00 a.m. on Saturday, October 28.
The Convention Eucharist was held in Grace Cathedral at 7:00 p.m. The homilist was the Right
Reverend Barbara Harris, retired Suffragan Bishop of the Diocese of Massachusetts and the first
woman to be ordained bishop in The Episcopal Church.
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Saturday October 28, 2017
RECONVENE
The President called the Convention back to order at 9:00 a.m. on Saturday October 28, 2017 in
the Nave of Grace Cathedral. This was followed by a service of Morning Prayer, ending with
the collect for Julia Chester Emery and the United Thank Offering ingathering. Participating in
the ingathering were True Sunshine San Francisco, St. John’s Ross, St. Luke’s Walnut Creek, St.
Mark’s Berkeley, Resurrection Pleasant Hill, Christ Church Alameda, St. Matthew’s San Mateo,
Holy Trinity Richmond, and Our Savior Oakland.
BISHOP’S ADDRESS
I would like to invite you to just take a moment of quiet to appreciate that beautiful service of
Morning Prayer that we just enjoyed and the holy space of our cathedral, lined with these quilts
from the Names Project that remind us of the sacrifice so many made.
We have been given many gifts. And as Saint Paul said to us this morning through the lesson,
“The gifts differ in proportion to the grace that has been given us.”
Do you remember certain things that burst on your consciousness for the first time? We see new
things every day, but sometimes they really catch our attention, don’t they? I remember the first
music video I saw. MTV had just been born. I was in a bar in Richmond and the television
screen above the bar that normally showed football, basketball and baseball had Howard Jones
singing a song, with his Mohawk. It burst on my consciousness as a new thing. Less trivially, I
am sure you remember the moment you saw the person you fell in love with. In that moment,
new ideas come to us that we have not thought of before. I remember this idea of the gifts that
we have been given being the place we start to develop our communities—from there rather than
from the outside.
ABCD: Asset-Based Community Development. I never heard of it before I was serving on a
legislative committee at the General Convention nine years ago. That is not a committee I serve
on now. It has a name I can’t remember. National and International Faith, Justice and Peace? It
meant all scary things, and I think the Presiding Bishop thought it was too unsettling, so he
moved me over to something easier: Climate Change.
But at that time, we would hear everything having to do with Israel and Palestine or nuclear war
or any things that are national and international peace and justice concerns. We were going to
hear about a resolution about Asset-Based Community Development, which was completely new
to me. A group of people from around the Episcopal Church got up to speak to their experience
of these gifts that God gives us in proportion to the grace we have received in our communities,
and developing the communities from that place.
The one that really struck me was a man from the Diocese of Navajoland. He is about my age,
and he said, “A year and a half ago I was diagnosed with diabetes.” Then he paused and said,
“What would you do when you receive that diagnosis?” I thought about it. I thought, I would
consult a nutritionist and start to exercise more and I would track my diet and do all those things.
I would consult experts about this. Then he said, “What I did was gather my neighbors and
friends and family and plant a community garden.” That was an unexpected answer. But he
said, “I needed to eat healthier, but I wanted my neighbors to eat healthier, and I knew if they
would, I would eat healthier, too.” So he saw this as an example of what he called “Asset-Based
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Community Development:” believing that they had the gifts in their community to do the work
they needed to do.
Features of ABCD: we see the abundance of what we have. We see the abundance of what we
have in our midst. The power of what we have grows by creating connections and relationships
within and among what we have. So that means people, but also various gifts that are in the
community. We not only see them, but make connections between them—relationships between
them. We recognize that while connections may happen by accident without intentionality, the
best relationships and connections, like good friendships, take work.
Where ABCD is working, there are citizens and not consumers, meaning that people who work
to provide what is needed from what we have are citizens. Rather than count on others to do this
work for us, from outside of ourselves.
Finally, there are many aspects of this, but these are the ones I want to place before us. Our
community, the Diocese of California, is the site of care. And I want to hold onto that word:
care. Two years ago, one of our Diocesan Service Corps, Emma, went to every website of every
congregation in the Diocese of California and made an asset map of the diocese. You all have it
as posters in your congregations. It is inspiring and amazing and a graphic representation of the
assets of the Diocese of California: Asset-Based Community Development.
What more could that map show? What more is yet to be charted? Our interconnection between
congregations for mutual ministry. Our international work and collaborations for that work. Our
arts and music work. And most importantly, what it means to do Asset-Based Community
Development as a Christian community. Asset-Based Community Development was developed
outside the Church, and when we take it into the Church, we need to ask, “What does that mean?
What does it mean to be Christians doing this work?”
A few weeks ago, Sheila and I were happy to be at one of our fantastic congregations—of all my
children that I love best, each one of them—Holy Innocents in San Francisco. This time it was
the Sunday that we were celebrating St. Francis of Assisi. It was amazing. Not only did we
bless animals, but they brought them into the service and then the children sang an incredibly
raucous song with instruments after every verse, and then then the dogs took up the song. I have
never really had a liturgical experience like that.
I preached about St. Francis—a story that has captivated my imagination for many years. One
year in my history of taking people on pilgrimage and working with communities, we went to the
world of Francis and St. Clare. After we had done work there, we went to the town of Gubbio.
We went in the church where the wolf had died and where her skull still is, 800 years later. That
story of Francis and the wolf captivated my imagination. I preached about it that day, and as I
was getting ready to be here with you for the Convention, I started to think about it. It is not a
gospel story. It is a story about Francis—a man who deeply followed Jesus—a model of Christ.
So I would like to invite you, when you hear the story, to think about looking through something
that is translucent—through which light can pass—the light of Christ passing through the life of
Francis. He has been called the closest follower of Jesus in the first thousand years of
Christianity. So if you would, do me that favor of hearing this as a story of Gospel refracted
through the life of this close follower of Jesus.
In that regard, there are three words, two that are explicit in the story, and one that is implied.
They come from even further back in God’s creation. Those words are care, wolf, and yoke.
They are all words that have what is called Proto-Indo-European origins. That means a language
that was shared over much of the earth before there was any writing—deep, deep history of
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humanity when we were more closely engaged with the earth, and the Spirit. So those three
words are in the story of the wolf.
The story goes that Gubbio, a walled city, was ravaged by a wolf. She was hungry, and she
began by eating livestock. And then men in the city went out to kill her. And to their surprise
and horror, she killed the men who came out to kill her. And the town was terrified. There were
many of them, and there was one of her, but they were deeply afraid of her. And so they sent for
Francis. (One person who recently heard that story as I was working with it said, “Maybe they
thought he was dispensable.” Call the priest, the friar, the deacon. If the wolf eats Francis, okay.
I had never thought of it that way, but okay.)
At least I also think that they believed that he was not outside their community, but in fact, in the
wider sense, of their community. He was one in faith with them. They didn’t see how to deal
with the problem of the wolf, so they sent for Francis.
He came with a group of brothers, and outside the walls of the city, as he walked out, the wolf
came bounding towards him. What a frightening moment! The brothers shrank back towards
the gates of the city, but Francis walked forward and he made the sigh of the cross, and the wolf
knelt down before him. And then, as you know, Francis understood the language of the animals
and the birds, and he listened to the wolf, and he found her hungry. He made her promise never
to harm the people of the town again.
They were ready to hang her. They were going to treat her like a criminal, and hang her for the
murders of the livestock and people. But Francis had a requirement for the people as well. He
went back to them, with the wolf beside him, and said, “She has repented. Now you must repent,
as well. She is hungry and needs to be fed.” And for the next two years, until the end of her life,
the wolf lived in the town and was the friend of the people who had been her enemy.
Now I hear this as an ABCD story in the Christian Church. How so? The three ancient words
help us understand it: care, wolf, and yoke.
Care, if we take it all the way back to that period of almost before our imagining, comes from the
Indo-European word that means “cry out” or “shout.” It is our response to one of our tribe or
pack when they are in trouble and they are crying out to us. Do you remember when you have
been walking though a forest and you hear the sound of a bird in distress, or a dog in distress, or
any animal when they are hurting and crying out for help? Have you heard that? Those who
recognize and understand the cry, the shout and who respond are those who give care. This is
where care comes from. When we do not respond, we are saying, “They are not part of us.” In
the famous case in New York, in the 80’s, when thousands of people in the apartment building
saw and heard a woman being attacked and didn’t respond, what they were saying was “We have
no part in this. She is not part of us. We do not care.” Hearing and understanding the cry of one
who is in distress and knowing that person is of us, that is what care means.
The wolf. At Ken Reggio’s retirement party (the Executive Director of Episcopal Community
Services, an amazing leader of that Episcopal institution) this past week, the director of the
Gubbio Project came up to introduce herself to me. I asked her why this famous project is
named for the wolf of Gubbio. She said that the homeless are seen by many as the wolf. The
wolf is an ambiguous but potent figure—frightening, but as a species with affinity to humans—
social, intelligent, loyal, but also rapacious and fierce. These are qualities that mark us as well,
that we don’t wish to look at. We note that while wolves are social and in well-integrated packs,
this wolf, the wolf of Gubbio, was alone. Her hunger was for more than physical food. It was
for community.
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The yoke. Francis made the sign of the cross as he approached the wolf, and she ran towards
him. And once more in the story, he did the same as he walked back towards the city with her.
We may understand the brothers and sisters as going on beyond the limitations of ABCD as it is
understood in the world. The sign of the cross is the connection of the horizontal—our lives as
we understand them, in a mundane way—with the vertical, the realm of the spirit. All our work
in ABCD is grounded in spiritual work, Christ’s work, the work our savior invites us to share.
“Come unto me all who labor and are heavy laden and I will give you rest. Take my yoke upon
you and learn from me; for I am gentle and humble of heart, and you will find rest for your souls;
for my yoke is easy and my burden is light.” Where we start, as the Church in our congregations
in the Diocese of California, with Asset-Based Community Development, is with this act of
yoking. This is first. This is primary. We pray. This is what yoking is. We pray.
We begin there. It is not what we have, as Asset-Based Community Development would say.
Instead, we are the possession of God. We are God’s asset, not the other way around. And we
resort to God every time we pray to do the work that God has given us to do in this beautiful
diocese. That is where we must start. That is where we continue, always making, if you understand me this way, the sign of the cross, yoking our lives, which could be understood completely
shorn of spirit, the gifts at the phenomenal levels that you and I have been given by God:
intelligence, strength, perseverance, and will, gifts of our birth and race, and property that our
family had and gave to us. Advantages, given all those things, we could take simply as the limit
of what we have. Instead, we begin with this understanding, that “we are the Lord’s possession.”
And we resort to God to begin this work.
When we can truly hear and understand the cry and we begin to care, the positive side of the
wolf emerges. The ambiguous nature of the wolf’s symbolism that is the fearful side and the
side which is like the light side of us, the parts we acknowledge and value, we shift from that
fearful side to understanding the wolf is us. At our best, we see her in the community rather than
outside the community. We are enabled by this to hear what she is saying: her hunger, her need.
And we can begin to address it with her. We cease to fear. Amen.
DISCUSSION OF BISHOP’S ADDRESS
Bishop Marc then invited the Members of Convention to discuss the following question in small
groups: “Who is the wolf for your community? In her fearful aspects, the cry that we cannot
interpret because we have been blinded by fear and our ears stopped by fear, who is that wolf?
There is one for every community; it may be our wider community, it may be in your
neighborhood around your congregation, a place where you live and worship. If you can identify
the wolf, you can have faith to know that she can be transformed from the fearful aspect to the
aspect you can understand and love.”
CONVERSATION WITH BISHOP BARBARA HARRIS
Bishop Marc introduced the Rt. Rev. Barbara Harris, retired Suffragan Bishop of Massachusetts,
and Ms. Stephanie Martin Taylor, Working Group Head for Communications for the Diocese of
California.
Stephanie Martin Taylor: Thank you for giving me such a distinct honor to facilitate this
conversation with Barbara Harris, retired, of the Diocese of Massachusetts. As many of you
know and remember, as Marc alluded to, she made an indelible mark in the history books almost
three decades ago when she became the first female bishop in the worldwide Anglican
Communion. Before we go there, I want to take you back to that day in 1989 with a few
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excerpts from a Washington Post article. Headline: Woman becomes Episcopal bishop.
Dateline: Boston, February 11, 1989. “A jubilant crowd of more than 8,000 Episcopalians
prayed and occasionally wept today at the consecration of the Rev. Barbara Harris as the first
female bishop. The colorful and joyous rite ended a 2000 year tradition when only men could
serve in the church that split from the Roman Catholic Church in the sixteenth century. When
Harris entered the hall, it erupted into a twinkling of camera flashes. People climbed on their
chairs for better views while others pressed close. When the new Bishop Harris, for the first
time in vestments and symbols of her office, was presented to the people, they clapped, jumped
up and down, and hugged each other.” Does that take you back?
Bishop Harris: It does indeed! When I came in in the third procession, the choir of Saint Paul’s
AME Church in Cambridge, Massachusetts was singing “Ride on King Jesus, no man can hinder
me. It is the first in that great getting-up morning.” I turned to one of my attendants and said,
“What a hell of a welcome!” And then, as I donned my vestments, I was not sure, and I said to
the Presiding Bishop, should I put my own miter on?” And he said, “Go for it.” And I put the
miter on, and I don’t know what I was thinking when I put it on, but the people applauded and I
stood there, and well…
SMT: That must have been quite a day. Wow! Now even before you were ordained as first
deacon and then priest, you were taking on a significant leadership role and challenges that not
many women, let alone women of color, were doing. You were a public relations executive and
also extremely active in the civil rights movement, participating in the freedom rides and leading
a church delegation in a march alongside Dr. Martin Luther King in Selma, Alabama. What
about your background and upbringing called you strongly into leadership at a young age?
BH: I am not sure that I felt called to leadership. I did do a number of things that I guess helped
prepare me for what might be considered a leadership role. But I was inspired to be an activist in
many things. And I did not, I have to say, I did not do the whole Selma to Montgomery march—
only a portion of it. At the time, I was Chair of the Philadelphia group of the Episcopal Society
for Cultural and Racial Unity, and we flew to Montgomery on a plane that had been chartered by
the Philadelphia area of the African Episcopal Church, AME Church, and we were to join the
last portion of the Selma to Montgomery march, so that was my participation in it. I was struck
by a couple of things, if I may share them. One, a young man from Michigan who had one leg
and two crutches, and who walked the whole way from Selma to Montgomery on the two
crutches and one leg. I still have his photo at home. Another thing that struck me was the vile
language of people on the sidewalk in Montgomery as the march came through. Primarily
younger women with children in their arms or holding their hands who spoke so cruelly and
nastily out loud, especially to the Roman Catholic nuns that were participating in the march,
accusing them of having slept with black men on the march. But they were blown away as the
nuns responded by blowing kisses, and they just turned their heads and looked away because
they could not deal with that. Then one other thing, the day turned very hot and the women at
Dexter Avenue Baptist Church had filled huge mason jars with ice water, and these jars were
passed around in the street. In my little circle of folks, they passed the jar around and each
person wiped the rim of the jar when they finished, much as we do the chalice as it goes from
person to person. And when the last person had sipped from this mason jar, a rabbi said, “We
have just had Eucharist in the middle of the street. Number three of two, at the end of the march
we were all gathered on an empty lot waiting for a bus to take us back to the airport to get on the
charter plane and come home. And first, military troops left, the army left, and then the national
guard left, and then the state troopers left, and then the local police went home to begin dinner,
and we were standing on this vacant lot unprotected. And I saw a car with a Michigan license
plate and I said, “Who is that down here driving a car with a Michigan license plate? They are
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sitting ducks.” I did not know it was Viola Louisa who was ferrying three young black men back
to Selma, and she was killed on the road from Montgomery back to Selma with these young
men. That was part of my Selma to Montgomery experience.
SMT: Wow! And a lot of that nastiness that you felt and saw might have prepared you for what
you experienced when you became the first female bishop. I read the story of jubilation, but that
is only one side of the story.
BH: Yeah, there was a lot of nastiness, and I had to have my telephone number at home changed
a couple of times. There were lot of nasty calls and death threats. But then there was also a lot
of support that kept me going. When I got to Massachusetts, I was told by one of my truthtelling confidants, “Don’t take it personally, and it gets worse when the Red Sox are not losing.”
SMT: In Boston, yeah. Before you were consecrated bishop, women had been ordained in the
Church for about ten years, approximately?
BH: Yeah.
SMT: What had changed by the time that you came into ministry and then ultimately became a
bishop that you feel opened the door for you?
BH: Well, ordination of women was by that time no longer an aberration, and it was I think
pretty much accepted. So I would think that it was inevitable that it would occur. Of course, it
didn’t occur to me that it would be me, or that I would be one of them, but it seemed to me that it
was going to at some point occur.
SMT: Now you continue to be an advocate for women in the Church, for people of color, and
the LGBTQ community. What do you think needs to happen to have all these groups better
represented throughout our Church, especially in the House of Bishops?
BH: I really think that more women, more people of color, more LGBTQ folks should not hang
back for fear that they cannot be considered, to offer themselves and say, “I am not an aberration,
I am a child of God just like you.” And I think more of us will appear.
SMT: It takes a lot of courage to go through the discernment process and undergo the scrutiny
you go through.
BH: It is not pleasant or easy, but you grit your teeth and do it. When I got to each step in the
nomination process in Massachusetts, I thought, “Well, it is interesting to be considered, but it is
not going to go any further.” And even after I was nominated, I said, “Well, it is not going to go
any further.” But when I got to Massachusetts to do the walk-about, which we used to call the
Dog and Pony Show, to meet with the folks who were going to vote in the election, I said to
myself, “I am never going to see these people again in my life, so I can say exactly what is on
my mind.” And that is what I did. And look what it got me! But people said to me afterwards,
“You are the nominee that gave us honest answers and didn’t tell us what you thought we wanted
to hear.” And that would be my advice to anyone who is considered for any office in the Church
or community. So speak the truth in life. Be yourself. Say what is on your mind and be honest.
SMT: We are opening this up to audience questions and try to get to as many of you as possible
in the short amount of time that we have, but if you don’t have all your questions answered or
you want to learn more about Bishop Barbara Harris, there is good and exciting news. Bishop
Harris, you have a book coming out, I understand?
BH: Yes, I do, and I won’t say much about it because then you won’t buy it. But it is a memoir
and reflection, which I hope people will appreciate. The title is based on an old gospel song that
has meaning for me. I don’t know how many of you are familiar with it, and this is the title of
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the book: Hallelujah, Anyhow. The song said, “Hallelujah, anyhow. Hallelujah, anyhow.
When you are feeling down and out, throw your hands up high and shout, Hallelujah, anyhow.
‘Cause I am wrapped up, tied up, tangled up in Jesus, singing Hallelujah, anyhow.” That is what
opens the book.
SMT: I can’t wait. Looking forward to it.
Debbie Low Skinner: I met you in 2002 when I was priest-in-charge of St. Martin’s in New
Bedford, Massachusetts, and you took me aside after you gave me a potluck and said, “Never tell
anyone you like lemon bars; I have a whole freezer of them.”
BH: I remember that.
DLS: It also started something. You got in the car and headed out as soon as you could. My
question is the concern about women clergy’s salary not being on point with male clergy.
BH: Well, that is true not only in the Church but in a number of places. I think we have to
advocate for equality not just in salary but across the board, in every area, certainly in the Church
as well as in business and industry. And if we are going to be true sisters and brothers in Christ,
then lay folk have to join the clergy in advocating for equality across the board.
Terry from St. Clare’s, Pleasanton: I am curious what your thoughts are as advice to young
women, how they view the leadership role. My experience is that women don’t see themselves
as leaders a lot of times, and there is an internal battle more than external barriers, and is that a
difference for younger women than an older generation like me? What are your thoughts as far
as advice to get beyond that?
BH: Well, I am not young anymore, so I am not sure what I can say about young women. But I
do think that younger women today do not feel the same restraints that maybe some of us older
women may have felt, back in the day. I don’t know that it is a great problem today. I would
hazard a guess that younger women do not feel the same constraints as perhaps some in my
generation may have felt. I think they say to themselves, “Go for it.”
Cameron Partridge: As you know, I was formerly at Dio Massachusetts, and I was wondering if
you would be willing to share your role in the formation of the Consultation and Coalition of
Social Justice Ministries in the Episcopal Church, because I think a lot of people don’t know
about it and you were instrumental in the foundation of it. Would you be willing to share your
memories or stories of that, and what it is?
BH: Well, I served as Executive Director of The Episcopal Church Publishing Company which
published The Witness magazine. And my concern was that groups such as the Women’s
Caucus, the Urban Caucus, Integrity, and others had no formalized voice at General Convention.
And one thing I was able to do was to convene the leadership of some of those groups, the Union
of Black Episcopalians (on, my goodness, how that has expended), and I called them together
and said, “We need to have a formalized voice and to raise issues at the General Convention of
the Church, and I don’t know what we will call ourselves.” And Ron Rushing, a state
representative in Massachusetts, said, “Well, we are a consultation of groups.” So that is how we
derived the name Consultation, and today it not only includes those original groups such as the
Women’s Caucus and Urban Caucus, but now expanded groups including the Episcopal Peace
Fellowship.
Warren Wong: Asian American Ministries, Asian Ministries Advocates, and Associated
Parishes for Liturgy and Music. What else? Trans-Episcopal.
BH: Right. But this is going strong and still makes an impact on the General Convention.
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Marge from St. Marks Palo Alto: I wanted to know if you can relate any incidents that might
have occurred when you were bishop that occurred specifically because of your identity as an
African-American woman that you think would not have happened to other people in your
position.
BH: Well, a lot of ugly stuff happened. I lot of the hate mail I got mostly came from church
folks. Some man sent me an advertisement out of a magazine for a feminine douche and he
wrote on it, “You stinking black bitch, stop polluting the air in Boston.” That was one of many.
Vickie Gray: In light of what Bishop Marc spoke to us about, and what we spoke to each other
about, what in your view is the wolf that the church at large is afraid of today?
BH: I think the wolf is fear, fear of stepping forward boldly and doing what we know needs to
be done. It is not that we don’t know what to do, but we are too timid to do what we know needs
to be done because many of us don’t want to offend or risk censure and rejection. But let me say
one thing to everyone here. When I was about to leave Philadelphia to go to Massachusetts, a
Pentecostal woman minister, who is now a retired bishop of the Fellowship of Pentecostal
Churches, came to my parish to preach a farewell sermon for me, and she was a powerful
preacher. After the sermon, she told me to stand up, and I stood up. And she said, “If you don’t
remember anything else I have said today, remember this.” And she said to me, and I will say it
to you, “The power behind you is greater than the task ahead of you.” And let that be our
watchword, for everyone and for everything that we need to do in Christ’s name to bring in the
just kingdom or God. The power behind you is greater that the task ahead of you.
Stephanie Green: I appreciate your advice about people of color and LGBTQ offering
themselves. I wonder what advice you can give to the church as a whole about the dissonance of
dealing with whiteness and taking part in white culture that is just about white faces but ritual
white ways so the white church can be culturally competent do receive those who would come
forward?
BH: Well, all I can say is we are all here and ain’t no one going no place, so get used to it. And
you know, here we are. So that is all I can say. Everybody is already here. So the church is not
white anymore.
Questioner from St. James, San Francisco: I was in Dio Mass for 20 years and I want to share a
story about you. It seems that after the consecration, you and your staff got into an elevator and
a man and his little boy were there and he looked at you and said, “There must be a story here.”
And you looked at him and said, “Yes I am Black Little Bow Peep.”
BH: No, I didn’t say that. He said, “I know there is a story behind it.” It was a Sunday night
and I was tired, and I said, “I am Little Bow Peep in drag.”
Question: I was a founding member of the Episcopal Society for Cultural and Racial Unity in
1959. I have admired you for a long time, and I would like you to share the spiritual and
emotional resources that help you keep on keeping on.
BH: Well. A lot of my women forebears, including my great grandmother who was a slave on a
plantation in Maryland and who had an encounter with General Grant. He came on the
plantation and had her pump a dipper of water. And he swished it around and threw it out and
had her pump another one. She said, “You didn’t have to throw it out; the dipper was clean.”
And he said, “Well, people around here have been trying to poison me and my men.” And then
he did the unthinkable thing that white people still do. He said, “I have been south fighting for
little boys like you.” She said, “I don’t need anyone to fight for me. I can fight for myself. I am
not a little boy.” And so that spirit has partly enabled me, and some very strong influences from
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my family, and my growing up in a church. I am a cradle Episcopalian. And the rector of my
parish was a great teacher and an inspiration to us as children. So the church and school have
been great influences on me and my women forbears. Thank you for indulging the ramblings of
a dotty old woman. I turned 87 this year.
FILM: “IN HER HANDS”
The film In her Hands by the Rev. Este Gardner Cantor was viewed by the Convention. It is a
ten-minute documentary of the celebration of women’s ministry at Grace Cathedral.
FIRST BALLOT
The Secretary gave the instructions for the first ballot, stating that there were only two races to
be decided: Standing Committee in the clergy order and Standing Committee in the lay order.
He announced that polls would be open for 10 minutes during the morning recess and that ballots
were to be turned in at the registration tables in the nave.
RECESS
The President declared the Convention in recess until 11:40 a.m.
RECONVENE
The President called the Convention back to order at 11:40 a.m. This was followed by a song,
readings and prayer commemorating Sara Joseph Buell Hale and led by the Rev. Jane
McDougle, the Rev. Krista Fregoso and the delegates of St. John’s Oakland.
CAPITAL CAMPAIGN
The Director of Development, Mr. Davey Gerhard, gave the following report about the
Expanding Horizons Capital Campaign:
Last year I stood here as we introduced the very beginning of the campaign and our first efforts,
and it has been quite a year since then. We have learned about who we are and how we are
connected to our communities and neighborhoods and to the global family and each other. Our
most enthusiastic donors have praised us and the campaign not only for the individual
components, each worthy of support, but for the big idea: the idea that we are more than 80
points of learning, actions, service, healing, support and vision, embedded in our neighborhoods,
reaching across county and city jurisdictions, engaged in an interfaith community of individuals
who want to change the world around them. That is the Expanding Horizons Campaign.
I want to remind you that we are raising $32 million for here in the Diocese of California right
now. Eighteen percent of that is going to address essential housing in the bay area. We want to
study the land that we own, and we want to build demonstration projects or work with public and
private ventures in the San Francisco Interfaith Council. We want to see what we can do with
our diocesan resources to address essential housing for clergy, first responders, teachers, civil
servants—the people that need to live and work in the communities they serve.
Thirty-two percent of the campaign will be used to support our congregations directly, with
training, grants and a ministry incubation fund that will support new ministries and
congregations, representing real, direct support to you, our congregations.
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Forty percent of the campaign will be used to support three of our beloved diocesan institutions:
the Episcopal Impact Fund, St. Dorothy’s Rest, and the Bishop’s Ranch, increasing their capacity
to do good work, support children and stewardship work. In addition, several staff positions will
be endowed.
Finally, ten percent of what we raise will be used to build up the greater church, supporting
ministries in the Diocese of Haiti and Jerusalem, to do their important work.
So how are we raising it? A lot of that work happens in the Bishop’s Phase. He has a big job:
$25 million. We have raised almost $13 million in the Bishop’s Phase, so we are more than
halfway there. It came from generous and well-known donors and leadership from the Executive
Council. One hundred percent of Executive Council made a verbal pledge to support the
campaign.
The remaining $7 million will come from the collaborative congregations. Each participating
congregation, raising money for their own projects, shares a bit of what they raise with the
diocesan campaign and that makes the campaign truly collaborative, integrated and mutually
supportive.
In the two years of active fundraising, we have raised almost $13 million.
Consider this: every prospect (altogether there are more than one hundred) requires at least two
meetings—a briefing to provide information, and a second to make the ask. Some prospective
donors need more. We have only one bishop, and that means the Bishop Marc has had over one
hundred fifty meetings with individuals. We thank him for his faithful work; and the results are
showing. We have many individuals left to contact, and many who have been solicited and have
yet to make a decision. The Bishop’s Phase still has great work to do.
What does a collaborative campaign look like?
For the past two years, Amanda, Jason and I have been visiting clergy, vestries and bishop’s
committees to learn about capital needs in your congregations and to discuss the possibilities for
collaborative fundraising. Each congregation that participates selects its own projects, and our
campaign consulting staff and development team help congregations run feasibility studies,
develop workshops and train volunteers on how to present the case and make solicitations.
Every congregation is different and requires a distinct approach to gather support. We don’t
apply a one-size-fits-all approach to the campaign consulting. Rather, we work with you, ane we
hep you determine what’s right for your congregation. Congregational collaboration campaigns
share a portion of what they raise to fund that $7 million slice in the pie.
Because of the generosity of a private donor, all expenses of the campaign have been covered.
Because none of the money we received from the congregational campaign is going to fund the
expenses that have already been covered, that means that 100% of what the congregations
contribute goes directly to the initiative.
We are grateful that so far seven congregations have run, or are running now, or have agreed to
run collaborative campaigns.
Several congregations have run feasibility studies to test the possibility of doing a campaign.
Some of these resulted in the beginning of a campaign, while others realized that it is not the
right time, or maybe they are still thinking about taking that step. No matter what the result,
vestries and bishop’s committees and church leadership have found the information to be useful
for planning. Knowing their capacity and interest for fundraising and projects helps our
congregations to plan strategically for the future. Here is the best part: a feasibility study is
absolutely free for Diocal congregations. That is work that a consulting firm would charge
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$30,000 or $50,000, and you can get it for nothing, with no requirement to sign on for a
campaign. What are you waiting for? Take advantage of the consultants while they are here.
What kinds of projects can you do? We don’t limit capital campaigns to building new things. It
can be about endowments, repairing facilities, or starting new projects. Planning for a rectory, or
buying housing, or building endowment, or funding future ministry—whatever your
congregation requires is what you can put into this capital campaign.
So let’s talk about the work that is being done already and some of the work that our
congregations have done in the three whose campaigns are finished.
St. Peter’s: One project is creating more flexibility for worship. St. Peter’s was built for size
with very long pews for an enormous congregation. They don’t always need that space in that
configuration. The pews are going out and they’re putting in chairs and creating more options
for flexible worship and to help with the concerts they do. This will help them create intimacy in
their very large sanctuary.
Epiphany San Carlos: They created a banner to give members of the community at large a
glimpse into their plan. It is not just members who care about what is going on in your church;
the community pays attention, too. A church that is doing something new should look like a
place that a passerby might want to visit. A church investing in itself is investing in the
community. Show off what you do inside to the outside. Here we have a completed project: a
brand new labyrinth—proof that the campaign works. Money is flowing back into the
congregation. This is a great project that is already completed at Epiphany.
Holy Cross: Among the several projects that they are raising money for is installation of a solar
array. They are rethinking the landscape. They have a prime corner property ready to serve the
community and it looks beautiful. Finally, one of the most touching projects in the campaign is
that Holy Cross has raised money from their own campaign to serve the community and build
houses.
In each case, the collaborative process enables them to share in the funding of the diocesan
campaign while completing work on their own projects.
Is there still time to participate? Absolutely. We are working with our campaign consultants for
one more year, through 2018. We have three distinct phases left in the capital campaign, one in
the winter and lent, one in spring and Easter, and one in the fall. There is still room. See me or
call me soon to set yours up.
Mr Gerhard ended his report by asking the Convention to pray together the prayer attributed to
Sir Francis Drake.
PLANNED GIVING
Ms. Amanda Martin, Director of Planned Giving, gave the following report:
Last year at Convention, we made an announcement that we would be remodeling and
revamping the Bishop’s Society, our diocesan legacy society. We sent out a survey. In the
diocesan legacy society, we have 550 individuals or 250 households, and we emailed all of them
with the survey to ask what it is about legacy giving that they appreciate or what about their
society and community they wanted to see and learn from and how they could do better. Of the
250 households, 79 responded. That is good. For a survey response rate of 30%, we are happy.
We asked a couple of general questions, but asked three main ones, and I want to show you the
responses.
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Question #1: Which benefits of legacy giving are most important to you? Each question had
eight options. I am giving out the top three that people said are most important. (1) To know
that the congregation of favorite ministry will be supported in the future. (2) To be an example
for those close to me about the importance of charitable giving. (3) To join a community of
individuals who have made a similar gift. What does that tell us? They are thinking about
legacy giving, it is on their mind, they are cognizant that when they make a gift it is an example
to those around them and they want to be a community of people making similar gifts.
Question #2: As a legacy donor, which of the following participation activities would you be
most interested in? How can we engage you? (1) Annual lunch with the bishop. As you know,
we have done an annual reception, but people want something more personal. So we are going
to take that under advisement. (2) Receiving a regular newsletter update on activities in the
diocese. We at Dio House had something call Dio Balance Cal that is our staff outing.
(“Diobolical” is what we call it.) We have a Dio House newsletter, and we could have a
newsletter that congregations and parishioners could subscribe to so they are not missing
important information. This tells us that they want that information, so we have to work with
them in order to get this to them. However, this group of people is slightly older, and they would
appreciate a physical mailing. We would like to make it available to everyone, and we would
like to highlight legacy giving once or twice a year. (3) Invitation to quarterly education
seminars. We have done that, with mixed success.
Question #3: As a legacy donor, how would you like to be acknowledged for your gift? (1)
Recognition on a plaque in Grace Cathedral (which we have had) or in their congregation (which
some have and some don’t). (2) A personalized thank you note or phone call. (3) Having their
name published annually in their congregation. I have spoken to a lot who might not want to be
recognized, but here we have them actively telling us that because they are aware that by making
this give they serve as an example to the community, that they would like to be recognized
publicly to set an example. That is something that is important to them.
So what exactly does the Bishop’s Society do? We are a community of congregation-based
legacy societies. Essentially, we serve as the legacy convention for all of our congregations,
legacy societies, and donors. They can come to the Bishop’s Society and have a diocesan
community of like-minded individuals.
How did we get these 550 names? People self-select to be members of the Bishop’s Society, or
congregations, after talking to them, agree to give us their legacy donors, and we work with them
to get them advertisements for all these activities.
So, dear friends, I have been with you for four years now, and I have been doing an anecdotal
survey of my own. These are the two most common questions I get asked: (1) “If I call you to
help me with a parishioner, at what point does the diocese ask for money?” Never. We never
ask them for money without their congregation’s knowledge or without having told you. I don’t
talk to your parishioners outside of legacy giving. You know what I do. I write thank you notes
and I call your parishioners. You are busy. You don’t have time. And you don’t have to pay to
hire someone like me to manage your individual legacy society. Rather, you pay assessment to
the diocese collectively has me. That is my job—to work for your legacy society, to make the
ypersonal phone calls, to go and talk to people about their legacy giving and how to make a gift
to your congregation. (2) “Doesn’t the diocese have a database of all of out parishioners?” No.
Do you have a database of all your parishioners? If I could, I would get one, but none of have
one. The only way I can help you and do my job and give your service is if you tell me who you
want me to call and give me information on those in your legacy society.
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Now that we know what the Bishop’s Society does and our survey results, it is time to have
honest conversations about how to maximize this service (some may call it a ministry) to benefit
your congregations the most. The survey showed us areas that can be changed and where we
need to spread the word about services that we already offer: change the annual reception to a
lunch with the bishop, or get out of the city and go to different areas to hold annual lunches; start
mailing a newsletter and highlight legacy giving in the newsletter. How to spread the word
about programs that are already happening? Did you know that for the last two years we have
held quarterly socials throughout the different areas of our region to highlight legacy giving?
We are trying to give your parishioners the thing they ask for, but are having trouble getting the
word out. So in the coming months, I will contact you to discuss how to work better with you.
If we have these programs going on, what can we do in in order to make them ore know? How
can they better serve our community?
I have a last few announcements and highlights. With the reemergence of the Bishop’s Society,
we will relaunch the Margaret Wosser award. However, this year we will award a $2,500 prize.
We want to do that in order to incentivize individuals to pay attention to the legacy society,
knowing that if they spend time and resources on it, they can recoup it, at least in the beginning.
We would like to enable you and give you resources so you can start a legacy society, or you can
reinvigorate your already existing one.
One important highlight: I would like to say that in my four years here, this year will be our
largest year for new gifts. This year we are on track for $5 million in new planned gifts for your
congregations. That is huge.
I would like to highlight the lovely new brochure we have. If our conversation here today has
piqued your interest in planned giving, please see the diocesan table and find the new brochures
you can take. Or you can send me an email, and I will send them to your congregation.
EPISCOPAL IMPACT FUND
Ms. Kathleen Piraino gave the following report for the Episcopal Impact Fund:
We are now the Episcopal Impact Fund—same work that we do. We are the outreach arm of the
Diocese of California. We make grants to address the root causes of poverty, and our focus areas
have been three. The first one is health care. The slide shows the clinic at Holy Child and St.
Martin, which we have supported for many years. The next one is education. The slide shows
the after-school program at La Santisima Trinidad in Richmond. The third one is the
environment. The slide shows our planting project at Santiago in Oakland.
The strategic planning process and the work the diocese is doing around housing led us to realize
we need to be involved in a fourth area—that is housing. It is a crisis in the bay area. I don’t
think any of us can deny that, and it’s affecting every economic level. But as most of these
crises do, it affects those living in poverty the most. That is what we’re going to be exploring
over the next six months to a year: how can we effectively be involved in addressing the housing
crisis. We’re not going to do it alone. Our partners are always the congregations. We are
blessed to have at least four congregations actively working to use their resources to address the
housing crisis; and we are convening this group of congregations as well as consultants working
with Bishop Marc to have a breakout session at lunchtime. We will be talking about what’s
going on, what you can do, sparking ideas, sparking conversation, and getting together a group
of people with their emails who are interested in continuing the conversation. We’ll only have
about 45 minutes, but we have to start somewhere, and today I’d like to start. Please, if you can,
28

grab your lunch and come to the chapter room on the plaza level, and join us to start this
conversation.
RESULTS OF THE FIRST BALLOT
The Secretary announced the results of the first ballot. There were 116 clergy ballots and 179
lay ballots. 59 votes were needed to elect in the clergy order, and 90 votes were needed to elect
in the lay order.
The results were:
Standing Committee – Clergy Order
Paul Fromberg
Pam Jester

Clergy
45
70

Lay
67
108

Standing Committee – Lay Order
Clergy
Michael Chambers 27
Albe Larsen
82

Lay
61
112

The Rev. Pam Jester and Ms. Albe Larsen were declared elected to the Standing Committee on
the first ballot. There was no need for a second ballot.
ANNOUNCEMENTS AND RECESS
The Secretary called attention to the exhibits in the Wilsey Conference Center and to the meeting
in the chapter room about the housing crisis. He announced that the Deanery Coordinating
Committee would meet in Gresham Hall at 1:10, and that the Standing Committee with its newly
elected members would be meeting immediately in the Gresham Hall kitchen.
Bishop Marc called attention to a traveling exhibit in the coffee area called Palestine Unlimited
containing the first winners of a photo competition for young Palestinians.
The President declared the convention in recess for lunch until 1:40 p.m.
RECONVENE
The President called the Convention back to order at 1:40 p.m. The Rev. Merry Chan Ong led
the Convention in singing God is So Good to Me in Mandarin. This was followed by a video
about the Grace Cathedral needlepoint project showing the behind-the-scenes ministry of over
100 women who dedicated countless hours to the beautification of the cathedral. The Rev
Lindsay Hills then offered a prayer of thanksgiving for “the hands that have worked and continue
to work to build your church and continue to guide our hearts and hands to do your will.”
INTRODUCTIONS OF NEW CLERGY AND NEW LEADERSHIP POSITIONS
The President then read the following names of new clergy and new callings for the preceding
year:
Transfer of Canonical Residence to Diocese of California
Cameron Partridge from the Diocese of Massachusetts
Phillip Ellsworth from the Diocese of Washington
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Hollinshead Knight from the Diocese of Oregon
Lindy Bunch from the Diocese of Washington
Jennifer Hornbeck from the Diocese of Northern California
Todd Bryant from the Diocese of Texas
David Erickson from the Diocese of Los Angeles
Ordination to Priesthood
Anna Horen
Christian Lehrer
Stephen R. Smith
Charlotte Wilson
Ordination to Diaconate (transitional deacon)
Daniel Joslyn-Siemiatkoski
Marguerite Judson
Izabella Sempari
Sara Warfield
New Callings
J. Devin Rogers, Curate, St. Gregory of Nyssa, San Francisco
Hannah Cornthwaite, Chaplain, Ecumenical House, San Francisco
Ellen Clark King, Executive Pastor and Canon for Social Justice, Grace Cathedral, San Francisco
Daniel London, Priest-in-Charge, Redeemer, San Rafael
Deborah White, Rector, Grace, Martinez
Stephen Trever, Rector, St. Anne, Fremont
Claire Dietrich Ranna, Rector, Christ Church, Los Altos
Vincent Pizzuto, Vicar, St. Columba, Inverness
Coryl Lassen, Priest-in-Charge, St. Luke, Walnut Creek
Kirsten Snow Spalding, Rector, Nativity, San Rafael
David Erickson, Rector, St. Mary the Virgin, San Francisco
Joshua Ng, Priest-in-Charge, True Sunshine, San Francisco
Todd Bryant, Rector, St. Timothy, Danville
Anna Horen, Associate Rector, St. James’, Fremont
Susan Geissler O’Neil, Interim Associate Rector, St. Timothy’s, Danville
Blake Sawicky, Priest-in-Charge, St. Mark’s, Berkeley
Episcopal Service Corps Interns
Andrew Kumber, working with La Collectiva
Sydney Young, working with IPL
Catherine Cejda, working at the Next Door Shelter of ECS
Miles Margrave, working at St. Mary’s Center in Oakland
COURTESY RESOLUTION HONORING BISHOP MILLARD
The following resolution was moved by the Secretary and adopted by acclamation:
Whereas, the Right Reverend George Richard Millard has served the Episcopal Church with
great distinction as suffragan bishop of the Diocese of California and as bishop of the
Convocation of Episcopal Churches in Europe; and
Whereas, Bishop Millard is the senior bishop in the World-Wide Anglican Communion, having
been consecrated bishop over fifty-seven years ago; and
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Whereas, Bishop Millard has been a tireless advocate for justice and peace; and
Whereas, Bishop Millard continues to be an active spiritual presence in the Church and a wise
and valued counselor to the current Bishop of California; and
Whereas, Bishop Millard celebrated his one hundred and third birthday on the second day of this
month; therefore be it
Resolved, That this 168th Convention of the Diocese of California once again salutes Bishop
Millard for his long and most remarkable career serving our Lord, and extends its heartfelt
congratulations on the occasion of the third birthday of his second century; and be it further
Resolved, That this Convention beseeches God to continue to grant Bishop Millard physical,
mental and spiritual vitality during his second century of earthly life.
COURTESY RESOLUTION HONORING BISHOP BARBARA HARRIS
The following resolution was moved by the Secretary and adopted by acclamation:
Whereas, the Right Reverend Barbara Clementine Harris has served The Episcopal Church
with great distinction as suffragan bishop of the Diocese of Massachusetts; and
Whereas, she is the first woman to be consecrated as a bishop in the World-Wide Anglican
Communion as well as in The Episcopal Church; and
Whereas, this year marks the 37th anniversary of her ordination as a priest of The Episcopal
Church and the 28th anniversary of her consecration as bishop; and
Whereas, Bishop Harris personally embodies the theme of this 168th Convention, as an
outstanding exemplar of the Ministry and Leadership of Women in the Church; and
Whereas, she has honored the Diocese of California by her presence at this 168th Convention;
and
Whereas, she has inspired us with her spirit-filled message at our Convention Eucharist,
exhorting us to learn from the examples of Mary Magdalene and the other women at the foot of
the cross and at Jesus’ tomb; therefore be it
Resolved, That this 168th Convention of the Diocese of California salutes the Right Reverend
Barbara Clementine Harris for her exemplary work in the service of all God’s people, praying
that God will give her the grace to continue to be an inspiring witness and leader among us; and
be it further
Resolved, That Bishop Barbara Harris is hereby granted honorary membership in this 168th
Convention of the Diocese of California.
CLOSING OF ST. GILES CHURCH
The Rev. Eric Metoyer announced that after 56 years St. Giles Church in Moraga will hold its
final service at St. Mary’s College chapel at 9 a.m. on October 29, 2017. Bishop Marc will
preside, and the interim, the Rev. Peter Champion will preach. Peter Champion then addressed
the Convention, thanking Bishop Marc for his support during their decision process and ending
by saying “We had a good run; God is not finished with us, yet.” Bishop Marc then reflected on
St. Giles’ decision to be a church without walls—a church without their own property, ending
with “This is not a sad moment. This is a moment of celebration for good choices that have
come to the end of a life cycle. And now, good, faithful, wonderful people there will start new
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lives as parts of other Episcopal congregations. No wrong decision was made, in my view, but
rather faithful decisions that have gone through a life cycle.”
REPORT FROM YOUTH
Ms. Mallia Young from Grace Cathedral, Official Youth Representative from the San Francisco
Deanery, told the Convention about her experiences teaching Sunday School and the importance
of bringing wonder into our lives. Ms. Sofia Quinton of St. Matthews, Official Youth
Representative from the Peninsula Deanery and diocesan representative to the 2017 Episcopal
Youth Event in Edmond, Oklahoma, showed a video she made capturing some of her
experiences at EYE. Mr. Connor Stubbs, a student at Stanford University, made a plea for
support of campus ministries, emphasizing the importance of chaplaincy at a time when students
are no longer connected the supportive spiritual communities they grew up in. In response to a
suggestion from the floor, a “hat was passed” for funds to support the Stanford Chaplaincy.
SANCTUARY RESOLUTIONS
The following two resolutions, proposed by Ms. Sarah Lawton, the Rev. Davidson BidwellWaite and the Rev. Anna Lange-Soto, were adopted on a single vote per Special Order # 5
BECOMING A SANCTUARY CHURCH
Resolved, That the 168th Convention of the Diocese of California submits the following
resolution to the 79th General Convention of The Episcopal Church:
Resolved, the House of __________ concurring, That the 79th General Convention of The
Episcopal Church declare itself to be a Sanctuary Church, as defined by the following
actions and commitments; and be it further
Resolved, That The Episcopal Church encourage and support congregations and
institutions of the church, both within and outside the United States, to consider
becoming Sanctuary Congregations and Institutions, serving as places of welcome,
refuge, healing, and other forms of material and pastoral support for migrants and
refugees and for all those targeted by hate due to immigration status or some perceived
status of difference such as religion or nationality; and be it further
Resolved, That The Episcopal Church encourage and support congregations and
institutions across the church to work alongside our friends, families, and neighbors to
ensure the dignity and human rights of all people, and specifically to connect with local
and national sanctuary communities and institutions, faith-based coalitions, and
immigrant rights groups engage in educating, organizing, advocacy, legal direct
action, and other methods as deemed appropriate in each context, to ensure the safety,
security, and due process for immigrants and refugees, with a focus on keeping families
together; and be it further
Resolved, That The Episcopal Church affirm our church’s support for U.S. executive
policies that deemphasize immigrant enforcement action against those who have not
committed felony crimes, and reaffirm our church’s support for congressional action for
comprehensive and just reform of the broken U.S. immigration system as called for in
General Convention resolution 2009-B006: “to allow undocumented immigrants who
have established roots in the United States and are often parents and spouses of U.S.
32

Citizens to have a pathway to legalization and to full social and economic integration in
to the United States.”
BECOMING A SANCTUARY DIOCESE
Resolved, That the 168th Convention of the Diocese of California declares the Diocese of
California to be a Sanctuary Diocese;
Resolved, That the Diocese of California, including its congregations and institutions, supports
Episcopal Church initiatives, and connect with other local and national sanctuary communities
and institutions, immigrant rights groups and coalitions, and public officials to engage in
educating, organizing, advocacy, legal direct action, and other methods as deemed appropriate in
each context, to ensure the safety and security of the unauthorized immigrants and refugees;
Resolved, That the Diocese of California pledges to support and to encourage congregations and
their members to continue the work begun with previous General Convention and Diocesan
resolutions seeking meaningful reform of U.S. immigration laws and policy; and
Resolved, That the Diocese of California commits to direct resources toward equipping
congregations to engage in such work appropriate to local contexts, capacity, and discernment.
REPORT OF THE COMMISSION ON MINISTRY
The Rev. Julie Wakelee-Lynch, Chair, and the Rev. Stephen Hassett, Co-Chair, gave the report
for the Commission on Ministry (COM). They emphasized that all Christians are ministers in
the Church and that the goal of the COM is to help all people in the process of discerning what
that ministry looks like for them. They meet with people who feel called to ordained ministry
and they work with the diocesan vocations officer to coordinate the Day of Discernment, the
Time of Discernment and the Vocations Conference for those applying to be postulants. They
also present workshops at the Beloved Community events. They emphasized that the Day of
Discernment is not just for people who are discerning a call to ordained ministry; it is for anyone
who wants a chance to reflect deeply on where they are called right now in ministry. They
concluded with a brief slide show of the people who are currently in the ordination process in the
Diocese of California.
REPEAL OF MANDATORY RETIREMENT AGE FOR PRIESTS AND DEACONS
The following resolution was proposed by the Peninsula Deanery and Ms. Irene Lawrence of St.
Bede’s, Menlo Park:
Resolved, that the 168th Convention of the Diocese of California submit the following resolution
to the 79th General Convention of The Episcopal Church:
Resolved, the House of ____________ concurring, that the 79th General Convention of The
Episcopal Church repeal Canon III.7.7 and Canon III.9.8 and amend Canon III.9.15(a) as
follows:
Title III: Ministry
Canon 7: Of the Life and Work of Deacons
...
Sec. 7. On reaching the age of seventy-two years, a Deacon shall resign from all positions
of active service in this Church, and the resignation shall be accepted. The Bishop may,
with the consent of the Deacon, assign a resigned Deacon to any congregation, other
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community of faith or ministry in another setting, for a term not to exceed twelve months,
and this term may be renewed.
...
Canon 9: Of the Life and Work of Priests
...
Sec. 8. Resignation
On reaching the age of seventy-two years, a Priest shall resign from all positions in this
Church, and the resignation shall be accepted. Thereafter, the Priest may accept any
position in this Church, including, with the permission of the Ecclesiastical Authority, the
position or positions from which resignation pursuant to this Section has occurred;
provided,
(a) tenure in the position shall be for a term of not more than twelve months, which term
may be renewed from time to time,
(b) service in the position shall have the express approval of the Bishop of the Diocese in
which the service is to be performed, acting in consultation with the Ecclesiastical
Authority of the Diocese in which the Priest is canonically resident.
I Anything in this Canon to the contrary notwithstanding, a Priest who has served in a
non-stipendiary capacity in a position before resignation may, at the Bishop’s request,
serve in the same position for a term not to exceed twelve months thereafter, and this
term may be renewed.; and be it further
...
Sec. 15. Dissolution of the Pastoral Relation
(a) Except upon mandatory resignation by reason of age, a A Rector may not resign as
Rector of a parish without the consent of its Vestry, nor may any Rector canonically
or lawfully elected and in charge of a Parish be removed there from by the Vestry
against the Rector’s will, except as hereinafter provided.
The resolution failed to be adopted.
REPORT OF THE EXECUTIVE COUNCIL
Mr. Richard Patenaude, Chair of the Executive Council, gave the following report:
In case you are wondering what the Executive Council does, if you check the web site, we are
your representatives between conventions and it’s our job to implement the programs, policies
and budgets that you have approved. Additionally, the council serves as the Board of Directors
of the Diocese, exercising the fiduciary responsibilities and powers of such a board. More
importantly, the real job of the Executive Council is to be a forum for long range vision, strategy
and planning for the health and growth of the diocese. I think that’s the most important
consideration during the year as we take a look at how to take your decisions forward and make
this church work.
This year we started to grow into the idea that we’re that forum for long range thinking for the
diocese. So there are a couple of things I want to point out. One of them is communication. We
always hear that communication isn’t good enough. So we have taken some approaches to
improving communications between the Executive Council and the deaneries especially. As you
know, each deanery appoints two members to the Executive Council, so the deaneries have quite
a bit of power on the Executive Council. There’s a chance to exercise that power and vision
process to a great degree. So what we’ve been doing this year is taking time at the end of the
meeting to develop talking points with which we can to out into the community and back to our
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deaneries and tell the story that need to be told and provide the information that needs to be
dispersed throughout the diocese through the deaneries. And we allow time in each Executive
Council meeting for deanery representatives to report back important messages from the
deaneries for us to engage with deaneries better and hear the issues coming from the grass roots.
You have to remember that you are all part of deaneries and you need to hold your
representatives accountable to take that information back and forth. It is our responsibility to
work together and make sure it happens.
The other important thing that Executive Council took on this year is the idea of sanctuary, and
that is part of what we have been discussing at this convention. It was very obvious at the
beginning of the year that it was an important discussion topic, especially after the change in
federal administration. Some of our members were involved in the task force behind this. We
took important steps at taking a look at that being part of the vision for the diocese, beyond just
doing our fiduciary responsibilities, and I was pleased with that.
In closing, I want to thank you for the opportunity to serve this year as the Chair of Executive
Council, and I appreciate the support that the council members have given me, and I wish Debbie
Hawkins, who will be Chair next year, much success in taking the council forward.
REPORT OF THE STANDING COMMITTEE
Mr. Ron Hermanson, President of the Standing Committee, gave the following report:
On behalf of my colleagues and friends, I bring you greetings, and I am aware that I am the only
thing standing between you and a coffee break. I plan to be brief, with the primary focus of my
remarks on recognizing and thanking people. The annual report the Standing Committee is
posted on the web site. [See Appendix A.] If you have not reviewed it, I can lend it to you.
Mrs. Hermanson told me I needed to offer you an incentive to do this, so I will give a $25 gift
certificate to the first person who can find a typo in that report.
This is all of your work going on in the diocese, and the eight of us think you should know about
it. There are two highlights to mention from this report. First, 2017 was a significant year of
transition for this body. Last October, we lost half of our members to four new replacements. In
addition, all four losses were women, creating a multi-year gender diversity challenge. We lost
Stefani [Schatz], someone we worked closely with on many issues. I am pleased to let you know
that as of a couple hours ago, we fixed our multi-year gender diversity challenge in one year.
Instead of six men and two women, we have four and four, so we are back where we should be.
The other relates to our Episcopal institutions. This year the Standing Committee has begun
what I hope will be a multi-year and ongoing initiative to renew right relationships between all of
our institutions and both this body and the diocese. No matter how active you think you are in
the work of the church, there is much we can all learn about the amazing work of each one of our
institutions.
For my remaining time, I want to recognize and thank people. But before that, I want to follow
Richard with shameless recruiting. I would like to see a show of hands. How many people in
this room have served on past Standing Committees? Well, I guess I will reiterate it looks like
there is an opportunity. I commend this work to you. It is important work, and it is rewarding. I
can say that after four years.
I want to thank just about everyone in the room. Many of you know that I have made it a priority
to visit your parishes and missions to facilitate and give me perspective for my work on the
Standing Committee. During that time, I have visited over 40 parishes and missions throughout
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the diocese, and I can say with all truthfulness it has been an absolutely amazing and lifechanging experience for me. I have made relationships with clergy and lay folks and people at
coffee hour that I will never forget, and I believe I have been better on Standing Committee for
having made that investment of time. Thank you for the Christian hospitality and welcome. It
has been amazing.
I want to recognize my immediate predecessors in the role of president: the Rev. Lori Walton,
Richard Helmer and Mary Vargas. After watching Mary and her larger than life contribution
early in my tenure, I was intimidated, and I promised myself never to make myself available for
this role. But seriously, all three have mentored me in a way that has been incredible preparation
for this year. Thank you, Bishop Marc and diocesan staff. Standing Committee continues to
build a very solid relationship with the bishop and the bishop’s office. And I want to thank my
friend and colleague Christopher Hayes, particularly in this year of litigation, we have become
best friends. A more dedicated servant to the life and ministry of this diocese would be hard to
find.
Finally, but most importantly, to my colleagues this past year—please stand together: the Rev.
Jill Honodel, the Rev. Mark Spaulding, Andrew Lee, the Rev. Michael Arase-Barham, Leonard
Oaks, Jim DeMersman, and Dorothy Randal-Tsuruta, with a special shout-out to Mark
Spaulding. As often happens on past committees, we have become like family. Thank you, and
on to coffee hour.
STANDING COMMITTEE OFFICERS
The Secretary announced that the Standing Committee has elected Mr. Andrew Lee as President,
the Rev. Mark Spaulding as Vice President, and Mr. Jim DeMersman as Secretary.
RECESS
The President declared the convention to be in recess until 4:00 p.m.
RECONVENE
The President called the Convention back to order at 4:00 p.m. The Rev. Jane McDougle led the
Convention in singing a chant by Anna Hernandez, “Another world is not only possible.”
Readings and a prayer commemorating Pandita Mary Ramabai were led by the Rev. Kirsten
Spalding and the delegation from Nativity San Rafael.
A JUST PEACE IN THE HOLY LAND
The following resolution, proposed by the Rev. Vicki Gray, was adopted:
Resolved, That, in light of the Diocese’s 2014 advocacy of economic pressure as a means of
ending Israel’s now fifty-year occupation of Palestinian lands and fostering a just peace in the
Holy Land, the 168th Convention of the Diocese of California submits the following resolution to
the 79th General Convention of The Episcopal Church:
Resolved, The House of ________ concurring, That the 79th General Convention of the
Episcopal Church direct the Corporate Social Responsibility Committee to identify by
July 1, 2019 those companies that profit from Israel’s occupation of Palestinian lands or
whose products or actions support the infrastructure of the occupation and to place such
companies so identified on its “no-buy” list; and be it further
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Resolved, That the General Convention direct the Investment Committee to divest from
any investments it might have in such companies and urge the Church Pension Group
(CPG) to take similar action; and be it further
Resolved, That the General Convention direct Executive Council to disseminate to
Episcopalians a list of products manufactured in Israeli settlements in the West Bank and
marketed in the United States; and be it further
Resolved, That the General Convention encourage Episcopalians to avoid investing in
such companies or buying such products.
CHANCELLOR’S REPORT
The Chancellor of the Diocese, Mr. Christopher Hayes, reported on a legal dispute between the
Diocese of California and Episcopal Senior Communities (ECS), a diocesan institution which
combined in the 1960s with another diocesan institution known as Senior Resources of the West
(SRW). Mr. Hayes’ remarks are summarized here.
A dispute arose when management of Episcopal Senior Communities signed a contract (known
as the Sponsorship Agreement) with another provider of senior housing to affiliate and then
merge. Despite the name, Northern California Presbyterian Homes and Services does not operate
as a ministry of any church, and senior executives did not want the combined organization to
operate as a ministry of the Episcopal Church. The diocese views this as a breach of charitable
trust. ECS received founding assets from the diocese and raised donations in the name of the
Church for 50 years. The dispute is with executive leadership and governing boards of the
institutions. There is no dispute with the seniors who live in these communities or with the
employees whose labor makes it possible to provide housing and services for seniors.
Many hours of meetings plus mediation did not resolve the dispute. As a result, the Bishop
authorized the Chancellor to seek help from the civil courts.
The Chancellor filed a complaint in San Francisco Superior Court to enforce the Sponsorship
Agreement and Church’s canon laws. The court issued a temporary restraining order, but that
was later dissolved, and then reinstated by the California Court of Appeal. ECS and SRW filed a
countersuit. Shortly before the trial, Northern California Presbyterian Homes then called off the
affiliation and merger, which was an important out-of-court success, but it did not resolve the
overall dispute. The trial began September 28, 2016. Our witnesses included John Tornquist and
Helen Sause (the Bishop’s Representatives on the two boards), retired Bishop Swing (who
negotiated the Sponsorship Agreement), David Frangquist, and Bishop Marc. Trial testimony
was completed on October 4, 2016.
Last November, the trial court issued a tentative decision, largely but not completely in our
favor. The trial judge declared that the effort to remove the governance relationship was
antithetical to the purposes of the Sponsorship Agreement and legally ineffective. The court put
sharp limits on the ability of ECS and SRW to remove that relationship in the future. However,
the court interpreted the contract in a way that conflicts with the intention of the parties when we
signed it and did not preserve our rights under canon law and the charitable trust. The court held
that ESC and SRW could fulfill the charitable purpose without operating on a religious basis so
long as they were not diverting assets away from serving seniors. We don’t agree that they can
fulfill the charitable purpose by operating on a non-religious basis.
There has been a series of post-trial proceedings and the decision is not quite final yet. During
post-trial proceedings, we were able to take additional out-of-court testimony in which
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executives of ECS admitted they planned to divert assets into a new organization. This ended in
a judgment in August. It was amended in September, which allowed the Chancellor to ask the
court to do three things: (1) admit the testimony about potential diversion of assets and change
the judgment to prevent it, (2) find under a principle known as “judicial estoppel” that ESC and
SRW cannot disavow their own 2007 sworn statement to the Attorney General of California that
they are Diocesan Institutions bound by the Church’s canon law, and (3) reconsider the part of
the decision that didn’t show deference to canon law, an important principle upheld by the U.S.
Supreme Court and upheld by California courts as well. The trial court will make a decision by
November 28th.
The Chancellor will work with the Bishop on making a statement to the wider public as soon as
the decision is final. He hopes to bring the legal dispute to an end as quickly as he can.
Meanwhile, the work of the church and building reconciliation will continue.
DISASTER PREPAREDNESS RAFFLE
The Rev. Jane McDougle, Diocesan Coordinator for Disaster Preparedness, asked the Bishop to
draw the winning raffle ticket for an emergency lantern. The winner was The Church of St.
Mary the Virgin.
CLOSING PRAYER AND ADJOURNMENT
There being no other business, the Bishop gave his blessing and asked for a motion to adjourn.
The motion passed unanimously and the President declared the Convention adjourned at 4:30
p.m.
Submitted by:
David A. Frangquist
Secretary of the Convention
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ASIAN COMMISSION OF THE DIOCESE OF CALIFORNIA (ACDC)
The ethnic Asian and multicultural congregations of DioCal are part of the Episcopal
Asiamerican Ministry (EAM).
ACDC Board Members for 2017
Co-Conveners
Secretary
Treasurer
Assisting Treasurer

The Rev. Debra Low-Skinner, Christ Episcopal Church, SF
Adlai Jew, True Sunshine Church, SF
The Rev. Debra Low-Skinner, Pro Tempore
Tom Wong, Church of Our Saviour
Audrey Huie, Church of Our Saviour

Member Parishes and Congregations and their Representatives
Christ Church Sei Ko Kai, San Francisco
Francisco Gordon Park-Li

True Sunshine Church, San
The Rev. Joshua Ng
Raymond & Lucille Lee

Church of the Incarnation
The Rev. Darren Miner

St. Ambrose’s Church, Foster City
The Rev. David Ota
The Rev. Jay Watan

Church of Our Saviour, Oakland
The Rev. Merry Chan Ong
Angela Pang & Francis Hung
Holy Child & St. Martin’s Church, Daly City
The Rev. Leonard Oakes
The Rev. Rebecca Goldberg
Richard Lagunte
Santos Lam

Sa Paula Tongan Congregation, Burlingame
James Hurrell
Taiana Faavae
At Large Members
The Rev. Fran Toy
Seminarian Peggy Lo
The Rev. David Lui
The Rt. Rev. Andrew Shin

Major Activities of ACDC Members
January 4
February 20-22
May 10
June 17-19
July 21-23
July 19-27
July 30
August 4-6
October 21
October 27-28
December 9
December 22

ACDC Farewell Dinner--Rev. Monica Whitaker (now Rector of St. Andrew’s, Sedona, AZ)
EAM Chinese Convocation, Diocesan Center, Los Angeles
ACDC Farewell & Retirement Dinner--Rev. Franco Kwan
EAM Japanese Convocation, St. Mary’s, Koreatown, Los Angeles
ACDC Youth Retreat, Bishop’s Ranch
New Community Clergy & Lay Conference, Camp Allen TX
Annual Joint Holy Eucharist & Picnic, Central Park, Fremont
EAM Filipino Convocation, St. Michael & All Angels, Vancouver, BC
ACDC Youth volunteer at Annual Health Fair, Holy Child & St. Martin’s, Daly City
ACDC Booth at Diocesan Convention
ACDC Youth volunteer at SF Winter Homeless Shelter at St. Mark’s Lutheran, SF
ACDC Youth Annual Christmas Party, Yerba Buena Skate & Bowling, SF

Submitted by The Rev. Debra Low-Skinner, ACDC Co-Convener
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ACDC Joint Eucharist & Picnic, Fremont, July 30
ACDC Youth Retreat, Bishop’s Ranch, July 21-23
(l to r) Revs. Thomas Chesterman, Amando De Mesa,
Debbie Low-Skinner, Rebecca Goldberg, Merry Chan Ong

Rev. Kwan, Bp. Marc, True Sunshine Confirmands

Revs. Fred Vergara (EAM), Jay Watan, Fran Toy,
and Bishop Marc, June 4, True Sunshine
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CAMPUS MINISTRY
The Diocese of California continues to support campus ministries in three very different fields of mission.
Each week students gather and are fed in body and soul, form new friendships, and commit to justice and
the baptismal covenant.
EC House – the campus ministry to San Francisco State, continues to offer a ministry of affordable
housing to SF State students and also through this house they offer a warm space for meals, worship,
community, and opened their doors throughout the last year for regular neighborhood block parties. EC
house students could be found regularly standing up for marginalized communities and offering positive
examples of the Good News to students on campus. Pastor Sandra Sanders-West announced a transition
from her dynamic work with EC house. The ministry is excited to announce the new ministry of the Rev.
Hannah Cornthwaite, an Episcopal priest.
Stanford Canterbury continued and strengthened numerous ministries in the last year including the
weekly ecumenical bread and belonging gathering and Sunday and midweek celebrations of the
Eucharist. The chaplain, the Rev. Andy Shamel, could be found on campus for lunch as well as offering
student bible studies. Through Andy’s guidance, students were also able to design and implement creative
experiences that utilized the entire Stanford campus to bring students into greater contemplation of the
Christian faith. The campus ministry also has hosted notable speakers including the well known-alumna,
the Most Rev. Katherine Jefferts-Schori. Chaplain Shamel departed at the conclusion of the academic year
to continue study at the University of Oxford. Though he will be missed, Andy left a strong foundation
for the continued witness of the church to Palo Alto. The ministry is beginning its search for a new
chaplain.
UC Berkeley Canterbury also faced a transition this year but one of location. After three years of
collaboration with University Lutheran Chapel, the chaplaincy returned to its original home at St. Mark’s
just across from campus. The ministry concluded its first full year of funding from a $100,000 grant
received from the Eli Lilly Foundation. This money has allowed the program to hold weekly choral
evensong with a group of four paid student singers. This event is always followed by a time of food and
fellowship.
Additionally Berkeley Canterbury hosted two events that connected the campus with the cloister. The
annual Candlemas celebration brought UC Berkeley professors from multiple religious traditions into
conversation with Bishop Marc about the role of faith in the historic and modern university. The spring
symposium recognized the bicentennial of Jane Austen’s death with a special event highlighting the role
of faith in Jane Austen’s life and works. Academics from across the country joined in this lively
conversation.
Both Stanford and Berkeley had attendees at the annual province VIII college gathering.
Finally, leaders from the boards of Berkeley and Stanford Canterbury broke new ground in laying the
foundation for a larger diocesan level board that would support not only these two ministries but
eventually expand the reach and capacity of the diocese towards college students throughout the Bay
Area.
Submitted by Tom Poynor, Episcopal Chaplain to UC Berkeley
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COMMITTEE ON GOVERNANCE
The Committee on Governance (CoG) was formed by the 2010 Convention to provide an
independent body commissioned to make specific recommendations regarding best practices,
alignment with canons and existing governance structure meeting emerging needs. Its six
members appointed equally by the Standing Committee and the Executive Council, and
overseen by the Standing Committee, are asked by various bodies within the Diocese for
recommendations in specific areas and also initiate recommendations by comparing canons to
actual practices and analyzing the functionality of the Diocese on the whole. The Committee
on Governance has no authority other than to make recommendations, which are presented in
writing to the appropriate Diocesan bodies. We ask questions such as, Are we in alignment
with our own canons? How might our canons better reflect how we function? If so, how might
the canons be changed to reflect a new reality? Is there a departure from our functionality and
what is stated in the canons? Are our Diocesan canons at variance with our National canons?
Over the last year, we addressed and responded to requests from governance bodies and the
Bishop, and have on-going work to which we are in the process of responding. These include
canon reviews, relevant studies, proposals and recommendations. Following are our key
accomplishments:
Role and Authority of Interim Rector: Given the number of parishes in transition and some
issues encountered over the past couple of years, the Standing Committee asked the CoG to
explore the role and authority of interim rectors/vicars in the Diocese. We are in the process of
reviewing the canons of 20 other dioceses as well as the canons of the Episcopal Church. The
goal is to provide clarification in order to support interim rectors/vicars and vestries in
cultivating a trusting, mutually understanding relationship so that they can move the
congregation forward as a team.
Census Forms: To address recruitment needs of the Nominations Committee, a database had
been graciously created and maintained by a member of our Diocese. This year, we not only
facilitated the transfer of the database to the DioCal Communications group who agreed to take
ownership of the tool and manage the data gathering protocol, we also recommended a database
policy to the Executive Council. We expect that this will facilitate the identification, registry and
recruitment of volunteers across the diocese to fill governance bodies while still protecting the
privacy of individual Diocesan members.
In the coming year, we plan to focus on our continued work as an independent body assigned to
assist the governing bodies of the Diocese in terms of best practices, including mechanisms for
the Bishop’s communications with the deaneries as well as deanery protocols.
Thanks to members of the committee for their work and dedication, which they took on in
addition to responsibilities they have in their parishes. Also thanks to the Bishop, the
Communications group and other governance bodies for their collaboration. It has been a
pleasure working with all.
Submitted by Ade Adekunle, Chair
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COMMUNITY OF ST. FRANCIS
First Order Sisters of the Society of St. Francis (Anglican), Province
of the Americas
St. Francis House
3743 Cesar Chavez St.
San Francisco CA 94110

Tel. 415-824-0288
CSFsfo@aol.com
www.communitystfrancis.org

Companions in Franciscan Spirituality: Ten Day Residential Immersion Programs in
Franciscan Spirituality offered for women over 18. The program includes studying Franciscan
spirituality and living out that spirituality by sharing in our community life, worship and ministry
in the church and wider community.
Companions in Franciscan Spirituality dates coming up in 2018:
Holy Week/Easter March 23-April 3
Summer Aug. 10-20
St. Francistide Sept. 28-Oct. 7
The Sisters of the Community of St. Francis have lived and worked at St. Francis House in the
Diocese of California since 1974. The chapel at St. Francis House, located in San Francisco’s
Mission District, is the center of our worship life. Guests are welcome to join us Tuesday through
Friday for morning Eucharist (7:45-8:15 am) followed by breakfast. St. Francis House has a
guest apartment available for people looking for a place of retreat and quiet, or in need of
accommodations for a time of rest, recreation or education in the San Francisco area. In addition
to our Companions in Franciscan Spirituality Immersion Program three times a year, we also
welcome women discerning a vocation to the Religious Life.
The Sisters go out from St. Francis House into the city of San Francisco where we have engaged
in many types of ministries over the years, but with special concern for the poor, the
marginalized and the sick. Currently we are involved with ministry at Holy Innocents Church
and St. Francis Church in San Francisco, as well as Open Cathedral, the Night Ministry’s
outdoor Sunday Eucharist at Civic Center.
In addition to congregational involvements, Sr. Pamela Clare serves on the Diocesan Board of
Examining Chaplains and teaches Social Ministry at the School for Deacons and for CDSP’s
CALL online program. Srs. Maggie and Pamela Clare are co-facilitators for the annual Advent
Quiet Days at the Bishop’s Ranch. Sr. Ruth is the founder and resident program director of The
Family Link, a hospitality ministry which provides affordable accommodations and support for
families visiting loved ones with life-threatening medical conditions. The Sisters are also
engaged in ministry with Martin de Porres House of Hospitality (a Catholic Worker soup
kitchen) and the Care Through Touch Institute (which offers free healing massage for homeless
and marginalized people) and participate regularly in peace and justice work. The Care Through
Touch Institute provides the opportunity each Holy Week for volunteers to learn a simple form
of foot massage and on Maundy Thursday to participate in a mass foot massage event around the
Tenderloin in San Francisco. Contact Sr. Pamela Clare if you are interested.
Facebook: Community of St. Francis, American Province
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EPISCOPAL COMMUNITY SERVICES

Episcopal Community Services (ECS) is the largest homeless services agency in San Francisco, serving
nearly 7,000 people a year with traditional safety net services and innovative programs that enable people
to exit homelessness permanently.
In the fiscal year ending June 30, 2017, ECS sheltered and fed over 4,000 unduplicated clients in our two
year-round emergency shelters and two seasonal (winter) shelters. Our year-round shelters were open
continuously 24-7 (a blessing to all, but especially for those guests who are ill and those working night
shifts). Our shelters provided guests with a stable foundation to access longer-term services.
ECS’s shelter behavioral health team linked homeless individuals to vital health and social services,
assisting 781 people with enrollment in public healthcare, medical referrals, counselling, and linkage to
treatment and successful housing exits. ECS staffs and manages San Francisco’s Coordinated Entry team
for single homeless adults, which has assisted 533 chronically homeless adults to secure housing since the
program began three years ago.
ECS was integral to the nationally acclaimed success of the Mission Navigation Center, which together
with the Waterfront Navigation Center (added in May 2017), helped over 300 homeless people to become
housing-ready or achieve positive exits from homelessness last year. The Navigation Centers have an
intensive case management model, smaller size, and higher staff-to-client ratio than traditional shelters to
help homeless participants address difficulties such as lack of ID, criminal records, and behavioral health
problems so that they can transition to housing when affordable units become available. The Centers’
guests come directly from street encampments.
As a result of these successes and to further facilitate rapid housing placement, ECS has expanded our
permanent supportive housing program. Last year, our twelve sites housed 1,350 formerly homeless
single adults and families and offered case management, clinical and vocational counseling, and public
benefits enrollment to help them improve their quality of life and stay housed. Fewer than 3% returned to
life on the streets, a testimony to the life-changing stability of supportive housing.
Our Canon Kip Senior Center supplied low-income seniors and disabled adults with nutritious meals, free
weekly groceries, health clinics, and many socialization activities such as daily exercise and games. Our
education and employment services provided adult education classes that included literacy, computer, and
high school equivalency classes, as well as tutoring, employment counseling, and the CHEFS culinary
training program. All students were offered lunch, which, for some, is their only nutritious meal of the
day.
In all of this work, ECS involved nearly 1,500 volunteers, many of them from Episcopal congregations.
We are grateful for their generosity as well as the many donations that donors and funders have
contributed to ECS’s mission of helping homeless and very low-income people obtain the housing,
shelter, jobs and essential services to prevent and end homelessness.
For more information, contact Sarah Lehman at (415) 487-3300 x1241 or slehman@ecs-sf.org.
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DIOCAL INTERNS
DioCal Interns concluded its seventh year this past June. This program is a constituent member
of the Episcopal Service Corps (ESC), a national program that provides a year of service learning
opportunities for young adults. For the 2016-2017 year we had seven interns who hailed from as
far away as Colombia and as close as Martinez. As in previous years the group began with a
retreat to the Bishop’s Ranch to bond and begin the challenging work of creating a rule of life
that would govern them throughout the year. Our program is unique from many ESC programs in
that it maintains that the service work is a recognition that we commit to not making the world
worse but that the primary place of learning is in intentional Christian community. Thus, in
addition to a rule of life, the group also undertakes a practice of daily communal prayer and other
aspects reflective of the monastic tradition. Finally the group undertakes a weekly study program
of theology and group spirituality.
This past year our interns worked with Episcopal Community Services, La Collectiva - a project
of Dolores Street Community Services that provides fair labor security for Spanish speaking day
laborers in the Mission District, Interfaith Power and Light, the St. Mary’s Center – a senior
center in West Oakland, and with the communications office of the Diocese of California.
In the current year we welcomed four new interns to new lodgings in Parsons Hall at CDSP. We
hope this transition can help integrate the interns more fully into the life of the seminary to
strengthen that partnership. This year’s group began their retreat at St. Dorothy’s before
beginning work at St. Mary’s Center, Interfaith Power and Light, Episcopal Community Services
– Next Door Shelter, and La Collectiva.
In the seven years of this program we have seen our alumni continue on in related work
including: two being hired by Episcopal Community Services, five taking on lay parish ministry,
one sitting on the board of the New York Intern Program, and three more starting or continuing
after school development programs. Additionally one received an MDiv from Harvard this past
spring, another matriculated at CDSP this fall, another began a Master’s of Sacred Theology in
Community organizing this fall, two have begun a formal discernment process with their diocese,
one helped lead the Episcopal delegation to the Marrakech Climate Conference, and three
organized and participated in the Charlottesville counter protest this summer.
Thus it can truly be said that through the DioCal Interns the Diocese of California is impacting
and changing the world by studying and applying the transformative lived theology of Jesus
Christ.
Submitted by Tom Poynor, Program Director
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EXECUTIVE COUNCIL
I begin by reminding you what the Executive Council is, as this may still be a mystery to some of
you, but I hope you will go beyond the following paragraph:
Executive Council shares primary responsibility for planning and directing the temporal affairs
of the diocese along with the Standing Committee and the bishop. Council acts for the diocesan
convention between its annual meetings to implement the programs, policies and budgets
convention approved. Additionally, Council serves as the board of directors of the diocesan
corporation, exercising all the fiduciary responsibilities and powers of such a board under
California law governing religious corporations. In consultation with the Department of Finance
and the treasurer, Council oversees the management of the operating fund and of investments
(including real estate), and develops prudent policies and procedures governing the use of
diocesan funds. The bishop is president of Council while the other members are elected to
staggered three-year terms: two from each deanery, and six at large by the Convention. The
bishop has the right to appoint up to six members, and the chancellor, treasurer, and secretary of
the convention are ex officio members. Council officers are chair, vice chair, and secretary, who
are elected by Council from among its elected members.
But just as important as its temporal duties is how the Council takes a lead in interacting with the
diocese and the world. Last year, Council began ending each meeting in determining what three
or so “talking points” could be derived from that meeting to provide its members with a common
message to take back to their congregations and deaneries. This practice has continued through
this year, and I expect that its life will continue. This year, Council also began, not only to “talk,”
but to “listen” to the deaneries. Agenda space was provided to allow deanery representatives to
share the joys and challenges of ministry throughout the diocese. I hope that this deanery time
will mature in coming years to allow Council to listen before determining programs, policies and
budgets.
In response to current federal policy regarding immigration, the bishop introduced Council to the
book, At Home in Exile, and invited us to read this book as part of our individual and collective
spiritual journey. The Council’s March meeting was held at St. James’, Oakland, followed by a
presentation by the author, Russell Jeung, and attended by about 60 persons from throughout the
diocese; the interaction with the author was mesmerizing. This event inspired Council members
to form a Sanctuary Task Force to help explore the direction the Diocese, and its congregations,
could take in providing spiritual and material support to those who are impacted by misguided
federal policy. Correspondingly, two resolutions have been proposed for consideration by
Convention regarding the issue of “Becoming a Sanctuary.”
It’s been a pleasure to serve on Executive Council the past three years as a representative from
Southern Alameda Deanery; I hope to return. And I am appreciative of the support I’ve received
from Council members this past year as I’ve served as chair.
Submitted by Richard Patenaude, Chair
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GLOBAL COMPANIONS COMMISSION
Our baptismal Covent calls us to “seek and serve Christ in all persons” as well as to “strive for
justice and peace among all people , and respect the dignity of every human being”. The Global
Companions Commission celebrates and supports individuals, congregations, and communities
within the Diocese of California as they engage in mutual ministry and partnership with other
individuals, churches and organizations locally, nationally and internationally to rise up and
empower the marginalized and underserved people of God.
The GCC meets by conference call and occasional celebration dinners at St. James, Oakland.
This year we made the decision to award 6 grants of $400 each from our $ 2500 budget. Grant
recipients at the time of this report: 1.Friends of Ruwenzori Foundation (FORF) a Bay Area
Charity that partners with Kitojo Integrated Development Association (KIDA) a nonGovernmental organization located in Western Uganda. Founded by Karen and Gil Gleason from
St. John’s Oakland. The grant will be used for “Positive Living Conference Facilitators” who
work with HIV Positive adults and children living with HIV and their caregivers.2. Amelie’s
Angels Founded in 2013 to build a school in rural Pacasse, Haiti by a St. Mark’s, Palo Alto
parishioner in memory of her daughter. The grant will be used to purchase a solar powered
generator for the school so the building can be used after dark. This is the last and final phase of
the schools construction.3. St. Barnabas Agriculture School in Cap Haitian Haiti is planning a
program with “Friends and Family Connection” (FFCC) to do research into the creation and
commercialization of organic pesticides made from locally available sources. The grant would be
used to help with program expenses for two Graduates of the Agricultural School to begin an
internship with FFCC. 4. Cristosal is an NGO based in El Salvador with strong ties to the
Episcopal church and works to advance human rights in Central America. Cristosal’s need for
victim assistance services is expected to increase in the year ahead with the possible end of
DACA. The deported will be especially vulnerable to the violence and extortion that plagues the
region.
The GCC also has a Custodial fund composed of occasional donations and funds remaining from
the Companion Diocese Commission. This year, we have made the following grants from this
fund. In 2016 The Rev. Davidson Bidwell-Waite made a pilgrimage with a group of young
people to Haiti. A video is being made of this project for use in the Diocese. Funds were used for
assistance in completing this video, which will be ready soon. Two members of our GCC group
made a trip this year to meet with Elie Chery, Director of “ Food for the Poor villages” and
women’s groups in the villages to find out projects they are interested in and how we could be of
assistance.
The Global Companions Commission is a member of the Global Episcopal Mission Network
(GEMN). We make an annual donation to this group and are a “GEMN” diocese. GEMN exists
to equip and encourage Episcopalians to participate and be transformed through God’s mission
in Cross-cultural and international contexts. GEMN sponsors an annual Global Mission
conference for mission activists from around the Globe. The next Conference is:April 11-14,
2018 at Virginia Theological Seminary, Alexandria, VA.
Contacts: Mary Louise Gotthold globetrotting lady@sbcglobal.net
Melissa Ridlon m.ridlon@comcast.net
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HOLY HIKES™
“There is no such thing as ‘human community’ without the earth and the soil and the air and the
water and all the living forms. Without these, humans do not exist. In my view, the human
community and the natural world will go into the future as a single sacred community or we will
both perish in the desert.” –Thomas Berry
Since 2010, Holy Hikes has been inviting people into a relationship with creation in a
Communion-centered way through liturgical hikes. Once a month we gather for a 10am hike
during which we celebrate a stational Eucharist in the beauty of the great outdoors. These hikes
tend to be fairly flat and generally no more than three miles round-trip to accommodate hikers of
all skill levels.
Holy Hikes–San Francisco Bay Area is established under the fiscal sponsorship of All Saints,
San Leandro, serving the Diocese of California and the wider San Francisco Bay Area. We hold
hikes throughout the diocese in Alameda County, Contra Costa County, Marin County, San
Francisco County, and San Mateo County. The location changes monthly in order to reach
people throughout the diocese. This year we have visited The Bishop’s Ranch, Land’s End, East
Creek Slough (Oakland), Indian Rock, Fort Funston, and UC Berkeley Botanical Garden, to
name a few places.
I have been serving as director of Holy Hikes since I began this ministry in 2010 and am joined
by a very supportive team of associates for our San Francisco Bay Area ministry including
Wesley D. Capps (associate lay minister), David Romain (associate geographer), and Matthew
Lanier (associate music minister). Holy Hikes has been working on establishing chapters around
the country, and we are pleased to have six chapters including: Holy Hikes–San Francisco Bay
Area, Holy Hikes–Bayfield (Wisconsin), Holy Hikes–Central Pennsylvania, Holy Hikes–
Northeast Ohio, Holy Hikes–Southern Indiana, and Holy Hikes–Vermont.
This year, we also partnered with San Francisco Baykeeper (www.baykeeper.org), a nonprofit
that has been advocating since 1989 for the health of the San Francisco Bay. We conducted the
first Bay Clean-up Mass with Bishop Marc presiding, and look forward to many Clean-up
Masses to come. We will also work in the years ahead to partner our chapters with their own
local water keeper nonprofits for collaborative work as modeled by our partnership with SF
Baykeeper.
To support Holy Hikes or to learn more visit www.holyhikes.org.
Respectfully Submitted by the Rev. Justin R. Cannon, founder and director, Holy Hikes™
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STANDING COMMITTEE
The Standing Committee is a body of four lay and four clerical members elected by the
convention. We serve as one of the three governing bodies of the Diocese alongside the Bishop
and Convention. In our role, we act as the Bishop’s council of advice and consent within key
areas of importance in the life of this diocese and the wider church including congregational
status, property and ordination among others. Our regular meeting schedule is monthly except
August.
An outline of key accomplishments for the 2016-17 year is included with this report. The
narrative will focus on three areas. The first will highlight the past year as one of great transition
for both this committee and the diocese. Each year, we transition two members off and welcome
two new ones. At the end of last year, we lost an additional two members to clergy moving out
of state. Fifty percent of Standing Committee members were new this year! In addition, all four
of the members who left were women creating a multi-year challenge to return gender diversity
to this body. At the same time, there were major changes in key diocesan staff positions
including Formation Ministries, the Communications Group and the Executive Assistant among
others. Finally, we all lived through the painful decline and loss of our beloved Cn. Stefani. It
was, indeed, a challenging year of transition! However, we are better and stronger and well
positioned for 2018 having done this together.
The second area of highlight has to do with our Episcopal Institutions. Some of us will remember
the year of 2017 as the year of litigation and judgment. It is fair to say everything that has come
between the Episcopal Diocese of California and Episcopal Senior Communities has taken a toll
on both sides. The time to move past this is now. We are a family with a common purpose and
mission. In 2017, the Standing Committee initiated a process to renew and grow our
relationships with the work of our amazing Episcopal Institutions. We met with four institutions
this year including Episcopal Community Services, St. Dorothy’s Rest, the Bishop’s Ranch and
Clausen House. We will continue a renewal schedule with other institutions in 2018 and are
implementing a process to stay very connected with all of this important work annually.
Finally, we continued our focus and commitment started last year by my predecessor Lori
Walton to shorten Standing Committee meetings to not more than 2.5 hours. Why is this
important? Four to five hour meetings are intimidating and exhausting for existing members and
a great hindrance to recruiting new clergy and lay members, especially the lay order. It is not an
easy task given the scope of our responsibilities. However, we are committed to the continuation
of this change in meeting length without compromising the quality of our work in the diocese.
It is not possible to adequately thank my colleagues and friends in this body for such gifted and
passionate service to our church. They will be appropriately recognized at convention. It has
been my distinct privilege to serve among and with them these past four years and I will always
remember.
Submitted by Ron Hermanson, President, 2016-2017
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2016-2017 Standing Committee Accomplishments
Partnership with COM
•
•

Testimonial for ordination reviews/consents – Eight (8) including three (3) to the Transitional Diaconate and
five (5) to the Priesthood
Candidate interviews/recommendations – Five (5) YTD 9/30 with none planned for October

Parishes, Missions and Institutions
•

•
•
•
•
•
•
•
•
•

Trinity+St. Peter’s/SF – hosted the third (of three) annual, time-line meetings with the Priest-in-Charge and
Vestry to review progress of combining two congregations, the building retro-fit and fund-raising. A second
presentation later in the year focused on the potential year end decision to move from parish to mission status.
In separate action, consented to a space use lease agreement with the music group Chanticleer.
St. Luke’s/Walnut Creek – granted a requested change of status from parish to mission.
Christ Church Sei Ko Kai – consented to a lease agreement with the Alta Plaza Preschool. In separate action
later in the year, consented to a solar panel lease agreement.
All Souls/Berkeley – approved the redevelopment of property to re-purpose for housing and parish use.
St. Clare’s/Pleasanton – consent to a parking lot agreement with Chabad/Pleasanton
Christ Church/Alameda – consent to a lease agreement with the Head Start Preschool
St. Paul’s/Walnut Creek – consent to a ground lease option (retroactive to 11/15) and consent to
exercise of first amendment in 2017 for development of St. Paul’s Commons
Provided support for the Bishop and Chancellor through the year-long courtroom litigation and judgment
with ESC. Completion of this phase is expected by 10/31/17.
Approved three (3) new Board members for the Episcopal Impact Fund per Canon XVII.
Initiated a multi-year renewal of Diocesan Institutional relationships with SC. Met with four (4) institutions
in 2017. Reviewing canonical requirements for Board composition and a request to include SC in routing of
an annual report.

Communications
•

•
•

Provided liaisons to eight (8) diocesan boards and committees including Commission on Ministry, Executive
Council, Grace Cathedral Board of Trustees, Diocesan Institutions, Committee on Governance, Nominating
Committee, Executive Compensation Committee and Episcopal Elections. However, the Nominating and
Executive Compensation Committees had little to no activity throughout the past year.
Continued monthly conference calls between SC Officers and Bishop and the monthly agenda slot for the
Bishop’s office on the SC meeting agenda to facilitate transparency and communications.
Prepared the annual report of SC to be presented at diocesan convention

Education and Training
•
•

Annual SC planning retreat and orientation at St. Dorothy’s Rest/Sebastopol (11/11-12, 2016)
Occasional reviews of one or more sections of the Canons as they may apply to a current SC item of business

Miscellaneous
•
•
•
•
•
•
•
•
•
•
•

Continued focus on the initiative started in 2016 to shorten SC meeting times to 2.5 hours.
Consent to the request to call for an election of one (1) Coadjutor Bishop
Consented to the election of five (5) Bishop, one (1) Suffragan Bishop and one (1) Coadjutor Bishop candidates
Laid out a 2018 proposed leadership slate for a vote by the new SC at October convention
Hosted the Chair of CoG for an annual committee report and approval of a proposed 2017 agenda
Approved the annual nomination of church attorney for 2017
Joined Executive Council and the Bishop’s senior staff for the annual, joint meeting and dinner (12/16)
Consented to the Renunciation of Holy Orders by one member of the clergy
Appoint a new member of CoG for 2017 and appoint the Chair
Approved a proposed slate of three candidates for the Regional Disciplinary Board of the Episcopal Church
Initiated an ad hoc project to document SC member roles and responsibilities with special focus on the
officers. Draft results are now available and may be posted on the DioCal website when finalized.
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SOJOURN CHAPLAINCY

Sojourn Chaplaincy is the multi-faith spiritual care program serving patients at the city’s only
safety net hospital. Sojourn is committed to serving some of San Francisco's most marginalized
residents. Since its inception, Sojourn has practiced the mission described in its name: “to stay
with for a time”. Chaplains bring compassion and understanding to patients, loved ones and staff
at the hospital; where a nonjudgmental presence characterized by active listening is a gift in an
environment where stressful situations and circumstances are all too common. Chaplains sit
without an agenda, listening to the needs of the patients, observing the changing needs of the
hospital environment and bringing their unique skills to witness, name and create space for hope,
health and healing.
Since the early 80s, Sojourn has been providing two distinct and necessary services within the
hospital setting. The first is providing a non-judgmental "ministry of presence" to patients,
families, friends and staff, no matter what their religious or spiritual tradition or practice.
Chaplains provide care and compassion for hospital and clinic patients who are often facing
some of the greatest challenges in their lives. The second service we provide is chaplaincy
training and educational opportunities for college and seminary students, and community
volunteers from a variety of religious and spiritual communities. Over the last few decades,
Sojourn has trained hundreds of religious leaders here in the bay area and even more throughout
the country. The patients here at SFGH are some of the greatest teachers for these religious
leaders and a Sojourn internship is a unique opportunity to learn spiritual care.
In 2017, Sojourn launched it’s Transgender Spiritual Care Initiative to develop curruiculum and
training for chaplains and spiritual care providers. This training is aimed towards improving care
for Transgender and Gender Variant people, some of the most marginalized people in our
healthcare system. 2017 also marked Sojourns second training for local Spanish speaking
volunteers from several neighborhood Roman Catholic congregations. In 2018 we look forward
to continued chaplaincy training for local seminarians and community members as well as
further development of our TSCI curriculum. We gratefully ground all this work in service to
the patients, families and staff of the SF General Hospital and Trauma center.
1001 Potrero Avenue, Room 2F4

San Francisco, CA 94110

Tel 415-206-8918

Fax 415-206-5369
www.sojournchaplaincy.org
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TREASURER’S REPORT TO THE CONVENTION
Committee, approved the transfer of the Diocese’s
endowment funds to the Endowment Portfolio of
the Domestic and Foreign Missionary Society of
the Protestant Episcopal Church (“DFMS”), which
is the endowment fund of The Episcopal Church.
This endowment fund adheres to the social
responsibility guidelines of The Episcopal Church,
and more specifically, to the mandate of
Resolution C045, “Environmentally Responsible
Investing”, passed by the 78th General Convention
of The Episcopal Church. The decision to transfer
the endowment funds to the DFMS Fund was the
result of a robust discussion and study by the
Diocese Task Force for Socially Responsible
Investing.

The Diocese, with input and oversight from of the
Executive Council and its Finance Committee, has
continued to focus on improvements to the
financial affairs of the Diocese during the current
year. An overriding goal continues to be the
achievement of increased transparency in all
financial affairs and financial reporting of the
Diocese.
The financial statements of the Diocese have been
audited by the audit firm of Hood & Strong. A
copy of the complete financial statements and the
independent auditors’ report are available on the
website of the Diocese.
In the pages following this letter I have included a
summary of the financial statements of the
Diocese for the year ended December 31, 2016.

Financial Results for Calendar 2016
The financial books and records of the Diocesan
Corporation are composed of five separate funds:
1.
2.
3.
4.
5.

the Operating Fund
the Custodial Fund
the Endowment Fund
the Deferred Gifts Fund
the Expanding Horizons Campaign Fund
(a new fund for 2016)

At the end of 2016 the Diocese had outstanding
loans to various parishes, missions and Diocesan
organizations of approximately $2.8 million under
its program of providing financial assistance for
Diocesan organizations seeking assistance for
capital improvements to their properties. The
Diocese continues to provide both payroll and
personnel benefits services to related churches and
organizations within the Diocese, a service that is
offered in very few other Episcopal dioceses. At
the end of 2016 the Diocese had receivables of
approximately $1.3 million for payroll/ benefit
advances under this program.

The Diocesan Corporation in total experienced an
increase in total net assets of approximately $8.2
million during 2016. This increase was primarily
due to gifts and pledges to the Expanding
Horizons Campaign.

2017 Forecast and 2018 Budget

The Operating Fund of the Diocese (which reflects
the operating income and expenses of the Diocese)
incurred a deficit of $81,371 in 2016, primarily
due to unanticipated legal expenses relating to a
lawsuit filed by the Diocese to protect the assets
of Episcopal Senior Communities.

The Operating Fund is currently expected to
operate at a small loss in the current 2017 year,
primarily as a result of continuing litigation
expenses
relating
to
Episcopal
Senior
Communities.

The primary sources of revenue for the Operating
Fund are assessment income, gifts and the annual
income distribution from the Endowment Fund.

The proposed assessment rate for 2018 continues
to be the lower assessment rate approved by
Convention in 2011, with a top rate of 17%
(versus a top rate of 20% in previous years).

In late 2016 the Executive Council, upon the
recommendation of the Diocese Investment

The Program & Budget Committee and the
Executive Council have recommended a 2018
Operating Fund budget that will result in a
balanced budget for the year with a small surplus.
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•

A copy of this proposed 2018 budget is included
in the following pages (Appendix D).
Please note that for the duration of the Expanding
Horizons capital campaign, the salary and benefits
of the director of development are being charged
to the capital campaign fund and do not appear in
the operating budget. Because of staff focus on the
capital campaign, we have likewise discontinued
the line item for current gift income for the
duration of the capital campaign.

The Audit Committee is charged with the
responsibility of ensuring that the financial
affairs of the Diocese are audited by an
independent auditor and that appropriate
accounting policies and internal controls are
established and followed.

This budget currently reflects a cost of living
increase for salaries estimated at 3.0% and an
expected increase in the cost of medical benefits
estimated at 8.0%. The actual cost of living
increase as measured by the San Francisco
Consumer Price Index for All Urban Consumers
for the year ending June 30, 2017 was 3.5%, and in
keeping with prior years’ practice, the actual
percentage increase as of June 30 is submitted to
Convention for its approval as the recommended
COLA for 2018 salaries.

Thanks are due to the members of this year’s
Program & Budget Committee, who worked
diligently to prepare the proposed budget for the
coming year. Members of this year’s committee
were Roulhac Austin, Ron Johnson, Albe Larsen,
Jim McConnell, Bruce Morrow, Wendy Olson,
Kathy Trapani, Scott Whitaker, Matthew
Woodward, Tom Ferguson, and Bob McCaskill.

Corporation Sole
All of the assets of the Corporation Sole except for
its real estate holdings were transferred to the
Diocesan Corporation in December 2009. A
separate report on the financial position of the
Corporation Sole follows this report.

Financial Policies and Procedures

Other Matters

The Finance Committee of the Executive Council
holds monthly teleconference meetings to review
the financial affairs of the Diocese. Its monthly
discussions include a review of the year to date
operating financials, the aging of receivables from
the parishes and missions, and the line of credit
loan facility available to parishes and other
Diocesan institutions. A summary of these
meetings is then presented at each month’s
Executive Council meeting.

The Diocese and its member churches continue to
experience financial constraints, and it is likely
that we will continue to see many of our parish
churches suffer from the strain of limited financial
resources. This calls for the Diocese to be
particularly
mindful
of
its
fiduciary
responsibilities for the financial welfare of the
Diocese and all of its churches and missions.

Three other committees of the Executive Council
also have significant involvement in the financial
affairs of the Diocese:

•

•

The Program and Budget Committee prepares the
recommended Operating Fund budget for the
coming year, which is then presented to the full
Executive Council and subsequently to Diocesan
Convention.
The Investment Committee has oversight
responsibility for the investments of the
Endowment Fund.
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I want to express my thanks to Tom Ferguson, Jim
Forsyth, Tanya Avrutin, Sarah Crawford, and all of
the staff at Diocesan House for their hard work and
assistance over the past year.
Respectfully submitted,
Robert McCaskill,
Treasurer
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SUMMARY OF THE FINANCIAL POSITION OF THE DIOCESAN CORPORATION
Balance Sheet
ASSETS
Cash & cash equivalents
Receivables, net
Investments
Notes receivable
Notes receivable held for investment
Equity interests in real property
Property & equipment, net
Total Assets

All Funds as of December 31
2015
$

2,483,856
1,764,891
32,616,222
3,445,685
262,746
1,131,449
4,439,437
46,144,286

2016
$

2,258,201
10,918,018
32,574,549
2,775,349
220,836
1,131,449
4,401,228
54,279,630

LIABILITIES
Accounts payable & accrued expenses
Deferred revenue
Line of credit
Funds held in trust for beneficiaries
Total Liabilities

1,147,648
16,940
3,445,685
10,406,769
15,017,042

1,950,450
14,280
2,775,349
10,240,780
14,980,859

TOTAL NET ASSETS

31,127,244

39,298,771

Change for 2016

NET ASSETS BY FUND
Operating & Property Fund
Custodial & Unexpended Income Fund
Endowment Fund
Deferred Gifts Fund
Capital Compaign Fund

6,344,589
648,792
20,576,029
3,715,608
(157,774)

6,263,218
553,212
21,790,147
2,475,139
8,217,055

(81,371)
(95,580)
1,214,118
(1,240,469)
8,374,829

TOTAL ALL FUNDS

31,127,244

39,298,771

8,171,527
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Statement of Income and Expenses
2015

SUPPORT AND REVENUE
Parish and mission assessments
Gifts, grants and other
Change in value of charitable trusts
Investment income, net
Total support and revenue

3,247,525
2,219,572
9,762
(273,109)
5,203,750

EXPENSES
Episcopate
Diocesan communications
Congregational development
Youth, young adult & camps
Ministry development
Multicultural and other ministries
Development & planned giving
Finance
Administration & support staff
National church and international support
Capital Campaign
Total expenses
TRANSFERS
Payments to beneficiaries & other disbursements

CHANGE IN NET ASSETS

2016
3,342,991
10,513,411
52,965
929,878
14,839,245

533,149
146,526
655,150
279,681
184,115
54,748
294,308
364,988
1,029,950
703,926
192,774
4,439,315

560,881
178,712
653,046
248,834
156,920
50,076
187,566
339,401
1,349,598
688,926

(1,427,537)

(2,253,758)

(663,102)

8,171,527

4,413,960

Net assets, beginning of year

31,790,346

31,127,244

Net assets, end of year

31,127,244

39,298,771
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REPORT ON THE CORPORATION SOLE
In May 2008 the Special Convention of the Diocese adopted governance revisions stipulating
that the Corporation Sole be merged or otherwise incorporated into the Diocesan Corporation to
the extent feasible by January 1, 2011. However, the Convention resolution also provided that in
the event that such a merger or other incorporation would result in a loss of assets to the
combined entity, the Corporation Sole shall continue to survive to the extent necessary to
preserve its assets.
As previously reported to Convention, a conclusion was reached that all of the assets and
liabilities of the Corporation Sole could be transferred to the Diocesan Corporation without
significant costs except for the real property holdings of the Corporation Sole. Transfers of real
property in California are subject to significant real estate transfer taxes; religious and nonprofit
entities are not exempt from these transfer taxes. In December 2009 all of the assets of the
Corporation Sole other than its real estate properties were transferred to the Diocesan
Corporation.
The balance sheet of the Corporation Sole as of December 31, 2016 (shown in the following
pages) reflects the 33 real estate properties which continue to be held by the Corporation Sole.
Respectfully submitted,
Robert McCaskill,
Treasurer
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SUMMARY OF THE FINANCIAL POSITION OF THE CORPORATION SOLE

The Episcopal Bishop of California
(Corporation Sole)
(not audited)

Financial Position (Balance Sheet)
ASSETS:
Property
Total Assets

As of December 31
2015
19,583,921
19,583,921

LIABILITIES:
Total Liabilities

2016
19,583,921
19,583,921

0

TOTAL NET ASSETS

Statement of Income and Expenses
Support and Revenue:
Total support and revenue
Expenses:
Total expenses

Change in Total Net Assets
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0

19,583,921

19,583,921

2015

2016
0

0

0

0

0

0
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Properties Owned by the Corporation Sole (at cost)
Missions:

146,565
39,500
2,973,546
10,000
16,000
114,000
578,479
245,510
121,357
206,790
1,479,000
25,000
73,177
1,087,917
393,099
82,640

Antioch, St. George
Belmont, Good Shepherd
Berkeley, Good Shepherd
Bolinas, St. Aidan's
Brentwood, St. Alban's
Daly City, Holy Child and St. Martin
Half Moon Bay, Holy Family
Oakland, St. Cuthbert's
Pacifica, St. Edmund's
Pinole, Church of Christ the Lord
San Bruno, St. Andrew's
San Francisco, Christ Church
San Francisco, Holy Innocent
San Francisco, St. Cyprians
San Rafael, Redeemer
South San Francisco, St. Elizabeth's

Parishes:

2,017,558
214,029
26,500
962,325
927,367
135,686
179,170
263,901
403,380
124,858
548,408

Castro Valley, Holy Cross
Clayton Valley, St. John's
Crockett, St. Mark's
Danville, St. Timothy's
Foster City, St. Ambrose
Fremont, St. Anne's
Lafayette, St. Anselm's
Livermore, St. Bartholomew's
Pleasanton, St. Clare's
San Francisco, St. Aidan's
San Francisco, St. Gregory's

Other Properties:

501,758
1,214,278
69,500
2,394,632
51,500
1,956,491

Bishop Ranch Furia Properties
Brentwood
Community of St. Francis
El Rancho del Obispo
Society of St. Francis
St. Dorothy's Rest

Total

19,583,921
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1. Number of pledging units:
Number
000-100
101-200
201-300
301-400
401-above

Points
3
6
9
12
20

2. Average weekly attendance at Sunday services:
Attendance
Points
00-100
3
101-200
6
201-300
9
301-500
12
501-above
20
3. Total Annual Operating Income-Line A of Parochial Report:
Amount
Points
$0 to $83,043
4
$83,044 to $159,391
8
$159,392 to $318,531
12
$318,532 to $637,568
16
$637,579 and above
20

The points from these three categories are then added
together and the congregation classification is determined
from the following table:
Total Points
0 - 10
20-Nov
21 - 30
31 - 40
41++

Salary Grade
A
B
C
D
E

Schedule adjusted to reflect cost of living increases since passage of salary
standards resolution in 1999.
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The 2018 budget assumes a COLA of 3.0% for salaries,
8% for medical insurance increase, and 3.0% for dental
insurance increase.

2017
Convention
Budget

2018 Salaries &
Benefits

2018 Fixed
Expenses

2018
Discertionary
Expenses

2018 Total
Budget

REVENUES
1
2
3
4
5
6
7
8
9

Assessment revenue
Endowment income
Christy Fund (Bishop's Discretionary)
Fee income‐‐endowment & benefits adm
Fee income‐‐planned giving administrati
Fee income‐‐payroll services
Event fees‐‐youth & young adult
Interest income
Total Revenues

3,250,000
405,000
115,000
203,000
61,000
47,000
4,000
10,000
4,095,000

3,330,000
341,053
115,000
203,000
58,000
47,000
4,000
10,000
4,108,053

EXPENDITURES

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32

Episcopate
Bishop's compensation
Bishop's benefits
Substitute bishop expense for bishop's s
Commission on Ministry
School for Deacons
Archdeacon expense
Ordination process support
Deanery program
Ecumenical & Interreligious Affairs
East Bay diocesan presence
Bishop's residence‐maintenance
Diocesan evaluation accrual
Clergy Conference
Executive Council
Bishop IX election fund
Travel‐‐General Convention
Travel‐‐Lambeth
Travel‐Provincial Convention Triennial
Standing Committee
Travel‐‐House of Bishops
Bishop's travel & entertainment
Bishop's hospitality
Total Episcopate

183,485
58,599
20,000
16,000
35,000
17,000
2,600
15,000
4,000
4,000
30,000
5,000
10,000
10,000
15,000
20,000
2,000
3,500
4,000
4,000
15,000
20,000
494,184
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188,365
70,426
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
258,791

‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
30,000
‐
‐
‐
15,000
25,000
2,000
‐
‐
4,000
‐
‐
76,000

‐
‐
‐
16,000
35,000
17,000
2,600
15,000
4,000
4,000
‐
5,000
10,000
10,000
‐
‐
‐
3,500
4,000
‐
15,000
20,000
161,100

188,365
70,426
‐
16,000
35,000
17,000
2,600
15,000
4,000
4,000
30,000
5,000
10,000
10,000
15,000
25,000
2,000
3,500
4,000
4,000
15,000
20,000
495,891
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The 2018 budget assumes a COLA of 3.0% for salaries,
8% for medical insurance increase, and 3.0% for dental
insurance increase.

2017
Convention
Budget

33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51

Canon to the Ordinary's Office/Congreg ational Ministry
Canon to the Ordinary's salary
106,898
Canon to the Ordinary's benefits
42,540
Associate for Congregational Ministries
77,688
Associate's benefits
47,714
Vocations coordinator
28,000
Archivist
6,000
Archivist benefits
500
Direct subsidies to missions
320,000
Hearst Avenue
12,500
Fresh Start
5,000
Living Stones Partnership
5,000
Vicars' retreat & training
4,000
Congregational Development
25,000
Clergy wellness
2,000
Ministry evaluation
2,500
Anti‐racism training
8,000
Travel & entertainment
7,000
Total Canon to the Ordinary's Office/Co
700,340

52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75

Discipleship Ministries
Faith Formation Minister's compensatio
MDM benefits
Discipleship ministries/YAYA associate
Discipleship associate benefits
Equipping the Beloved Community event
Christian formation/Diocese‐wide trainin
Stewardship and ministry development
Resource Center
Education for Ministry (EFM)
Adult curriculum development
Specialized lay training scholarhips
"Happening"
Diocesan youth events
Diocesan young adult outreach
Youth communications/curriculum
Youth/ Young adult retreats
Mission trips and pilgrimages
Campus ministries
Camp ministries
California Pacific Camp ‐ St. Dorothy's
Intentional Communities ‐ Interns
Travel & entertainment Ministry Develop
Travel & entertainment Youth Minister
Total Discipleship Ministries

99,442
51,630
66,950
25,553
10,000
10,000
5,000
3,000
2,000
4,000
8,000
2,500
10,000
5,000
4,000
4,000
4,000
83,000
48,000
3,000
40,000
6,000
5,000
500,074
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2018 Salaries &
Benefits

109,784
45,224
90,364
50,551
28,000
6,000
500
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
330,423

2018
Discertionary
Expenses

2018 Fixed
Expenses

‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐

94,760
39,696
68,758
23,874

227,089

‐

2018 Total
Budget

‐
‐
‐
‐
‐
‐
‐
320,000
12,500
5,000
5,000
4,000
25,000
2,000
2,500
9,000
7,000
392,000

109,784
45,224
90,364
50,551
28,000
6,000
500
320,000
12,500
5,000
5,000
4,000
25,000
2,000
2,500
9,000
7,000
722,423

10,000
10,000
5,000
3,000
2,000
4,000
8,000
2,500
10,000
5,000
4,000
4,000
4,000
83,000
48,000
3,000
40,000
6,000
5,000
256,500

94,760
39,696
68,758
23,874
10,000
10,000
5,000
3,000
2,000
4,000
8,000
2,500
10,000
5,000
4,000
4,000
4,000
83,000
48,000
3,000
40,000
6,000
5,000
483,589

APPENDIX D – 2018 DIOCESAN BUDGET

assumes a COLA of 3.0% for salaries, 8% for medical
crease, and 3.0% for dental insurance increase.

2017
Convention
Budget

Communications
Communications Minister
Benefits
Convention & Journal
Communications program expense
Communications expense
Travel & entertainment
Total Communications

77,688
28,937
25,000
20,000
10,000
3,000
164,625

83
84
85

National Church Support
Episcopal Church Apportionment
Provincial Assessment
Total National Church Support

667,926
21,000
688,926

86
87
88
89

Multicultural Commissions
Afro‐Anglican Commission
Asian Commission
Latino Ministry
Total Multicultural Commissions

6,500
10,000
5,000
21,500

90
91
92
93
94
95
96
97
98
99

Justice, Peace, & Integrity of Creation
Oasis
Peace, Justice, & Hunger Commission
Episcopal Chaplaincy‐Stanford Hosp.
Disaster Ministries
Police Chaplaincy‐Marin
Sojourn Chaplaincy at SF General
Commission for the Environment
Global Companions Commission
Women's Ministries
Total Justice, Peace, & Integrity of Creat

3,000
4,000
3,000
‐
2,500
20,000
2,000
2,500
3,000
40,000

100
101
102
103
104
105
106
107

Planned Giving/Development
Director of development
Benefits for director of development
Gift planning officer
Benefits for gift planning officer
Prog. Expenses‐‐development
Prog. Expenses‐planned giving
Travel & entertainment
Total Planned Giving/Development

76
77
78
79
80
81
82

2018 Salaries &
Benefits

‐
‐
89,081
34,776
42,500
15,000
26,000
207,357
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87,550
29,857

2018
Discertionary
Expenses

2018 Fixed
Expenses

25,000

2018 Total
Budget

20,000
10,000
3,000
33,000

87,550
29,857
25,000
20,000
10,000
3,000
175,407

117,407

25,000

‐

534,833
21,000
555,833

‐

‐
534,833
21,000
555,833

‐

6,500
10,000
5,000
21,500

6,500
10,000
5,000
21,500

‐

3,000
4,000
3,000
1,000
2,500
20,000
500
2,500
3,000
39,500

3,000
4,000
3,000
1,000
2,500
20,000
500
2,500
3,000
39,500

42,500
15,000
26,000
83,500

91,487
39,081
42,500
15,000
26,000
214,067

‐

‐

91,487
39,081

130,567

‐

APPENDIX D – 2018 DIOCESAN BUDGET

The 2018 budget assumes a COLA of 3.0% for salaries,
8% for medical insurance increase, and 3.0% for dental
insurance increase.

2017
Convention
Budget

2018 Salaries &
Benefits

2018 Fixed
Expenses

2018
Discertionary
Expenses

2018 Total
Budget

108
109
110
111
112
113
114
115
116

Treasurer's Office
CFO compensation
CFO benefits
CFO emeritus
Independent audit of diocese
Bank & payroll fees
Miscellaneous
Outside services
Travel & entertainment
Total Treasurer's Office

114,247
43,328
16,280
57,500
66,000
5,000
23,000
8,000
333,355

179,222

162,500

8,000
8,000

117,332
45,172
16,719
57,500
82,000
‐
23,000
8,000
349,722

117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134

Administration
Admin staff salaries
Admin staff benefits
Medical premiums retired clergy
Diocesan House maintenance
Chancellor's retainer
Computer equipment
IT support
Computer software & subscriptions
Property & liability insurance
Interest expense
Postage & delivery
Printing & reproduction
Real Estate Expense‐Brentwood
Office supplies
Telephone
Utilities
Depreciation expense
Total Administration

359,386
179,584
25,000
32,000
92,700
6,000
65,000
25,000
66,000
‐
15,000
5,000
16,000
14,000
14,000
18,000
‐
932,670

376,373
181,088
25,000
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
‐
582,461

‐
‐
‐
32,000
92,700
‐
65,000
‐
70,000
‐
15,000
5,000
16,000
14,000
14,000
18,000
80,000
421,700

‐
‐
‐
‐
‐
6,000
‐
25,000
‐
‐
‐
‐
‐
‐
‐
‐
‐
31,000

376,373
181,088
25,000
32,000
92,700
6,000
65,000
25,000
70,000
‐
15,000
5,000
16,000
14,000
14,000
18,000
80,000
1,035,162

135

Total Expenditures

4,083,031

1,825,961

1,241,033

1,026,100

4,093,094

136

Surplus (Deficit)

11,969
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117,332
45,172
16,719

57,500
82,000
23,000

‐

14,959

APPENDIX E – DIOCESAN INSTITUTIONS

DIOCESAN INSTITUTIONS
Bay Area Seafarer‘s Service
The Bishop‘s Ranch
Canterbury Foundations
Clausen House
Episcopal Impact Fund
(formerly Episcopal Charities)
Episcopal Community Services of San Francisco
The Episcopal School for Deacons
Episcopal Senior Communities
(formerly Episcopal Homes Foundation)
Good Samaritan Family Resource Center
Ohlhoff Recovery Programs
Saint Dorothy‘s Rest
Senior Resources of the West
(formerly JTM Communities and John Tennant Memorial Homes, Inc.,)

CHARTERED ORGANIZATIONS
An Episcopal Ministry to Convalescent Hospitals
OASIS/California
SOJOURN – San Francisco General Hospital Chaplaincy
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APPENDIX F – CANONICALLY RESIDENT CLERGY
David
Jonathan
Mehrdad
Donald
Paul
Francis
Mark
Michael
John
Lauren
Ricardo
John
Douglas
Anne
Brian
Corolyn
John
Michael
Becca
Lane
Bruce
Barbara
Susan
Walter
Robert
Davidson
James
Patricia
Sally
Alexander
Machrina
John
Sarah
Carolyn
Lynn
Carol
Kathleen
John
Thomas
Philip
Meg
Donald

Abernethy-Deppe
Abernethy-Deppe
Abidari
Adolphson
Allick
Andersen
Andrus
Arase- Barham
Archer
Artress
Avila
Ayers
Bachmann
Bailey
Bailey
Baird
Baker
Barlowe
Barnett
Barton
Bayne
Bender Breck
Bergmans
Bess
Bettinger
Bidwell-Waite
Billington
Bingham
Bingham
Blair
Blasdell
Bliss
Boelter
Bolton
Bowdish
Bowen
Bradford
Bright
Brindley
Brochard
Brogan
Brown

Priest
Priest
Priest
Deacon
Priest
Priest
Bishop
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Deacon
Deacon
Priest
Priest
Priest
Priest
Priest
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James
Nancy
Todd
Alberta
Linda
Paul
Emilie
Grant
Tony
Norman
Justin
Este
Pamela
Bente
Laina
Jan
Naomi
Peter
Susan
Christopher
David
Jacqueline
Timothy
Caroline
Carol
Wendy
John
Albert
John
Carol
Dana
Arlinda
Catherine
Louis
Pamela
Kathleen
Marcus
Robert
Ronald
Patricia
Patricia
Dorothy

Brown
Bryan
Bryant
Buller
Bunch
Burrows
Bush
Bushee
Butler
Butwill
Cannon
Cantor
Carey
Carter
Casillas
Cazden
Chamberlain-Harris
Champion
Champion
Chase
Chee
Cherry
Christoffersen
Clark
Cleland
Cliff
Coats
Colbourne
Conger
Cook
Corsello
Cosby
Costas
Countryman
Cranston
Crary
Crim
Cromey
Culmer
Cummings
Cunningham
Curry

Priest
Deacon
Priest
Deacon
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Deacon
Priest
Deacon
Deacon
Deacon
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
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Laura
Barbara
Richard
Elizabeth
Martin
Donald
Margaret
Gloria
Joseph
Hailey
McKeefry
Scott
Robert
Jeffrey
Melanie
Penelope
Edward
Matthew
Margaret
John
Rebecca
Ellen
Phillip
William
Michael
David
Scott
Nancy
Amber
Paul
Richard
Sosaia
John
Beth
David
Richard
Charlton
Donald
Matthew
John
Krista
Paul
Jeffrey

Darling
Dawson
De Bruyn
De Ruff
Debenham
DeCoss
Deeths
Del Castillo
Delgado
Delmas

Priest
Deacon
Deacon
Priest
Priest
Deacon
Deacon
Priest
Priest
Deacon

Denman
Dobbin
Dodge
Donahoe
Duckworth
Dumke
Dutton-Gillett
Dyer-Chamberlain
Eastwood
Edwards
Ekstrom
Ellsworth
Ellington
Erhard
Erickson
Erickson
Eswein
Evans
Evans
Fabian
Fineanganofo
Fitterer
Foote
Forbes
Ford
Fotch
Fox
Fox
Fredricks
Fregoso
Fromberg
Frost

Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
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Mary
John
John
Randal
Alan
William
Susanne
Charles
Vanessa
Rebecca
John
Charles
David
James
Julie
Victoria
Horace
David
Tamara
Mary
Robert
Horace
Philip
Stacey
David
Jessica
Rosa Lee
James
Jude
Stephen
Deborah
Molly
Lesley
Gianetta
Janice
Richard
Mark
Daniel
Richard
Richard
Pamela
Jude

Gaines
Gallagher
Gardner
Gardner
Gates
Geisler
George
Gibbs
Glass
Goldberg
Golenski
Gompertz
Gordon
Goss
Graham
Gray
Greeley
Green
Green
Greene
Gregg
Griffin
Griffin
Grossman
Hammond
Hansen
Harden
Hargis
Harmon
Hassett
Hawkins
Haws
Hay
Hayes-Martin
Heglund
Helmer
Henderson
Herth
Hess
Hewetson
Higgins
Hill

Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
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Michael
Lindsay
Eric
Mary Louise
Edward
Raymond
William
Arthur
Janet
Joseph
Jill
Anna
Jennifer
Edward
G
Lawrence
Won-Jae
Thomas
Dorothy
Vincent
Anne
Pamela
Mary
Ida
Jay
Alan
Derek
Dorothy
James
Mary
Vern
Daniel
Marguerite
John
Richard
Frances
Robert
Eugenia
Theron
James
John
Hollinshead

Hiller
Hills
Hinds
Hintz
Hobbs
Hoche-Mong
Hocker
Holder
Holland
Holt
Honodel
Horen
Hornbeck
Horton
Hoy
Hunter
Hur
Jackson
Jamison
Jang
Jensen
Jester
Jizmagian
Johnson
Johnson
Jones
Jones
Jones
Jones
Jones
Jones
JoeslynSiemiatkoski
Judson
Kater
Kerr
Kieschnick
King-Smith
Kinney
Kinsey
Kirchhoffer
Kirkley
Knight

Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Deacon
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Deacon
Priest
Deacon
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
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Theolinda
Martha
Robert
Martha
Roberta
Franco
Joseph
Anna
Chip
Lawrence
Lizette
Coryl
Amy
Peter
Katherine
Christian
Michael
Luigi
Mitch
Andrew
Tracy
Debra
David
Carol
Janyce
J
Wendy
Malcolm
Phyllis
Richard
Mario
Nora
Christopher
Gregory
Kevin
Amanda
David
Ronald
Robert
Lauren
Matthew
Jane

Knight
Korienek
Kossler
Kuhlmann
Kuschel
Kwan
Lane
Lange-Soto
Larrimore
Larson
Larson-Miller
Lassen
Lawrence
Lawson
Lehman
Lehrer
Lemaire
Licari
Lindeman
Lobban
Longacre
Low-Skinner
Lui
Luther
Lyman
Maitrejean
Manley
Manson
Manoogian
Mapplebeckpalmer
Marin
Marin
Martin
Martin
Maxwell
May
McBride
McBride
McCann
McCombs
McDermott
McDougle

Deacon
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
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Stephen
Julie
James
Mary
Christine
Robin
Anne Pierpoint
Eric
Ruth
George
Donald
Darren
Audrey
Catherine
Robert
Rebecca
Mary
Clayton
Laureen
Eric
Leilani
William
Paula
Elizabeth
Louis
Leslie
Mary
Bruce
Elizabeth
Leonard
John
Lynn
Nina
Merry
Thomas
Gary
David
Jonathan
Kenneth
Susan
Robert
Cameron

McHale
McKeon
McKnight
McManus
McSpadden
Merrell
Mertz
Metoyer
Meyers
Millard
Miller
Miner
Miskelley
Moon
Moore
Morehouse
Moreno Richardson
Morris
Moyer
Nefstead
Nelson
Nern
Nesbitt
Newnam
Newton
Nipps
Norquist-Hinse
O'Neill
Oakes
Oakes
Oda-Burns
Oldham Robinett
Olmedo-Jaquenod
Ong
Osgood
Ost
Ota
Owens
Parris
Parsons
Partanen
Partridge

Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Bishop
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Deacon
Priest
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Patricia
Nancy
Joseph
Richard
Walter
Elizabeth
John
Nina
Vincent
Kristin
John
Everett
John
Kenneth
Joseph
Kevin
Charles
Walter
Claire Dietrich
Annette
William
Christopher
John
Harvey
Michael
Pamela
Jeffrey
Elaine
Robert
Erroll
W Mark
David
Elizabeth
Bonnie
Aristotle
Elisabeth
David
George
Patricia
Philip
Mark
Kate

Pearson
PennekampCumming
Peters Mathews
Peterson
Phelps
Phillips
Phillips
Pickerrell
Pizzuto
Pope
Porter
Powell
Powell
Powell
Pummill
Putnam
Ramsden
Ramsey
Ranna
Rankin
Rankin
Rankin-Williams
Rawlinson
Ray
Reddig
Redding
Reed
Reichert
Reynolds
Rhodes
Richardson
Rickey
Riley
Ring
Rivera
Rosen
Ross
Ross
Ross
Rountree
Ruyak
Salinaro

Deacon
Deacon
Priest
Deacon
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Deacon
Priest
Deacon
Priest
Priest
Priest
Deacon
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Deacon
Priest
Priest
Deacon
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Joanne
Richard
Donald
Kenneth
Zoila
William
Michael
Thomas
Will
Izabella
Andrew
Gerald
Jane
David
Elizabeth
Sallie
Morgan
Elizabeth
Gregory
Scott
Susanna
Duane
Thomas
Ann-Lining
Bruce
Richard
Samuel
Stephen
Tim
William
Richard
H
Kirsten
Mark
Margaretmary
Mark
Franklin
David
James
Jane
Virginia
Paul

Sanders
Schaper
Schell
Schmidt
Schoenbrun
Schooler
Schreiber
Schultz
Scott
Sempari
Shamel
Shaon
Shaw
Sheetz
Sherman
Shippen
Silbaugh
Sims
Sims
Sinclair
Singer
Sisson
Skillings
Smith
Smith
Smith
Smith
Smith
Smith
Smith
Southworth
Sox
Spalding
Spaulding
Staller
Stanger
Sterling
Stickley
Stickney
Stratford
Strickland
Strid

Priest
Priest
Priest
Priest
Priest
Deacon
Deacon
Priest
Priest
Deacon
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Deacon
Deacon
Priest
Deacon
Priest
Priest
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Amber
John
Richard
Fran
William
Robert
Charles
Edward
Roderick
Susan
Kwasi
Elizabeth
John
John
Frances
Jose Javier
Arlen
Fran
Clark
Kathleen
Thomas
Stephen
Margaret
Thomas
Maurice
Richard
Kathleen
Martha
Richard
Sharon
Julia
Teresa
Patricia
Roxanne
Sumner
Lori
James
Katherine
Sara
Jay
Louis
Robert

Sturgess
Sutton
Swanson
Sweet
Swing
Switz
Taylor
Thompson
Thompson
Thompson
Thornell
Tichenor
Tirrell
Tolley
Tornquist
Torres-Bayas
Towers
Toy
Trafton
Trapani
Traylor
Trever
Trezevant
Trutner
Turner
Vaggione
Van Sickle
Vasquez
Vettel-Becker
Wagner
Wakelee-Lynch
Waldron
Walker-Sprague
Walters
Walters
Walton
Ward
Ward
Warfield
Watan
Weil
Weldy

Priest
Priest
Priest
Deacon
Bishop
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
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Judith
Jan
Diana
Deborah
Zane
Palmer
Brendan
Lois
Ronnie
Richard
Charlotte
Mauricio
Linda
Eleanor
Matthew
Ting
Dorothy
Eric
Malcolm
Shari

Werner-Hall
West
Wheeler
White
Wilemon
Wilkins
Williams
Williams
Willis
Wilmington
Wilson
Wilson
Wood
Woodroffe
Woodward
Yao
Yates
Yeoman
Young
Young

Deacon
Priest
Deacon
Priest
Priest
Deacon
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Priest
Deacon
Priest
Priest
Priest
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